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(Other than the Ministry of Defence) 


mifG«b|, T*ft4» IVlMMfl WIT ’^h?PT tffTWf 
| (unfhrn aftr ufrramr Bnmr) 

4*fWt,27^,2008 

w.3ir. nwa -«flfrm»H 1973 

(1974 4tt orftrPww H 2 ) eft m 24 4ft m-m (8) m 
wtr Tirfb&tilf 4» ’ 'srct T T 4Rft ^ 4ftft4 wjjft ^ 

arf*RRtft eft ?% ^str ftfr 4ft 3 ftwft 

WfW (^.3r,«jft) gm TfifrR 4m*ft ato for# 
TJ34 3HW1 Tnf^RT $9 ftf, frlR tR mm ^ TTefV 
Ttft t, fafa gra wrftra ^Rti-pn am srftar ^mwuf ftf ft 
.Jrft#/3*fftfHf 3T«*9T 3PT fhMf 4>T TfRTCH 
«rf%T^ermr ^ -58^7 ♦ I 

! [H 225/17/2008-RWt-II] 

TORT, 3RR Rfa* 

MINISTRY OP PERSONNEL, PUBUC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 
ijlew Delhi, the 27th June, 2008 

5 ,■ 8,0. 1600.—In exercise of the powers conferred by 
subjection % of section 24 f ofth’e Cgdp^f Criminal 
Procedure, 1973 (ActNo.2 of 1974), the Central Governrh^ft 
hereby appoints Shri Brijesh Kumar SJagfc, Brpseouting 


subjection 


Officer of the Central Bureau of Investigation as Special 
Public Prosecutor for conducting cases instituted £y the 
Delhi Special Police Establishment (CBI) in trial courts and 
ippeals/revislons or other matters arising out of these cases 
in Revisional or Appel latte Courts, established by law in 
any State or Union Territory to which provisions of the 
aforesaid section apply. 

[No. 225/17/2008-AVD-U] 
_ CHANDRA PRAKASH, Under Secy. 

form iftTPra 
(fhrwfrcr itmi firm) 
ifftwft, 27 TJ»f, 2008 

4ff.8ff, 1601,—3tft ft4R, 1 949 (1949 
4»T10) 9ft 4RT 56 ^ RW 4flRT tWiVifl falVtm srfVftriTR, 
1949 TlfoftRif 9* 94T TIPp 4ft VRT 53 ERT 98W 

4>t triftn 4Rft BRifta (Va4 Taft 

ftRfnftn t R, T?4Ej5RT, RE 4R?fr t fa 

aefWrq*?, 1949 (RSinft 9* *ft urth 

4ft WIRT (1) <?94U folRT lN> RRfftlt, 

Wn,R«*n^fT t R31 9Nf, 2009 TW 4ft 

I 

[m a 01/01/2Q06-?*ft] 


2339 01/2008 
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{ MINISTRY OF FINANCE 
(^Department of Financial Services) 
New Delhi, the 27th June, 2008 


S.O.1601.—In exercise of the powers conferred by 
Section 53 )f the Banking Regulation Act, 1949 (AACS) 
read with Si sction 56 of the Banking Regulation Act, 1949 
(10 t>f 1949), the CentralGovemmentonrepoBitpendation 
of the Rest rve Bank of India, hereby de&pfs that the 
provisions if sub-section (1) of Section 11 of the Banking 
Regulation < ^ct, 1949 (AACS) shall not apply to Jila Sahakari 
Kenjdriya E ank Maryadit; Satna, Madhya Pradesh for the 
period till 31st March, 2009, 


[F.No. 01/01/2006-AC] 
SARVESH KUMAR, Under Secy. 


^ 27 2008 

cFT.3f. 1602.—RtP^HH arfafFFF, 1949 (1949 
ff jo) Fit pro 56 ^TrroFfecT arfFfFFF, 

1949 ufaProT ft fft wp ft) fto 53 m ffft 

ff ¥#i fr^ tkfiR, FroftF ftF^ fO 

Rmtoi ft), i^gm , ff T$m\ Froft i fy fqfiroroi 
3Tf#fFF, ^949 (TlFFFft uPhIM FT FFT Wp ^ «fRT 11 
Fit jsFFm K l) ^ ^fff fmi toffA ^ FFfPro, 

ir&r ft 312009 ff? Fit srofa ^ fat 7 
1 

[FF. R. 01/01/2006-F^t] 

* f . ■ . ■ ■ p 

TmTFjTFT, 3TFTTTTFF 



New Delhi, the 27th June, 2008 


S.O.; 1602.—In exercise of the powers conferred by 
Seqtion 53 of the Banking Regulation Act, 1949 (AACS) 
read with S ection 56 of the Banking Regulation Act, 1949 
(1 0(of 194' 0, the Central Government on recommendation 
of {he Reserve Bank of India, hereby declares that the 
provisions of sub-section (I) of Section 11 of the Banking 
Regulation Act, 1949 (AACS) shall not apply to Jila Sahakari 
Ketidriya Bank Maryadit, Jabalpur, Madhya Pradesh for 
thelperiod ill the 31st March, 2009. 

| | [F.No. 01/01 /2006-AC] 

SARVESH KUMAR, Under Secy. 


fa?#, 27 ^, 2008 

cFr.ap. 1603, — 3#m, 1949 (1949 
cRTjio) Fitj fto 56 ^ tttc Ffar $Fw rfl fafam stMbff, 
1949 (tiff# rofaM ft w *rep Fit m 53 sro vm 
TrfaiFt “Brhrobr ^ FroftF farti Fit 

froVrft^T ft, tr^sro, ff mMk ft# $ fa fa Pi<t mi 

srfjrfFFF, |1949 (TTFFFft UpHPcfa FT FFT eTFp Fit FTO 11 
FitiTTFTO !(1 ) Ft TJFFF IF !>T4iI¥IF f^Krll 
faj, art, 3TRlrt FT 31 FT?f, 2009 FF? Fit 3TOfa 
FT 7 ) I 
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New Delhi, the 27th June, 2008 
S.O. 1603. —In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (AACS) 
read with Section 56 of the Banking Regulation Act, 1949 
(10 of 1949), the Central Government on recommendation 
of the Reserve Bank of India, hereby declares that the 
provisions of sub-section (I) of Section 1 1 of the Banking 
Regulation Act, 1949 (AACS) shall not apply to The 
Prakasam Distt. Co-operative Central Bank Ltd, Ongole, 
Andhra Pradesh for the period till 31 st March, 2009. 

[F. No. 01 /01/2006-AC] 
SARVESH KUMAR, Under Secy. 

^ IWt, 27 ^T, 2008 

FF.3IT. 1604.—'teFRl faFFFF 1949 

(1949 FF 10) Fit FTO 56 Ft FIF Ff3F fc# faFFFH 
FfFfHFF, 1949 (FFFhft TlfifW FT FFT TTFp Fit FTO 53 
sro ffto viP^hi^T f>t fftf fto) inr tttfft, Frofa 

ft# ^FT Fit ftlFFffa FT, t(d^Rl, FF FfahT t tT 
fenfl fciPH^m 3?f#pro, 1949 (ttffttI TilRferm ft 
cF 7 ^) nro 11 ^ ^H*TTO (1) ^ TIFTTO 

^#1 ^ R4lP4d, F%, FT 31 2009 

mfv #) | 

[FF. FT. 01/01/2006-^] 

New Delhi, the 27th June, 2008 
S.O. 1604.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (AACS) 
read with Section 56 of the Banking Regulation Act, 1949 
(10 of 1949), the Central Government on recommendation 
of the Reserve Bank of India, hereby declares that the 
provisions of sub-section (1) of Section 11 of the Banking 
Regulation Act, 1949 (AACS) shall not apply to Jila Sahakari 
Kendriya Bank Maryadit, Damoh, Madhya Pradesh for the 
period till 31st March, 2009. 

[F. No. 01/01/2006-AC] 
SARVESH KUMAR, Under Secy 

27 ^T, 2008 

^T.3TT. 1605.— fcfi Rt 3Tf#PTO, 1949 

(1949 10) «B) tiro 56 ^ RW FfeF ftifWTF 

3Tf#r*TO, 1949 (WFTft ##ff FT F«TT cTFp Fffl «TTO 53 
^TO WF [Wtf TT T?^T ^ TTTFFT, FTT^T 

Iwf ^ FT, WSIT1, FF F)W FTOTl t % 

<=h<= h ifaProror 3 rf#iFF, 1949 (rffr) TrfFfhFt’ ft fft 

TF 7 ^) Ft) FTO 11 F>) 3FFTO (1) TTFF favTl TtFFlf) 

FT 31 FT^, 2009 FF> 

F>) 5TFfF FB f^TT BT^FF)* Ft 7 ) I 


[FF.TT. 01/01/2006--RF)] 
Tr^^TOT, 31FT TlfFF 


[FF. Tf. 01/01 /2006-TTOt] 
TT^FTOIT, 3TFT TlfFF 
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Mew Delhi, the 27th June, 2008 
S.0.1605.—In exercise of the powers conferred by 
Section 53 of tjie Banking Regulation Act, 1949 (AACS) 
read with Section 56 of the Banking Regulation Act, 1949 
(10 of 1949), tqe Central Government on recommendation 
of the Reserve Bank of India, hereby declares that the 
provisions of sub-section (1) of Section 11 of the Banking 
Regulation Act,| 1949 (AACS) shall not apply to Jila Sahakari 
Kendriya Bank Maryadit, Ambikapur, Chhattisgarh for the 
period till 31st March, 2009. 

[F. No. 01/01/2006-AC] 
SARVESH KUMAR, Und§r Secy. 

;j M ftr?ft 27 ^ 2008 
R^.31T. 1606—testfRfaftRR, 1949 (1949 
rtt io) Rft vrt!s6 ^rtrTO r ftrfwn sTfafTO, 
1949 R* RRT ^) Rit %nTT 53 STCT TOT 

rtt TOt ^ mm, RTRfta ftsnsf^RTRft 

Ri + lft?! T R, Rdl*]5KI, m) c I u II 4v(cil "§■ ft> sfti'tud faPlMH’l 

arfaiwr, 1949 (rs+r! #iW tr rrt ?tpj) Rft rkii 1 
Rft <irrrt (l) ^ tor ft f^n rsrtr) 

^ ftf., RfTOTTf TR 31 RI % 2009 RRT Rft 

3RTfa ^ %Ti | 

!. [ t FT. TT. 01/01/2006-TRft] 

! r 3?T RTRR, 3TR? RfRR 

New Delhi, the 27th June, 2008 
S.0.160jS.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (AACS) 
read with Section 56 of the Banking Regulation Act, 1949 
(10 of 1949), th(e Central Government on recommendation 
of the Reserve Bank of India, hereby declares that the 
provisions of sub-sect ion (1) of Section 11 of the Banking 
Regulation Act, 1949 (AACS) shall not apply to the 
Pudukkottai Distt. Central Co-operative Bank Ltd., 
Pudukkottai, jTamil Nadu for the period till 31st 
March, 2009. 

1 [F. No. 01/01/2006-AC] 

SARVESH KUMAR, Under Secy. 

! 27 Rp, 2008 

RTT.3R. 1607.—fafHRRd stfRftRR, 1949 (1949 
io)R?t m 56^rtr TOt ^f+chid ftrfwpr srfafTO, 
1949 (RFRrtft TtPtM TR RRT eTFj) Rft RKI 53 IRT TOT 
Tlftcftf RTTy'HW RR^ 1[R RTR5R, RKdD ftsft ^RT R>t 

’'R, T^cftgRI, Rta°TT RR<ft "I ftrfRRRR 

3TTr1rRR, 1949 (WRJRt RfRW TR RRT cTFj) Rit RRT 11 
R^ ‘BRRRT (l)p ^RRR ft tiHMiR^R ftfeTT RifttR 
^ feT., TIRHTTOT. R* 31 Rnf, 2009 RRT Rft 

3TRfR R> f^Ttr dl«k i$i sVl I 

[RTT. R. 01/01/2006-^] 

i j p 

i WT R[RR, Sm RTRR 


New Delhi, the 27th June, 2008 
S.0.1607.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (AACS) 
read with Section 56 of the Banking Regulation Act, 1949 
(10 of 1949), the Central Government on recommendation 
of the Reserve Bank of India, hereby declares that the 
provisions ofsub*section(l) of Section 11 of the Banking 
Regulation Act, 1949 (AACS) shall not apply to the 
Ramanathapuram Distt. Central Co-operative Bank Ltd., 
Ramanathapuram Tamil Nadu for the period till 
31stMarch,2009. 

[F. No. 01/01/2006-AC] 
SARVESH KUMAR, Under Secy. 

RT? ftwft, 27 Rp, 2008 

RTT.3IT. 1608.—3k>*Kl ftrfWH srfRftRR, 1949 (1949 ■ 
RTT 10) Rft RKI 56 ^RTRRfeR &b+f(1 ftftRRR srfRfRRR, 
1949 (tHJ+lfl RfafRRf RT RRT RTT^) R?) RRT 53 SIR TOT 
RlfRRRf R>T RRft RR^ Tgqr 'RTRTR, RRRtR 
UPhlRifl TR,Wig'll «htd1 tHF%«RRt f^RRH 
3TfRfRRR, 1949 (WTO RT W#() R>t RRI 11 

Rjt ^RRI ( 1) ^ TOR iR R^ fSRTT ^tR R6+l<1 
R^, crtTOn^ TR 31 rH, 2009 CTRT 3RffR ^ fair 
eTR^RFl' I 

- [RR. R. 01/01/2006-RRt] 

R^?T pHK, 3TRT RfRR 
New Delhi, the 27th June, 2Q08 
S.0.1608.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (AACS) 
read with Section 56 of the Banking Regulation Act, 1949 
(10 of 1949), the Central Government on recommendation 
of the Reserve Flank of India, hereby 7 declares that the 
provisions ofsdb-section (1) of Section 11 of the Banking 
Regulation Act, 1949 (AACS) shall net apply to the Madurai 
Distt. Central Co-operative Bank Ltd, Madurai, Tamil Nadu 
for the period til 131 st March, 2009. 

[F. No. 01/01/2006-AC] 
SARVESH KUlMAR, Under Secy. 

R$ fTOft, 27 ^T, 2008 

W.31T.. 1609.—&M>Kl WRRR 3TfRtWT, 1949 (1949 
RR 10) Rft m 56 ^ RTR iferT faftWT SlfRfTO, 
1949 (««9»I<1 RfRW TR RRT eTT^) RRT 53 SRT TOT 
TTfRRRl R>T RRW RR^ ^ ^R^R TRRTR, RRRtR ’^RT R>t 
tRRnttTf RT, HdpSKl, m)m u U «h<dl ]RlRRRR 

RtRfRRR, 1949 (RFRTRt uftM ’'R RRT eTl^) R>t RRT 11 
RTt "3RRRI (1) ^ TOR ft Rft^ ftfftT WRTRt ^fR> » 
ftT., Rft^, RSRJS? TR 31 RH, 2009 RRT Rft TOl ^ 1 
* 15 ! 5 T 4 ) t 

[RR. R. 01/01 /2006-TRT)] 

'. R®f?T ^RR, sm RfRR 
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New Delhi, the 27th June, 2008 

S.O. 1609. —In exercise of the powers conferred by 
Section 53 bf the Banking Regulation Act, 1949 (AACS) 
read with Section 56 of the Banking Regulation Act, 1949 
(10 <>f 19491, the Central Government on recommendation 
of the Reserve Bank of India, hereby declares that the 
provisions if sub-section (1) of Section 11 of the Banking 
Regulation Act, 1949 (AACS) shall not apply to the Handed 
District Central Co-operative Bank Ltd, Nanded, 
Maharashtrh for the period till 31 st March, 2009. 

[F. No. 01/01/2006-AC] 
: SARVESH KUMAR, Under Secy. 


T 


(TT3TW f&TMFT) 

i teft, 27 *p, 2008 

^5T.ai|. 1610.-TRfaTTOT -qft ^ 

196i (TO frmTOSft) ^ Pm 5*r afo ss* ^ rw Rfeff 
3IT^R Srffcfrnm, 1961 (TO 3RfafTO) Rft RTCT 35 R>t 
•arqvjTT (1) ^ (ii)^ Pnfa 1-4-2006 3 

xfrraj* p x^f MP&st P^\ fanfares 

*rafh£ 3 STITCH INlf 3 

(I) a^ jlt f ^ T Wi ^ TO TTftT TOR 

^ fm, fro 

#13^ XWWT 'WFff niHifam 

^ TOW 3 ^iFW STJlfaR tit *nfr T^TT; 

Gif) wm hrifc* tiPvzjw$-m 

TO* Iff?! ti FR*? 3RWT tsnar T&n frSRTfr’ 
3Tjf tin ^ ti PfR 'SPFFJ Tlf^T V?M *n[ a, TO 
stffctfro tit «mr 288 tit (2) ^ vvfam 

RftRTfacr ftitft immt 3 ^ ^ 

Rfrsn chii^n ^ to arfafro Rfr «ro 139 
‘ tit tjR-trra (i )t£ afarfr 3rm tit farot to?t 
‘ iTO ftffa ^ XfrSRTR 5TTT fMTO 

T^f TOTqftff ?fon Rfr^TT 
^nftot Tt3T^ ^ 3TOR 3TITO 318RT TOFT 

tit rap *fHj 

(iv) #T2R jdifiEK STRETCH TO 

twito?! tt^t tor faro t^tt 

titit Rfrw ^ xrm tfrar Rfrsw sttt fafro 

2. ^SiTTOT RF 3FJ*fcR #fr Rft 3tiH T |f*W 

^ttto i ti TOtoiro (iii) 3 afe^f^cT a to 
x^nratmT 

4<Till9i 1 ^■cTC-fcrawr (iii) 3TFft 

W ftt(^ 3R5?T ^TTT; 37«RT 


(W) 


(*T) ^TUTF 1 (iv) 

3^‘tTH ^ to Tiro Trfrr 
fhWXtJT ai ff ^TIT; W«RT 

(*0 3TTTI SFjtf ITR +i4xPWR TOT ^ ^TT 31CW1 
Im ar^iFT ^nwfrnr ^ft wffsi aft to ^tttjttt; 

37«RI 

(t-) to$ n 

TO 3tft?fTO ^ ^TTT 35 XR-^RT (1) ^ 

(ii ) *£ ^ ar^ fWt aen^ro 

TOFT^a^n i 

[srffcRjeRTU 74/2008AR Tf. 203/4l/2008-3TT^.fa. II] 

TO, 3RT Rfaa 

(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 27th June, 2008 
S.O. 1610,—It is hereby notified for general infor¬ 
mation that the organization the Energy and Resources 
Institute, New Delhi has been approved by the Central 
Government for the purpose of clause (ii) of sub-section 
(I) of Section 35 of die Income-tax Act, 1961 (said Act), 
read with Rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules), with effect from 1-4-2006 in the category of 
‘Other Institution’, partly engaged in research activities, 
subject to the following conditions, namely:— 

(i) The sums paid to the approved organization shall 
be utilized for scientific research; 

(ii) The approved organization shall carry out scientific 
research through its faculty members or its enrolled 
students; 

(iii) The approved organization, shall maintain separate 
books of accounts in respect of the sums received 
by it for scientific research, reflect therein the amounts 
used for carrying out research, get such books 
audited by an accountant as defined in the 
explanation to sub-section (2) of Section 288 of the 
said Act and ftimish the report of such audit duly 
signed and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, by the 
due date of furnishing the return of income under 
sub-section (I) of section 139 of the said Act; 

(iv) The approved organization shall maintain a separate 
statement of donations received and amounts 
applied for scientific research and a copy of such 
statement duly certified by the auditor shall 
accompany the report of audit referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization 

(a) fails to maintain separate books of accounts referred 
to in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub-paragraph (iv) of paragraph 1; or 
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(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-sect ion(l) of Section 
33 of the said Act read with rules 5C and 5E of die 
said Rules. 

[Notification No. 74/2008/F.No^03/41/2008-ITA-II] 
SURENDER PAL, Under Secy. 


3$ teft, 27 ^T, 2008 

33.33. 161 l.-^NlTTOT Tjfi W43il ft ^ 

33 [Mr mwi fr fa Ox mm gm mm terra# , 

1962 (333 falTO#) ^ 15m 53 53* 

sttto atefam, 1961 ( 33 a steteo m 35 # 
333TO (1) (iifa U#3RT«f 1#F 1-4-2002 3 

te33 fffw46t if? ted te*, # terfafte 

mff ^ site stfte 

'3f*nteT'# M fa3? 331 $, 3m: :— 

0) appflfar #133 33te tete 

^ fan Ite wit; 

(ii) 3J;jH l fe l # | <M 313 31 $K4> ^wifod 

tef # 'Rnm ^ tePw ^ Ttel; 

(Hi) 3T^te #T33 SPJWFT zfr te SRI 

UI3I Tlfa 3 3I5PI 3CT3T ZJ# Ttel fate* 

Sfftfte 3># $ teWRl Tlfa 3$ tf, TO 
3TfafaR3& 313 288 3ft33-313 (2) ^wteR3 
ftf33l MflHlfalfa# *>!<»< 3 31131-3## 

ten 3ftw 3j33*n 3?k '333 sifaftei # m 139 
3ft 3t-3i3 (l )# afafa 333 3ft ter*# 33jJ3 
3># 3ft 1333 Hrf*T IPS) te e)«ii*r>K £13 fatetT 
Rzf tel -qtail frft€ 3F# ft’ 

teiten* xte 3 # 3 Wi 311333 3 I 33 T mm 

# 3**J3 3tel I 

(iv) afipfifai to terte # fan ure 313 

w sft33 Tiftr 3 *t mm te? *teT aft* 33$ra 
ten tJW M 2 # 3 W teT 3 ft$i 3 r sro tern 

wwifai teo»i 3ft ii% ircg& 'ate i 

X te teER 3? appite 3ite # tel 3ft a^te 

#WH :- 

(a») W?? i ^ (iii) 3 a^m 

c^srr ddt ^ T^Pii; ami 

(®) tenrri 1 ^ v?--^raw (m) 3 *tete awdt 
ten M2 -ndl ami 

(tt) l ^ ^r-temp (iv) $ atHinad 4 m te> 

aifai^H ^ 1m 'srp=cr ^ Rd ugw xrt^f anpn 
^ ^tei; ami 

( «i) 3M i ^prd^rpT tot ^ m dm ami 

f5P^ aff^HHTR qil4<efriH ^ "aiRI^f-^nff T TRT ‘3TTtpTT; 

ami 


(?•) ^RI Pi iT H i qH) ^ ter 5 *T afo 5? ^ -RW nft? 
333 3Tfaf5m 3>t 3RI 35 3»1 33HRI (1) ^ ST? 
(ii) 3333f ^ 3T^I 3df tel 3«H 3333 WT 
3^f3ter i 

[3lRRJ33T^. 75/2008/3U. U 203/37/2004-3P 3T.13; II] 

^3iWT,aflW(^fte 


Ne w Delhi, the 27th June, 2008 

S.0.1611.—It is hereby notified for general infor¬ 
mation that the organization Jaslok Hospital and Research 
Centre, Mumbai has been approved by the Central 
Government for the purpose of clause (ii) .of sub-section 
(I) of section 35 of die Income-tax Act, 1961 (said Act), 
read with Rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules), with effect from 1-4-2002 in the category of 
‘Other Institution’, partly engaged in research activities, 
subject to the foliowing conditions, namely:— 

(0 The sums paid to the approved organization shall 
be utilized for scientific research; 


(u) The approved organization shall carry out scientific 
research through its faculty members or its enrolled 
students; 


(iii) The approved organization shall maintain separate 
books of accounts in respect of the sums received 
by it for scientific research, reflect therein the 
amounts'used for carrying out research, get such 
books audited by an accountant as defined in the 
explanation, to sub-section (2) of Section 288 of 
the said Act and furnish the report of such audit 
duly signed and verified by such accountant tp 
the Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, by 
the due date of furnishing the return of income 
under sub-section (1) of section 139 of the said 
Act; 

(iv) The approved organization shall maintain a separate 
statement of donations received and amounts 
applied for scientific research and a copy of such 
statement duly certified by the auditor shall 
accompany the report of audit referred to above. 

2. The Central Government shall withdraw the 


approval if the approved organization :— 

(a) fails to maintain separate books of accounts referred 
to in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 


(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub-paragraph (i v) of paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; or 


(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act read with rules 5C and 5E 
of the said Rules. 


[Notification No. 75/2008/FNo^03/37/2004-lTA-II] 
SURENDER PAL, Under Secy. 
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ir^rr afrr ipn to? 

(^RteTtftRFT) 

(TT3TVTTm 3TJJTFT) 

T i fi^rft, 25 2008 

1612 .—Wo *u+r, witct ( 

TPT^rff ^ 3RW) fiFET 1976 (TO TTTTtf^T 1987) ^ 
tWT 1|0(4) ^ 3 TfifR 3tk 7£RT lfMlfil+1 

<jHp41| y^iwpjcfi fn^u||#T fHHPdPtskl ^R^R 

faterf so 3 site ck 4^M ^FFfcrw 

^WTllfRl 9*jt firRT t, TT^gra OTf^Rjf^T f I 
Od/ ,9 Jk «3dM<d 3TT9> Hld<w, 

i$\~-m s^iPd* fart, 9for-1, 
^%,-5RR^-560100 

1 [Tr.tll016/l/2007-um(^-l)] 

^ SllfiR, TTf^ (77TRT0 

Minis tRY of communications and 

INFORMATION TECHNOLOGY 
(Department of Telecommunications) 

(D.L. Section) 


J4ew Delhi, the 25th June, 2008 
SO. 1^12.—In pursuance ofrule 10 (4) of the Official 
Language (u|e for official purposes of the Union), rules, 
1976 (as amended-1987), the Central Government hereby 
notifies the following Office under the administrative 
contrql of the Ministry of Communications and Information 
Technology, jDepartment of Telecommunications where 
more }han 80po of staff have acquired working knowledge 
of Hirjdi. 

Centr^ for Development of Telematics, 

C-D0T Camius, Elctronic City, Phase-1, 

Hausure Road, Bangalore-560100 

i [ No. E-11016/172007-0. L. (Part-I] 

SUDHA SHROTRIA, Jt. Secy. (Admn.) 
ftr*mr) 

i 

26 2008 

~5FT. 3Tft 1613.-WRT9TfiRh 

^1^-10 ^T#m (4) 

fii ^ TTRFRi TRT fwi ^ ^RtrRTf fbRFfi 80 

ufircid ^4^iN’ (19 V +4^iR4T ^ 

TJTRT "9R fi-RT i?, 3Tf*Rjf^7T «Md[ 1? I 


3RT FT. 

"■ST^Ni ^>T TFT 

fin 

1. 

3#n T9 -SiTFR 

181131 

2. 


181201 

3. 

tt# ttt T9 

180001 

4 

«HhdN T9 41+Nt 

181123 

5. 

T9 rtfr 

181133 

6. 

J jd -Il'ich T9F T9 ^|chM< 

180012 

7. . 

T9 rtfr 

- 4 - 

180001 


3RFT. 

TFT 

fin 

8. 

>31 111T9 

180007 

9. 

^25) T9 TT9RF 

181205 

10. 

*nf%z 

180012 

11. 

hKi FTlflR T9 "SITTER 

181101 

12. 

9rfel T9 'SToh^K 

181121 

13. 

T9 STTRF 

181145 

14. 

HdRIdf T9 SRFR 

181204 

15- 

RFFT TTT T9 SFPR 

181201 

16. 

9l<fH<cM T9 SITTER 

180001 

17. 

FcR FT7TT T9 S1TFR 

180012 

18. 

fm€\ *5^ :5TTRT 

18000! 

19. 

T9 STTRT 

180013 

20. 

TlfTT TTF T9 SI*H< 

180001 

21. 

f^R^F T9 'sRTTER 

184120 


. [FT. 11017-1/2007-TT. RT.J 
-ql. *&3t, tf m^iPh^i+ Cq^q. tr. tr j\. m > 


(Department of Posts) 

New Delhi, the 26th June, 2008 
S.O. 1613.—In pursuance of rule 10 (4) of the 
Official Language (use for official purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the 
following Subordinate Offices of the Department of Posts 
where 80 percent staff has acquired the working knowledge 
of Hindi 


SI No. 

Name of Post Office 

Pin Code 

1. 

Arhia SO 

181131 

2. 

Akhnoor HO 

181201 

3. 

Bakshi Nagar SO 

180001 

4. 

Bantalab SO 

181123 

5. 

Badi Brahmana SO 

181133 

6. 

Gum Nanak Nagar SO 

180012 

7. 

Jammu Market SO 

180001 

8. 

Johnypur SO 

180007 

9. 

Muthi 

181205 

10. 

New Fruit Market SO 

180012 

11. 

Meera Sahib SO 

181101 

12. 

Paloda SO 

181121 

13. 

Purmadal SO 

181145 

14. 

Palanwala SO 

181204 

15. 

Pakka Danga Akhnoor SO 

181201 

16. 

PeerMithaSO 

180001 

17. 

Railway Station SO 

180012 

18. 

Rihadi HO 

180001 

19. 

Roopnagar SO 

180013 

20. 

Shakti Nagar SO 

180001 

21. 

Vijaypur SO 

184120 


[No. 11017-1/200 7-OL 


K.P. SETHI, Dy., Director General (M.M. & O.L 




* 
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M 26 ^4, 2008 

I ’ 

^»r.3?T.j 1614.-wrmT ft44 (ire ^ wrefa 44 Nr 

4frftf444fr)j, 1976 4frfWM04fr34f444 (4) ^ STJSTR 

3 ^ fa 4 n 4 fr sparer «bwfa 41 f 4 ft fircrafr so 

-gf^rcT 4 n fo i faff (%4 V 4ft -gte^O ft fy^t 44 

4rri4T44> *nf tjm 4* f^n i, 4*# 11 


srtt. 


1. 

2 . 

3. 

4. 

5. 

6 . 

7. 

8 . 
9. 

10 . 

11 . 

12 . 

13. 

14. 

15. 

16. 

17. 

18. 
19 
20 , 
21 . 
22 . 

23. 

24. 

25. 

26. 

27. 

28. 

29. 

30. 

31. 

32. 

33. 

34. 

35. 

36. 

37. 

38. 


■SI+feK 44 4T4 

4&t(K 17? £|cR41 

€Hiiltrl 34 5|SK4< * 

41ft 34 31+MT 

^Viidi 4^3 ‘an? 

WT 34 3I4W 

171 5I«KW< 

3TP7T <J4 

Tg^RRT 34 5R>M< 

°hl<d<rii "37? '4>I4>4< 

4>lc|ctitri1 «Uv»IH ^n%lcn 34 siah^< 

737? Tf4J41 

-34 Tftttt 

34 3i4Rrc 

4 ^ 34 

t 3f?m4i 
TTTFJ? 34 -SI«t>M< 

34 5i«htK 
TT^l ^§4 3T4W 
3m*Vg 34 314W 
^5BT8T 34 si«JhM< 

“fl-S, "34 -SI=bMt 
^Nfa 34 SlohtH 
34 S|ohM< 
ftfrl'34 374747 
^5*4) 34 3T4>47 
ftffHFJl 34 SI«hM< 

7417T^34 3T4T47 

34 3T4>47 
34 3T4747 
4RSST 34 3T4747 
ftkl 34 3T4T47 
4TF74 34 31*47 

r 

44^13ft 34 374747 
^cle 34 374747 
8J7n 34 374747 
MsW 3T4I47 


f44 47t3 


176215 

176200 

176403 

176060 

176216 

176204 

176210 

176213 

176218 

176205 

176215 

176203 

176219 

176202 

176064 

176065 

176058 

176206 

176225 

176061 

176082 

176125 

176077 

176128 

176092 

176101 

176075 

176095 

176098 

176096 

176093 

176102 

176084 

176087 

176103 

176085 

176107 

176215 


[tf. 11017-1/2007-3. 4T.] 
jft. M, 34 Wftft?147 (^4. 44. 44 "4. 41.) 


New Delhi, the 26th June, 2008 
S.O. 1614. —In pursuance of rule 10 (4) of the 
Official Language (use for official purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the 
following Subordinate Offices of the Department of Posts 
where 80 percent staffhas acquired the working knowledge 
of Hindi:— 


SI No. 

Name of Post Office 

Pin Code 

I. 

DharamsalaHO 

176215 

2. 

BhadwarSO 

176200 

3. 

Damtal SO 

176403 

4. 

Darang SO 

176060 

5. 

Dharamsala Cantt. SO 

176216 

6. 

Gangath SO 

176204 

7. 

Harchakian SO 

176210 

8. 

. HPBOSESO 

176213 

9., 

KJhaniara SO 

176218 

10. 

KoltaSO 

176205 

11. 

Kotwali Bazar SO 

176215 

12. 

Ladori SO 

176203 

13. 

Mcleodganj SO 

176219 

14. 

Niazpur SO 

176202 

15. 

Paraur SO 

176064 

16. 

Rajhoon SO 

176065 

17. 

ReySO 

176058 

18. 

Shahpur SO 

176206 

19. 

Tilokpur SO 

176225 

20. 

PalampurSO 

176061 

21. 

AlampurSO 

196082 

22, 

Baijnath SO 

176125 

23. 

BirSO 

176077 

24. 

Chobin SO 

176128 

25. 

Daioh SO 

176092 

26. 

Dheera SO 

176101 

27. 

DuhakSO 

176075 

28. 

Jaisirighpur SO 

176095 

29. 

LahruSO 

176098 

30. 

Lambagaon SO 

176096 

31. 

Malkher SO 

176093 

32. 

Maranda SO 

176102 

33. 

NauraSO 

176084 

34. 

PahraSO 

176087 

35. 

Panchrukhi SO 

176103 

36. 

Sullah SO 

176085 

37. 

Thural SO 

176107 

38. 

Inspector Post Offices Dharamsala 176215 



[NO.11017-1/2007-OL] 


K. P. SETHY, Dy., Director General (M.M. & O.L.) 


■q^PTT 3&T V4R4T M*1W4 


3$ teft, 26 2008 

33.33. 1615.—WR 4ft fcn4> 31 4$, 2007 

4ft 444t544> 3rf4?J44T ^ 3T^5R4 ft 3^ '4ttf<T* (44144) 
f^eneft, 1983 ^1444 7 3?fc 8 *34 4fefl 
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1952 (1952 37T 37) <4KT 5 «IRT (1) 
URT Tnr?T 5flfe^wT =FT 3RTRT ^ W*M< dr4>w 3TRB ^ 

it srifa 3 tt^ sn&if ibt, ^ it ^ i\, 

$HNR ^ ^ UtfllWR it 

i: ^ t^P fandciftad cxhFw^T ^Pt fa^w $ : 

1. ?ft 4lH«bK4<il TTRI^ 

3. 'iimki'^ 

4. # TT3RT TFTT TF^ 

5. aft 1ft. ^>TO 

[ffl. 809/1/2007-^ (tft)] 

#fan ftff. (ta) 

MINISTRY OF INFORMATION 
AND BROADCASTING 
New Delhi, the 26th June, 2008 

S.O. Ij615.—In continuation of this Ministry’s No- 
tificajtion of ^ven number dated 31 st May, 2007 and in exer- 
cise jof the! powers conferred by sub-section (1) of 
Sectibn 5 of (he Cinematograph Act, 1952 (37 of 1952) read 
with (ules 7 a(id 8 of the Cinematograph (Certification) Rules, 
1983 the Central Government is pleased to appoint the 
following persons as members of the Hyderabad Advisory 
Panejl of thi Central Board of Film Certification with 
immediate effect for a period of two years or until further 
orders, whichever is earlier. 

s 1. ShftVankayalaMaruti Prasad 
1 2. Shi DWK Reddy 
; 3. Shji Kandula Nagaraju 
i 4. Shi Raj ana Ganga Raju 
i 5. Shfi V, Karunakar 

J [F.No. 809/1/2007-F(C)] 

SANGEETA SINGH, Director (Films) 

M ft*#, 24 2008 

, 'Zn.&i 1616.-|1T*T5nRq#ft#F29'Rr3, 2007 # 
airfV^TT it srjsfr ftf afo ^riftre (srnr) 
PWHW# , (983 ^ ftRRT 7 sfrt 8 ^ WT ife* 

1952 (1952 37) # m 5 # ^ m (1) 

5RT yxz TtftFrift ^Tf yftRT ^Rft 1[RRUblfflWilW SRB ft 
ft ii( # afarftr ft ftn* mil siftftf ibt, ft it ^ffft ft, 
ftfti fft^Ri’SRfTtfR ftte it ft ft 

wi if ftHffrftflrc ftl mil i : 

l. ftiRH, 

3. ftjRH. W*»#h 

4. ftTp. 3t*TBR 

[m ft. 809/2/2007(ft)] 

R^..fe4vf^ (IVw) 

New Delhi, the 24th June, 2008 

S.O. 1616.—In continuation of this Ministry’s 
Notification of even number dated 29th March, 2007 and in 
exercise of the powers conferred by sub-soot ion (1) of 


Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) Rules, 
1983 the Central Government is pleased to appoint the 
following persons as members of the Chennai Advisory 
Panel of the Central Board of Film Certification with 
immediate effect for a period of two years or until further 
orders, whichever is earlier: 

1. Shri S. Shanmugasundaram 

2. Shri S. Rajmohan 

3. Shri S. Shankarvel 

4. Shri N. Prabhakar 

[F.No. 809/2/2007-F(C)] 
_ SANGEETA SINGH, Director (Films) 

wiwj ft? qfiem ftnRH 

(m wq ftr nftmr iwu i m firem) 

(3t^TTTT ) 

M ft*#, 9 *p, 2008 

^T.3TT. 1617.-ft#3 TTWR ftT 3lftffTRR, 

1948 0948 «FT 16) ftt MTO 10 ftt <PT*1RT (2) URT 

"Sft ft ^ srfviwr HFT-l i 

Tvtim Wifi t; : 

2. is 1948 (1948 16) 

3?3^ft i: *RFT-I ^RT Tf^rT 

19 it t<w 2 sto 3 itft ^Nb yf^M it 
14 III. 3BTBBB in ifrrefa 
zm 

(lift: iff 10-08-2007 ^ 

37«TRT 3BB 

^rb h 

[ni\, 12017/17/2003-^^] 
TRftff, SWTTlftW 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 
(Dental Education Section) 

New Delhi, the 9th June, 2008 

S.O. 1617.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following amend¬ 
ments in Part-1 of the Schedule to the said Act, namely :— 

2.‘ fl Under the existing eutrii^ of column 2 & 3 against 
Serial No. 19, in part-1 of the Schedule to the Dentfsts 
Act, 1948 (16 of 1948) pertaining to recognition of Dental 
qualification awarded by Gujarat University, Ahmedabad, 








TOT 5,2008/3TTCW 14, 1930 


3325 


[^ mn-^gj 3(ii>] 

Gujarat the fallowing entries shall be inserted there¬ 
under :— 

- “Ill Ahmedabad Dental College, 

Ahmed abad 

Bachelor ofDental Surgery BDS, Gujarat University, 

(when graitted on or after Ahmedabad, Gujarat.” 
10-8-2007) 

[F. No. V-12017/17/2003-DE] 
RAJ SINGH, Under Secy. 

10 2008 

*?r.3rr. I6i8.-#fa # fa ftg c w ? aiftf#, 

1948 (1948 # 16) ^ «TRT 10 (2) 5RT TO 

m *rrc#*T # wrcrf 

3TfMtTO ^ £ ’TFT-I 3 

i; 3T# :— 

2. # SlfafTO, 1948 (1948 16) 

sppffi ^ RR-itf fareffraKW fflg ap RP^ sm to 

# ftrfSRtai 31# # RPWT # $ WT 3 14 $ 

FfT^TRT»7 2 3?R 3 GRfara yfafVihY «£ 3RFfa ftHftiRSM 

M fv C _ * __A —ajLIt f 

Rftrrcrtn w ^km), st# :- 
“H ^ -qjt isicfa aftqpr £z& 

' 31# feT R^fft 

(#^27-n-2oo7^ 

3T«T^n ^3TOT TOT f^TOTTO.^T” 1 

t) 

[-dit. 12017/8/2002-^$] 
TTST f#, 3RR Tlf# 

. . *• 

Ne>V Delhi, the 1 Oth June, 2008 
S.O. 1618.—In exercise of the powers conferred 
by sub-section (2 j of Section 10 of the Dentists Act, 1948 
(16 of 1948), the lCentral Government, after consultation 
with Dental Council of India, hereby makes the following 
amendments in Ffart-I of the Schedule to the said Act, 
namely 

2. Under the existing entries of columns 2 & 3 against 
Serial No.* 14, in part-1 of the Schedule to the Dentists Ac^ 
1948 (16 of 194?) pertaining to recognition of Dental 
qualification awarded by Kerala University, Thiruvanantha- 
puram the following entries shall be inserted thereunder:— 
“II.PMS College ofDental 
Science & Research, 

Thiruvananthapuram 

Bachelor ofDental Surgery BDS, Kerala University, 

(when granted | oh or after Thiruvananthapuram, 

27-11-2007) | Kerala” 

[F. No. V-l2017/8/20G2-DE] 
RAJ SINGH, Under Secy. 


M l^ft, 10 ^T, 2008 

W.3TT. 

1948 (1948 ^FT 16) ^ WT 10 ^ TORT (2) SRT TO 

JlfawT 31# mwuJ 

^ ^ ^ TOSR1 ^RT ^ ^ RFT-1 3 

ftTHferftSM $; 3T# 

2. # N%WF STfafWT, 1948 (1948 ^1 16) ^ 

# m-i 3 %<rf, sftwii 

25 $ RT# FfF*T 2 afk 3 ^ #TH 
3lfa#4¥ 3R# ftHfafijRI ■llftMui wfr 3?#; :- 

“ill. ^ TRFft 3ffqr fer 

RT# Rg ^ ti q ww 

4 v/ N* f 

am> Ml 

(#^21 -09-2007 

-^f5FT, 

[Ff.-^. 12017/6/2002-^st f] 
<M f^T?, 3T^T 

, New Delhi, the 1 Oth June, 2008 

S.O. 1619.—In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby makes the following amend¬ 
ments in Part-I of the Schedule to the said Act, namely:— 
2. In the existing entries of columns 2 & 3 against 
Serial No. 25, in part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to Maharshi Dayanand Uni¬ 
versity, Rohtak, Haryana, the following entries shall be 
inserted thereunder:— 

“III. Sudha Rustagi College of 
Dental Sciences and 
Research, Faridabad 

Bachelor ofDental Surgery BDS,Maharashi, 

(When granted on or after Dayanand Univerity, 
21-09-2007) Rohtak, Haryana.” 

[F. No. V-12017/6/2002-DE] 

* ' RAJ SINGH, Under Secy. 

12 ^T, 2008 

^T.arr. i 620 .-#ta 3 ii#?th Rfcrc arfth#, 1956 

(1956 102) ^FttMll TORT (2) SRTTO 

31# ^ fR #1 TR^TT RR# 3TT#?H Rf# ^ 
WRrf $ tori; 3i«R aFpjrft 

3# #r*FT TOt i; 31«# 

^FcT 3T*R ”^T. t^.'sft.STn. 

3f# M [RTR (2) 3] ^ 3HT# m\ Tfft# 1 


2339 GI/08—2 
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(3) 3) ararin FwMm 

j ___ 

2 '_ 3 _ 

*'3fqf> rtftm TRIRt.Rt.TRi 

i(4 3H*h 'W'*fO" (*tf? ^<6 f^lf®hoWI af^fl! 

f^far BT fqre fi ra T Rq , 
dfH^Hl'lj UTCT '#n^ Af54iR 
“hi^si, 3R*RlR"Q?f S^T^FT^RSIH, 

«+,N)g^, cferni 3 wii 
^ 3 WR), 2008 3 KR 

^)r4*) I 

£&\ 12012/99/2002-T^.i(il-II)] 
TR. -sfTf^F, mi 

New Delhi, the 12th June, 2008 

S.p. 1620.—In exercise of the powers conferred by 
dub-sec^ion (2) of section 11 of the Indian Medical 
Council jAct, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the First Schedule to 
ftie saidi Act, namely :— 

Ip the said First Schedule against “Dr. MGR Medi- 
tal University, Chennai, Tamil Nadu” under the heading 
'Recoghized Medical Qualification’ [in column (2)] and 
pnder tpe heading ‘Abbreviation for Registration” [in 
poiumnj(3)], the following shall be inserted namely:— 

; " "j~ "~.3 ' ~ 

Bachelor of Medicine MB.B.S, 
and Bachelor of (This shall be a recognized 

Surgery medical qualification when 

granted by Dr. MGR Medical 
University, Chennai, Tamil Nadu 
after February 2008 in respect of 
s students trained at Meenakshi 

Medical College, Hospital & 
Research Institute, 

_ Kanchipuram, Tamil Nadu) 

~ [No. U-l2012/99/2002-ME(P-II)] 

N. BAR1K, Under Secy. 

■=Tf 13 ^T, 2008 

cRT.3tT. fafawre? arftjFm, 

1948 (1948^T 16) ^ ^fRUO^ft^TWa (4)^^fe (TST) 
sra 3i^T mst -p; wto m fafam 

RFT-ljll 3 TTCThR RRflt t; at«tkf 

2. ^ fafortRi affafolR, 1948 (1948 16) 

at^q#^ rphii -% um 94 l ,2 afo 3 ^ 


afii fe qf ^ appfa fiFitR f w yfaf'eqi n# -m? ft, 

arafcf 


1 

2 

3 

bkmi^tu J 


m 4) trg, 


RR -si ^1 ( ^ci 



f¥%RTt) ^ atm 



37TT 4‘fd^l felt 









[U Wl 2018/20/2001 f] 

tri fsn?, mi 

New Delhi, the 13th June, 2008 


S.O. 1621.—In exercise of the powers conferred by 
clause (b) sub-section (4) of section. 10 of the Dentists Act, 
1948 (16 of 1948), and after consultation with the 
Dental Council oflndia, Central Government hereby makes 
the following further amendments in Part-Ill of the Sched¬ 
ule to the said Act, namely:— 

2. Under the existing entries of columns 1,2 & 3 after 
serial No. 94, in Part-111 of the Schedule to the Dentists Act, 
1948 (16 of 1948) the following entries shall be 


added namely 



I- 

2 

3 

95. Glasgow 

Master of Public Health 

MPH r * 

University, 

Dentistry Degree equivalent 

Glasgow 

UK. 

to MDS (Community 
Dentistry) awarded by 
Indian Universities. 

(if granted only before 

1990) 

University, 

U.K. 


[No. V-l 2018/20/2001-DE] 
RAJ SINGH, Under Secy. 


17 ^T, 2008 

^T.atT. 1622,-T^fa atfafim, 

1948 (1948 16) ^ *H7T 10 ^ (2) KR 

rr} T' m, wswi mu arfafwr Rft arpjRt ^ rpt-i 3 

fH’HfafisR afo 7f?Tt*R mat t; arsftf :— 

2. m fa factor arfafim, 1948 (1948 m 16) ^ 
aTjTRft qm-I 3 m Wfl 

ftsfa, wi ^ai, gro ma aa Ifafen fefipjf 

mm ^ ^ sfr 64 ^ rrr 2 afo 

3 cji^H yfciFe.^T SfRpfet ^ «6Tel'»f 

^ trr $ yPcfF^ 7# ^nprt, 


1 2 

3 

“ (i) Sk<rR ma iten 

,ma wteg 

(■^^04-04-2007^) 

anr 5iu< tr^^R trg 

ateRT ^7^ tjTRRT 3KH 

7T0 

t) 

*ai", 


[U^t. 12018/1/2008-^41 
7 R fa?, mi 
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New Delhi, the 17th June, 2008 

S.o. 1622,—In exercise of the powers conferred by 
subsection (2) of Section 10 ofthe Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes die following amend¬ 
ments in Part-I ofthe Schedule to the said Act, namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 64, in part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of Dental 
Degrees awarded by Bharat Institute of Higher Education 
& Research, Deemed University, Chennai, the following 
entries in respect of Sree Balaji Dental College & Hospital, 
Chennai shall be inserted thereunder :— 

“(i) Bachelor of Dental BDS, Bharat Institute of Higher 

Surgery Education & Research, 

(When granted on or Deemed University, Chennai ” 

after 04-04-2007) 

[F. No. V-12018/1/2008-DE] 
RAJ SINGH, Under Secy. 

rif Ito#, 17 ^T, 2008 
CF.3TT. 1623.-tofa 

1956 (1956 rill102) 5TCTKtf rill wfr\ toto 

3*ftoto qft Sl^ril ft* PHHfclRad to 

toriri tot t, :— 

w 3?«m “totee ftoftoeFi” to 

toto yRiPto to rirc “totod to to 
RmPdfl l flri , to’* to ^tt to “tottor.ltoT to 
tolto PwPdaieiri, tor'’ to^to “ HMJdiyrer PriP+oHI 
ton’* (2) to^toto^to?r) toforto 

srtoi <rar tofo * to to to T FT' (wto 
to O) to ^tofisRT) to antor PdHfdftsJd tor 
^Ttnn, 33to, :— 

**toft 3TNT ARiUd T$R;to.toH. 

ofton toft to W tolrild frigid 

totortot tor srci 

tot-srtoferi ■^ntor, 

P^d, tocr! torf^fW to 
TTriri -ft* to, 2005 to 3I^FT to ^ 

tor* _ 

[to. ^ 12012/5/2000-to C^-U ) ] 
riltor, 3TriT toriri 

New Delhi, the 17th June, 2008 

S.O. 1623.—In exercise of the powers conferred by 
sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government 
after consulting the Medical Council of India, hereby makes 
the following further amendments in the first Schedule to 
the said Act, namely :— 


In the said First Schedule after “Calicut University” 
and entries thereto “Cochin University of Science & 
Technology, Kerala” shall be added and against “Cochin 
University of Science & Technology^ Kerala” under the 
heading ‘Recognized Medical Qualification’ [hereinafter 
referred to as column (2)], and under the heading 
‘abbreviation for Registration” [hereinafter referred to as 
column(^)], the following shall be inserted, namely:— 

Bachelor of Medicine MB.B.S. 

and Bachelor of (This shall be a recognized 

Surgery medical qualification when 

granted by Cochin University of 
Science & Technology, Kerala 
with the effect from the year 2005 
in respect of students trained at 
Co-operative Medical College, 

• _ Kochi, Kerala) _ 

' [No.U.12012/5/2000-ME<Part-II)] 

N.BARIK; Under Secy. 

riftoft, 19 to 2008 

T3RT.3TT. 1624.-tofa WftK toPriP+cH* torfWT, 
1948 (1948 riJT 16) to riTCT 10 to ^TriRT (2) m Ktf 
totof rin tobr “gq wto to friftocflT totoi^to 

«pto to totoRFT to 3FJ3jrit to RFT-I to 

PHMftosm toriri tot t, 33to 5 — 

2. to riR-i to rirq ijm\ 70 to^rtototora 

toftof to rirq toiT to torfto toto 

tot, 

“7i. ' i. ~s\. 3 tr W, toT~ 

to tnft*E5f f W'llH t 

yiStN, *>1 qi'woi (i) 3tn» 

11-8-2007toinat” 

to to) _ 

[K to. 12017/65/2005-to i ] 

TF* fe, zm toto 

New Delhi, the 19th June, 2008 

S.O. 1624.—In exercise of the powers conferred by 
sub-section (2) ofthe Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part -I of the Schedule to the said Act, 
namely;— 

2. In part -I ofthe Schedule after serial No. 70, and 
the entries relating thereto, the'following serial number 
and entries shall be inserted, namely :— 

“71. The West I. Dr. R. Ahmed Dental BDS, The 
Bengal University College & Hospital, West Bengal 
of Health Kolkata University of 

Sciences, Kolkata (i) Bachelor of Dental Health Sciences, 
(West Bengal) Surgery (If granted on or Kolkata” 

after 11-8-2007^ 

~~ f F. No. V. 12017/65/2005-DE] 

RAJ SINGH,Under Secy. 
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1625.-^1^1 r^p4>oH4> arfaRpm, 

194$ (194$ 16) RRT 10 ^TVRT (2) 3RT 

TTf^raf ^rr ^R?t m RRifa id fafocRT wi^f 

^ ^ RTi ^RT SlfafTOR Wt ^ 'RFT-I 3 

fHH|Rrlfed j wt*R RR?ft t, 3T«rf^ : 

2. i0 Pt*P*«T+ atfRfalR, 1948 (1948 R?T 16) ^t 
3Fjtdt ^ taFT-I 3 HSKI^ 3TFF tr«T W&3T, 

RTft^F ^sfa 3 ?FR WIT 60 ^ RPTi WR 2 3fc 3 
'4Mi ^ 3Tdrifa ftHfaPtad UfafoTf U§\ W^ll 


Rrift f*T7R fer it.it.TRT ., RFRF? 

3TTR>ib«T 


XXI.^WTOH^ 
dit '5 3 N 
3W (Rfi 

RF 19-06-^007 RT) 3CW5IT 
sjHFt 5RH *h1 FT? it) 


W^FTfw” 


[U^t. 11017/16/2000-^tt] 

<I v3 l pH?, 3Hq< 

! New Delhi, the 20th June, 2008 

S.O. j 1625.—In exercise of the powers conferred by 
sub-f section| (2) of Section 10 of the Dentists Act, 1948 (16 
of l|948), ttye Central Government after consultation with 
Derjtal Council of India, hereby makes the following 
amendments in Part -I of the Schedule to the said Act, 
naiftely:—: 

In th£ entries of column 2 & 3 against Serial No. 60, 
in part-I of j the Schedule to the Dentists Act, 1948 (16 of 
194p pertaining to Maharasthra University of Health 
Sciences, tfashik, the following entries shall be inserted, 
thereunderi— 


“X>p. Mahatma Gandhi 
Mission’s Rental College & 

Hospital, Njavi Mumbai 

(i) Rachelc^- granted on or after BDS, Maharashtra 
19-06-2007) University of Health 

Sciences, Nasik.” 

[No. V.12017/16/2000-DE] 
RAJ SINGH, Under Secy. 

ftc#, 20 ^T, 2008 

^TT.31626.-^tR WFR id ^RrfWT, 

1948 (194$ FIT 16) RRT 10 ^TVRT (2) 5RT KrT 

RF YRPT -p RRdfa id faPfcoHl WT?f 

dM ^ RT^ l^SKI ^dd 3Tf%rfwT dft SF^jit ^ RFT-I 3 
R^irnRsId | pf?faR Wt t, 3T«T^ .— 

2. ii fdfdTRRF STfdfdRR, 1948 (1948 diT 16) ^t 

3Tf|jit ^ iTFT-I 3 TRta TjfdRfM 3TFF tr*t RT^d, 

i*MR m id M^tt snfor dft wrm ^ ^ 3 


sFR WTT 49 ^ Wft TfTtR 2 3^3^1 d<faR Ffafeit 
STdrifd Pi^RnHaa TlfdfedT T@ft 3T«|fc^ j— 

“XXXVfl. Idist 3TN> 

"Rf?^3T Rtr4 ifel, 

3TFF aft/St.TRT. , RFft 

TT^t (Rf^RF 28-8-2007 3TFF t^«T 
^ 3T8JST dM<H ( 3TR \ 3lt TTR 

3KHRft^?l) ^)dk" 

[■R. 12017/61/2002-^i] 

7R tw, 3T3R ^R|c| 

New Delhi, the 20th June, 2008 

S.O. 1626.—In exercise of the powers conferred by 
sub-section (2) of Section lOofthe Dentists Act, 1948(16 
of 1948), the Central Government after consultation with 
Dental Council of India, hereby makes the following 
amendments in Part -I of the Schedule to the said Act, 
namely:— 

2. Under the existing entries of coulumn 2 & 3 against 
Serial No. 49, in part-I of the Schedule to the Dentists Act, 

1948 (16 of 1948), pertaining to recognition of Dental 
qualification awarded by Raij v Gandhi University of Health 
Sciences, Bangalore the following entries shall be inserted, *■ 

thereunder:— 

“XXXVn. Vydehi Institute of Dental 
Sciences & Research 
Centre, Bangalore 

Bachelor of Dental BDS, Rajiv Gandhi 

Surgery (when granted University of Health 
on or after 28-8-2007) Sciences, (RGUOHS).” 

_ [F No. V. 12017/61/2002-DE] 

RAJ SINGH, Under Secy. 

^ 20 ^T, 2008 

W.3TT. 1627.—TRRiR ^cT fafa>cH<4> STftrftRTR, 

1948 (1948 ^ 16) ^ RRT 10 RTt^TRRT (4) (13) 

^RT T^rT ^iRkiRI =FT HrVi f^rf^RT 

^ wr?i TO ^ w arfaiwT ^ ^ 

rft-iii rnn^Rsid ^ t, srafcf:— 

2. ^cT 3TfRfWT, 1948 (1948 16) ^ 

^ RFT-III A WTT 93 2 3^ 3 ^ 

yfafW ^ 3MT fRH%f^T yfdMf TT3t ^Ttpft, 


3T«Tf^ :— 

“94. 3mi Ft 

^pT5#et, ARHTdiFiP'NQi (3TteJ TT^Tt) 

■^T3TFF ^ ^PdRcHi 3T^TT ^ 3T7TTi? 

^T R Ft ^t felt RpTRfFRt, 

WTR RFRT 33TT 


1991 3 TT^H RTt ?t) ^fe^t, WTH 
[R.it. 12018/4/2006-it i] 
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New Delhi, the 20th June, 2008 

S.O. 1627.—In exercise of the powers conferred by 
clause (6) sub-section (4) of the Section 10 of the Dentists 
Act, 1948 (16 of 1948), and after consultaion with the Dental 
council of India, Central Government hereby makes the 
following further amendments in Part -III of the Schedule 
to the said Act, namely :— 

2. Under the existing entries of column 1,2 & 3 after 
Serial No. 93, in part-III of the Schedule to the Dentists 
Act, 1948 (16 of 1948) the following entries shall be added, 
namely:— 

94.Ashai Ph. D degree in Oral Ph.D(Oral. 

University, & Maxillofacial * Surgery) 

School Surgery as an additional Ashai 

of Dentistry, qualification (If granted University 

Japan from the academic School of 

year 1991) Dentistry 

Japan 

~ ~~ [No. V. 12018/4/2006-DE] 

RAJ SINGH, Under Secy. 
20 ^T, 2008 

W.3TT. 1628.—Slfafw?, 
1948 (1948 16) ^t mi 10 (2) ^TTT 

^ ^ q,d4fiKI 33ft srfafwr 3^ ^TUT-I TY 

IftHftriftaa WlVft 3Rftl i, :— 

2. 3ft fftfibcH* STfafrppT, 1948 (1948 3JT-16) ftft 

^ *im-i 3 tr ffiqKtd) sm tv*i im$m r 

1^151, 3TF*m^FT ^ W1 3RT WIT 50 
2 sltx 3 3ft ufcfW 3>* 3m< J ld I'P-iRrifiaci yfaftdW 
T# ^ifl, 3T«lftf :— 


“Xu. mWrii qgita<riq 



Wt.^.XrXT, XfT 7ft 3?R 


31N» 

3TFT> 

4 ♦ ^ . rn 

Oftfr 33 14-11-2007 


ftft 3W1T ^Rift TTORT 

3RRf 

33R3ft3$3l) 



[U ftt.12017/30/2003£] 


New Delhi, the 20th June, 2008 

S.O. 1628.—In exercise of the powers conferred by 
sub-section (2) of the section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government after consultation 
with Dental Council of India, hereby makes the following 
amendments in Part -I of the Schedule to the said Act, 
namely:— 

2. Under the existing entries of column 2 & 3 against 
Serial No. 50, in part-I of the Schedule to the Dentists Act, 


1948 (16 of 1948) pertaining to N.T.R. University of Health 
Sciences,Vijayawada, Andhra Pradesh, the following 
entries shall be inserted, thereunder:— 

“XII. Panineeya Mahavidyalay 
Institute of Dental 
Sciences & Research 
Centre, Hyderabad 

Bachelor of Dental BDS,N.T.R. 

Surgery (when granted University of Health 

onorafter 14-11-2007) Sciences, Vijayawada, 


[No. V. 12017/30/2003-DE] 
RAJ SINGH, Under Secy. 
23 ^ft, 2008 

«ET.3TT. 1629.-^3fa^R3ftX3ft faf+rH* aqfafWT, 
1948 (1948 3ft 16) 3ft tftft 10 3ft 333TCT (2) 5RT U3ft 
'JET Tflfrq 3Rft ITR TOh ^CT fftfftftW WR?f 

3*ft ^ ^ Wski 33 ft srfafwr 3 ft eft wi-i $ 
frF#ifigft XTTlfrR 3Rcft i, 3T«ifr[ >— 


2. % 3Tfqfrpm, 1948 (1948 3ft 16) 3ft 

^ft w ]-1 fr* -it. cnf m ft reftfaawq , 

ftftf H5Ki^ Xl^ftfeftftft RT^cll ^ft 3 ftftj 
66 ^ 2 sftx 3 3ft Xlfftfeftf 3> 3m4d 

‘Xi). ^3cTC sm fer RF# «ft.:gt.Tr*T, 


(^W 7-6-2007 





[XT.^.12017/21/99-^t] 


7R fw, 313X tlfaq 
New Delhi, the 23rdjune, 2008 

S.O. 1629.-—In exercise of the powers conferred by 
sub-section (2) of the Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government after consultation 
with Dentai Council of India, hereby, makes the following 
amendments in Part -I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 66, in part-I of the Schedule to the Dentist Act," 
1948 (16 of 1948) pertaining to recognition of Degree 
awarded by Padmashree Dr. D. Y. Patil Deemed University, 
Navi Mumbai, Maharashtra, the following entries in respect 
of DR. D. Y. Patil Dental College & Hospital, Navi Mumbai 
shall be inserted, thereunder:— 


“(i) Bachelor of Dental BDS, Padmashree Dr. D.Y. 

Surgery (when granted Patil Deemed University, 
on or after 7-6-2007) Navi Mumbai, 
Maharashtra.” 


[F. No. V. 12G17/2/99-DE] 
RAJ SINGH, Under Secy. 
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R5T.3TT. 1630.-^k W^K RRflfa 31Tgf^H 
STfafWI, 1956 <1956 102) W\ 19 ^h^RRRT (4) 

]JRT H<tTl <=*><.4 ^ 3tl^f<5l*1M 

WT$f ^fiTT cT«rr TRfad MafR#4 FR«IT3tf t^TT Tpr vftfsaf 
R7 -ii 1 ** £RI %t( Rtr tr fq-4l< °FRA ^cl^SRI 

3T^g^r if fanferfeef sk *mm 

i, >— 

WTi 3F^ if Hfumid (^ if 

HfuiMId: <5^di fW ^ *Tffi) (TTR 

, ^nm, 4>Hid+ r^r+oHi 

3T#l’ []RRR (i) tf] ^ STRpfcT 3^ "TOU^r ^ 

[fc*T (3) 3] ?kfo ^ 3R[*fa ftRfafaa 

3fcT: WifacT %Rtr WIT, srofq;:— 

^NfrR SflPF AfepHi TRT.^.^t.TRT, 

fen sta^ RtW 3HRT fafacUl 
3R?dT fkft R!? HftlHId 


0£$ if Rfuw 

1w 31+KHl ^^14 

(OTPutfrahw) Rfuw, 

4HW £RT 4)^1 Afeibd 
rtrH MfuiMId, <1 .hU TT^ 


4>^4I Afe«hd «hKrta, H 4 l<rik, 

^raf ^ 3 2008 ^^1 


__x C ■■ .. .... _ 2l „ ■ C A 

<JRRT ^ RR hf 19 


! [TT. ^ 12012/379/2006-^f (iffij II) ] 

T^T. Rfe, aqoR R%Et 


N^w Delhi, the 25th June, 2008 

S.O. 1630.—In exercise ofthe powers conferred by 
sub-section (4) of the Section 19 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government 
after ctjnsultiiig the Medical Council of India and 
considering th^ representations made by the concerned 
medical! institutions on the notices served upon them, 
hereby flakes the following further amendments in First 
Schedules to thejsaid Act, namely :— 

Inj the sai4 First Schedule against “Manipal University 
(Formerly knowh as Manipal Academy of Higher Education) 
(Deemed University), Manipal Karnataka under the heading 
‘Recognized Mddical Qualification’ [in column (2)] and under 
the heading ‘Abbreviation for Registration” [in column (3)], 
the follojwing sljall be inserted namely:— _ 

BachelqrofMejdicine M.B.B.S. 

and Bachelor of This shall be a recognized 

Surgery medical qualification when 

granted by Manipal University 
(Formerly known as Manipal 
Academy of Higher Education) 
(Deemed University) Manipal, 
Karnataka when granted in or 
before the year 2008 in respect of 
students trained at Kasturba 


Medical College, Manipal, 
Karnataka and Kasturba Medical 
College, Mangalore, Karnataka. 

[ No. U. 12012/379/2006-ME(P-U)] 
_N. BARIK, Under Secy. 


Tmr ftrcm 


(^tr3tr| at^wr) 

11 ^T, 2008 

'mM. 1631,-RRckl fWTO Stfalw?, 

1994 (1994 1M 55) RKT 3 4 %%1T yfap# 
TPfor ^ ^ ^r^r tfmt f^nM to, str 

wr, rfr m 

ym 3 RR<fa fwRH ^ if # 15 ^ 

Wl TT 3IVI+lRl4» ^Rcfl tl 

£& Rt. 24015/005/94-^T] 

3TtRFR, mi 

MINISTRY OF CIVIL AVIATION 
(AAI Section) 

New Delhi, thel 1th June, 2008 

S.O. 1631.—In exercise ofthe powers conferred by 
section 3 of the Airports Authority of India Act, 1994 (No. 
55 of 1994), the Central Government hereby appoints Smt. 
Vilasini Ramachandran, Additional Secretary and Financial 
Adviser in the Ministry of Civil Aviation as part-time 
Member on the Board of Airports Authority of India vice 
Shri Raghu Menon with immediate effect. 

[ No. AV.24015/005/94-VB] 
_QMANAND, Under Secy. 


^?T HfiRfshR 3fft tin MUMV 

19^, 2008 

W.3TT. 1632.-^^rit TTWR Rtl^gRT TR^TRT (RR sfr 
^ ^RRRth) 9m 1976 10 

Trim (4) ^ 3^RtJT i\ > ^cn WI ^ 

i^Nct i y rTRt RTF#RT mfRRRTf ^ I^RT 

?£m f^RT^ 80 % ^ 3rf*RF cb4^iR4f "A rtt 

«RTR<FfTR°F ?TH 991 RR f?IRT Rit ^TfR^f'^cl RRRt "tl 

[fR. TT. 11011/2/2008- %.^. ] 
RfRR 

MINISTRY OF YOUTH AFFAIRS AND SPORTS 
New Delhi, the 19th June, 2008 
S.O. 1632.—In pursuance of sub-rule (4) of rule 10 
of the Official Language (use for official purpose of the 
Union) Rule 1976, the Central Government hereby notifies 
Sports Authority of India-Sports Training Centre, Banglore 
an autonomous office of Ministry of Youth Affairs & 
Sports, whereof more than 80% staff have acquired working 
knowledge of Hindi. 

[F. No. E-l 1011/2/2008-H.U.] 
SAILESH, Jt. Secy. 
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^TO^TTTSm :^TT^ 5,2008/snw 14, 1930 

"mS, tsto 3l? q tete ftnrror wwu 

( HIHt^ IWl ) 

* ^tet, 18 w3, 2008 

^T.3TT. 1633.— WMl ^T, fafafl 'STltekt ?RT ^ mjd 332 m fa^R ^*3 3 Tmffi M mTTCH 3mn £ 
1% 3RT 332 3 ^faRTRTSR 37T^T^f) ^3^Tn^T^T^3TftrfWT, 1976 (1976 ^ 60) te'sm 3k 3TO 

(3fe3f -^t 3T5*te) fwr, 1 987 3 ^313 37^$ 3k mW 313*WTTt far RRcITC 3te ^ araftl 3 3-3m3feR 

W«ftfT TT^TT 3k fafaFT HR13 mM 3 d'q^dd 3^T 3T^R ^(cTT T^TT; 

3fRT: SR 3*fa m*>\{, ’3^T 37faf3m 31 *7KT 36 31 ^T-*TTCT (7) 3k ^T-*Tm (8) SKT ¥lfal3 ^71 3FTRT ^rfa ft* 
3 *t 3mR^?3mm far., 6/6, "QTFT"3[RT 35, 3teldl-700009, V. 3lFT SKT faPHRIdrs^r mte (^* 7 te mf 
II) te'tem#" ?j^TT^3T^>^T^fe, 31Wx<irdd , 3rHef TO^ I (5m ?R3^TT) 33te^T, fatelife HF 
"mm" t (faf3 m3 ^ 4*^id ^ TirareT ^JfT mi t) 3k 133 37^3^ 13? 3n$ t^T "St/09/07/171 m^fal'd faFT TFTT 
t, 3^3^ 3FTFI FT *TRt m3 t I 



■3^?T hTsci T^7 lq«j>d fast 3f^FTR m *TR 3cT 37T*TTf3f 3r3pgffarcT (3mi ZR FTF) m dlcH 34t+><u| ‘f J $*[<*3 ar facfrtH 

to 30far.m 13k ^frit ioom f i mum himhh srrm (^) 2 mt im3mramkRj^R-gfadifarmn w\ 
vfom oM^d'iicH^ *nffa 3 t?3^f mm i i to ^mfar ^t3s te i 3) m3 3 cR teuiH aqte'd mm if 
230 3^ 3k 50 ¥^3 TK*IW<ff *TRT fa^T W F te m?U t I 

W»Pi*l 3 TJ^farT 3 Slfaffad Wft 31 ^fl3‘ ^ "#^3 "3 Tfafa 3 %T^ 3t farzn sjj|liJ|[ 37 k 

•krs^r ^3 fa^3 3 -^m ^ 3 zm\ wt#, wk, wi, faw feRT anfa^t ?icff tc qRdfcid 

farm I 

3k 3^fa ‘3RT 37fafW7 ^3 *7RT 36 ^3^-*7RT (12) ^R7 Tlfarfaf ^iT "5PfaT ^3 ^ ^ 3kRT ^31 

far "3 rt iifecf ^ 3g3t<d ~$> m mr^m 3 •aknfa mt MhhIcii "sfa mt f3^fa, fe^d 3“ 373 ^ 3k ml wr# 3 farm 
■ 3 ^ 1 3?33tfad 3fecr ^r farfmW farm mr t, fafaf3d mt ^j^tt 3 33 3^r, ^«7T*far 3k ^ti3mhh 3 3kn 3t kf3 
3t 1 13. m 3 50 13. m w ^ “< H mr ^ fanr 100 3 50,000 c^r ^3 ^ 3 mum hihhh 33rft (t^) 3k 100 13.m ?n 
^j3 37fa^^“^‘ r mT^fanT 5000 3 50,000 w7R33rft (t^) 'dm 50 far.m ^3 arfarwr mm 

^t 3 f afk 4 ‘^" mr ixio^, 2xio^, 5*io*, 31 m i cH ' 4» ^ n c*!* ^yifar ^t- 3 f 1 

[TpT. 3. ^^jm-21 (66)/2007] 

^ fairer, fate rr fa^n ’ 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 


New Delhi, the 18th February, 2008 


S.O. 1633. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render alccuratef service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central jGoverriment hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Taple top type) with digital indication of “SST” series of high accuracy ( Accuracy class-II) and with brand 
name “SAMP^D” (herein referred to as the said model), manufactured by M/s. Sampad Scales & Systems Pvt. Ltd., 6/6, 
N. C. Das Road[ Kolkata-700 009, West Bengal and which is assigned the approval mark IND/09/07/171. 



The s^id model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device 
with lCjO percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

; In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for fraudulent 
practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working principle etc. 
before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 3 6 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make 
and performaiice of same series with maximum capacity upto 50kg and with number of verification scale interval (n) in the 
range of 100 td 50,000 for *e’ value of lmg to 50mg and with number of verification scale interval (n) in the range of5000 to 
50,000 for ‘e’ jvalue of lOOmg. or more and with ‘e’ value of lxl0 k , 2xlO k or 5x10 k , k being the positive or nagative whole 
number or eqi(al to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (66)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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wra 5,2008/3nw 14/1930 
Rf 18 RRHft, 2008 

RR.3R. 1634.—4^ if RRFRRn, fR%R RTfRRTRt SR! •ff&'STCjcJcT R? faRR RR^ ^ RTRTR RS RRTRTR RRT t t^T 

^c! fcqte 3 Rf% to (Rhl sIr^ srFfffd ^§f) wz 3?k rir rirss atfsrfwr, 1976 (1976 rtt 60) RRTRTd 4 t^nw 
(R fe#‘RTI R^Wk-O fRRR, 1987 ^RWlf ^ 313^7 t STfcfRRIHRft #RI t% d J IWR RRWRft 3TRfa-tf Rt RRR RfeeT 

r^t^Irt rrtt* T^m afftr fafspR RfrfrRlRRf ^ dM^ra irr rrrt t^tt; 

■ m: 3TR R^R RRRTR, RRR SffafRRR RTt RRT 36 R>t RH-RRT (7) 3TfcRR-RRT (8) SR! RlfRHHt’ R>1 3Pft*T RR^ 
^FRf 7RRS R&RT ^ iRRRRR HI. fk , 6/6, ^ T*R RTRTfe, R^TOT-700009, R. RRTcT SR! faPltffcr R^HR RRT*fRT (RRT«fdT R*f 
III) RT^l "'RRRRRt” ?j^n *£ 3RFR7 7JRR R%R, 3RRRlfkT, RRIR^ (‘kdw4’SlRnt) ^ RfeeT RTT, faR^RTR RTTRIR 
4 ‘R*RR m t (f^R=T SR^f SR^RTRTRRRRRFS^T RTST RRT t) afo 3 ^hKR fRf SfT^ RR ^709/07/172 foRTT RRT t, 

3F[R|RR RRM RR RRl RRdt t I 



RRR RT5?f RRT I^RT ^3! RRTR R!T RR RTRTftcT 3!SR'Rlfe1d R^TR WRI t I SRR^ atfWRf 3RM 500 TO. 

i afftr -^rrr am 2 Ik m t 1 rcrtrr rirrtr rrktqt (|) 100 m i 1 vrf ^ 3 n^gcRT ^rr t m 

^R+dHIcHR RTfccT STT^HjJ^TR RRTR t I TORT 3^4+ ^SFte (T^f^) R^TT mRuIIH dM^fVfd RRR! tl ^WT 230 ked 
3lk 50 McRMdf RRT lRS(R W RT RTF* RRRT t I 

TdffRR k iffHH k 3lPclpRd R?ftR R) chqd^uf <>T4gT<T ^ ^!R #cT^ ^)ciq< f^RT^lRRT 3?R 

Rf^ R?) fW ^ RS^ RT RTS 3 RRR^t RTRRt, RRT«fc!T, f^fl'^, Rf%d 4WHIR, f^RRKR fe3RT 3TTfS wf R7 nRqfaci RSt 
fRiRT RTRRT I t 

3?k ^StR TRcRT ^RR 3ffRtW! R^t RRT 36 R^t RR-RRT ( 12) SR! R^R RlfRRRt R»T RRfR RR^ ^RRFRfW R»<«i) t 

1R5’ W RfecT ^ ST^RlSR ^ SR RRT^IRR ^ SfRRfR 3# f^MsT SIR 3Rt fRTSJcT, ^ ST^RR 3lk RRt RIRSl ^ 

3T^RtfSR Tfer RH RPhIui 1%RT RRT f, fafaftd 3# ^3^TT ^ ^ # ‘^RT, RRT«fdT RTRfRl^R ^ cftcR 3RRR^T Rt #1 
Rl 5 TIT. RT 3Tf«RF ^ RTR ^ fdRi 500 ^ 10,000 RR> R»t ^3f $ RrRTRR RTRRR 3RRRT (R?l) R%R 50 fem ^ 
5000 iRT. RT. RRT RTl 3TfRRTRR ^fRRT R!^ t sfo "f" RTR 1x10*, 2x10*, 5x10*, ^t, Rt RRRRRT RT RPTTcRRT'^it^ RT ^ 
^RR^Rt I 

[RTf. R. ^s^RR-21(66)/2007] 
3TR. RT?RRRR, fi^lRJ, fRfRRT RIR fRRFT 

2339 GI/08—3 
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New Delhi, the 18th February, 2008 

S.O. 1634. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating non- 
automatic : (Platform type) weighing instrument with digital indication of “SST” series of medium accuracy (Accuracy class- 
111) and with brand name “SAMPAD” (herein referred to as the said model), manufactured by M/s. Sampad Scales & 
Systems Pvt. Ltd., 6/6, N. C. Das Road, Kolkata-700 009, West Bengal and w'hich is assigned the approval mark IND/09/07/ 
172. 



The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 500kg, and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device w'ith 100 percent 
subtractive retained tare effect. The Light Emitting Diode (LED) disply indicates the weighing result. The instrument 
operates dn 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for fraudulent 
practices and model shall not be changed in terms of its material, accuracy, design , circuit diagram, working principle etc. 
before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby deblares that this certificate of approval of the said model shall also cover the weighing instrument of same series 
with maximum capacity above 50kg and upto 5000kg and with number of verification scale interval (n) in the range of 500 
to 10,000for ‘e’ value of 5g. or more and w'ith c e’ value of lxl0\ 2xI0 k or 5x10\ k being the positive or nagative whole 
number or equal to zero manufactured by the same manufacturer with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (66)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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FRFFFFFFF 5,2008/3Tmra 14, 1930 


3335 


M tMt, 18 FMt, 2008 

FF.3TT. 1635.—MM 7RF1R FF, fF%F FTfFFTRt c^RT M FFpT Mi F7 M M MFTFT^ FF FFTFTF Ft FFT t 
1ft fff Mi3 Ff% fM (fH Ft Ff stt^If M) m afo fr fhft MfIfff, 1976 ( 1 976 ff 60) fft fts M ftf ftfft 
(FTSFT t FF 3R[FtFF) Mf, 1987 ^ FFFFf ^ 3TFFF t aftt W F1F Fit FFTFFT t fFT FRTRTR Mf M 31fTf 4 FT FFF FT5RT 
'RMcTT FFTR MtT M MM FftMMf 3 FF^FF M FFH FRFT Ml; 

3TF: 3R MM FRFTR, FFF MfFFF M FRi 3,6 Fit FF-FKT (7) M FF-FRT (8) 5RT FlfFFFt FF Mf FRF |RT 
■■Mt TRFF Ml M Mm FT. tcT., 6/6, FF .RF FTF M, fMtFFFT-700009, F. M ^RT MfM W FFtM (fMfT 

M-III) M ‘M T0F^ FFr^" 3TFTF7 vT€R Fl%F, 3TFTFM, Ml FFFRF (M WK) ^ TO ^ faM M 

'TF FTF “RRFF” t (M M’ WFf^FFF Ffe<F W 'TFT t) MfMt ST^Mr fFf 3TT^ T^ ^t/09/07/173 FMj^ l d fMT 
iTFT t, 3RJFM W1 FF Mt FRdt i I 



FFF FT5FT FFT M TRTR FF FR M STTFlfm 3RFPF#TF (M 3TFTR) FF #R FFFRRT V I ^fM MfkTF 
30 SF. i? sftr ^JFFF ^iHfll 100 tFT. FT. 1? I "MUFF FTFFTF 3RRTdT (^) 5 tFT FT. I §F*t FFT STFMjRF ^Rki i? IMlFF 
m yftWd oqFxHlifH'b FtM 3tM<J<tH FFTF t I FFF9T FcfMt'M fe (FjFlfirt) FMMrTF hMih dM^fefd FRFT 'll 39FR U I 
2 30 Ms M 50 FrFFcff FRT fa^d FFTF FT FTRf FRFT't' I 

"^STFiF ^ STfcrftFF F^ftF M FTFS^f "SFFMt ^ f?T^ ^ TtM %!£ FteTFF Ft IMfT FlFTn M 
T ll-sci Fit Instil ^ M$crt FT FTF ^ SFFjt FTFFt, FFTMt, iTFT^F, Ff%H FTFFTF, Pi^hivi f^t«Sl»d 3 hiR M Mf F7 FftFMT FFt 
f ^TFT FTQ7TT I 

M#F FTFF7 SFF MfMl Fit FRI 36 M SF-FRT (12) IRT FFcfT TTfetf FF FFtF fM fR W FtFFT fM - 
I SFF FTSRT ^ ^ ^F FFMFF ^ sMf SFT fq^nfai ^RT SFt ftusid, fSFT^F ^ 3T^FR M SFt FTFFt ^ fjRTF 

"3FF FTSeT FF tFfdHl u I fMT FFT iqPlf^ld Mt ^Vadf F> M - Ft M>, FFRfdT 3Tft FfMcTF ^ FRR^fFFRF Ft Mt 

^ft 5 FT. FT 3TfFFT ^ **^ M FTF ^ M 500 ^ 10,000 FFT M ?F A' FrFRR FTFFTF 3TO (I^F) F%F 5 SF ^ 
100 ZFFFTFft 3TfFFKlF 8JFFT FT^ f M “fFTF 1x10^, 2^10^, 5xlO^Mf, Ft FFTrFFT FT FtFTrFF> FT F£F ^ 
^TF^F # I 


[FF. F. ^R^RR-21(66)/2007] 
3TR. FT^FF, FTF M?F 
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New Delhi, the 18th February, 2008 

S.Q. 1635. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, isisatisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Notv, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weigh bridge type) with digital indication of “SFEW” series belonging medium accuracy,(Accuracy class-111) 
and viith brajid name “SAMPAD” (herein referred to as the said model), manufactured by M/s. Sampad Scales & .Systems 
Pvt. itd.,6/q, N. C. Das Road, Kolkata-700 009, West Bengal and which is assigned the approval mark IN D/09/07/173. 



The said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) with 
a maximum capacity of 30 tonne, and minimum capacity of 100 kg. The verification scale interval(e) is 5 kg. It has a tare 
device with p 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for fraudulent 
practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working principle etc. 
before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra! 
Government hereby declares that this certifi ate of approval of the said model shall also cover the weighing instrument of 
similar makp, accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne with 
verification ^cale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g, or more and w ith ‘e’ value of 1 x 10\ 2x 10 k or 5x 10 k , 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer with the same 
principle, disign and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (66)/2007] 
R. MATH UR BOOTH AM, Director of Legal Metrology 







[OFTII-Tgws: 3(ii>] 


9T7d 99 7NN9 : 5, 2008/3TTCI^ 14, 1930 
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M teft, 18 wrft, 2008 

99.3TT. 1636.— 

39d ft# 3 OferT (4H 9^ STT^fd^f) WZ 3fo9NOR9r atfqftOO, 1976 (1976 99 60) 9*TT 9TC 3fft ON OPRP 

(*ferf99 ) fm, 1987 ^^wlf ^ 373^9 t ajk^n9?t wtot t f*p trtmt ttcRt 9 ft srofa3 ot 399 otsct 

wsfcn 99R t#tt 47 1¥4=t MftfwM 4i 39399 t^t 3RB 9T79T 7#9i; 

3RT: 3T9 4^9 7T7997, 399 3Tfaf999 9lt 9T7T 36 9?t ^9-9T7T (7) 3fa^9-tn7T (8) %KT ?l fanT 99 itito 9^4 ^ 

far$9> ^' J i foTeo, $R-pr- 2, 79Nt 9T7m4^74omA, <t«rt, 7j79,^ 9719 sttt RiPiPfd w^r«n«fcTT (wsfcrepf-n) 

9175^ u ^ "St-S” -tf<Sdl 9t 3T9T9? 7j^*i <m!%cI, 3iwq!tcici > TftT'FT ■iH< c t) u [ ( i°fd <iTm H'hK) 9> hT-sci 99, ftfT719> siis 99 HIM 
“4^9” t (f^ -^f FTP# ^91^399 OfeeT °F?T OOT tX 3?fc 313^44 fdf 3TT^ T37T "51/09/07/133 Tl^ftld f^POT 99T f, 
313^14H 3(91^1-99 "9T7t 9R9t $ I 



3«K1 hTscI 9 «t> fq<J )0 ^Nf H«t>K 99 9T7 Ad 3TT9lf<fl 3l'W9lId(T ( <ifM ye^K) 99 dltrW dM c h< u l 1? I FTldft 3Tf^)<+idM 

^FRU 11 f9». 311. ^ 3^7 '^RW 3T99T 50 TIT. ^ I ^cmm 9T99H 37*7kt<»i ("|) 1 TIT, 't' I ^-wA STlAO'jdi ^Pw 1? 1^97199 Vld 
yfd^ld oqehd'llcHeh 9lf79 3TT*t93?H 9019 1? I 999?T cfcTF^T £lAlS_ (9?T i 4) Tl^t cftcRT hR u IH '3'M4Rld 9T79T i? I ^99>< u l 
230 ^Z sfa 50 F^sf TMMcff 9T7T 19^9 W 97 99*f 9779T t I 

TiiPro 4 Tjj;f9>9 4 3iIaR«w h^H-i ^ ^>94^4 o-HdeiA ^oTltnA ^ <W^ ^ ttIct^ 4if tdv^i mh^ii 3iR 
^iT-Scl *lAsht ^ '9T ^ ^H < 6) TTTOlt, ‘9 8 Tl4dT, TTf%^ SlMyiH, Pil^d Rifl'd 31Tf^ ^Idf "97 Hpcjlrid 

Rh'Mi ^nr i 

3^7 *^’i0 4 l <H<«hK ddd 3iRlPi 4 lM ^TTTT 36 ^F>t 39“^IT7T (12) ski U^RT TTPkiAI ^iT TT9l , l '9>7^ ^9. ^IF Alq^n «ti<dl 

^ Rp d«Kl hTscI ^ 3l^Al c \'i fTT MHI w IH5t 3ppfd 3tfl Pif-Wdl fiKl dAl Pd^ld, ^ 3?37TR 3lR 3til 'HIHifl 7^ Rt'HA 

3<ki 3j^nlR\d nTsei ^T l^Pinf' 1 ! PtJ^l 091 "t 1 , IdfdfHfl 34l) *jf^T<3ll ^A Ft A«h, ^T*TT®tdT 3^ < =hi4MKri'i "9> dld*t <jhA>7 u I 4t ?TA 
^ 1 Rt. m ^ 50 fa. TIT. 7PP ^ u i u ■RH ^ f^P7 100 lA 50,000 TRP^£ ^T Af TlrMim HI9HH 3Td7T7T (i^) sfa 100 Rr.m ’9T 
^ 3^^ 4 ^ M TTH ^f^5000^50^00 7T9T^^^7T<q?99'RmH3RT71^ ( 179 ) 7TfFcI50f%.Tn.^t 3 tRt^it w 
3jk M ^ H -RR ixio^, 2xio*; 5 x 10 *,^#, ^ *mm or ^i i cMd. ^tt^pt ^ m&q f i 

'• [m TT. ^^'99-21(61 )/2007] 

3TR. ■RTgT^T, Wtt ON f^TH 
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New Delhi, the 18th February, 2008 

S.O. 1636. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority* is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of thq Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Mddels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “ST-5” series of high accuracy (Accuracy class-II) and with brand 
name “CjAPTAJN” (herein referred to as the said model), manufactured by M/s. Metric Weighing System, Harinagar-2, 
Front Si4e of Svfaminarayan Mandir, Udhna, Surat, Gujarat and which is assigned the approval mark IND/09/07/133. 


i 


I 



The sqid model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 11kg. and minimum capacity of 50g. The verification scale interval (e) is 1 Kg. It has a tare device with 
100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for fraudulent 
practices and niodel shall not be changed in terms of its material, accuracy, design, circuit diagram, working principle etc. 
before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make abd performance of same series with maximum capacity up to 50kg. and with number of verification scale 
interval (n) in tlje range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with number of verification scale interval (n) in the 
range of 5000 tp 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of lxl0 k , 2x10 k or 5x10 k , k being the positive or 
negative whole! number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (61 )/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 







[515II—73*5 3(ii)] 


5193 55 91555 : 5^ 5,2008/371515 14, 1930 
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M fa#, 18 5>959l, 2008 

55.37T. 1637.— 

355 Mi ftf 5f% iter (*ft# it M 3T15jf3 ^f) 'm'tfcwt *71551 STftrfWT, 1976 (1976 517 60) 5*11513 3^9*715 *77351 
(5fe#f 511 31^5) 135*7, 1987 #355# *£ 373^5$ 3fo ^ 5R 5ft 97*715311 f¥ 9T5T3R 55fr 5ft 373f5 ftf ift'w4fe?l 
551*1(11 531^ «shl 37k fkf^Fl hRIVhRi'mT ftf <sh3«ki #51 "5K13 51951 T^TT; 

3TtT: 315 c h*^O i l 9K e bK, •i'Kl 3Tf5p1<W 5ft 5191 36 5ft 33-^Kl (7) 3lk "35-515 (8) 1J191 9lf«Kl# 53 33kl 519(1 T[5 
"fcrk ^T RlWH, SfiH J K-2,931*ft *IW5«I kPR#51*7#,3531, ^^95, J J55d £191 fafdWd H&4H 3*7I«l711 (351*1(115*f 111) 
31# h T^ 5 #-10“ 9P3R1 # 373151 9J33 9lf$3, 37933lf#(T, #R3 33951*1 (^3R 3f3 3399) # hT-ScI 511, 1397# 3T5 51T "31*7 
" c h L d r i H i? (f«i^ sjyA §91# *7?3T(T <i c KT hT-sci <t»6l *J3T ij) 3lk 3r23#3 13^ 371^ *^9 5^/09/07/134 9lH^fijl(l 1313T551 
315*7155 HHI'M 55 3T9t «Mfll £ I 



"353 *fel Tr% 1#JkT #3 3399 39 3T9 #R 3713ll9cl 3T9cT5ff#cf (t3R #5 5597) 55 cfteH 35319*11 I S975>t 37f531(T*? 
5*7dT 30 f#. 3T. t" 37k 3753T 100 51. i I 97(5155 HI9HH 37*57197 (t) 5 37. t I ?97^f 331 3TT^^dH "gf3d1f39759 ?ld 

yfd^m "5955>9 : HT?55T 5ll9(T 35^5^975 5515 £ I 35979 3r9l4<+> 9>T3k> (3R "s* ift) 33# alciH hR u IIH 333f#(r3T9(TT £ I "355551 
230 5^3 37k 50 ^ 5(515# 515 fagflf 3513 59 39*1 319(11 £ I 

W|T*4 j I "’#3# *ptf5133> 3ilal94dl 3ft ehHd^f anqsid !# I#^^^ ##3##1#9[ 9ft(rl«« *ft 15>3I '*im, 4 ii 3fk 
hTsci 5?! # 3!T# 5T 515 # "3975?! 93*nft, 5*71*1(11, f531f9, 9lf#3 51551*7, Pi c HiS'i Ri<fti*d 37lf3 "#1 <i(iT 59 nRqlaa 3lft 

1313T "515711 I 

3fk #^#5 979559 "355 37f5f*T55 5»t Vl9I 36 5>t "35-5T9I (12) UT9T 55(5 ^ifew^l 55 5#5 5»9^ ^ 5? #9 u ll 5>9(ft 
t f5T "355 "*Tfecl # 3T5#55 # ^97 55F155 # 37fFf(T 397^ fafMdl ^191 397t fa&RT, fe^J§H # 3?^TR 3?l9 39ft 971*7*ft ^ 1597^ 
355 31^Hir<(1 "kfeel 55 l5p1Hf u f 15151551 i?, RlPlPld 39ft ’’fSFTT # "ft5>, 5«71«f(ll 3?k 55ft5M3 # (ftcH 35519 n r # #fft 
"# ,100 15. 51. 3 2 51. 551 # **^” "*715 "# %T* 100 k 10,000 5515ft ^5 "ft 97(5155 5IMHH 3Td9Fl (T*5) 3?t9 5 51. 5139lk 
3lf551 # "i* ’ "*715 # %5 500 k 10,000 5515ft ^5 ftf 97(5155 "515*715 3T59M (55) 97f?5 50 f51. 51.5ft 37kf5I(T5 SFldl 51# 
t 3^9"^" 515 1x10^,2x10*, 5x10*, #1 551(551 51 sltU|lcH«B 55?51 51 ^ # 9W(J<r5 ^ I 

[55. 91. ^^55-21(61 )/2007] 
3fR. 51^5*7, R#551, M551 "*715 feR 
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S.Oh 1637. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions offrhe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render! accurate service under varied conditions; 


Nov* 

Central Gov 

i 

instrument ( 
brand lame 
Front Side ofR 


> therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
dmment hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
able top type) with digital indication of “ST-10” series of medium accuracy (Accuracy class-III) and with 
CAPTAIN” (herein referred to as the said model), manufactured by M/s. Metric Weighing System, Harinagar- 2, 
waminarayan Mandir, Udhna, Surat, Gujarat and which is assigned the approval mark IND/09/07/134. 



The (said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 5 g. It has a tare device with 
100 percent sjubtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for fraudulent 
practices andjmodel shall not be changed in terms of its material, accuracy, design, circuit diagram, working principle etc. 
before or. after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similaf make,! accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval 
(n) in ijie rangp of 100 to 10,000 for ‘e’ value of 1 OOmg to 2g or with verification scale int erval (n) in the range of500 to 10,000 
for ‘e’; value df 5g or more and with ‘e’ value of lxl0 k , 2xlO k or 5x10 k , k being a positive or negative whole number or equal 
to zeri manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F.No. WM-21 (61)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 


i 
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18 2008 

Tfsr.arr. 1638.—' 

M2 3 Tffefl (rH H -ni 31R[Rt ^f) -mz 3?K RPT RFR7 StfVMR, 1976 (1976 ^ 60) cM W 3?R RN RH37 
(ffetii ^T 3^qt^0 Mr, 1987 ^ ^WNT t 3?K ^T RT?T ^ RETORT t ffr WIR I K M 7 ! ^ 3|crfq *ft 3*KT Rfe?T 

rrMt rrr Mtt affc feftn qftfUiM 3 M irh ^tt tM; 

3TcT: m tTC^FTC, ^RT 3TfaRm «fttt 36 ^ (7) 3^^-^RT (8) £TC1 RR M 7 ! 

■foraf ^i Rthr, sRnm-2, wit -ikkiui rPr ijrt, grot sm RifHPfci rwt witir (RRisfarMiii) 

^ “ttr^-b" ^n ^ 3T^r^ufe, am^ra, ^ to) ^i, faM-sfe^Rm 

n t 'Wm 3^f RlSeT R^T RRT t) aflt M faf 3Tlf gR -st/09/07/135 UR^feld fel 

i?, snjrfan yni«i RR '^nft RRdl 1? l 



Hfett Rfr-fepfiR^ TO RR RR#T 3TTRlM 31Wlfcld #R 4R4RU 1 t/1 3TfRRRfR *TOT 1000 fo. m 

f afR am 2 ftf. m 1 1 rtcrtrr himrh 3rri?t (t) loo m 1 1 gsr sttMjch gfaR t t^ra^T ^ uftrerfr 

^44><nHic^«b Rlftfl 3TTtfcig^R H'Hiq $ I "SRfJRfl 3rW'jf e +> SIRfe (R5T "f "St) IRSf <ft<rH hR u I 1M <J94fMd «b<fli el <JH<fRui 230 
^T?3 sfa 50 ^5^ jft^lqqT RTCT f^g?t 3RPT R7 RiT^ RR?TT $ I 

x$z t$ g - gicft - H ^ ^PdR<W R#T^ 4>MZgyf oqMgkT ^Mlaf^ *ftl^qT^RTn ^ 

■Rf^eT ^Ft Mft ^ ^TT wrat, ^TT^cn, fe^T, Tfe gRUR , l^gHI 3RTt^ # ?Icff tr MRdfcid M 

Mtt^rr I 

3fa m^R -3?Rt 3?f#Rm ^ WI 36 ^T-^RT (12) m 3RR1 ’9T^M ^T M 7 ! ^ 1^ ^ 

^ t^» 3«n1 4T«ci ^ 3^4l<^ ^ ^T 54Hi u iHq ^ 3 ?Mt TRlt RiPimIhi 'gRT Rf^icl, ^ RTRlft f^RT^ 

RfeR.^T fafaqfai toT ~m %, WRici ^ ^ M, sfR ^ ttRr *ft #1 

^ 5 m RI 3 tRR 7 <£ ,, ^ ,t RH ^ M 500 ^ 10^00 ^ OTR RIMHR STcTTRT (T^) 7#cT 50 m ^ 

3lfM3fR SOOOf^.in. afRRlT^f 3fk‘‘^ H -RH l^lO 1 *, 2^10^, 5><10^, ^ ^ ^HIcR«=b ^ ’^1!^+ g?lfo ^ ^ 

^ WgiM $ I 

[RH. U ^ggR-21(61 )/2007] 

* -. . 3tr Rigrgw, fn^w, rn to 


2339 Gl/08—4 
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New Delhi, the 18th February', 2008 

SA 1638. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions; of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval f Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over periods of sustained use and to 
render a- create service under varied conditions; 

r Now, therefore, in exercise of the powers conferred by sub-sections (7) arid (8) of Section 36 of the said Aci, the 
Corral Government hereby issues and publishes the certificate of approval of the model of the self indicating non- 
’Tpinatic ((Platform type) weighing instrument with digital indication of “ST-13'’ series of medium accuracy (Accuracy 
class-III) and with brand name “CAPTAIN” (herein referred to as the said model), manufactured by M/s. Metric Weigh ing 
System, H^rinagar-2, Front Side of Swaminarayan Mandir, Udhna, Surat, Gujarat and which is assigned the approval mark 
INlb/09/07/I35. 



The said model is a strain gauge type load cel! based non-automatic weighing instrument with a maximum 
capacity of] 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device with 100 
percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
opefates oft 230 Volts and 50 Hertz alternative current power.supply. 

Iniaddition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for fraudulent 
practices artd model shall not be changed in terms of its material, accuracy, design, circuit diagram, working principle etc. 

before or after sale. 

Fqrther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instrument of 
same series: with maximum capacity above 50kg and up to 5000kg and with number c;f verification scale interval (n) in the 
range of 500 to 10,000 for 4 e’ value of 5g or more and with V value of lx I0 k , 2xI0 k or 5xI0 k , k being the positive or negative 
wbqle number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-2I (64 )/2007j 
R. MATHURBOOTHAM, Director of Legal Metrology 
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RRRRRRRRR 5,2008/3TTRlR 14, 1930 
# iRc#, 26 WRt, 2008 

'55T,3n, 1639.—##R RRFR RR, fafeT RlfaRR# IRT ‘STRJcf fcqte RT fRRR Rl# # WRlt^R? RRTRH # RRI f 
faRRRf#MRf%ftf3el (#R^R^ 3n^^') Rrc47RBRHR13{fRpm, 1976 ( 1976 ^T 60) RRIRTH 3lk RTR RHRT 
(Rfeclf RR SFJRtRR) fRRR, 1987 #RRRRf# 3FJ?R t Slfc^R RRlRffRRlRRTi %BRTRKR#T Rif RRfa-tf 4 RRRRfeB 
R«fT*fa RRTR 3rfc ftf»R Rftffafaff 3 RRjRR ^RT 3RB RRRT #11; 

3RT: 3TR ##tR RTR1TC, RRR 3?fafRRR #t RR1 36 Rft^R-RTR (7) Sffc^R-RRT (8) g[RT *lfalRT R*t RRlR Rv# ftr 
3TfRI 5«R^q« yU<+dR Rl. Ik, 3RR fafel, ## ^RT # RJR, ^ R[R~22, RRIW, f^JT-RteR, fgRHB R&T SRT 
tRlRf% r*rr RRi*fa (R<n*fcn R^f-m) Rik “ 3 ^ ^t-Rf-m” st^rt # 3trrt tjrr r%r, srcRRrfkr, #cft **wm 

(R^wf wo # RfeB RR, faR# RT5 RR R1R “^RT" f (M WRl^RRR RTSH R^T RRT t) 3?k fafi SRJRfRR 

3^RR ^sf/09/07/378 RR^feld faRT RRT t, 3FpftB WI-^ R# RR# t I 

RRR Rf^ R^ f#fRT #R RRRT RR RR STTRlf# SRRRTfkf #BR BRRRR 3 j^R) f | 3lfRRnlR 

W ^\ 60 fa. m i sfc sir# 400 urn i 1 worn rnrh srrirt ( i ) 20 mi 1 rcf 3 i#r^h ■jfar i Prrrr 

?R1 RfalR *RR«>HlrHR> Rif# 3n^q^RT RRIR t I fa fate felR# (T^##) #BR hR» II M 394fMtt RRRT tl <m*u| 

230 3}fc 50 RcRTR# RRT lR?JR WI RT RR?f RRRT t I 



faR^i °qq*RT R>t fafR RR# oRRRRT 


■RffRR faz R># # 3lfaw R#T #f RRIZ^J# oRRfKf # feH^ *1# # TfR# # Rt Rlcl«<4 tRRfT ^HT 

RR1 RfeR ^ RTRP^' ^TR^ft RTR#, RRT«%T, Rfe ^PTillH, Pl^KH 1#5Rf 37lf^ Rrt^Itff RT RfetcRT #f 

fRRTT ^IR^TT I RH?cT #,Rlfel J l RTRRR #1 fafrl^d R4ftR ^RTiliH '3RR iRRT RRT t I 

RRTR 3?fqfRRR #t RRT 36 #t "3R-RRT (12) ^RT 3RM !»lPktRT RH R#R -gtr ^ #Run 
t fa ^RR RfeR # STJH^H # W WTO # 3f#fcT 3# f^fafal ?R1 ^3# %5TcT, # 31^RR 3Tk 3# RTRTft ^ f5R# 

31^1 Rci Rfe^TRH IrPirWi tRRfTRRT t, i^Plf^d *f®?U # ^ ^Rl, RRRfcTT 3?k RTT^RIeTH # #eTT 3HRRU| # F# 
# 5 m RT 3lftRR # ‘#” RB # feOT 500 ^ 10,000 RRT R?t RrRTRR HIHHH 3RRRT (RR) Rj%?T 50 iRT. m ^ 
aiftlRT 3lk 5000 fa.m RR1 #t 3ljpBR ^[Rm RT^ f 3?fc *# M RFf 1x10^, 2x10^, 5*10*, RFT RT # RRTrRRT RT RiRTrRRT 
TjujfRT RT # RR^R t | 

[RR. R. R5^T?R-21.(219)/2007] 
31R. RT^fRR, fH^IRj, MRRr RIR ^TB 
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New Delhi, the 26th February, 2008 

S.O. 1639. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
prbvisionjs of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 


Uow, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Platform 
type) witli digital indication of “IND-P III” series of medium accuracy (Accuracy class-III) and with brand name “INDOSAW” 
(hbrein referred to as the said model), manufactured by M/s. Osaw Industrial Products Pvt. Ltd., Amar Building, Near 
Railway Crossing, NH-22, Chambaghat, Distt. Solan, Himanchal Pradesh and which is assigned the approval mark IND/09/ 
0^/378; : 


the said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
mfiximurri capacity of 60kg. and minimum capacity of400g. The verification scale interval (e) is 20g. It has a tare device with 
100 percent subtractive retained tare effect. The liquid crystal display (LCD) indicates the weighing result. The instrument 
operates ^n 230 Volts and 50 Hertz alternative current power supply. 



Schematic arrangement of sealing arrangement 

In addition to sealing the stamping plate sealing shall als6’ be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design7circuit diagram, working 
principle etc. A typical schematic diagram of the sealing arrangement of the model has been given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar mgke, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
verification scale interval(n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10 k , 2x 10 k or 5x 10 k , 
k being the positive or negative whole number or equal to zero manufactured by the sam^manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (219)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ %Rt, 26 R^RTt, 200& 

eRT.3TT. 1640 W&K , M&Z 3JTfsR>TCt ^TO 3R^cT M2 fsRR ^ ^ ?JF W«IR i\ W t % 

M2 3 Rf*R RfeR (Rhl Rt ^ 3TT^TfcT Mr) RT3 4* TIN RFRT 3Tf#m, 1976 (1976 RFR? 

(^feff-^TSr^qk^) Mr, 1987 31^1 4r^W^?TWTTi%eFTIcTR^^3^^qt^?r-RT^f 

rrMtrrrtM 3ik MM hRMM 3 4M^=w M wt r*ft t# 7 !!; 

34cf:, 3TO, Mfa RTRTC, 3lfaMR R^t RKT 36 (7) 3faRR-RRr (8) m ¥lfad4t RFMr Mt fq, 

Mtf Mr iH+m v\M, mi MNr, ^ Mr ^ rrt, tritr-22, M^h, Mt-Mr, P^hnh Mr sro 

fafdftd (w*fcnMm) Mfsirf RR M2t ni M ^ ara»<« •q^RMr, stcrriMMt^rtrt (2rr 

cTTC 3RjR) R> HlStf, t^Hieb WF "^T R1R “ 5sl*ri" (f^ FR*t fM 1 Sif'Uq^'F^F nisei R>FT "W %) 3lk fjftt ST^qtR Ml M 

RR ^t/09/07/377 TR^%T fM RRI t, ST^R^R RRRT-RR M Mt t ; 

Stt RF5R RF MfR M RRJR RrJT RR SHRlftcf STFfMcl Mr 3WM (Mwf TR>R) f I FMPMRRR 

^Rcn 20 ftr.m t 3fa ^jrfr strctt 200 m i wim rnrr mm (3) 10 ur. 1 1 M srTMjeR qfar i IMft tR 

yffl^lfl <^<*>cHlcR«b ^iRd 3TFta<j?i'l yRiet "f | iRf^S'f^SR "feH^ ("QRT ^t Ft) cllrti hR u IIH RRdl 1? I FRRiRT 230 

Me 47 50 F^*f RcRI^d! RTR to m M ^RT t I 



wMl M Rit M M ^ <MfdR4d R#T ^ ^ ^ ^ tRTT f*m 

RTRR cTR kfeR l^t ^ R RR k* ^R?t RRlft, W«kTT, fe^T, -Rfe -SWillH f^KH fk^R 3TTf^ ^ TRf RT 
MRqfai Wl“ t^TO RHRT I RT5R ^ ^IRi'l "STRSfR ^)T fqRfl^ w>1*l SN^H 'SRT f^TT "W "t I 

3rk, ^<«6R ■j’R ^ mn 36 ( 12 ) im trr ^ii=w4i ^1 ^Rki d><.^ rf rWrt ^R<ft 

^ kF 34d hTsqi ^ ^ "^3 yni u iM^ ^ 3RRfcr 3 <h 1 fq^infcii "gTO '3kt ftl^ici, ^ 3lk k iRRk 

S^Hlfcd Hlscl ^>T f^PiH?^ t^TO "W %, fqfdftd "3# ^<ac*ii ^ ^ Ft k^», ^l^dl 3^ ch^HKrH ^ dteli 3H«^< u i Mt F^t Rt 
100 t^T.TIT. ^ 2 m cR? ^ ‘f RH ^ 100 3 10,000 tRT^t 3 WH WTR 3RR1R 3^ 5 TIT. 3rf«R7^ 'f 

^1R 500 ^ 10,000 ~m ^ ^3T k* 3lk WrMlMd WIH 3TcRTR (^T) 50 %.TfT. cRT 3Rffe|^R ^FRT t 3lk 

’^’■RR 1x10* 2x10*, 5x10*, ^t, RFf-'R'^* ndlcR^ RT '5OTRR5 ^pifo RT ^ ^ t I 

tm U •S^J > T?3T-21 (219)/2007] 

3TR. f%, TOT fk^TR 
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New Delhi, the 26th February, 2008 

. S.O. ,1640.—Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in’conformity with the 
provisions ofthje Standards of Weights and Measures Aet, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-seetions (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatie weighing instrument (Table 
top typo) with digital indication of “IND-T III” series of medium accuracy (accuracy class-ill) and with brand name 
“INDO^AW” flherein referred to as the said model), manufactured by M/s. Osaw Industrial Products Pvt. Ltd., Amar 
Building, Near Railway Crossing, NH-22, Chambaghat, Distt. Solan, Himachal Pradesh and which is assigned the approval 
mark INp/09/07/377; 

fhe sa|id model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximupi capacity of 20 Kg. and minimum capacity of 200g. The verfication scale interval (e) is 1 Og. It has a tare device with 
a 100 percent siibtraetive retained tare effect. The liquid crystal display (LCD) indicates the weighing result. The instrument 
operates on 23Q Volts and 50 Hertz alternative current power supply. 



Jn addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. A typical schematic diagram of the sealing arrangement of the model has been given above. 

Furtheij, in exercise of the powers conferred by sub-section (12) of Section 3 6 of the said Act, the Central Government 
hereby declaresthat this certificate of approval of the said model shall also cover the weighing instruments of simalar make, 
accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) in the range 
of 100 toi 10,000|for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value 
of 5g or jnore ar)d with ‘e’ value of lxl0 k , 2xlO fc or 5x10 k , k being the positive or negative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said Approved model has been manufactured. 

[F.No.WM-21(219)2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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ef ftot, 26 Wfl, 2008 

eiT.STr. 1641.—tote eRemee, toe eifaemt SRT to !R?je fte \£ R to* to ^eTeR; R? RRWR ?) mi t % 
me ftete 3 ef% Rfem (to et ef 3*7^ to eiZ 3famR RFier tofto, 1976 (1976 to 60 ) e*7T eiZ Sflfa me ej^ 
(efemt'ee sr^toce) fto, 1987 ^zeto ef aepe f afo pr me to tore t % meraR tote to mfa if et me msm 
etom tolT 37 ^ fetem eftftoftof 4 * ZH^^e ^T W eRei ?PH; 

3RT:, 3Te, toito TReTR, 3 =k 1 atftoRRto *1RT 36 to cR-me (7) 3^ m~eRT (8) URT Tlftoet to toteeto|[e> 

to to -fto^ tosez*? mfm., 3 rr toto, to tom ^ era, ■cpn^-22, wnz, tto-tor, fsmea to me 
fefefto me etoer (emtor to 11) to“3nf mtoton" j 3to^3rmer^mmfee, aueerfme tor 'me*°i (tom 
mm) ^ Rfem, f5KF$ WS mi eR “ton” t (fto to W$ e^TR^me tom eTBT em t) to fto 3Rftoe to 37lf m 

to /09/07/379 ftofrld fto em t, STjetm emm-m to tot t ; 

me mfem e^ tom to mm ee me to setoe srartome tome iwi (tomee mm) 11 'tot toeeree 
mt n 30 fto. 1 to ^jeee araer 100m. i i wh meme torn (I) 5 m. i i to mtogme ^ ftoen me 
tom °qmmHT?mr mftci atomjme mm ^ i ftoeei? Itozm f^to (trmtoto) eime eftmra eeeffie erae ^ i <sm«+>< u i 230 
toe to 50 to me ftoje ^ee ^ to eren i 1 



tom to to tor to to atfetoe toe to erqz^f ^itof to to to toto tot to fme to tomee ftom 
^urtt ern tom eft fetot to to m ere to eeto -tot, wtoer, ftonse, toe » torn torn to to to er 
totoe to ftom rennrr 1 tom-tom ereem ee fetto toe ^simnemR to mrt 1 

3 ?k tote TRem zee totem eft eRT 36 eftee-em (12) srt me toto’ en toi to *rt, e^ tojn eto i 
t ^7 me tom ^ srjtoe ^ ^r mrem ^ toe tot fefetor m to torn, tonm ^ 3 t^tr 3 ?R to meet ^ tom 
e^?e srjtoe tom ee tefeto ftor eei i, feftoe to ji ^mT ^ to # to, etoer sfR etonme ^ etme toe et tot 
eft 1 te.Tnto 50 te.m eer^'f’ere^to 100 ^ 50,000 eereft ^ ^ Rfreiee *?w*ne toom (m) ioofe.m eieto 
3 rto^ mr ^ to 5 ,ooo ^ 50,000 eereft mem ermre atom (m) toe 50 %.m eft tornRe ^mer to 

f to^'ere ixio^, 2x10^ 3 ?^ 5*10*, et f, to~m eit eei?mreT eT^e ^ wffre f 1 

(m. U ^^J TR-21 (21-9)/2007] 
3 tr. RT«j^«R, fetor, fefto me toe 
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New Delhi, the 26th February, 2008 

S.O. 1641.— -Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, ;therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central) Govenpment hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Table 
top typ^) with digital indication of “IND-TII” series of high accuracy (accuracy class-11) and with brand name “INDOSAW” 
(herein|referre4 to as the said model), manufactured by M/s Osaw Industrial Porducts Pvt Ltd, Amar Building, Near Railway 
Crossiiig, NH-^2, Chambaghat, Distt Solan, Himachal Pradesh and which is assigned the approval mark IND/09/07/379; 

The daid model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximjun capacity of 30 Kg and minimum capacity lOOg. The verfication scale interval (e) is 5g. It has a tare device with a 100 
percen) subtractive retained tare effect. The liquid crystal display (LCD) indicates the weighing result. The instruments 
operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design , circuit diagram, working 
principle etc. A typical schematic diagram of tfce sealing arrangement of the model has been given above. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of simalar make, 
accuracy arid performanc e of same series with maximum capacity up to 50 kg with verific ation scale interval (n) in the range 
of 100 to 50[000 for ‘e’ value of lmg to 50mg and with verification scale interval (n) in the range of5,000 to 50,000 for ‘e’ value 
of 1 f)0mg of more and with ‘e’ value of 1 xl 0\ 2x 10 k or 5x 10 k , where k is a positive or nagative whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the $aid approved model has been manufactured. 

[F. No. WM-21 (219)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology' 
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[ 'TOII—TO5 3(ii)] TO TOTOTO : 5, Z0uSf3&% 14, 1930 

26 TOO, 2008 

^T.W. 1642.—RRTO? TO, faff! ITfaTOO 5RT ^ f^R 1*0 ITRtTO '$ TOi# 

TO W* 3 -ettSm TO?! Ofr4 ^ ^ TO 3?tT TO TO17 3TfafWT, 1976 (1976 TO 60) 1*7T TO % TO RTTO^ 

(iffeH TO 3T%TO) fTOR, 1987 ^ TO«f c£ 3 T^q t 3fk w w WPTI t % crOlldK 1% lO Wr W $4 ‘TO RfecT , ’. 

®PnR TS^ii Silt %fTO wRR^lfci^i) ch<ui q .’■(• < 

3RT:, 3RT, W>7?; TO StMTO lO TOT 36 lO TOTOT (7) 3%TOW(8) 3RT SrfirflO TOin* ' 

^ TO ^1%eT yU+id 17.%., 3RR tfOfSRT ^ IRT, R^-22, TOTO, fTOT-%R, f?TO% %Vf TlRf'- 

to iTOfar (to^ti qpf 11) 1% 44 3trf n*^ sttos^ 11^1,3RTOftenT%H%%% (%?% ;' 

tor) ^ rt5^, TO; to tot "imn" I (M w %^ itoitoTO? f w-toI) Sffe <wi %'.', 
^ /09/07/380 TO^feld fTOT TO f, 3T%TO 1TOT-TO TO TOt $ ; , 4 v , p , t l . 

TO iffeR TO f^rT TO TOR ITT *TR ?% 3TOTO 3TC4lrftffl TOt dWl (TOTO TOR) i SffTOTO;.: 

TO 60 %.UT. t ^TRcTT 1001TT. f I TOR RTTOT TOTO (t) 101TT. t 1 TO’ TO 3TT^%FT f %TO m m; 

ifTO ^^TlcTO ^TlftcT 37T^R11RT1 f I %fTO %W feTO (TOM) cTO ifiTO TOlfflcT TOT# I TOTO 230 
^52 3% 50 TO TOMcTf ^RT %^cf W4 1? Upf TOT i I 



^%FI %Z ?7% 37faR<+d R#T ^ W<t^\ TOFT^ ^ %R 1% "R %% Mt fTO WpTT 

WTO?it ^ IT IK ^’^ro^TTWt, W^I, %dl^,7Tfe'Sll'iTIM, Pi'^KH fefcT 3TTll ITt TOT? 1? MR^^d 1?7 
%?TTin%TT 1 ^?fenTO^ th irr^ r ! ^ptotr to: t^t%rt11 : " ^ ” /•!■•>■*■■:,,.- .<- 

7lfR TR17R TO SrRrfro ^ RRT 36 ^ TORRT (12) ?RT TO ?lf^41' 1771% 1% 1^, 1? ^PKTT TOt 
i f 17 to rtsct %373%t wnn ^ sprfe 3 # faMcii ?rt ^?rt fem, ^ st^tr % to rttrtP ^ 

TOT 37^>Rd RfSHlTT %RrtW fTO 7FTT t, ftfHp^T TOl ^®KT ^ ^ ft ^17,18TT«% 3TR 1 r4iTcPT ^ cffeR TOTOT HT #T 
^ lOOm IT 3TfHT■■%*$”TO ^ %7 t 5,000 ^ 50,000 TOTTO TOTO 3RcRTK (^) ?#cT 50 feT ^ TO ^TR 

5,000 ter;TOi^ stITOrt tot ^ 1 37R 'f to 1*10*, 2xip* 5x10*,■£t,TOi? ^ totoittot?toto^" 

it^^1 1 ■. I; . - ''"•" v " -’ '' ;: ’■■■ ■' '■ ! - 

[TO U ^c^[TO21 (219) /2007 ] 
3TR. RT^PJSTR, fTOTO, lltTO TO %TO 

2339 GI/08—5 




HJiillJfc 
: *TV07q 
.IQ A ) 



;i;X«n 
tq 001 

■i:‘!‘jQ!.: 
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[Part II— Sec. 3(H)] 


New Delhi, the 26th February, 2008 

S.O. 1642. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions pf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval bf Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate sehdce under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Platform 
type) with digital ^ldication of “IND-P II” series of high accuracy (accuracy class-11) and with brand name “IN DOS AW” 
(herein ref< rred toias the said rfiodel), manufactured by M/s Osaw Industrial Porducts Pvt Ltd, Amar Building, Near Railway 
Crossing, NH-22, IChambaghat, Distt. Solan, Himachal Pradesh and which is assigned the approval mark IND/09/07/380; 

The saidj model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum Rapacity of 60 Kg and minimum capacity 1 OOg. The verfication scale interval (e) is 1 Og. It has a tare device with a 
100 percept subtractive retained tare effect. The liquid crystal display (LCD) indicates the weighing result. The instrument 
operates oji 230 \folts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
ffadulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. A typical schematic diagram of the sealing arrangement of the model has been given above. 

Furtheryin exercise ofthe powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy! and performance of same series with maximum capacity above 50kg and up to 5,000kg with verification scale 
interva I (n) in the range o f5,000 to 50,000 for ‘ e ’ va lue of 100 mg or more and with ‘ e ’ value of 1 x 10 k , 2 x 1O* 1 or 5 x 10 k , where 
k is a positive dr negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
same principle, idesign and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (219)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 3 (ii)] 


^ fa?#, 29 Wifi, 2008 

cRT.W. 1643.— WZXK ^T, fafal VfiWZti gRT IT^T fafcf R7 falR ^ ^ ^TWH Fl W i fa 

^ fate 3 viteft 2Ri^!^f) m sfrrmr rh^f arfafaro, 1976 (1976 mi 60) ct«tt mz aik rr mrnF 

(^feeff ^T ST^rft^r) fare, 1987 ^ ^ 3F^R i 3?k W ^cT # #HSRT f fa MIcIR Mn # 3tf*fa 3 # 33<T RTSH 

RRT*fa wm, T^m 3^ faffaT RftfalM 3 <JM^«W ifa TO HRffl T^TIT; 

37cT:, 3R, ^sfaf TOJR, ^FT 3Tftq1W7 # HRJ 36 # ^-«TRT (7) 3jk (8) gKI ?Tfafa ^T #T m# jTq, fofa 
7#TTf tor, MldNK ^TRO, faf T*T $ mf#3 \ $ wtf, ^ ^ft W^t, *FT#T-560015 SRI fafafat RSZR? R8fl*fclT 
Cw*fa gif-in) ^ “trt trn-zt #” *j©?n ^ 3R?rmf#F, sfam #gci <teR (^tot ^fk) -$ mi, 
f^Rfa"mfrm”i (fa3sifa rsw^-ssft* ffs?r^wtlsjkMargfaHfair^ ir# /09/07/198 
fam mrr f, sr^Rfar *rfa mrst11 



■d'W hT-SsI T^ch |q«{)d ^a( ii*=fr»t< «f>T RR^?T 3TT*lffar affcfdifact (i««rleiiH 3R>R) mi tiloi'T dH ( t>< u i i I ^}4>f 3lfat>aH 
WIT 30 fa.m i acfk ^£TrfH ^TOTT 100 mil WIPR TOFT SRRIcT (f) 5 HI i IIS# TRT 3m^?H ^faf t fTOFl TTcT 
yfci^w * i M fl i <s hcj , iirH < t> ^rrffa hrr i i 4^4^ ^r , 4te (^ci ^ #■) Hg^rf diri*i Rfi^ifM mim i i "armRim 

230 %e aqk 50 ^ ycqi^dl RTR fa^T TO Rl ^ RRRI t I 

Trrf^ r n t$z mt Rfa m# ^ sirtfiM ^?fh yte»|yf wwsrT ^ ^ ^ ^ ^ v\ <ft %m 

aqk ^Tfs^r mt 1^ ^ -qg^ m hk H^fcn, fe^q, -?ife i^rom fwK-r f^ra snf^ wRm 

t rf^f^T toi '^m^n i 

mTT 36 mt 3q-mrr ( 12 ) gm vir«w*ff mi mfrr ^ |tt, ^cft i 

fa 3=RT -Rfe^j ^ 3T3iffaT ^ IRm-^ ^ 3faftT *3*ft faH^fa gRT ^ fefcT, ^ sjjrr 3fk ^ TOTOt ^ 
37^q)fai -*fer ^t fprMq fam nm t, faqfar ^ it -fa, wk afk H^fagR ^ c^rr ^ 

loofam. ^ 2 fam^^*‘f M mq^ 1 mioo^ l0W^^^^‘ : ?Rqm'RNqH3fa^ (tt^) %5mm^ 
‘^’’•rh^ far*5003 io/)oo ^^fa W«cqF94'RF^3r^(T^) 50fa.m. ^ a^’i'-RH 

lxio^, 2^10*, 5xio^, ^i, vhicH4j m *«n^ ^ifa m ^ 1 1 

[mi 7T- ^^ttr-2 I ( 91 )/2007 ] 
m, M^r rft fain 





•5 THE GAZETTE OF INDIA: JULY 5,2008/ASADHA . ; : < [Part II—Sic.3(ii)j 

New Delhi, the 29th Februar>', 2008 

... io-43,—Whereas the Central Government, after considering the report suunirted to it by the prescribed 
Z satisfied that the model described in the said report (see the figure Buti heiew) is in conformity with the 

pi; ■ Vi ::tijc Standards of Weights and Measures Act, 1976 (60 of 1976) and me vundi! (k of Weights and Measures 

(A 'p ;o e* for” Models) Rules, 1987 and the saidmode] is likely to maintain its accmncy a u periods of sustained use and to 
.■id-"' ■; .ue service under varied conditions; 

i T : ,v } therefore, in exercise of the powers conferred by sub-sections (T) and ( 2 : of Section 36 of the said Act, the 
C^nu:. v : ft vci'i’iiu ait hereby issues and publishes the certificate of approval of the mode! of non-automatic, (Table top type) 
.wih ..^jLsuuuient with digitalpdication of “SS-TB” series of medium accuracy (Accuracy class-111) and with brand 
n ttyu '. \. i A*' (herein referred to as the said model), manufactured by M/s. Santa Systems. Malabar Plaza, Opp. M. N T. 
Civile [ *'T Halli, Bangalore-560015 and which is assigned the approval m ark INP/0 V07//9K ; 



i j The said model is a strain gauge type load cell based non-automatic vv-, ivjnr ;• instrument (Table top type) with a 
t ( iXir.vijm capacity of 30 kg. and minimum capacity of lOOg. The verfication sca le irtie; vnl (e) is 5 g. It has a tare device with 
h 00 piu- cent subtractive retained tare effect. The Light Emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply • 

in addition to sealing the stamping plate, sealing shall also be done o \. >. opening ol the machine tor 

'"-•aduloit practices and model shall not be changed in terms of its material. -:u:< nr v:y. design, circuit diagram, working 
•t : nciple etc. before or after sale. 


; Further,' in exercise of the powers conferred by sub-section (12) of Section oi the said Act, the Centra! 

Government hereby declares that this certificate of approval of the said mode! shah also cover the weighing instrument of 
I similar make, accuracy and performance same series with maximum capacity upto M) Re with verification scale interval (n) 
in theijange of 100 to 10,000 for ‘e’ value of lOOmg to 2gor with verification scale mW-wal in) in the range of 500 to 1 0,000 
. for ‘e’ value of 5g or more and with V value of 1 x 10 k , 2* 10 k or 5* I0 k , k being the posim* c o. nagative whole number or equal 
So zero manufactured by the same manufacturer in accordance with the same principh, dwuv.n and with the same materials 
th which, the said approved model has been manufactured. 

i [F. No. WM-21 (9!j/2007] 

j R. MATHURCOO 7 V.-T Director of Legal Metrology 








[’TFTII —TSPZ 3(ii)j immmm :^5,2008/3?rai<?14,1930 3353 

M fkrft, 29 2008 

1644 .—sfofa -mmrrt m>r, krfkr 3nf*mkt ^ msmi^mF m\m Ft mm i 

fa ~&r faU 3 mfem OtH mt M k£) mm skmromHmsrfafkim, 1976 (1976 mi 60 ) km mm ’ 3 k mro 

(m>T 3TJtk*T) fiMH, 1987 k k 3t^<?\M ^ 3k F^l ^Ifl kt Ik ?i 4 iicik 3pkl mt 3imfm mt <s«w nT-sen 

mmT*kT ^ «sl , ii 3k Imf^FT hRU^Ici^I ~<4Hg«ffl ttai n^i*t <Mal {£ui; 

sm:, m, k^tm mm ,fm srfttfrkr^ft «ritr 36^^-w(7) (8) sromkmrnlf kt wfa mk 

wfm^TT t^T, StT^uv ^7M; TTR 1 T^ # mfck* k Wfi, k ^ Fftft, kick-560015 STO kfafkl Wfm ?wfa 
(m«ptm mkm) mk h t^ jpp k anwmifirM, smmr ^mm TtfFFmtcR <mon, (c&wt4 i^r) mt wfem, mu, 

f3K% ~gfg FPT M ^ifamT ^ (f*l*t F?k mi5?T «FFT J im i?) 3k P»lit 3<3 4 hUr 3n^ TR 15t /09/07/199 

TRT f, 3TgqtVT WI-’R *kt Wt t I 



F3F mfecT Im^W T^f 3J37R FiT mT #T sn^TlftcT 31Wmifrm F^R F^STR t I F^t 3lfecR m$\ 1000 fa.m. 
t 3 k -zgm s$m 4%.m 11 worn rnmn smrmr (f) 200 m i1 ^ stt^cft gfkr t t^ra^n ?m mfirem 

o^cicHRH i w^ «nfer srrkrgm mmrm t fmmmr Fmkr •Fimte (m^r f k) imtf mtem mR^im. 1 1 tofi 230 

mms so F^f 3 ic*pmf mrci wf m* mmi 1 1 ,>f''; : .; ' . ' 

htN'ji -^z $ -gm^r ^ srkfw ■crdk ^ wpt °wki* ^ ^ ^ ^ rrft^ Sj.tfea, ^?tt 

sk ftfr _ mt t^t ^ wet mi mm 3 Timmt, w«fen, wfe FFqyw, Pi^KF : snk^ ?mt ^ mftmfcm wf 
tmimT mmm i ' •• ,:!•• ••.• •. • - • <• :• -.: ; : : ... : :- .,,.■ i-n litek l^hoia bo7 ..-a.>-■':> ■■.■ ',t;:;: 

3 k ^mtm 3 rfmfwi mft w\ 36 mit fr- mm (12) ^ro 3 mm vifa^' wlwk mF mtmnrwt t 

fa -3mm iter ^ affifom <$ j$ wwm fa 3#ffm m# RiMdi ^ a^nc skimt wrot ^ fm^ 

•3mm srgmttkr mfernmn kkmfm ■fmrnr.'nmT t, ftkfkr'^ J f@mrr ^ kF, mmmtm sk ^iw ^FtmmwcmMt #t 

mt m mTJF^ 37^^^’ mm ^^500^ 10,000 em? ^ (%) wfFF 50 Mtjr. 3 3 i^ 3k 

5,000 kniiT. F^ mkatftmmm wr ^if ak.’i’ wi ^ixiof, ^ , T f ^‘^ 

Fmgrq t I :: vv L .? ,■ {:.«!•,':r:s iiasrs : ~.d !‘j<,>./i ;>,vv b : .> ;:* .:: jrft-v 

; / 'j [TFI. (90/2007] 

; * • ; "-- 1 ^--^ ■!-'.'\m. 5 . 3 tr. •qigr^TR, Mvmf?, kf«m> mm fern 
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[Part II— Sec. 3(ii)] 


New Delhi, the 29th February, 2008 

S.O. 1644. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

: Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
(pentral (Government hereby issues and publishes the certificate of approval of the model of the self indicating, non- 
automatic (Platform type) weighing instrument with digital indication of “SS-PT” series of medium accuracy (Accuracy 
dlass-IIlj) and with brand name “SANIAT (herein referred to as the said model), manufactured by M/s.Sania Systems, 
it/lalabarjPlaza, Opp. M.N.T. College, KG. Halli, Bangalore-560015 and which is assigned the approval mark IND/09/07/199; 



The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
qf 1000|Cg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device with a 100 per cent 
subtractjve retained tare effect. The Light Emitting diode (LED) display indicates the weighing result. The instrument 
Operates! on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
ftadulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise ofthe powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of same series 
vyith maximum capacity above 50kg and up to 5,000kg and with number of verification scale interval (n) in the range of 500 
to 1 0,009 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10 k , 2* 10 k or 5 * 10 k , k being the positive or negative whole number 
or equal (to zero manufactured by the same manufacturer with the same principle, design and with the same materials with 
Which, the said approved model has been manufactured. 

[F.No. WM-21 (91)/2007] 
R. MATHURBOOTH AM, Director of Legal Metrology 





[SJFTH— l&Z 3(ii)] 


TO TITO : 5,2008/3TTCI5 14, 1930 


^ 7 W, 2008 

TO fr#2 # Tfel (^ #t T T^ 3TFf>fa #^f) W 3lk •ctN TTOT 3lP*TpFm, 1976 (1976 ^160) (Wiwik wi TTOT 

(#rs?# 3 ft 3h^hI^h ) tro, i987^TOif^aq5^t aqk^T^m^Ft^qmrt ft> TOarcuito^ ar^ifitTOife^ 

^«TT«ffTI ^TTQ; T# 7 !? 3flT ftf*FT <lRR#rfd4t #' 3T-^T #ST 3KFT ^vRfl Tt 7 !!; 

mi 3T«f 7TTOT, TO 3TP*lfWT 9RT 36 ^ft‘3 T ?-^PT (7) sfa^-SfRl (8) ’SHT TO VlRklif it 3liRT ^ 
fiT, -W fm\ SitP^PRl 4iKHft¥H , W8, cIM Rtfri'l, ftM#t "RFf, <l4<i<rll-769012 HITT RfPHP4<l WT wfe 

(Tjspfcn^pf III) <?I# “T^ i ?j*TO 3^T TJ^FT TT%cT afW^lfcfd ifcff ^TO*n (iflRTOT) i #fe?r H>I, ftRli HT5 

^T m “T^i it" t (f## ^TT# TOT^TO ifsct TO ^FfT t) sftT f## 3FjifcT f#S 3TT^ ^ it/09/07/289 Tw^fiw 
TRT t, 31^Hl4H TJTO-^ '511# TOlt t I 


TO ifecT TT5F t#^T #3f TOT ^t *flT #cf 3TT«nfT<T aiW-Mlf^cI (#f^t TOT ^FT) #fcFT ’3TO U T t I W^t 3Tf#TOT 
TOT 30 sfR ^idH TOT 100 fetor t I UcMim HIMMH 3RHM (3) 5 ftr.Ul $ I ^ 3niqg<rM ^fatT t Pww 

Wl ^fdyfrl <*W>gH l cH4> «nft?T smfajJFR WT t I TO?T TO#*F ^FTfe (^ t it) TOf cft^R mR-iw TOfifa TOT tl 
dM c hT u i 230 #t<?3 sfR 50 $<^4 yrqiqtil *TITI fa^ci y^N ^TT *6(4 ^Wl % I 

hiIho ^ i "gsTOT i srfrifMT 'htiRt it tost# i IcFT # Tfe# i 1^ iteMH it fi*n 3 ?tt 

Tfer it fait # 'qi^K#TOFt WTSft, fe^&T, TlfafeTTOFT fa«TO %5RT 3nfa ^ft Tlif ^ nRqRtn ’TSt* ftr^T 

^Tf I 

3ffT TTTOT TO *TRI 36 ^ ^?-«fRT (12) ^RT TO VfPW^T ^FT TPlW ^ ^ #tTO 5 ^ ^ 

ft7 H l -Sd ^ ^ fTT ym'J|4^ ^ icnfcT "sit fqpintar HITT "sit Ri-sm, (sqi^ ^ 3T^TTR 3?tT 3it 

TO SFjitfiff irSTT ^FT RlPmWl ftr^TT HHT i, ftftft?T 3it *f*TO ft stR qjiinKii ^ #teB "STO 0 ! it #t 

it 5 m -qr^ei 3Tft^>^"<"- rpt^ ftn* 500# 10,000TO-it^if^cqrH totpt stem (t^) t#?t 5 ^iafrfossfa 
150 ^TO^rt 3 tRtoft TOn f lxio*, 2xio^ 3PM 5 xio*,^fr$, it qi u iKH<t> ^ik> "qrypr 

it 1 1 / 


[tm i. ^^Tnr-21 (140)/2007] 
3TR -RT^qTT, Ph^I'F, ftPTO ft^T 
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[Part 11— Sec. 3(ii)J 


New Delhi, the 7th March, 2008 

S.O. 1645. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Acti 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now., therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (weighbridge type) with digital indication of “SEW” series of medium accuracy (Accuracy class-IIl) and with 
brand name “iSEC” (herein referred to as the said model), manufactured by M/s. Shiva Engineering Corporation, A/8, 
Ground Floor)La! Building, Shivaji Marg, Rourkela-769 012 and which is assigned the approval mark IND/09/07/289 


i igwai •« 3k* 



t 


The spid model is a strain gauge type load cell based non-automatic weighing instrument ( weighbridge type) with 
a maximum capacity of 30 tonne and minimum capacity of lOOKg. The verification scale interval (e) is 5kg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) disply indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraduleUt practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

i Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declare^ that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 150 tonne with verification scale 
interval (n) in tie range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lx 10 k , 2x 10 k or 5x 10 k , k being the 
positive or naggtive whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model have been manufactured. 

I [F. No. WM-21 (140)/2007] 

1 ‘ R. MATHURBOOTHAM, Director of Legal Metrology 
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M 14 W$, 2008 

chi,3TT, 1646.—Rv'FR? *Kd>K R1T, Rtf? cl 3TTfV c bl<l SKI nwjci Rh 1<£ t R fddK R> dV'did RF TRTMH Ft FRT % 
w fvhi 3 ^1% T=if^T (rH ^ q i ^af) qre sfk rtf trot srfqfro, 1976 (1976 qtr 60) cftt w sfk rtr wtt 

( *feif rit a^Hkn) fro, 1987 ^ ^wif ^ 3 rj?r i sfk fh qm qft ttwtt i % mm rrW qft 3*qfq 3 qt frf *fer 
qqT«fcTT wt TEN sfrt faf*FT MRPwPddT q d4^dd ^RT W =RcTl #TT; 

3*F: 3R, d>^ld fKdiK, <Jdd STf^RiqH qfl mtt 36 FR-qRT (7) 3fft FR-qRT (8) URI y^d ^ifaddVdft 3PtW dV<^ 
T>1J, 4^4 RlHlS^ diKdl^ld, 1, fdRldld4l-^qidKl-^,Hld>HdVq^^)<ll-6048511, WTFT SKI fqRiRld 3^4 qq^fclT (qqT^ctT 
q*f II) SRfcIT^ 3FFRT-q^Tife, 31 WlRrld <J m4T»l (tq^f FTO 3PFR) 

RIT RTF “ fihHid^" ^ 5««h H*did FRF R>FT ^T^TT 1?) 1*Rt 4 <h 4 RlHi^^HlRrlRi'M ( $Ts<Hl) RT.f^T., fQ/Wl d*iq 

^qtf, wirt its, qrfar, 3T#d (3), gqf- 400059 , w? 3 rf^ qrqK^tqRi fq^ft Rfacfa ^ w 3 Pi#id 
"RFRT RRTi? 3fR Pd4 31^Hl<d 3TFI? TR "S^/09/07/23 tlH^Rici fd»^ *RH %, Si^ldd TIRM RR v 4l<) RRcft "t I 

FRd HT^ctl RRT fa<£d RRi'R RR RR Pfct STTRTRf ^n^dlRld olcvi dHdjW f I F*^ 3*Rl=bdH 3FRTT 6200 TIT. 3tK 

TO 2 TTT. i ! RcRTRR HIMHH 3FRFT (i) 100 ft.Ttt t I RRt 371^1^ ^ReT t RTOR m Rf^Td ®dd=hddkM^ 
^lRd 3tiq^F 31^ i I PdPdd4 PtfPfdd C^T # ^t) cTTeH mR^HH <Jt^fd ^TFl il TWt 230 3TK 50 
F^sf ycdidnT *7RT fatjci Tf^Ft FT d)l4 d)<dl ^ I 



^ Flf cTFF ^ floMIMd TSF7 3TK ^ TO ^ fm, Wtt 4 t tFl ^ +ld=M ^ ^ f I tWI 

"dtt 'Rtct rfNl> f^TI (silcll FFl W TT^kTT I dTsn ^ «1 Rim 3n^*tFT ^tT FdftWR FFT5PI df>H< P^dl FFT ^ I 

3^( ‘S^Pq TTT^R F^RT 37 RtRf 7R ^ mTT 36 ^ FR-^RT ( 12) ^RT UFFT VlPdd4 ^T TPTFT ^ ^ Wt t 

fd? Fdrf TfeT ^ Strife ^ f^t WTO ■£ 3TcFfF 3^t #Ri?U 5RT Fttt ftOT, fe«H$4 ^ 3FJRK 3lk F# ^RT?ft ^ f^RT^ 
■TO ^^HtP<d RfecT ^T fafdHH %qT 7 FtT i, RlPdRld ^«TT«fcn 3lk d>l4si<rKt ^ ctleB FR^RUT qt F^ 

Wf l1q.RT. ^ 50tq.RT. ^ RFr^ - for* lOO ^ 50,000 FRT^ ^3T 3 sfrt 10fffq.31T. 3T«FtT3tfqRT^ "^ M RFT R> 1t?TR 
5,000 ^ 50,000 FR? Jr qFTO HIMHM 3RRFI (t^T) qffcf 2200m ^ 6200RI. ^ 3#mKfR TO ^ t 3lk ” T tH 

% lx 10*, 2x10* 3T«TRT 5xlO*,^f,^FT t R‘^* ^RTcRSF RT RTHTTOT RT ^ t I 

[RF. FT. ^^RR-21 (305)/2007] 

3TR. qig^qq, fd^l'dt, MRR> RTR fWR 


2339 Gl/ 08—6 
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THE GAZETTE OF INDIA: JULY 5,2008/ASADHA 14, 1930 


[Part !I —Sec. 3(ii)] 


New Delhi, the 14th March, 2008 

S-O. 1646. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions iof the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Npw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-11) of series “TXB-H” and with brand 
nar^e “SHIMADZU” (herein referred to as the said model), manufactured by M/s. Shimadzu Corporation, 1 ,Nishinokya- 
Kujvabara4Cho, Nakagyo-Ku, Kyoto-6048511, Japan and marketed in India without any alteration before or after sale by 
M/i Shimadzu Analytical (India) Pvt. Ltd., 1 A/B, Rushabh Chambers, Makwana Road, Marol, Andheri (E), Mumbai- 
400059, Maharashtra and which is assigned the approval mark IND/09/08/23; 

Tne said model is a strain g^uge type load cell based non-automatic weighing instrument with a maximum capacity 
of |>200g ind minimum capacity of 2g. The verification scale interval (e) is lOOmg. It has a tare device with 100 percent 
subfcractivpretained tare effect. The Liquid Crystal (LCD) display indicates the weighing result. The instrument operates on 
230 Volts 4nd 50 Hertz alternative current power supply. 



\i 


Qn the right side of the balance, two holes are made by cutting the bottom plate and outer cover, for receiving the 
verification stamp and seal. The instrument can not be opened without tampering the seal. A typical schematic diagram of 
sealing provison of the model is given above. 

Farther, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby dedares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy afid performance of same series with maximum capacity' comprising from 2200g to 6200g with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of I mg to 50mg and with veri fication scale interval (n) in the range of 
5,000 to 5Qj,000 for. ‘e’ value of 1 OOmg or more and with ‘e’ value of 1 x 10\ 2x 10 k or 5x 1 Of where k is a positive or nagative whole 
number or (equal to zero manufactured by the same manufacturer in accordance with the same principle, design, and with the 
same materials with which, the said approved mode! has been manufactured. 


R. MATHURBt. >()' 


[F. No. WM-21 (305)/2007J 
iAM, Director of Legal Metrolouv 
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rniamTTPTO 5,2008/3TTW 14, 1930 

fe 14 W$, 2008’ 

1647.—feifa Him mT, fem feRnR gRT aR ITSja M2 ai fen afe ^ 

1manM2RafeRfecf aflsffa^R) 3?K" ^rrqf ^rr=f^> atif^r^r, 1976 (i976mT60)ammsafama-RRm 

(RfecR mi aijtfe) ffe, 1987 ^ afetjf R; 3^?rq f sfo ^ tflrf fa 44'MI«MI t % WTRIR TPfW fa 3Tfel R* 4 an Rfeel 
RmsfcTT nR nM 3lfc Rife aRMffef R Wf=Rf M TO mtST WHT; 

aja^aia fe^Rinimrc,an aifefe mt wo 36 mt aa-wn (7) aikaa-,wn (8) m feaTTfnaf mt Mn afe 
inr RaR feim^ WKMMh, 1, fHfV)^fe W4T<l~Tn ( ^TW^-^^^-6048511, WTH ^RI Rifed an a«afeT (amfel 
fe II) fet “2t W at-R^T ” ^9rfT W afe 7£n 3?$maife afe (fe aR Sm) ^ aPSRT mi, fe*R afe 

<FT RTC ‘‘ferife t (fe M* R^m, an WV W wt) fe RuR feK^TRT#fei^ (^feT) UT.%., lTysft WR 

^tfe, W^TI fe, T=irfe, afRR (i) , ij^-40G059, WTR? fe fafe R fe m n? R Ml fet Mftfed fe TOR (fetfe 
1 mm amt 3 tR fe ^fen ffe afe n feyo9/06/:i:i fla^Ra fmrn am i, ^hKh wi aa fe mfe 1 1 

an arear irmlfea fe w mr "»iR fe mfa® aisnife afe aamim i i j$fa afemaa sraaT 620 m. aiR 
-^jaaa siaaT 20 ofa.m. t i wvm arcan mxm (i) 10 Rim t 1 fe' T*m amfe^rc fea t fen ma farm 

' *144>crH l caW fed 3TTfedH aaTa t i ffefef£, ffefeei fete (R?f fe fe) fe cffe mR^IIH 3M<fed MU tl TORT 230 

'te afR 50 mil fep w ncm 1 1 



^tt mt m3 mm ^ otr a^ ^ ^ afR ^ ^ nan ^ ^ fe mr; 11 tort 

^rt yR'i cil^ fnr <st)cii mT ^mrr i RfecT ^ ^rtfcT 7 ! mi smtii-H 3rr fnrr j i<hi ^ i 

afR fafai m^K an arRrffe mn 36 mtaq-mu (12) Tifetf n ^rfe t 

fa an m^?T ^ ar^tfe ^ ^ wm ^ aRpRr faMdi irt a# fem; fer^ ^ a^: a# wrat ^ ferR 

an a^Rtfn -ni^cri n RifHHH fen Rm f 1 , Rtfafta a# 3 f^c , rr f! -fa, "w^Rtt afR mpRrrcn ^ fiRn an^m Rt aRt 
Hi lfR.m. 3 sofR.m am ^ ^ ” ma ^ fe 100 ^R 50,000 fa fa R‘ alR ioofR.m arqm acrR aitRm ^ “^ ,t ma ^ fe 5000 
■R 50,000 fa Rf ^Trrnn win afeRi (n) 220m 'R 620 m am mt arfRma^ ^r*far mot t afR “f n to i* 10^, 

2x10* ai«iar 5 ><io*, fetal‘'^ , nraimm aFnaim-^rfmm^ 1 1 

[mT. U 1 (305 )/2007 ] 

aiR. tu^8 ^ ) fafem, lafam ma fera 
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THE GAZETTE OF INDIA: JULY 5,2008/ASADHA 14, 1930 


[Part II— Sec. 3(ii)] 


New Delhi, the 14th March, 2008 

SlO. 1647. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, fs satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions! of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Cehtral Gbvemment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “TXB-L” and with brand 
name “SHfMADZU” (hereinafter referred to as the said model), manufactured by M/s. Shimadzu Corporation, 1 ,Nishinokya- 
Kipvabaraj-Cho, Nakagyo-Ku, Kyoto-6048511, Japan and marketed in India without any alteration before or after sale by 
M^. Shimpdzu Analytical (India) Pvt. Ltd., 1 A/B, Rushabh Chambers, Makwana Road, Marol, Andheri (E), Mumbai-400 
059, Maharashtra and which is assigned the approval mark IND/09/08/22; 

the said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capac ity 
of |620g ajid minimum capacity of200mg. The verification scale interval (e) is lOrng. It has a tare device with 100 percent 
subtractive retained tare effect. The Liquid Crystal Diode (LCD) disply indicates the weighing result. The instrument 
operates oin 230 Volts and 50 Hertz alternative current power supply. 



On the right side of the balance, two holes are made by cutting the bottom plate and outer cover, for receiving the 
verification stamp and seal. The instrument can not be opened without tampering the seal. A typical schematic diagram of 
sealing provison of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instum ents of similar make, 
accuracy ind performance of same series with maximum capacity comprising from 220g to 620g with verification scale 
interval (q) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50mg and with verification scale interval (n) in the range of 
5000 to 59,000 for ‘e’ value of lOOmgor more and with ‘e’ value of 1 x 10 k , 2x10 k or 5x10\ where K is a positive or nagative 
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design, and 
with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (305)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ twt, 14 RRf, 2008 

RjT.3Tl\ 1648.—W«PK^T, Rlfed RTfaRiRl ^RTTR^TftRf^RT RR^R^ R?RRCRs?RRIRTRITtRRT1?% 
W M£ 3 Rf% RT5?T (rH Rt R$ 3TI^f?T ^f) RTC 3^ RTR RTRR7 3lf«rfRRR, 1976 (1976 Rtf 60 ) W RTC 3lk RTR RRTRT 
(Rfe#*Rtf 3RjqtRR) ftRR, 1987 ^ RWf ^ 3T^q t afkfRRRTRTt RRTRRT ^ % cRTRTR RRtR eft 3RlfR 3 R^T RTSrT 
RRRfcTT RRTR «shl 3 tR faf^FT hRIwRi^T t¥ <*s^=ki ^RT RR1R RRRT R?RT; 

m:, STf^fWT^t «rRT36^t^T-qRI (7) 3fft^R-RRI (8) RRTRRR 5HPw4TRtfRRfrRR^ 

p;, ^rcf< fVJRI^ RjKMI^R, 1, fafeHIRRl-R^MHI-Ri, RTRR^-R7-R*M-60485U, ^TTRR 3RT iRfaftfl ^ RRRfaT 
(RRT*faT erf I) RR* W rf" *J^TT^ 3rfRFRJRR rf|R, RlWRlfdd R^R <4H<=h<»J| (^RT ZTR RRTR) ^ RTRR Rtf; fRR^ 
RTS Rtf RTR " ft l HK^ " t (fsd W$ RYRTR^ 4*1 *fel RTgT wf) ^%RI^'q^#lfeFT (^feRT) RT. %., lR/sft 
WR ^rcf, H<=MHI Tfe, RR^T, 3rftf (3), *^-400059, ^m% RFt rfstf ^ RSRt rt RTR 3 iRRT fRTrf HfWd RTCeT 3 
RmRld Rh^II RRT ie sfk fR7^ 3i^Rl c \’l fR?T 3fif RR ^t/09/08/21 tlH^Ria fRTRT RRT i?, 3RJRtRR RRFT-RR RRt RRcfl i? ; 

RRR Rlsd RR> ^4^1 Ad'lRich RTftf 'hHI^I'1 iTT^RT RT 3TTRfftR 3RRRT%cT dl<rH RRRRRT i? I ^RR>t 3TfRR>RR STReTT 
320 ^TR (64 RT.) 3^ ^JRcTR RTRefT 0.5 (100 fR.TTT.) t I 4 ‘^t” 0.001 ^ RTR RtRTRR RTRRTR 3RHM 

(^ ) 0.005 ^ I IRFf R^T 3R^R^RR ^Rki "t f^RTRR RRT RfdRRT wH<hcrHirH«t> RlRd STTRR^RT RRTR ^ I RrtRtq-S I^'Rdei 

(R?l # -g\) wt RRRTfR RR^R WT t I T7RRR 230 ^ 3^ 50 ^ RcRTRRf RRI t^T 3RR RT 
RRefT ^ ! 



TjW Rit Rif (RR ^ ^cRIHH T2PR afR 7^ RR^ ^ %R RTWTt RJoR sfR eRTR^RTt 4>R4>< Rt %R RR ^ I ^RRRR "RIRT 
f^TT '^RTT RFf ‘5TT "RRieTT I Rfe^T ^ Rlfd J l RIRRFf RR ^hlH4K "SIRRIR ‘^RR iRRT RRT tl 

[RR. 4 ^^RR-21 ( 305 )/2007] 
3TR. RT^^TR, M?T^", RTR "NlR 
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THE GAZETTE OF INDIA ; JULY 5, 2008/ASADHA 14. 1950 


New Delhi, the i4h March. 2008 

S.O, 1648. —Whereas,, the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions oftthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval oflModels) Rules, 198 7 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrufrient (^able top type) with digital indication of special accuracy (Accuracy class-I) of series “TXC” and w ith brand 
name PSHIM^DZU” (hereinafter referred to as the said model), manufactured by M/s. Shimadzu Corporation, 1, Nishinokyo- 
Kuwa(bara-Cho, Nakagyo-Ku, Kyoto-6048511, Japan and marketed in India without any alteration befor or after sale by 
M/s. $himadpi Analytical (India) Pvt. Ltd., 1 A/B, Rushabh Chambers, Makwana Road, Marol, Andheri (E), Mumbai-400 
059, Vlahara^htra and which is assigned the approval mark IND/09/08/21; 

; Thd said model is an Electro Magnetic force Compensation Principle based non-automatic weighing instrument 
with a maximum capacity of320carat (64g) and minimum capacity of 0.5 carat (lOOmg). The verification scale interval (e) is 
0.005jcarat With l d’ value 0.001 carat. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid 
Crystal Dioqe (LCD) display indicates the weighing result. The instrument operates on 230V, 50Hz alternative current 
powef supply. 


On; the right side of the balance, two holes are made by cutting the bottom plate and outer cover, for receiving 
the verification stamp and .seal. The instrument cannot be opened without tampering the seal. A ty pical schematic diagram 
of sealing provision of the model is given above. 

[F. No. WM-21 (305)/2007! 
R. MATHUR.B GOTHAM, Director of Legal Metrology 
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df ffadt, 14 RTfa 2008 

W.'ilT. 1649.— fafata yWR R>T, fafeci RlfRRRfa '5RT dfa y^d P<mV ffaRR «t><A fa RTRTRRF RhiRm fa RRT t 
%dRRffaTtefaRf%RTSd (fafa fa df d!R^f fat) RTZ fak'RTR RFTRT fafadRR, 1976 (1976 RTT 60) RRT RTR fak RTR W 
{fafedf RTT SfffasR) fdRR, 1987 fa RRSffa fa 3P[dRt fafc RTF fat faRTRRT t ffa dRlRR RRfa fat 3TRfR fa fat RRR RTFd 
RRlfad lifrn fak ffafad Rtfafafaflfa fa far KH w fad; 

sir:, str, fafakr rrrtr, rrr dfafdRRRit rkt 36 r^hr-rkt ( 7 ) fak^R- rtr (8) utfrrr wffaifa rttRR krRtfa 
: P, faRfa fdRFTf RRTRkTTR, 1, fiftHWl - ^IMM- fa, R IR flrfa -R?-Rfafa-6048511, ^TfRFT IRT ffafaRR ffafaR ^ 
(RRTfarTTRfa [) ^‘‘^ ^^^irddrfteTT d4+< u l (falOTWR) fafafedRTT,1faRfa 

RrsRRRiR“ffa RK*r t (f^^fa'^faw^R^Rfgd^Twt) ffafafa^faffaRK^RfafdfeRTd (fatRrRr. fa, 1 ^fa, 
facrfa, rstoirt fas, Rifat, fafat (f),faff-400059, rfkj^ Rfa ffafat fa RFfa rt «rr fafanIfafatRffafar fa wfa 
farffat ffaRT RRT t fak ffafa ST^Rfar ffaf 3Rf T£J tt 709/08/20 RR^fadR ffaRT RRT t, 3lfafal RRTR-RR dTfa Rifat t ; 

RRc* R7td RRT #fa fafafa fatfa RTfRRfadd fafafR R7 3RdfaR 3?F?RTfdR fadd RRRRd f | 3TfRRTRR STRRT 
3200 RT. fak 'faRTR 3TRRT 1 RT. i? I RdTTRR RTRRTR 3KKld (f ) 10 ffa. RT. i? I ^fat RR» sfaR^dd i? ffaRRTT dR yfa*id 
'STRTdRTRTRT fafa 3TTfaRcJdR RRiR t I fdffafF ffaffad TSlfafa (Rd fa fa) RR?f fadR RkdTR 4M<fa$ld RTTRT t I 3WI 230 

■fae far so Ffa ydJiddT rtr ffajR w R3 Rfa rttrt 1 1 



cp fa fa RRR fa RRRTRR WR far fad Rtfa fa fdR. RIFR R7RR far Rd fa2 fa RTCRR fa faR RR t I <m<u| 
fa fad fat fan fad! Rfa ^T RRRTT I Rltd fa fafdR RH^H RU RfafRRR "FIRRIR ^7R3 tfal RRI tl 

far, fafaR R7RTR ^RR fafafaR fa RIR 36 fa 3R-RIR (12) IRT R^dt fafatfa RR RRfa Rlfa 1R, RF faRdl Rfat 
| |fa cRR RTSd fa 3T5RKR fa fR RRPTRR fa afafat ^fa tfafafat ^RT ^fa Ifagfa, ItdlfR fa SPJRR fak ^fa RFffa fa f^Rfa 
3RR R^faffaf RTSd RR ffafafat tfaRT RRI t, ffafafa ^fa ^jddl fa tfa fa faR^, RRTfaT far RdfalcrR fa fadR RRRRR fa fat 
fa 1 fR. RT. RT 3Rfa 33fRRT fa ‘f’RdfafdR 50,000 RT ^Rfa 3TfRR> fat ^Tfa RdTTRR R1RRR 3RTRd (RR) Rffaf 2200 RT. sfa 
3200 RT. cTRT fat dfRRRR ^TRdRTfa tfak‘f’RH 1x10^, 2><10^, 5x10^, fat, Rfa ‘fa* RRTRTRT ^R Rdfe RT ^R 

faRRc[cRt I 


[RR. fa. ^c^RR-21 (305)/2007] 
3TR. RT^RR, fRtdRufRfRRT RTR fRRH 
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THE GAZETTE OF INDIA: JULY 5, 2008/ASADHA 14,1930 


[Part 11— Sec. 3(ii)] 


New Delhi, the 14h March, 2008 

S.o. 1^49. —Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, i3 satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval df Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of special accuracy (Accuracy class-1) of series “TX-H” and with brand 
name “SHIMADZU” (hereinafter referred to as the said model), manufactured by M/s. Shimadzu Corporation, 1, Nishinokyo- 
Kuvfabara- pho, Nakagyo-Ku, Kyoto- 6048511, Japan and marketed in India without any alteration beofore or after sale by 
M/s, Shimadzu Analytical (India) Pvt. Ltd., 1 A/B, Rushabh Chambers, Makwana Road Marol, Andheri (E), 
Muipbai-40(0 059, Maharashtra and which is assigned the approval mark IND/09/08/20; 

Tlje said model is an Electro Magnetic Forece Compensation Principle based non-automatic weighing instrument 
withja maximum capacity of3200g and minimum capacity of 1 g. The verification scale interval (e) is 1 Omg. It has a tare device 
with) a 100 j$er cent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing result. 
The instrunient operates on 230 Volts, 50 Hertz alternative current power supply. 



On the right side of the balance, two holes are made by cutting the bottom plate and .outer cover, for receiving 
the verification stamp and seal. The instrument cannot be opened without tampering the seal. A typical schematic diagram 
of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government, 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of simalar make, 
accuracy and performance of same series with capacities comprisig of2200g and 3200g with verification scale interval (n) in 
the range of ^0,000 or above for *e’ value of 1 mg or more and with ‘e’ value of 1 x 10 k , 2x 10 k or 5x 10 k , where k being the positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (305)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 




[ W\ II—3(H)] W *PT tTTOt j 5, 2008/3n*tJS 14, 1930 3365 

14 to, 2008 

nsr.stf. i6$o.—Mi+mm,'ftoH fata to ^nr ^misth yt w $ 

faTOfaM toff l d Hfed (to $ M 3TP%fnto) to 3frTfrtqH5) tofaW , 1976 (1976 n>T60) mw a fam 
(■*#5#* ^>1 sgife) fto, 1987 ^ TOM? ^ 3FJM i # ^T TOf ^ WKHI ♦ fa TOT* toto 3Wfa 3*&TO *fef 
ntocTT *HR T^TT 3?ft faft^ HRfarfatf 3 to 3RH to; 

aw:, aw, tofa *twjr,to asfafaw uro 36 to'3rc~ w (7) to wwi: < 8 )iriw *ifamf m tor to 

m, to faqi^ * l <9ft?H , 1 , rnfinwI - ^W R?-^, nrato-nsto^6048511, Wf SRI fafafa fa?fa toto 

(^r«n«fa^nf 1) to “•# T^-qgT »jto ^ft afa* ' q< R ton, arw i fe ra ton n tog n (to Trent) ^toan^fato 
ws ®rt nw t<fto to to ton; to tor to to f) fattoft ‘wfctow (sfto mfa. 1 to 

tol, toirt to, tor, atfto d), ^- 400059 , ^ fto ^ fan fatototo ^ *m 3 

fator fto ato^ fan to ^ / 09 / 98/19 fam w i, srffto wm-m to tot $ * i 

TO ifer ^ to# tofas to fatoq* 4Wfa ton f IW# toWRRTOT 

320 m afa ^rr tot 100 fam $ 1 uwim wp tom (< ) 1 fa m 1 1 to ^ toqpn ^far ♦■ faro m 
Tjfcrem si^fp^m n ton ton^n rm i iltoftofatan ton (to #%) totfton ^rfto tofa tort 1 
TOR<*T 230 to: sfa 50 to to fajn to ^ to tot I I 



toto ^wi tor tor a& to to ^ to to to alto nsi to nfttoto ^ f^ tot i tor*t 

^ to #t fan toff to ^T ^RTT I tfa^T ^ HTW^fFy ^T HtoK 3RI faff w fa , 

sfa, TO 3?fato ^ ^TRT 36 ^ ^'^IKT (12) ^ to to to^, ^ toll 

t fa TO -sfel ^ aqgto ^ ^T TOTO ^ ton ^ fafalfa '5RT faSW, fa^Pl ^ 3T3^ sftrstf W*B& ^ tto 

to 3tofar faPto fa*rr 7 ftt t, fafafa ^ ^ ^ to, , *mito a^t toto ^ tottotor «it 

^ i fa m m to 3 Tto^ , ^' far 5 ow fa to to^tofat (^ ton 220 ii 

320 m era? nft auftotR tot to t afa * 4 ’ wn lx 10* 2 xio*, 5 xio*, ^ ?, 4 tort nr *«iiRn> ^jnfa nr *pr # 

<Wcl<ryf I . -. ■;■■:■■. 

[m B. ^HFT-21 (305)/2007]. 
3RH. wg^*w, fafto farm 


2539 G1708—7 
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New Delhi, the 14h March, 2008 

S.p. 1650.—Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see. the figure given below) is. in"conformity with the 
prof is ions Ofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Apjfrtroval if Models) Rules' 1W7 fed the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; > : - T 

i Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model non-automatic weighing instrument 
(Table top type) with digM indication of special accuracy (Accuracy class-1) of series “TX-L” and with brand name 
“SHIMAD1TJ” (hereinafter jrefeiTed to as the said model), manufactured by M/s. Shiniadzu Corporation, 1, Nishinokyo- 
Kuv abara-* ?ho, Nakagyo- Ku, Kyoto- 6048511, Japan and marketed in India without any alteration beofore or after sale by 
M/s Shima: 2 U Analytical(trtdia)I*vt. Ltd., LA/13, RushabhChambers, Makwana Road Marol, Andheri(E), Munibai-400 059. 
Mai arashtr i and which is assigned the approval mark IND/09/08(19; > 

? The said model is an Electro Magnetic Force Compensatibn Principle based non-automatic weighing instrument 
with! a maxi num capacity of320g.and-minimum capacity of lOOmg. The verification scale interval (e)is Img. It has a tare 
devi ;e with a 100 percent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing 
resu t. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



! On the right Side of the fcilhnce, two holes are made by cutting the bottom plate and outer cover, for receiving 
the verification stamp and seal; TSdinstrument cannot be opened without tampering the seal. A typical schematic diagram 
ofse^lingprovisionofthemodelisgiven above. r ... ........ 

; i • Furrier, in exercise of the powers conferred by sub-section (12) of Section 3 6 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said ipodel shall also cover the weighing instuments of simalr mpke. 


design and wfth the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21 (305V2007) 
R. MATHURBOOTHAM, Director of Legal Metrology 















R/ljsRiMfcfn ROD-'i K.i : .if bbofn b^voTqos b, ; e?. art* .dyiriw djw ??siT*;sm •;.»«*»* vd? rtliw ba& ;igi:'»b .slqbnhq wiht aril 
ui) j :■;■ M W ,-i-A ;•){ [ T T>T. B. ^^qq-21(247)/2007] 

u<q?j Id- raJavtiU .U AH'»'00*I HU HTAM >[ 3JR. Tflsjl^R, fafow , TO tWT 
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New Delhi, the I4h March, 2008 


$. 0 . 1651 . —Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, I is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
reader accurate service under varied conditions; 


do 


Central 
instrument 
ch ss-III) 
20p,B.B. 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
vemment hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
(weighbridge type) with digital indication of “SYW r 30T5” series belonging to medium accuracy (Accuracy 
Jind with brand name “SHAYONA” (herein referred to as the said model), manufactured by M/s.Shayona Scale, 
. Tower, Sayajigunj, Vadodara-390005 and which is assigned the approval mark IN D/09/07/497;' 


amaximi 

v$h 


w^h a 100 
The insi 


the said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) with 
u)n capacity of 30 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5kg. It has a tare device 
per cent subtractive retained tare effect. The Liquid Crystal Diode (LED) display indicates the weighing result, 
ent operates on 230 Volts and 50 Hertz alternate current power supply. 


;tnim< 



ihe sealing is done through the hole made in the bottom plate and front of the indicator of the scale and sealing 
wire is parsed through these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision 
offthe model is given above. 

i further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
siipilar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with 
vejificatio i scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 * 10*, 2* 10* or 5 * 10 k , 
k being th 5 positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with 
th£ same principle, design and with the same materials with which, the said approved model has been manufactured. 

: [F. No. WM-21 (247)/2007] 







[mn— 3(H)] ^m^nrsm :^pw|5,2008/«p^w m, 1930 3369 

2008 

wn \6S2.—&fa-m, aifaptf m ^ TKRxMiTKfom$wmm ^mwH it'mi 
% ago RmU 3 ^f% ^fggr Cfo3 ^ ^ afa rtc reek atfa ft w , 1976 (1976 ^60)^!^ afc mn^m 

^t aqgite) 1wi, 1987 ^ ^nwf ^ 3gs<? f afo ** ira ^ #qm i wmw **ft*r ^ atfiflr'fl «ft 

^mpfar ^RiqTgfrn afr faftre qft ftqfwf ^f *qg*r $m vm Mtm <fr» ; 

m:, aw > ^^TR^ > ^3rf^m^t^Rr36^7q-^Rr (7) afc^r-^Rr (8) 

*4tor t$&, 208, 4WW1 ^wNsr, *star-390005 srafafofifa wi wfeuwfef ^pf nr) ^ “ifcr j=nf ^-2 ” 
jfscn^a^r^^flcr, aimiftriq iftm bmoth (%p#tiwr) ^* 3 ,fof# toto m M ^Fn **i (M**rif 
*fe l i) afo 313*^1 fa* 30$^! 7*1/09/08/496 *W;£frM Rhfll TO ft, TO"H m^nft 

t h<n) ft ; "•'•*• " ■■ ■ ' . 

-&** ife1 to ftp£<T Tfa tor ?ft m #r arofar cfe <mioi ft i fw£ aRfaroq am 500 fa:m ft 

4 * «™ 10 fom ft1 ^rqm wh arorcf (ft) 500 m ft1 *g 4 to 3 ti^aw ffiq ft faror wii 

o^^cth i w^ mfar3TT^g?R to* ft im 3 < < m4s srafa (TO^£1) *TOlitercTO®n*f wffiq **#$ 1 3<m« i 230 
afr 50 ^4 u^nS qmfa$q wq^^ift^arft \ 



^Wt ^ ^ 3<rdR«w TOH qft q sqeTO ^ faq ^ ^ ^ iteA 

WTO TOTff^rT ^>1fag?} ^ W33340 «Hifl, w4?n, fsWSI, ^f^>d S\MU\H Pl°MIV1 r*H-&t<l 3nf^TKT?■qi 

^ f^rr^rr 1 *fer ^ #fm inarvFT ^r l^typg ^>)*i mm T&ni&rmt 1 

affc, ■m*BR ■ 3 ^ 1 3fit^r*m ?& m 36 ^-«rro ( 12 ) srcr trfWf ^ ¥#t apt^ p, w 
t Tfer ^ ar^ql^T ^ w 5Wi»i9^ ^ a^pfq -a# W» ifen m 3# firam, fe^H ^ gj^nr ~37ft URnft ^ 

w aijqrt^r ifer ^ ^ ^r, wfen #r tft ^ 

4 t mm^arf^TT^ 500^ 10,000w^^ 4 uf?TO wwnmm, (t^t) .50.w.wa 4 ^ 

am ^ i" 9 k A i r m lx 10* 2 x 10 *, &m 5x10*, # t, ^ ‘^’ ^ ^«»w» ipfa ^.^9^ 

t\ ' ■ / •■ ;v'.'.f.' ?!: ' ' 

TO U ^s^R*T-2l(247)/2007] 

m. tn^ >, fef^> Rm 
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New Delhi, the 14h March, 2008 

m !65? # —Where^, file Central Government, after considering the report submitted to it by the prescribed 
anfti0i#y, Is: satisfied that therttodeVdescribed in the said repbrt (see the figure givtn below) isin conformity with the 


MKKflTEjlo a EJriura T»» a I Irak; fti if» r:' Ifi ai\ 


(Approval of Models) Rules, 1987 and the said model is lively, tomaintain,its accuracy over perjodsjOf sustained use and to 
render accuiiate service under varied conditions; 

btr r^vjj f:5T Tr;^:Vc i k <t (fj ) rv^-yt (S - o* ;.. v ' :';b -Vi; v;- ■ f - ’Viv , :•• . i-V 

AiH po>yers,eo^e|Ted by si^b<sections (7) and (8) of Section 36 of the said Act, the 


CentralGdy jrhmeikf hereby issued and publishes the certificate pfjqproyal of the model of non-automatic (Tank weighing 
ly0e)[weigfci ig ihstruWent^ifit difrteTlndfe^tlon of“SYT ! -2” ^eriesofmedium accuracy ^Accuracy ciaSs-fll) arid with brand 
namd“SHA ?GNA n (J&rdnaft&ifeibrhedto as the said mddei)f mahhfactured by M/s. Shayona Scale, 208, B B C Tower, 
Sayaj|igunj,1 J adodara-390005 and which is ass igned the approval mark IND/09/07/496; 

■b j f Thd said modeli&astfalni ghugetype load celfEasddndfr&utomatic weighing instrument with a maximum capacity 
pfiSQOkg a^ffrtnBnumeaip^^ial Iftltg; Tbe verification scale interval (e) is 500 g. it has a tare device with a 100 per cent 
atbtrkctive pained. taref^a,^? jL^pidCrystal Died? (CCD) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply, . ’ 


The sealing is done through theftqle made in the bottom plate arid front of the indicator of the scale and sealing 
passed through thcse hole3.^ndthe lead seal is fixed pn the wfos» A typical schematic diagram of sealing provison of 


lddel is given above. 


Further, in exercise of ^he powers conferred by sub-section^12) of Section 36 of the said Act, the Centra) 
;rjiment hereby declares that th i^c'ettificate Of approval ofthe Said model shall also cover the weighing instruments of 


similtfilitiikk'V^urac^and^ wfth Capicitiyupto 50 tonne with vierificatibn stale interval (n) in the 

"range^SO^^ JOs^^oi^^i^hirdf^ermwe and with ‘e-i value of txf#, 2x1# or 5x1 Q\ k being thfe pbsitivenrnagative 
whole numbeti or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

■ (-•' i [F. No. WM-21 (247)/2007] 

, ,v • Tib-f T ;, TFT r,^y!F .Hk R. MATHURBOOtHAM, Director of Legal Metrology 









3(ii 


Oft?I , HiWtm&MX&mTTBSAO 3KT 


3%m 




<5M'«b"^ti| ^Ft tflfcin «t><A «f>" fci^ *i)ci dMl^ '*IkTI *dfWn i4*h 3Tlf7R» ^ Ihxhh ^ ^TRft 3^ 


•t r<Li: i L, 1, i fii:id.o d! in. £i ,»iiLi [«JL ,t *>i tr uVi f.-i l-, yx4f-> i i L; J£iCii^L ,ii^ ■ t ac. i,i aft ik:t, t» il 


IfiffiU ii PSi 1$ ; jp| )ni 3fj I'*.’so)f>oSbnl od! moo oJ Jmfl mi# nidi sift no badqqs n 

53s oawgtftSSoraSm io noteivoiq gnite'lo mmgsib oitemoifoz teoiq/i A Jesa sift $Mtemd 



«L7Jlr-i;X& iij13 i* 


liijl’c (I kZ■;., • > r, ir.f < [ ft t,, - i ■ i ilv/1 i{:i ■ «!.• ►<< '., *lt l r l- .‘ t til'ir ■ L ?; i <• If' - '' >:~3rf .’■L*fc • t•“LI' At’ ill- L^f 


' m' T/'- VL^Lid sdL-doi£^ 4 fiJiw elshsinrn $m*>£ sdi rfiiw bru? naiaob .sicsbithq omea self riJiw sormbiooofi ni ^TOioBmswn 
S0K*^««?1 ' .bnifl^iMBanassdMdtebom 

i VGi:G (f 9£) 1 1MW .otf i] [TO U (297)/2007] 

vyo'cnteM (r;s>i'iu 'uyiomia , M A HT008JU HI AM Ji m. *7ig*fsw, fafW TOT faTOT 
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[Part II— Sec. 3(ii>] 


New Delhi, the 14h March, 2008 

, S.O. 1653. —Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is ^satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

NoV, therefore, in exercise ofthe powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Centi al Govi :mment hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instn iment t elonging to Accuracy Class, X (1) of ‘NRAF-1 ’ series with brand “NRE” (hereinafter referred to as the said 
mod< 1), man ifacutured by M/s N.R. Enterprises, 39, Ashirwad, Mrutyunjay Colony, Kothrud, Pune-411029 and which is 
assig ted the ipproval mark IND/09/08/31; 

Tin said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument. It maximum 
capa< ity of 1 eg and minimum capacity of250g, The value of scale interval ‘d’ is 1 g. The instrument has one filling point. The 
maefc ine is d signed for filling the freeflowing solid material like fertilizer or sugar in the bag or container and for filling of 
oil or chemic als in drums etc. The Light Emitting Diode (LED) indicates the weighing results. The instrument operates on 230 
Volts, 50 He rtz alternative current power supply. 



. Two seals are used for sealing the instument, one seal is fixed partially oil the stamping plate, and the another seal 
is applied on) the thin wire fixed to cover the indicator. The indicator and the stamping plate can not be opened without 
breaking the keal., A typical schematic diagram of sealing provision of the model is given above. 

| Furiier, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government pereby declares that this certificate of approval of the said model shall also cover the weighing instuments of 
simal' make j accuracy and performance of same series with maximum capacity upto 50 kg manufactured by the same 
manu actureo in accordance with the same principle, design and with the same materials with which, the said apprpved 
model has bejen manufactured. 

i ! [F. No. WM-21 (297)/2007] 

; R. MATHURBOOTHAM, Director of Legal Metrology 
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[310II—3(ii)] 3TC3 33 WR :3 [cTT3 5,2008/3TT3I5 14, 1930 

* # t^ft, 14 3T*f, 2008 

3il,3TT. 1654 .—^h 4>K 33, fafsfl TTlftl'hiO ski 371 yt^jn Rnli 37 f5T3T7 3># 3t 3F 7731313 Ft 4 1 ’Ml ^ 
%333fT3te^3f%3tFcl sn^T^i) W3fk313 3T335a7faf333, 1976 (1976 60) 3*11 313 affc 313 31331 

(■ofecit'33 3733 * 33 ) fwr, 1987 ar^t 3?t7W^?ft#333ii% cioraRsofr 3it 3i3f3 3#333 3TFcr 

3*lT*fal 33R T1#0T afR (cffHH OfTfTSlfcTOf 3 30^W W 3573T #01; 

313:, 373, ##*3 330 37fafi*iH 3>t <4RT 36 3ft"33-3171 (7) 3^*7 "33-3171 (8) iJlTI 333 7lf333t 35l 33t0 35# 

fO, "fortf 33.307. F^n^f^r, 39 , zufmk, hc ^-44 33 ctH 1 , 3 fcnF 3 ,^t- 41 1029 srci f# 3 ffo 3 «m 3 «o*f 3 i M ( 33 r 1 oi 3 »f 

III ) 31# "33 Tit 307 53*^-1 " *2<sKrll # 3R33lf#3, 3f3>3i 7J33 ttfeci olcii (#3 <H?3) # HISC1 33, 1371# 3# 33 

313 “33 STR^'# (f37t ^7# 5 «H# 37313^333 MT-sci 35F1 031 %) aftr f3$ 3FJ3t33l3F aof ^3^ /09/08/30 33^713 f#3T 
"03T f, 3?J3K3 3300-33 "317* 357# f ; 

333 "OfecT W t3^3 #3 3307 35T 317 #cl 3TT3lf7F 3R33T%3 3tcT3 333TT°T (#3 31^3) f I F33ft 3ff333T3 WIT 
l 33 t 3?k ^333 WIT 4 fett f I TTcORO 3T33T3 3TcT71cT ($ ) 200 31. t I 37#3$33 ^33 f 1377311 713 313713 

'^733577377335 3lft3 3T#3^cH 3313 1? I 3337T F7Tn3f35 FFltF (OTrT ^ Ft) 33# #33 hIViIO 333l#3 35770 1? I 33357*0 230 
#33 3 tR 50 F^# yrqiqof 3T7T fq^a 3313 37 304 35731 1? I 



33357*0 35* 77t1#0 35# # fci^ # til cl cioi^ *)idt Is, 73lf^T0 *#d 37 335 TltcT 3317135" # f35371 3>t 30# ^, afo 

^<hO Tlfa F##313537 37 335 "317*35 "3TC 37 cTO# 311# 1? l TftcT35t 3# f371!TFt3>d7 31*7 "^31^33 *#!J 35* T^tcTI 3# "3T 33531 I 
3TFcl # #%3 3T33T3 35T "?3i)33R FT3313 "353^ 1331FOT "t" 1 

3fR, ##3 7R35R 333 3Tfaf333 3>t 3KT 36 3>t 33-3RT (12) ?RT 3K?3 7Tt33# 33 3f#3 3T# fO, 3F #3°TT 3 R 3 T 
f % 333 "RfecT # 3T33k3 # W 3133033 # wk 3# Moofoi FT3 3# f34ld, lF3T?3 # 3^RR afR 3# "3T30t ^ f33^ 
ai^3)r<d 3TFcT 33 f3f33H 1353T 33T t, M3ft3 3# *jOcTT # ^ # ^35, 3«TT«f3T afR «*i4h)cH # #cR # #t # 

531. 3T«jcfT F 3 ^ 3Tf33T # "313 # 1cR 500 10,000 33> 3JHf3T^ 7133133 MIMHM 3T33cf ( 03 ) 7ff?3 5 33 335 #1 

3Tf33«T3 TO13^ t l^lO^, 2x10^, 5x10^, # t, FI 3T331333T 3T 3T0F33T ^lf3T 3T TJ^f #7T3gc3 t ! 

[33. 71. F^W21 (297)/2007] 
aiR. 31^813, f#7135, W335 "313 f33T3 


2339 G1/08—8 * 
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New Delhi, the 14h March, 2008 

S.O, 1654.—Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of* he Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (C|rane type) with digital indication of medium accuracy (Accuracy Class-Ill) of series “NCRW-I” and with 
brand, name f‘NRE” (hereinafter referred to as the said model), manufacutured by M/s N.R. Enterprises, 39, Ashirwad, 
Mrutyunjay Colony, Kothrud, Pune-411029 and which is assingned the approval mark IND/09/08/30; 

, The,said model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with a 
maximum capacity of 1 tonne and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device 
with a| 100 pep cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The irlstrumejit operates on 230 Volts and 50 Hertz alternative current power supply. 



Two seals are used for sealing the instrument, one sea! is fixed partially on the stamping plate, and the another seal 
is applied on the thin wire fixed to cover the indicator. The indicator and the stamping plate cannot be opened without 
breaking the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government Hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacitiy upto 5 tonne with verification scale interval 
(n) in the rang£ of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1x10 k , 2x10 k or 5x10 k , where k is a positive 
or nagptive wjiole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (297)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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R$ fReeft, 14 Rl< 2008 

RR.3R. 1655.—‘Wr Rt+K RiT, falSR RlfRRRO IPO RRJR fiR^R* fRRR RR^ RSMI^RS RRTRTR ?lwt 

%RRRMH’Rf%RlSeT 1976 (1976RR60) 

(RTSeft'RJT 31^44) fRRR, 1987^^^f^3fl3^rt ^^^^^31^ t f^Tf^T31 rM Rt RRR RTSel 

RRT*fai rritj t^tt sfrt fq(*H rRIwRirY *f 4R^Kf '^rt rrir RR?n t^rt; 

(C 

RTO36R>tSR-RTO(7) 3faSR-RKI (8) SKI RRR TTfepff RIT wft] RTO* 
fpT, ^Rf RR.3TR fOTl^fRR, 39, 3«fitMK, RReM, Vtew, "5^-411029 SIR fafaPld R£RR R^sfar R*f (RRTsfal epf 
III ) RT^ “RR 4TR Ht S«^t 30 " *j*3eTT ^ 3TCRRTfeT?I, ^RR RfSR RleTR 1TWTO ^ KIScT ^jt, 

UTS RRRTR ,4 TrR 3TR f (f^ ^RRT RTRT^RRR RTSel SPp^f^ 3Tlf ttr sf /09/08/29 yR^fcfld 

fRTRT RRT t, SFJRtRR WI^ oRdt t ; 

RRR RISeT RR? fR^R ^ RRTR RR RK ^el STTRlftR 3TCRRlfeIR RfcRR ^WI (% ^fR ZTfR) t I fRRft 

STPrRkTR W 30 felT t 4t ^JRRR 83RRT 200m t I RcRfRR RTRRH 3RRleT (| ) 10 m t I W$ ^ SfT^RjJiRR ^PdR t 

TORRR ?TR yld^ld cRRR^eTRlcTOP RTKR STTRR^eH RR1R ? I RRRST J5^5RT SRtS (RJ5T J ST) RTeTR RTORTR dH^Wd RRffl t I 

TORI 230 Rfre sfa 50 TRRTRcff RTR f^T WI R* R>Ff RRcff f I 

»■ 



' 4W<u i RTt ^ftfeRT ^%RR)#eT cTRlg ?Tcft f, 'fg l ftRR ^ RT RR? Rfcl 3?ff?RF ^R ^ fWT Rft RTcft t, sfa 

^FRt RteT RTO* RT R3? RRteT RK Rt eTRlf RTdtt IRtefRlt P«H1 $s)Rld< ^ R?t IsfteTTRSf RT RRRTT t 

RISeT ^ ^frfRRT RIRHR RIT ^blHRR SRTOTR "3RR iRRI RRI t I 

4fk, ^Rk TORTR ^RR Slf^fwi R^ RRI 36 Rft"3R-RRI (12) RRT RRRT ^Idd4T RJTRRRT RR^ fR, RS Rtw RRdt 
t % RRR RfeeT ^ RI^MlRd ^ fR RRTRRR ^ RRRfd RRt IrWrI RRT RRt pR-fild, tSRT^R ^ ST^RR RRt RfHtil f3RR^ 
RRR Rfeel RH fafdMWl IriRT RRT t, f^PlPid R# ^eTT ^ St ^RT, RRI^RI RR^RTeH ^ cfteTR ^RRRRT ^Tt #t 

^ 5RT. 31RRT RR^ drfRRT ^ RTR ^ %R 500 ^ 10,000 RRT R>t ^T RcRTRR HNMR 3RRIRT (RR) R%R 5 SR RRT R>t 
STfRRIRR^RRTRT^f ^‘I’RH 1x10^,2x10*, 5x 10*,^t,R5TRT*R^ RRRRRTRTRCTRRRTR^fRT-RT^R^ m$rQ f I 


[RR. R. S^Rq-21(297)/'2007] 
3TR. RRJ^RR, fd^lRi, fRfRRr RTR teR 
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New Delhi, the 14h March, 2008 

SjO. 1655. —Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tank weighing type) with digital indication of medium accuracy (Accuracy class-UI) of series “NRTW-3(T and 
with brand name “NRE” (hereinafter referred to as the said model), manufacutured by M/s N.R. Enterprises, 39, Ashirwad, 
Mrutyunjay Colony, Kothrud, Pune-411029 and which is assingned the approval mark IND/09/08/29; 

T|ae said model is a strain gauge type load cell based non-automatic weighing instrument (Tank weighing type) 
with a maximum capacity of 30kg. and minimum capacity of200g. The verification scale interval (e) is lOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED), indicates the weighing results. 
Th* instruinent operates on 230 Volts and 50 Hertz alternative current power supply. *. 



Two seals are used for sealing the instument, one seal is fixed partially on the stamping plate, and the another seal 
is applied on the thin wire fixed to cover the indicator. The indicator and the stamping plate cannot be opened without 
breaking the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shal 1 also cover the weighing instuments of 
simalr make, accuracy and performance of same series with maximum capacitiy upto 5 tonne with verification scale interval 
(n) in the rfcnge of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl 0\ 2x10 k or 5x10 k , where k is a positive 
or nagative w hole number or equal to zero manufactured by the same manufacturer in accordance w ith the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (297)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 


\ 1= MU Mho 
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grr.sir. 1656.—4*<ta rk«w< ^r, fern ‘srrfeFRl 3Rgn trq^ rr feR ^fr^ ^ rrttrft ^ trtt i 

34d RmIJ * f # l d Hfed (^H SIFfffl ^#’) w 3fa*lNRFRr 3lfem, 1976 (1976 ^T60) (WT W 

(RfS#* ^T 3PpM) ffe, 1987 ^ ^ 3RJ?W f WI t fa cRIIdlR ^fel 3Rlfa 3 «ft ^RT ifel 

■q«TT«fa «RTtr T#1T 3^ fafe ^tfRfefaff 3 dH^M R^fT 3RR ^RclT R^lT; 

am:, 3m, rtcfr, 3rf*rfeR ■& wn6?£tm-wi (7) 4r^q-vRT (8) m ^rfafa* ^^fer^, 

^Rf H l *i i < <fe -4, $4ffetirl T#n,7^Fft Rfe,^t 3ftm4c,RRRSTH-341i)01 m fafoRd R*2RT W&IT (wfa 

cpf in) t, #n-40"^mn a fe* Rife aK«M i fctd diet ' d awm (3fe ch^4i fa<i y+K) ws 

4r fe srjiifefafa^xm^ /09/08/07 RH^feid tor 

W t, SFJRfe Wn-R^ fet ^FRcft $ ; 

^FT -qmeT fafR W[ ^FT RR Rfa mtifa 3R5R#m cfe TOW (3fef fe 3PFR) t I ^Rfat 

3 tPrrir atRcn 40 z^r t afa -^ddM snmr 200fam. 1 1 yrnw hnhr 3 rriw (3 ) 10 fen. 1 1 swfajwH -gfe 

■f femn ?m ufem "sim^mmRr mfm smfajwn ^nira % i irfrt BcRmfer si41s (rw t ^t) y<vt TftcB yU°iro <jh^Rici 
<=h<di "t I TOOT 230 4fal 3fa 50 1?<5^ ycHiqof *IRI faspT 3RRT RR «t>i4 c h<di ^ I 





^fs°bd< 4» 414 ^1 K^d 3^R ■hih^ «?»t x4d «HRd> rIHcIO clR SKI hTsci ^Ts<hd< «pt tllcl Ptt^i ^Itdl ^ I RftfTrRT 
cik *t»l '5 j t ^ ^^1 "^f ^ fe>mn "*rm 3 ^r crfls l ci j i *♦»! RftfwR cir^ ^iter m^i i? i hTsci *+>1 ■^bt^RR •si’hhih 3>h< 

ferwi i 

sftR, RH+'R ^RT 3?fffem ^ «IR1 36 ^t'3W-^RI (12) ^RT 3J^f Rlfe^T ^T 3fel ^ RfelT ^Rdt 

11%3^T RfeW ^ ^ ^ UHWm ^ Sfife ^ femfcIT IRI ^ fWSfd, fe'dl^d ^ ST^RR 3^ WRlt ^ 

^rt 3i3*#m Rfsm ^r femW fen w t, fefe ^ ■$^ # ^r, w«Jm sfa ^femm ^ cfteFi ^rrw 

5Tn. 3TW3R^ 3Tfer^ ‘3 , 'RB 1 £feS 500^ lOpOO RIWI 3RR1W (RR) Rife 5 100 

crt ^ arfemR ^*mr ^ ^ 3^k‘t 11 to lxio* 2 ^ 10 ^, 5 x 10 *, ^ micR* m sfeuiic*!^ ^ f 1 

[mT. RT. ^^^21(276)/2007] 
3TR RT^«R, fe^RR, fafe RN felH 
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New Delhi, the 14th March, 2008 

S.O. 1656. —Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisionjs of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mease, ; . 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central (government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (weighbridge conversion kit type) with digital indication of “SON A 40” series belonging to medium accuracy 
(4ccuracy class-ill) and with brand name “SONA” (herein referred to as the said model), manufactured by M/s. Nagaur 
Engineering Works, 4-Industrial Area, Basni Road, D.O. Nagaur, Rajasthan-341001 and which is assigned the approval 
mjtrkINDk)9/08/07. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge conversion 
kij type) ^ith a maximum capacity of 40 tonne, and minimum capacity of200 kg. The verification scale interval (e) is 1 0kg. 
It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) disply indicates the 
weighing (result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Fig. 2. Schematic diagram of sealing provision of the model (at the indicator). 

The indicator of the model has been sealed through the sealing wire by making holes in the bottom plate and 
opposite side plate indicator. The sealing wire is passed through these two holes and a lead plug is attached with the 
sealing wire. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 5 tone and up to 100 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10 k , 2x 10 k or 
5 x (0 k , k bqing the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the saine principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (276)72007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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14 W$, 2008 

w.m 1657.— w&K qn, fqftq srfwft iro 3ft mgs 37 14m m4 ^ft m 
foTOtftft2ftqf%-*feT w3knnriiTO3rf^m, 1976 (1976 ^t 60) w.qreftftqR-qH^ 

(ftfeftf qTT 3Fjftfc3) fWT, 1987^33qft¥^3T^f 3ft7W^^ftWTT$fo7TOT7TjftWqft ST^faft fttTOftfeB 
wftdT WI T^FT ftft IqfftFT HRRttlfd^T ft dH^dd T^IT TRR qJTtfT T^HT; 

3Td: 3iq 7TTdTT7, TO STfafwi qft qTTT 36qft3F~tIT7T (7) ftkTOSfTTT (8) 5T7T JflfocldT qft TjftR ^ 
ftoft mk t^fWfFT qqft-4, l^fftn, wft fts, ftt. 3ft. 3FTft, 7BT7STH-341001 SRT fafHfftd WR W«fcTT (W«ftn 

III) qT^ , ‘#FT-40 ,,i f?MBI^ 3T^7J^l^%cT, 3 IWt*|R-M, cfteB 3m+u| (ftfqq 3RH7) ^ ftfeeT 3TT, IftTlft sTTS 3TT 3PT 
“TltqT’" f (faft wft' 4*^3^*11551 W t) afrHftft 3Fjftfar fftf 3TT$ TB ftt/09/08/08 TTH^fftd f^TT t, 
srpft^T mr ftq ^rft qrrftt 11 

TO ftfecT TT 57 fofm ftq 3^7 3fl *TT7 ftrT 3TT%nf7cT 3 7 7 5 ^3 ci l ^rlH <m<U | (ftfSR 3BH7) t | STfTOFT TOT 
40 t 3ft7 ^HdH TOT 200 t^OT. t I TT'cMim HIMHH 3RT7I5T (f) 10 %. 1. t I wft 37Tftd$i<rH ’gfed i fsTTO W\ 
FicTTRT >S!iq<h<rHlc*M> mf7cT 3TT^BF t I TO?T dW4<* 3Tft5 (T^T 3 ftt) 3T^f TTftrPT mR«IW dMdfftd TOT tl 39+7^1 
230 ftc3 3^7 50 TTrTOf STT7T fq^cT W F7 qTTft qTTdT t I 



*IT55T *ft fttfePT inqqH 3?T WilWK 5MilW 


Tfe^^^qft^3ft77nqftqft^^#?q5#7fH#Tm^7T'*TT5B^tfe^7qft7ftB%qT sfTTcnt iftfe 
7TT7 qft ^ ft ftft ft ft fTOBT "W 3lk qft Tftfad 3T7 ft ftteTW $ I ftfe^ft *ftf<ji4 ITiq^B ^TT Wt^T^R SldlTIH 3R7 

' fftn^Fni i 

3ft7 di'ftd W«M< 'TO STfafWT ftt qiTT 36 ftt 39-^171 (12) ST7T 3R7T Vlfadft 99 937ft ^79F ftftRT 99ft t 

tft 3=K1 mTscJ eft STjft^T oft "57T TFfFFdF ^ 3Tclftcf '37ft faPtHldl §171 37ft iTT^iRT, oft 3T^7TR 3?l7 37ft ■HIHlfl 'ft tftTlft 

to 3T ^ftft^d Tfer qo r«f#i tro w t, foftfft a 37 ft <faBT ftft it ftqr, qqrftdT sft7 +i4hmh ^ ttTfb _ to^i ftt 

#t ^ 5 m qT 37Tft 3Tfftq> ^ qn ^ 1cn7 500 ft 10,000 7B> 3ft ft* ft TT^INd H1MMH sffTTIB (^T) Tfe 5 33 ft 
100 3^ cBT qft STTtoW TOT qift f 3lft “f" *TH 1x10*, 2x10*, 5x10*, ^ t, # WWtt ^T di^flrHd. qT ^ ^ 
7T^qf I 

[m ft. ^^17*7-2 1 ( 276 )/2007] 
3TTT. fTT^T^T, R^ld), 1¥^ HR ftlWT 
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New Delhi, the 14th March, 2008 

S.a 1657.—Whereas the Central Government, after considering-the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ot! Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

No^, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instn^nent (fveightbridge type) with digital indication of “SONA-40” series belonging to medium accuracy (Accuracy 
class-jlll) and with brand name “SONA” (herein referred to as the said model), manufactured by M/s. Nagaur Engineering 
Workjs, 4-Inpustrial Area,'Basni Road, D.O. Nagaur, Rajasthan-341001 and which is assigned the approval mark 
IND/09/O8/O8. 

! The! said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) with 
a maximum Rapacity of 40tonne. and minimum capacity of200kg. The verification scale interval (e) is 10kg. It has a tare 
devicp with £ 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) disply indicates the weighing 
result! The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Fig. 2. Schematic diagram of sealing provision of the model (at the indicator) 

The indicator of the model has been sealed through the sealing wire by making holes in the bottom plate and 
opposite sidq plate indicator. The sealing wire is passed through these two holes and a lead plug is attached with the 
sealing wire. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the "Central 
Government jiereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
simile makej accuracy and performance of same series with maximum capacity above 5 toone and up to IOOtonne with 
verification scale interval (n) in the range of500 to 10,000 for‘e’ value of 5g. or more and with ‘ e 1 value of 1 x 10 k , 2x 10 k or 5x 10 k , 
k being the positive or nagative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (276)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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' M.3TT, 1658.—*K«t>K M, f^fM TflfMiTfT 'gTTT ‘STRJcT RhV ^TX fq-^K op> ^XT XTRTMH Ft MT i? 
fa "3M ft^ 3 RTFcT (iH Ft ^ OTTfa ^f) MRT STfator, 1976 ( 1976 M 60 ) .cT«TT W ark MT MM 

( hT'Sci! M 8^h1vi) Pi^h, 1987 "$> 3R^T ^ aftx F^T MT F>t XT^TTMT 1? f^T ei'iWK y^Vi F>t 3T3f*T t¥ XMT hT^. 

^*tt xto ark to tot w to; 

8TF: 3RT toft XTXMX, Mr! arfafto F?t qm 36^M-^m (7) aftxM-*ITXT (8) HXT VlPto ^ #T to 
tof *T4+ %, Mie H. ftRT-221 MT STltoxft, to, to -5^-400701 FTXT Itoto fato wtfcTT 

Cwafm Mf-I) ofT^ "to;-124 " *pa?fi ^ W XJM XTto, aiWdlfdd, toff <J'U+»1 (tor MT TMTX) ^ to?T M, fato 
ifs^TTW “toto” i (fto to MFRaM MSXT wwt) 4lj^ Sl^H'fW 31Tf M to09/08/27 

fto mt t, 31 '^^h wi m to Fto 1? t 

XMT Rfe?T 5^=^ R J l^Ito totf M5lOT fx^STd FT 3TTFTftd SRErarfcl?! toR 7WT TMTT) 1? I 5*H<*>1 

arftocm sot 120 m i ark ^itR sot 100 fk.m 1 1 xt?mpt mot spot (i) 1 fa m arkxto toef ‘to" o.i 

fk.m i I to M* to^^Fr to t ItoM to 3rf?mxT torr MtotoTOT 1 1 ottm 230 to aqk so - 

F^ TTOTcff m fa^ MPT FT to MtTT i I 



Fttof to xflf^HT "SM^TR M if|'Ji'ii«i«s '3TMT T T 

f&z ^ 3ik ^x otIm ^ fxOT m fOTei ^tx xrtf^T ^ft t aftx xtIr ^ w otx fMRT toT mt 
t xrta xfti Imi -r^h <3 ^Rrr ^ xtoti ^fei ^ xftf^T tmmt m x^fcraix simih ^nrx to mt i? i 

3^X tU'hK "3M ’Srf^lPi^H ^»t Mtl 36 ^ M-mxi (12) 'S1XI M y^Vi ^><cl ^ hIh^ii «6Xffl't 

fa "3M Rto -£ aigtor ^ XfXT TOTm ^ ator ^xft toto uxr ^xft tom, toiM ^ ^tjxttx aqk ^xft xRrat 3 fm$ 
"3M SlijqtfM Rto M tor MT t, fafHftd ^xft ^OTT ^ ^ it ~fa, W^dT sflx =hl4mtrlH ^ Xlto MM37 ’Xt ^ 

■3ft i f*T.m r^xt^ arto^ ot^ to; 50,000 ^tt mix ^ mot mm (i^) x#ci so faM. mt 

artocm sot^ f aik “'f ,, mt fxio*, 2x10^, s^io*,^f, # mtotr aOTOT’jto r ^xmgMf i 

I [M. XT. ^^T^-21(303)/2007] 

N t 

SIR MJX^T, tora=r, MT ton 


2339 G1/08—9 
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New Delhi, the i 4h March. 2008 

SiO. 1658.—Whereas, the Central Government, after considering the report submitted to it by the prescribed 
!' ■}', js satisfied that the model described m the said report (see the figure given below) is in conformity with the 

pretvisionsjof the Standards ot Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Ajjiprovaliof Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) ai id (8) of Section 36 of the said Act. the 
Centra! Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument! (Table top type) with digital indication of special accuracy (Accuracy elass-I) of series * k CA-I24 ,! and with 
brafrd name “CONTECH” (hereinafter referred to as the said model), manufactured by M/s. Contech Instruments Ltd., Plot 
No. EL-221, MIDC Electronic Zone, Mhape, Navi Mumbai-400701, Maharashtra arid which is assigned the approval mark 
IN D/09/08/2 7 ; 

The said model is an electro magnetic force compensation principle based non-automatic weighing instrument 
(Tabletop jype) with a maximum capacity of 120g and minimum capacity of 100,mg. The verification scale interval (e) is lmg. 
antj scale Interval ‘d’ is O.Img. It has a tare device with a 100 per cent subtractive retained tare effect. The instrument 
operates ojt 230 Volts and 50 Hertz alternative current power supply. 



, Figure-2 Sealing diagram of the sealing prov ision of the model. 


The sealing is done by a single wire passing through the cover mounting screw and through the holes in the body 
and a seal Sis fixed in such a manner so that opening cf the machine is not possible without breaking the seal. A typical 
schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra! Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instuments of similar make, 
accuracy apd performance of same series with maximum capacity up to 50 kg with verification scale interval (n) in the range 
of 5 0,000 0r above for * e’ value of I mg or more and with V value of 1 * 10b 2 >T 0 l or 5 * 1 0 k , were k is a positive or negative 
whole nunjber or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and 
with the safrne materials with which, the said approved model has been manufactu: ed. 1 

[F. No. WM-21(303)/2007| 
R, MATHURBOOTHAM, Director of Legal Metrology 
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^IT.3TT. 1659.—44tR 'RRfrk RiT, f%Rfftoft 1TRT3TRpTft4HR7fRRRRR^t 4 WI^Rs?RRTRR 
fto 4 Rfc tfeT (44 4 Rf 37T^fcf 44) RT3 4* RfR RTRR7 atfRfRRR, 1976 ( 1976 RiT 60 ) RRT RTZ 4* RtR RTRR7 
(RftoRRSI^to) fto, 19874to44 37^i47?RRraRftRRlRRff f4wnRRRRt»T4t 3(444 Rt^RRRTSRI 
RR4m rrh* t4rt 4r f¥to totocRif 4 4 rt rrr RRcrr tof; 

37?Tr, 3R, 'RRfrk, 3RR.3#4RRR 4) RRT 36 Rft'SR-RRT (7) 4* 3R-RR[ (8) ]JRT 444’ 4 RRRl to ftr 

Rto, 408, SUfeUMI to 3#«c*ig<, -3Rto-831013 sHkfel^ 5RI f4to RERR rrt^TT 

(RRT4RTR4-HI) RRt '44" ^cTT 4 3RRRTf4T, 3TRTR? RRR RffcT, RRR 49RfcU| (Rto>[4 ZT^R) 4 RTSRf ^ fto£ WZ 
^iT RTR “r 37R 4t” f (f4t W% W$ RT5?T R>?T RRI f) 4* f44 3 ?^h 1<4 f4f 3TT^ RR 4/09/08/24 RR;j4w 

fto RRI f, toto 3RM-RR to RR4 f I 

^RR Rfeef RRT RR RRiR RR RR 4eT RTRlftR 3RRR#TR RRH "3RRRR (toto Ref^) f j ^tot 4'?7 RkTR 
*8RflT 300 f4.TTL 4 4* ^ioh ^RTT! 1 f4.RF. f I ttrHIHi RNRFI 3TtRTcl (^) 50 7JI. f I RR/ 3Rtoj<rH Rl4 "I fRRRR 
m nfto tor an^RRcR 11 rrjrt T<to> tos (Rto4) ton to i R wP? fd RRtoi ^R k R i 230 

Rfoi 3ffr 50 to rtr w rc to rrrt 11 



^tol to r44rTC 4 to 4Rim4,Rf42STRRTR 4*4ftoR4to 4^4 to toto 4 3 RRr 4 to ^IRHT 
for to 4 to tor '$4to 4 to Tto ^t toi to^i ^ tor*r hirrpt rjt ^ fRfto tofer ■sfhiir m to rrt f i 

sfa to^R toR 3toto ^^irt 36^ <R-«mT ( 12 ) ^Ki toiRf' tor to^RR^ ton tot i 
^ tor ^ 3?3to ^ wi-^ ■% 3ito to toto iri to torn, tton ^ 373 RR 4* to tot ^ tto 

^nn 3T^prrfto Rto ftorWr fto rrt f, to 4 to, Rton 4 t ^ i 4m i cih 4 ton ^t to 4 

5 m RT to Slto 4 ’ RH 4 f^T 500 ^ 10,000 R5t tR 4 Rcto RTWT 3RRRT (^0 to 50 to. 3 

37to 47 5,000 fto. cl^ R5t atom 3RRTT to f 4^ “^” RH 1x10^, 2x10*, 5x10*, 4 f, 4 *HTcR^ RT ^u|lc*N> ' 
ijto RT ‘9JR 4 RR^eR f I 

[RR. R. ^^RR. 21 (304)/2007 ] 

. . sir. ri«j^rr, Itonr, Mm rn fto 
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New Delhi, the 14h March, 2008 

S.Q. 1659.—Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy dass-IH) of series “A.P” and with brand 
napie “AFjC” (hereinafter referred to as the said model), manufactured by M/s. ARC Instruments Company, 408, Ashiana 
Tr&de Centre, Adityapur, Jamshedpur-831013, Jharkhand and which is assigned the approval mark IND/09/08/24; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of300 kg. and minimum capacity is 1 kg. The verification scale interval (e) is 50 g. It has a tare device with 
a 1D0 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument 
operates ob 230 Volts, 50 Hertz alternative current power supply. 



Figure 2: Sealing arrangement. 

Sealing point is affixed on the stamping plate to avoid ffadulent use at the back side of the indicator. Interna! 
sealing wife is connected with the base of the indicator for the security of circuit diagram and mechanical assembly through 
the lead, so that the indicator can not be opened without breaking the seal. A typical schematic diagram of sealing 
provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar m$ke. accuracy and performance of same series'With maximum capacity above 50 kg. and upto 5,000 kg. with 
verification scale interval (n) in the range of500 to 10,000 for ! e’ value of5g. or more and with ‘e’ value of lxl 0 k , 2x10 k or 
5x10 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (304)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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TO3TT. 1660.—cfi-sO^C Iqfsa Hifa«blO slRTZ^ TR<J<rft# RT % 

W ft# Af t#RT tfef (^ ^#3T0§fo ^i') HZ3k"m RFRO SffalWT, 1976 (1976 TO 60) <T*TT W 2# *TN WF* 
C*feff sppfcr) fm, 1987 ^ zwtf t$ 3pj*sr i 2 # stt toi wm t % wttctr tr# srafa 3' RfecT 
^fR 7#n 2# farf^r hRR*<M ^T W TOOT T^TT; 

3TO:, 310,_ W>'rsCk<4 W'frKjZOO 2Rfafa<4H 0>t ORI 36 off (7) 2#ZR-TOT (8) IIRTTT^tT ^iRkl^ TO y^Vt TOA ^ 

T* TOT Tit tsgfe TO#*, 408, TOfelOHI T&TO, TOftcM^i, ^mV>^-831 013, ^R«T»S SRT faftMd WT (OTO*far 

orf-III) OT^ »j^T ^ 3KOOir<rtd, <M+=b ^xH cj^pf (3f§RTRiR) ^ TO^ TO, faTT^ OTS TO TOT *> TOT 

Tit” t (M-^rtf'OTOTO ZOO -RISeT TOT TOT t) 2# M 3FJtftnT 3IT^ff ^1/09/08/25 TOPj^ftld fTOTT TOT i, 
HHHl TO ’^iRt TOdl 

ZOO TO5?T Tgfr t^RT #T 3TOTR TO <TR #T STTOlftO 3Kqqife TC OfcTO ZTTO»I (^fTO TITO)• i I UPROft 3rf00TOT ^TRcTT 

60 zo i 2 # srot 200 from i \ xmw wift 3rrt?t (3) 10 from $ i ^ t*o> to^o^tot ^gfoo t faero to 

yfaTW azTTOTOToROT' Olftd SPl^cii h^hiO ^ I y«hRi <jow4o> .siAW (TO "f ofarR hR u iih 34<Rjci TOdl fl 230 

olez 2# 50 ycoroof ort fosjo w or oo*f orot t i - . 



Ah$d OTt TTtftRT 0><A 0> JlleiOR TO OtTOTO^ 'SITOR 

tZiR- 40 4A<i ^ 7#T 0 >tA 0> OTt cimrI ' j ny, J ii ctiRt> 2# olcril '41^ ^ ff°F>T «IT 4rfl<M «h<4 

“fr cTR ^TT^JR Rlf%£ -Sl^illH 2# HT^R) ^SifT Rrl^, ^1 «♦><!< 3TTVR ^ ^jfg| WQ71T fa> 7#f 

RHI tt>1 i?! <2llcll «IT ^R>l MISC1 ^ ^IUcl 4 l *^1 | ^ < t> faffw tilAficji 'SIHHIH I^TT ^RI ^ I 

sk Tma w stMwt ^ %trt 36 ^ ( 12 ) 

f^> ‘3^T iffScT ^f MHI U IH^ 3ia4fl '^ft (qpintai 'SRT'3Bt 1tl3*Rf, fe^n^T ^ 3i^K 2# 'i^nl -HIHifl ^ 

"^T 3ijHU\a RTScl ^JT fqpiHf u i RFRIT 'W "f, [ciPifna '3^Tt ^ ^ A 1 ^, 2# «m4hich citoR ^M«h< u i ?fA 

5 TO. ^^ " f " -RB ^500 ^ 10,000 cRT^tarA* WR4TWI 3RRIeT (T&) RT%T 5 30to 2# 
150 ZO cRT^t aofsRRm ^Rcn^f 2#“^ h -RR lxio^, 2xl0^, 5*10*, -m 4i^llcH'4> >{U|?* M TJ^T 

^RRjfrot I 

[TO U ^^^q-21(S04)/2007] 
3TR. RT^T^, 'RR 
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New Delhi, the 14h March, 2008 

S.O. 1660.—Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measui- 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
render accuitate service under varied conditions; 

Noiv, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-ill) of series “AW” and with 
bran4 name fARC” (hereinafter referred to as the said model), manufactured by M/s. ARC Instruments company, 408. 
Ashi^na Trade Centre, A d : t% spur, Jamshedpur-83 1013, Jharkhand and which is assigned the approval mark IN D/0 9/0 8/2 5, 

Th^ said mode! is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) with 
a maximum Capacity of CO tonne and minimum capacity of 200kg. The verification scale interval (e) is 10kg. It has a tare 
devide with 4 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result 
The ifrstrumfnt operate;} on 230 Volts and 50 Hertz alternative current power supply. 



Figure 2: Sealing arrangement. 

Seating point is on the stamping plate at the back side of the indicator. Internal sealing wire is connected with the 
base of the indicator for the security of circuit diagram and mechanical assembly through the lead, so that the indicator can 
not bd opened without breaking the seal. A typical schematic diagram of sealing provision of the model is given : -bove. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instuments of simalr make, 
accuracy and performance of same series with maximum capacity above 5 tonne and upto 150 tonne with verification scale 
interval (n) injthe range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of Ixl0 k , 2xlO k or 5x10 k , where ‘k’ is 
a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured, 

[F.No.WM-21 (304)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 

















3388 


THE GAZETTE OF INDIA: JULY 5,2008/ASADHA 14,1930 


[Part II — Sec. 3(ii)J 


New Delhi, the 14th March, 2008 

S.O. 1661.—Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is Satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ofjthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type-with kg to litre conversion facility) with digital indication of “DS-415” series of high accuracy 
(Accuracy cUss-II) and with brand name “ESSAE” (herein referred to as the said model), manufactured by M/s. Essae 
Terao|ca Limited, No. 377/22, 6th Cross, Wilson Garden, Bangalore-560027 and which is assigned the approval mark 
IND/0P/07/437; 

The jsaid model is a strain gauge type load cell based non-automatic weighing instrument (Platform type-with kg 
to 1 itrei conversion facility) with a maximum capacity of 150kg and minimum capacity is 500g. The verification scale interval 
(e) is lOg. It has a tare device with a 100 percent subtractive retained taro effect. The Vaccum fiorescent Display (VFD) 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



The sealing also be done to prevent opening of the machine for fraudulent practices and model shall not be 
changed in terms of its material, accuracy, design, circuit diagram, working principle etc. before or after sale. A typical 
schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instument of simalr make, 
and performance of same series with maximum capacity range above 50kg and up to 5000kg and with number of verification 
scale interval (b) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50mg and with verification scale interval (n) in the range 
of5000to500t)0for‘e’ value of lOOmg or more and with ‘e’ value of lxl0 k , 2xl0 k or 5xlO k , k being positive or nagative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design accuracy 
and with the sfime materials with which, the said approved model has been manufactured. 

[F. No. WM-21(171 )/2007j 
R. MATHURBOOTHAM, Director of Legal Metrology 





[ ’RFTII—3(H)] 


3389 


W^I WI :^^5,2008/333PS 14, 1930 
3^ feft, 14 3t4, 2008 

33.33. 1662.—3>3{l3 33, fafFtT ylfV4>T<l "SKI “3^t ywja RhV 4? RrqK 3» MY'3lc[3F 331NH 'Ft 33T i? 

fa Mi 3f% 3feR (4H ^sf) 3123^:313 3rra> aiftiRm, 1976 (1976 33 60) 3*11312 3 ^ 3133133 * 

(Hisdl 33 3^41 vt) Rimh, 1987 3» "3333? 3? 3T3^T ^ <*?R ®(K1 3>t 3'Hiqil i? 1% d'llcik h 4R| 3»t 313fa "4* 3t <4<W 3Tsct 

33T«?31 331^ T^TT sfft r^H HRRr*yfa4F 39^43 TRH 3331 Ij^TT; 

313:, 3T3,'^3 W&K, ^333 3Tfaf333 3^ 313 36 3$ 3q-^RT (7) afo 33-3RT (8) SRI ¥lRkl4T 3lt 3RW ^ ^ 
*W4 TR^it ^<|v3«hi fa., 3. 377/22, '531 333, Ruthi *ii^i, q j i<rik-560027 SRI RiRiRRi 3^ ’ z T®U^fcTT (q^l^fd! 34-11) qicl 
**852 ” ^Vsuni 3» ^^rqiRin, 3i=t»4> 4£43 ■hRci 4fa*i TWI (^3R213 H^K-faUT. 3it <*0i< 3»t «fea) 

^ 3fe<3 33, fa*T^ 3T5 33 3T3 H V^ tt i (fatf W$ 3T31<[ W RfecT 31FT 33T t) 3?R fatf 3RJifa3 fas 311$ R3 

^t/09/07/436 4W^fild f3Rn3311, SFjqfrT 33F1 33 3Rt3R?ft $ I 

333 4I-s<n 3^ tq<f»d 43 H«t>K 33 3R$fa 3T13TfRT 3R33lfacT nld’l <iM«*>< u l (xrU4>i4 H e t>K-t3F.UT. 3it dW 4 4<dA 
3$ ljf331 faF3) $ I W& 3433313 $1331 30 fa.m t 3fft ^£333 S133T 100 m i I WWR HNHH 3RRI3T ($) 2 m t I 
Ffat’ 337 3TPfagR3 *[faT t 1333TI ?I3 MftiVId o 333^RT3T^ 3lfal 3nfal<J?13 3313 1? I 43^3 4dU4<i fe*-4el (3t ^3 ^t) 
aldi mR°ijh <jh<43ki 3R?IT ^1 3 T T3R U T 230 3tr2 sfk 50 3^3 3fr*Tf3tff 3RT fq^a U3I3 «m4 3R?IT I 


DS-&52.ty/iJbr 



4fe<rl 3?t 41Rl J l <+i<^ ^ 3113*33 3H 3^3313^5 -SMillH 

TRlf&RT Rfe 3?t TRtcT 3R^ ^ 3jfdR<*1 3#T 3lt =f>M<d^i o33FTTt ^ f^ 13^ ^ ^ Tt=F# ^ 4t 4td^X %3T 
vjjl^ll 331 TTte^ 35t f33>t ^ 3F^ 3T 31^ "4 3R3)! UlMifl, '33T43T, f^3T33, 3f%3 ^5T3nFT Rl^KH Ri«&m 3Tlf^ 3?t TTcT? 3T 
3R3Rf3 3Ff %3T Wqjn I RfecT ^ 4)RiJ| 3TT33T3 33 RlRiy ^3 ‘Zm\R 3T3T t^3T 33T t I ._ 

3?k, 333 3Tf3t333 ^ 3T3 36 3ft 33-313 (12) m 3133T 33 3J3W 3R^ ^ 3F 3t3*TT 3R3t t 

f3? 333 3fecT ^ 3T33t33 ^ W 3131333 ^ 331^3 3# f*lfHH?dl ^13 33t f3^J3, fe3T?3 ^ A 33t 3T33t ^ f33^ 
333 3TJ3tf33 3fS3f 33 f3f33W 13J3T 33T RlRlRld 3# *p§R[\ ^ ^ Ft '^3?, 33T«f3T <=hl4HKrH ^ cft^H 333R3 3t F^t 
31 lf3. 33. 3 50 fa m 33? “i" 3H ^ 100 3 50,000 3lt ^3 W 33333 3T33R 3T333T (R3) 3%3 100 fa m 3T 33^ 

3lf33T ^ "f ”313 3t far?; 5000 50,000 33f 50 fa.3T. ^ 5000 fa.3T. 33J - 3^t 3lf33i33 ST33T 31^ f 3ffR ” 313 1 x 10 4 , 
2x10^, 3T33T 5x10^, ^ '3FT 3^ 3HlcH3i 31 3iU||rH3> ^ifa* 3T '?pT ^ i? I 

[33. U FS^TTsr-21 (171 )/2007] 
m. 3T^33, MS13R faf33? 313 teR 

2339 GI/08—10 ’ 
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New Delhi, the 14th March, 2008 

S.0. 1662.—Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is; satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provjsions cjf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Notw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument ([Tabletop type-with kg to litre conversion facility) with digital indication of “DS-852” senes of high accuraty 
(Accuracy cjlass-II) and with brand name “ESSAE” (herein referred to as the said model), manufactured by M/s. Essae 
Terapka Liihited, No. 377/22, 6th Cross, Wilson Garden, Bangalore-560027 and which is assigned the approval mark 
IND^09/07/4)36; 

j i . 

Tiip said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type-with kg 
to litre conversion facility) with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval 
(e) i4 2g. Itjhas a tare device with a 100 percent subtractive retained tare effect. TheVaccum Floresecent Display (VFD) 
display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 


DS-8S^.Kg/Ltv 



The sealing also be done to prevent opening of the machine for fraudulent practices and model shall not be 
changed in terms of its material, accuracy, design, circuit diagram, working principle etc. before or after sale. A typical 
schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity upto 50 kg and with number of verification scale 
interval (n) ip the range oflOO to 50,000 for V value of lmg to 50mg and with number of verification scale interval (n) in the 
range of50d0 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1 xl0 k , 2* 10 k or 5* 10 k , k being the positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and )vith the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (171)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W.31T. 1663.—q£-s{|q *i<«hK ^T, t^rf%cT Ulf^Rt.^RI ^ 3R^cT R7 t^RR ^ W3RT ^ W^TH ft ' I FIT f 
(ft4 ft^Tf frif) ^3lk^TtlT^3TfqfwT, 1976 (1976 60) (T«7T WZ W1 TTFRT 

CRfe#' ^T STjftvO Iwt, 1987 if if 3T^T f 3?fc W «im ^ft 4*TOT f ePTTcTR WIN ift 3F#T f 4t W tfcr 
w%faT wm. T^n 3ik M^ft f* =w ffaT ttsept toi Tfni; 

3R: SRif^lq TR^R, ^ 3lMWT ift *TRT 36 ^ft W-*TRT (7) Slk^-STRl (8) SRT TO *lfad<tf ^T TPTPT 

^ 4fn ftrc^r, f. 4t w-3, ^ 4t#'*OT&RB, ^pm ftrt*n if w, simwt, g rana , u^t srt 

TTSziq ^STT«%I CW*Jcn ^f-IH) *Tt 4 “^7 *JW1T ^f 3TOF 3TTO#R TT^R ( ^4*6 l 4 

™> ^4^^ ) -f^ra^W5^T^TR H -7TrqJT”t afcftrf anf 

^ ft/09/07/410 THM^n^Id fa^TT W f, 3^4^ TFTM-^fSf iRcftf I 

tTfecf ^ far TOR RR fcT 3TM1T5T 3R3R#lcI ffH TORT ( T ^cWl4 WR) f I 3TfTORT 
^FlcIT 1000 %.HT f sffc ^-laH §RRT 2 ff.UT. 1? I Uc4l4l HRHH 3RRI6T (f ) 100 UT. # I ^r4 V*F 3h 4^R fiffi f f^RRFT 

?r qrfer 3n^eR 3 ™ f * i m (t^t 4 ft) TOf fteH Rftro mtt ft 

^W 1 ! 230 sffc 50 f^f yc4Ndl RRT t4^T TOT RT <TOI f I 



4tsr ft 41f<f i ^r 4 if tpi%tr ^ 4^rto ^ttot 

«i[*4«i ^ ^ 3ifaRcKi H^rid ^ <6 m 4^4 oqqei<T ^ %TT 7§^ ^rr4 4 itesf ^ Irtt 4t 4td44 t^RTT 

^?rr ci«n rtsr ^ ftshl 4 wnft, ^n^cn, Trf%? ^fturt Pi^mi^-i f4-&id 3nff yr? rt 

T TfT^cT ^ foRn ^TTTTIIT | mScT ^ 4)^41 f^TT ^RT f I 

sfa^taTTTO: ^T 3Tft[Pm ^ «TRT 36 ^ 3^-9171 (12) ?RT TO! ¥lPw4T ^T wfa] ^ ^ ^ 4tw f 
^r 4 tsr ^ ^ ^ 3RrftT ftWar-^Rr ^ tera, ^ afc Trot 4 

^T 3i^41Ra RfeR ^T fqPinPi f^RTT 7 F1T f, fqPiPia ^ f4 4^, w4dl afa ‘^I^IdH ^ TORT *ft #t 

4l 5 m. -^t ^rf arto if "f 1 ” ttr ^ fori 500 4 10,000 ^ f* worn himhh afr m C^)^fer 50 fern 4 5000 

Thrift arfTOTR SJRtlTi^f RR 1x10^, 2x10^, 37«reiT 5x10^, ^ f, RT ‘^’ tTH I cH4> ^ ife» ll rH«=h ~^lfa~ 

ttt ^ ^ t I 

[ T PT- 4. ^^TB-21(229)/2007] 

3TR. RT^KTR, MW, f^WT 
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New Delhi, the 18th March, 2008 

S.0. 1663.—Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, id satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions 0f the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval cjf Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Nqw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Platform 
typej) with digital indication of “SWP” series of medium accuracy (Accuracy class-III) and with brand name “SATYAM ,! 
(herein referred to as the said modelX manufactured by M/s. Satyam Weighing System, No.BS-3, ABC Complex, Near 
Krishna Cinema, Alambagh, Lucknow, Uttar Pradesh and which is assigned the approval mark IND/09/07/410; 

Thje said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000 kg and minimum capacity is 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
withj a 100 Percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The iinstrunient operates on 230 Volts and 50 Hertz alternate current power supply. 



Schematic arrangement of Sealing arrangement. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine tor 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle e^c. A typical schematic diagram of the sealing arrangement of the model has been given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments ot 
similar ma|e, accuracy and performance of same series with maximum capacity above 50 kg and upto 5000kg and with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5 g or more and with V value of 1 * 10 k , 2* 1 Q k or 
5*l!0 k , where k is a positive or nagative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (229)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 


ri- I * H i I I ..I 1 t iP 
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<W.3TT. 1664.—^>T, &I7I 3^ 3JPRJd ^TT fatik kHlMH T PTT ^ Rf7 

^ ^ ^f) *TZ afa TO TO37 3lfvfW7, 1976 (1976 ^T 60) 3*TT3T3 3?fc TO TO*P 

(torT^rt aqi fr vO Rpm, 1987 ^ zwr? ^ srg^r $ afk ya to totto t far wimk 3ptRt amfa 3 to *fcr 

wk tot* 3ik fsrf^FT ■qfTfrsrW'' ^f 3rg<w ifti kft ^mr 

3m : 3m rrpr, to 3rfafw? vm 36 *>t m-m (7) sfa zq-trrcr (8) m Vlf^f^T ^ #T ^ 

■fel TOFT ^T fSTTOT, 3. TRT-3, R TO*T^4R, ^ TOT, SflRTWI, 3TS337, 3rcTT 33T^5fT gRT fqpiWd REZR 

- q * wfa \ (R*pfat ^nf-m) ^ ?^rt ^ sttot tj^r snm^ifro iitarc 33mm (3fro tot) ^ tor 

^T,fTO^srfS^TO Wf (fsfi ^fR^RTTO RfeRTOT TO t) afa ST-pfcRfaf 3TT^^^t/09/07/411 

atpffi ’ m fror to i, 375 ^ imm 33 tot) f i 

333 RTSR TO" ^ < t )C ' ^ H'bK 37T RTT ^<rl 3TRTTft3 3T7RRTfR3 cildi dH<b< u l ^ I 3rfV^dH $P73T 

30 zz i 3?k -zgm tot 100 fern i i wi rtwt sttor ( i ) ■s ton. i 1 vrf TO afltfcnjRz t tom m 
■afcf?m *mwrc*T<*> qrfm 3 tt^^r 3mm i1 tor 4 ch 4<*> 3to (to 3 mR^iim wRm tott ii 3wi 230 

RtcZ afk 50 ^ ycMIdcff tTRI fg^cT 3RTC "R ^pf ^RcTT t I 


O mm 

U M 

>^T'V?r i' Ti"rrn«HpJ ]ppMWirtOMfe»6o«J^^ X ■ ■' < :>•< •. • 


"RTSR Rtt?FT «fR^ ^ 3Tm^R ^7T ^T^PTR^ '-Sl^iilM 

■Rf^RT ^ 3lfnR4^ tRlto ^>t oq^5i<l ^ %TJ '31^ ^ ^ %Ti Rl RteR^T I^TT 

^TT ^T«n TTT5R ^ 3 RT ^ 3R^t RFTTTt, "WT^JcTT, fe"^T, Rf^Z R»rPR fa£RT 3Trf^ ^ 7R? ^ 

qRolled Rmr -my i Hi^d ^ tflfcrn Trm^n RlRiy 4 mum Rrtt wi i 

3^R 4)^1^ tR«bi< <3=fd srRrRnm vrt 36 ^ z^r -vrt ( 12 ) ski m^oi ^>t "sptW ^ r? ' E fm r n <mo1 

1^7 3^T hTsci <l» 3fyfRR ^ 1R m*hi u ih^ "£> ’3TcT r fcT 3Rt IqPlHJni 5KI 3Rt Ri«S(cj, f^TT^Z ^ 3T^?TK 3^R <stil RFTTTt ^ 

3=PT 31^qlf^d HT^cH ^>T r^fiHi u l f^RTT ‘W t, fqfilHa 3RT *^acni R«n4cTT 3?R ehi^icn ^ tflRZ RW Rt FR 

oft 5m RT 3R^ 3rf?R7 ^ "f' RR ^ %Ti 500 ^ 10,000 cR7 ^ 7?oTO t^WT 3RRTR (T^)R%?T 5^ it 3TRm7 <T*7T 
100 Zq 3Tfe?TR TOT^f 1x10*, 2x10*, 3T«mT 5x10*,^^,^ ^HIfH47 ^7T ^llcH4i Tjyrf^^7TTJ^T 

% I 

[^ R. ^^j^-2\ (229)/2007] 
3tr. rft ten 
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New Delhi, the 18th March, 2008 

S.O, 1664. —Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, is Satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions ofjthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval offModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

No\y, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Weighbridge type) with digital indication of“SWW” series of medium accuracy (Accuracy class-III) and with brand name 
“SATYAM” (herein referred to as the said model), manufactured by M/s. Satyam Weighing System, No. BS-3, ABC 
Complex, Near Krishna Cinema, Alambagh, Lucknow, Uttar Pradesh and which is assigned the approval mark 
IN D/09/07/411; 

The jsaid model is a strain gauge type load cell based non-automatic weighing instrument (weighbride type) with 
a maxjmum capacity of 30 tonne and minimum capacity is 100kg. The verification scale interval (e) is 5kg. It has a tare device 
with aj 100 pqr cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The 
instruments operates on 230 Volts and 50 Hertz alternative current power supply. 



Schematic arrangement of Sealing arrangement. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. Aj typical schematic diagram of the sealing arrangement of the model has been given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne with 
verification scalp interval (n) in the range of500 to 10,000 for V value of5g or more and with ‘e’ value of Ixl0 k ,2xl0 k or5xl0 k , 
where k is a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (229)/2007J 

i R. MATHURBOOTHAM, Director of Legal Metrology 


* 


. n ih \ 


MIL Mini 









[WTII—Tsprgr 3 (ii)] 
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of , 20 T TT^, 2008 

«til.3TT. 1665.— -W»rS\)*f ^>1, fafed ski <57^ w*gd Rw)i 07 14 qR «b<4 7RTR1& fl) 7 FTT i 

for ^ firjte'3 of^m ofeR (413 4t -*ii sRffa^iif) a?R on ofrf srfafwr, 1976 (1976 oo 60) wwsifcoNOH^ 
(Tfeif^l31j^4H) Fm, 1987 ^ OO0*ff ^ 3^9 7TORHT t gRlffiR 3P=frT Oft srefa ?ft 303 OTSR 

321T*faT 33T0 T#TT 3*k WFT OftfwM 34^33 3oi OTT 3R3T #N; 


3T3: 3T3, *!<<*»K, 333 SlfatWT 3 j) %nTT 36 3^ 33-3RT (7) 33-ORT (8) {^OTlfOdof 33 0310 3R^ ^ 

^33R-3l^ T%31 m%., 3RR 1?30, OI3?t fmi tS, ''TfaTi '5^-400072 SRf fafaMd O«30 W*fdT (OOT^dT od-III) 
^ " 3Tlf 205 " ^ 333: 3T3R7 TjrR Ofe3, 31*3 ' 3rf ?r d dfcR SO W! ( V&*w4 TTER-i^K ifcr ^ 

(1^^'WOTSHOJ^TOOlt) 3^7 31^44 1% 3TT^ 1*3 

^t/09/07/286 flH^ld 13T3T 031 i, 3T p t ^ TO 33 33$ 3R3t i I ». 

<133 *fef T^F fafcT ^3f MR 33 OR it® 3331^3 3K40I&R! 3t3R f I $713^ 3lf33133 Wf 1000 m f 

3 ftr w 4 fei i t wmz rito s&rm (i) 200 mil ^ sn^i^n f fasoo w\ ofow 

o4qq><rHlw«t> 3ff73 sn^fajcJcR 33T3 i I dtdi hR^iim 2 fs*H?1 33 3R^ ^ 3H^Rid i 33^ U3>T7T <Jctlvjf«6 4 !hW 

(ON i^t) 30 333fr 3R^ 373) ‘tel 7J33T 3lh ^W ttz ^^7 9<d)^4 fewd (^t ^ ^t) ^1 wfa ^ 

^arr^R ^ im i i wwm 230 ^z ^ 50 y^ m S m i^r w rr ^ aFrar i i 



^Lf-MM T ^3 ^ gj\i*« 6 ”*i ^> ^RiRqd H^fln ^ «hHi , i u I fRd; <sTlcn^ < 1 * 6 ^ Rt fdvdl 'jii^ii 

■hTsci ^ seel "RT^ <su e hl ^iHill, ■R^T^TT, feafl^T, "Rf%3 sihmih Fi c hi { \ , i f7T3Td 37iiX ^ «fmT"97 ^Rqfcid H^f RtT^n 

'Jl 10,01 I 

3?t X ^h{10 Wsm 37f?7fwi ^Ft WJ 36 ( 12) ^RT ’SRR ^ifddo! ^1 IJOtO ^ fTO; W 1 7lW wt f 

f«F <i<Ki hTsci ^ aignl'A’i ^71 yHi u nq 3in4d <jh 1 Iqpinloi ski <jh! [h«&ki, l^sfTfO ^ 375 RR 3llT <jh! hihiFI f^RT^ 
3^T 31^HtRd RfecT ^Tl farfOOfoi f^TOT "W f, fclfdl^ld ~tt\ ’‘pS&l ^ f\ ^T, W«fdT 3^ ^>l4HlcH ^ 4feR 3M^<u| ^ 

# 5 m ^TT ^1 3lfe ^ u i" 1 RFT ^ 500 ^ 10,000 cRF ^ UcdlHi WH 3fcRlR (^T) Tlf^ 50 ft>m ^ 

arf^RT 3 ?R5000l^.mafrf^RKW 3 fR“ 4 ' 4 'RR ixio^,2*10*, Sxio^.^i,^« rr*r>-ot 
^T ^ ^ m$rM f I 


[m 7T. ^^T^q-21 ( 95 )/2007 ] 
3TR Fi^i=h, RTT Iq^ld 
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New Delhi, the 20th March, 2008 

S.Q. 1665. —Whereas, the Central Government, after considering the report submitted to it by the prescribed 
authority, isi satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions cjf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Noiw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non- 
auto(natic (platform type-Air Baggage Scale) weighing instrument with digital indication of “IND-205” series of medium 
accuracy (Accuracy class-III) and with brand name “METTLER TOLEDO” (herein referred to as the said model), 
manufactured by M/s. Mettler-Toledo India Private Limited, Amar Hills, Saki Vihar Road, Powai, Mumbai-400072 and which 
is assigned the approval mark IND/09/07/286; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 1C|00 kg. and minimum capacity is 4 kg. The verification scale interval (e) is 200g. It has a tare device with 100 percent 
subtikctive retained tare effect. The result of measurement are indicated by using two displays, one for passenger panel 
indicator usjig Light Emitting Diode (LED) and another for operation panel indicator using Dot-matrix Vacuum Florescent 
Display (VFjD).The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc; before or aftersale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Govemmentihereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
same series \Hth maximum capacity above 50 kg. and upto 5000 kg. and with number of verification scale interval (n) in the 
range of500 to 10,000 for ‘e’ value of5gor more and with‘e’ value of lxl0 k , 2xlO k or 5xl0 k , k being the positive or negative 
whole number or equal to zero manufactured by the same manufacturer with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (95)/2007j 
R. MATHURBOOTHAM, Director of Legal Metrology 
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T&m 5,2008/3TTOre 14, 1930 

STTTrfta -m* TSgt 

^ftc#,23 ^T, 2008 


^T.31T. 1666—Wfa fm, 1987 ^1^7 ^Tlf¥R(l) ^ 7^ (7§T) ^ SFjmuT 3 

i^4£Ki srftrcjfaci w $ ftp to *rofa tTR^i ^ ^ a^j^t 3 i^-n^ t 3 wrfacT ^ f : - 



sfiTR 

*Tppfr (ctf) 

^ 'HKd)*! TO<*> SRI 4lfdsbfHd 
^TRcft^T 3T8I3T 

^ ^R^rr afft'spf 


(0 

(2) 

(3) 

(4) 

1. 

1528 (W\ 15): 2007 37$£T3ft 

5017: 1988 'RWfiwf ^ ^ ^ 

Rfam 'RSfNf W\ 15 TO 
3TOTftcT ^ TRTOI, TFT 

■RTHPTI 3?lT qitdfq<*> 

FSfd (Well 

37T&R 1528 (^FT15) 1991 

30 facTTO, 2007 


*mol4 "RH^T «f»t 3lfd41 *ii’i«r> ^T^T, 9, 451?TT^ ‘RT T f, ^ f^reft -110002, ^PltrPTl : 

M <t>'l^wi, ^i, <wr *iren 

^FTfr wtr, v&n f ^ <mr 3 f^t tg stow f i 


[lM : 15/Ht-66] 

^1. (l^Rl) *flecil, ^Jpt«t) "^P ^ ^i<2J (^H<ih&t) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 23rd June, 2008 

S.O. 1666. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. 

No. and year of the Indian Standards 

No. & year of Indian Standards, 

Date of Established 

No. 

Established 

if any, Superseded by the New 




Indian Standard 


0) 

(2) 

(3) 

(4) 


1 IS 1528 (Part 15):2007/ISO 5017:1998 IS 1528 (Part 15): 1991 30 September, 2007 

Methods of sampling and physical tests 
for refractory materials Part 15 Method for 
determination of bulk density, apparent porosity 
and true porosity of dense shaped refractory 
products (first revision) 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. MTD15/T-66] 

Dr. (Mrs.) SNEH BHATLA, Scientist^’ & Head (Met. Engg.) 


2339 Gl/08—11 
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^5T.3It. 1667.—^ fWT, 1987 ^ tWT 7 ^ <iHpH4H (0 37p^T 3 TOfa TTO7 

3Tf^T3f^?r ^TTTT t % fiR TON ^ ^ ^ t 3 ^ t:— 

3# 



^lpM(t ^Kd1<H Hl't'h (4f>[) 

^ HKrffa RTO 5KT 




Hid <+>),- 




Fl, ^rf yoqi afk ^ 


(1) 

; (. 2 ) 

(3) 

(4) 


l.j STTftT^ 1528 (WT 16): 2007 3TT^ 1528 (^FT 16) 1991 30 2007 

8894|2 : 1990 3*HWS WlWf ^ ^ ^ 

^ ^Ifdcb TflST 1 ! ^gja^i WI 16- TTRT— 
cfR ^ (THTTcR) ^ ST^SR cTFfa 
iiid ^<-11 (m^cii ^'i-0^n j T) 




1RT < N|<dl t l HH* yfciqi *mul<H H!i+' 9, 7TIF "HI 7 !, ‘df f^crft -110002, $^4 ^PlfcFTf ; 

pR#, ft>H ! +>ldl, t^T|< 2, W W^T «bl4§r4T : ^SH4I4K, *FIcftc RhTIeT, ^TFief, 

i, wrgr, rztt, ^ ti*jt 3 t i 

[tM : dfUUI 15/sV—67 ] 


"^T. (sflHPd) T%T l Hid<rti, 4^iPich <^’■6 ^ yya (yHdtel) 


New Delhi, the 23rd June, 2008 

S.O. 1667.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards, Rules, 1987, the 
Burpau of Ihdian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 


SCHEDULE 


SI, 

No. 4nd year of the Indian Standards 

No. & year of Indian Standards 

Date of Established 

No.: 

Established 

if any, Superseded by the New 




Indian Standard 


(1) 

(2) 

(3) 

(4) 


1 IS 15£8 (Part 16):2007/ISO 8894-2:1990 is 1528 (Part 16): 1991 30 September, 2007 

Methods of sampling and physical tests 
for refractory materials Part 16 
Determination of thermal conductivity 
according to hot-wire method 
(parallel) (first revision) 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zaf^r Mara, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Apmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patfa, Pun£, Thiruvananthapuram. 

[Ref. MTD15/T-67] 

Dr. (Mrs.) SNEH BHATLA, Scientist‘F’ & Head (Met. Engg.) 
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fa#, 23 ^T, 2008 

<*P.3IT. 1668. —^TTTcfNr HFP* faHH, 1987 ^ faHH 7 ^ 3Hf#H ( 1 ) H> W ^ 3TJOT 3 HRclfa HPPF ^ 

tt^ri sifrRjf# hrpt i fa far HRcfta 'Rpfaf ^ farar^r h# spj*j# 3 fa hp 13 wfifar ^ hp t:- 




3^ . 


sbM 

^Hifar ‘HKcifa (#) 

# Hlfafa Mli«h SRI ^fclshfHd 

Wlfafafa 

U 

# wn# 3fk#fa 

HT#H HPfaJ 3THHT Hid#, ’ 
nfa #4 it-, # #§9T # 


(1) 

(2) 

(3) 

(4) 


1. 3lfaH 1528 (HPT 21) : 2007/31T^H# 

8894-1 : 1987 

# #C ’Ittfa #$PP Hgfalf HPT 21- cPcl- 
TIR Hgfa ( sFRT-P^) H> 3PJHR UIHld ■qi<n < t>fll 

30 tiffin 2007 

qlld HRHi 

. 


^ HRdfa HFPP # #fa HT#H HFTH7 ^ HPTHT HHH, 9,H?T5T W *THRHFf,Hf fa# -110002, «Hfa Hpfafa : 
fa#, #^TRrr, farf, phi w^t nfafaf ^sh^nk, ##t, nfaf, htRphpc "jhtf#, t^K, 

4 >H^, HPF£, H2HT, ■# cT«n fink'd I fa# ^ "^HcPST t 1 


pH# : 15#-100] 

^T. (sfafa) HTZ^TT, ^nffa P9> PH 3PJtH (ps##) 

New Delhi, the 23rd June, 2008 

S.O. 1668—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 
Established 

No. & year of Indian Standards, 
if any, Superseded by the New 
Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 

IS 1528 (Part 21 ):2007/ISO 8894-1:1987 

Methods of sampling and physical tests 
for refractory materials Part 21 

Determination of thermal conductivity 
according to hot-wire method 
(cross-array) 


30 September, 2007 

» 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 


Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 

Patna, Pune, Thiruvananthapuram. • 

* [Ref. MTD15/T-100] 

Dr. (Mrs.) SNEH BHATLA, Scientist^’ & Head (Met. Engg.) 
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oRT.3IT. 1669.— ' 5C fKcTPl 1987 7 ^ 4MpH9H (1) T3Z (73) ^ 3*3^3 wfa'REPEAT 

i^d^KI STf^Rjt^TT ^STT ffofjPT WPI gmff ^ t^T>T ^ 3F£Jgt 3 gg $ 3 ^TlfTcT ^ gR f : - 




9h“l T^lPlld gR?fa HH«b (gif) 

"4 g>t 3ik Tfpfe;, 

g^ gFW gKl ^[dshfad 

^TRcfh=r gFPF SfggT giggff, 

«nl| g>t 

■*snfarffif«T 

oil (j>) 

(3) 

(4) 

i 7199: 2008 

7199: 1974 

30 31^1, 2008 

Wf taF Tf&l gft glcgf 






(gs£n ■jrfapiT) 




tlKdtg gffg; ^ gfggT grcdtagmi^,gjggr Hgg, 9,gFf<^ W grf g^ -110002, : 

gf t^#j «F>\<?1<6ldl, p osin g, -m TTPsTl =h Idled iff : SfWIglR, ggcffc, gfatTeT, ^V«K, R3Wt, 

^NK, ^Piy, gTg^, gTgT, ^ cM ffiFgggfl^ 3 t I 

[Wf : RHiUl 15/71-64 J 

^T. (SlTPfo) WPn, ^ifdcb gg> Rg gRtg (RtRlst) ~ 


New Delhi, the 23rd June, 2008 

S.0. 1 669.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of India Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. No; and year of the Indian Standards 

Nio. Established 

No. & year of Indian Standards, 
if any, Superseded by the New 
Indian Standard ' 

Date of Established 

(0 P) 

(3) 

(4) 

.1 IS 7199:2008 Blast 

IS 7199:1974 

30 April, 2008 

Fufnace Stove Refractories- 



Specification (First Revision) 

•- ■ "’i-----:- 




Cqpy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar M$rg, New Delhi-110002 and Regional Offices: New Delhi; Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: lAhmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. MTD 15/T-64J 

Dr. (Mrs.) SNEH BHATLA, Scientist^’ & Head (Met. Engg.) 







[WTII-t^ 3(ii)] 

5,2008/31* 14, 1930 
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^ 23 2008 

cFT.31T, 1670.—failM, 1987 ^ Ri^R) 7 (1) ^ Tgfe (isT) ^ 3T^3[rfr^ 'HkaI^ Hi'i e h 

Qjl<\£KI 3ffiTCjfa<T 4><dl 'f *jRdl M RM«bi 3^^^ if ^TtT ^ ^ ^TR ffj- 

am* 

9fyR TSTlftcf *TTC#T RFP£ (=Ff) 

TITRT ^4 3lfa ^ll4 c h 

*f^ HI'I'fc ^Rl '^fdsblHd 

•wtim rto 3\m Wttt, 

■qf^ 'qjtf ?t, 'qfr 7R57T slfr 

T*nfai Wv 

(1) (2) 

(3) 

(4) 

l. sn&s 1528 (22): 2007/a^ 

■Q^Tafr 8841:1991 'Z'^m RIMftpff 

4£fd4l m 22 7T*H 3lfRW 

"3cqP\ "faf ^tfrf 

^ m^Ri 


30 2007 


yiRcffa ^TR^f ^ yRiqi RkoIm W, 9, WI^T 711? *PT>7 wf ^ fccrci) -110002, : 

fectril, < *Ad«hicn, ^ u ^) J i®, "5^ rT^TT 7TR3T ^nRimY : 3i?hA1^i^, <4h<riW, “Min id, ^Jqieidl, 

i<Wm > Wp, TPiy, TOT, Tjyt <W\ r^=H^I^H if t% »11 I 


[Wtf : 15/#-66] 

"3T. ( 3)1 hRi) 7^? *TOTT, ^?tiPi=n q.4> ^ y*^s) (y.Hdlsl) 


New Delhi, the 23rd June, 2008 

S.O. 1670.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of Ihe Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 


annexed have been established on the date indicated against each: 


* 

SCHEDULE 


SL No. and year of the Indian Standards 

No. Established 

No. & year of Indian Standards, 
if any, Superseded by the New 
Indian Standard 

Date of Established 

(1) (?) 

(3) 

(4) 

1 IS 1528 (Part 22): 2007/ISO 

8841:1991 Methods of sampling 
and physical tests for refractory 
materials Part 22 Method for 
determination of permeability to 
gases of dense shaped refractory 
products 

• 

30 September, 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. MTD 15/T-66] 

Dr. (Mrs.) SNEH BHATLA, Scientists’ & Head (Met. Engg.) 
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1671—Wkl *3FP^fW3, 1987 ^fW3 7 ^ (1) (TS) ^ 3EF3T4k 

hcP^KT 3?ftjRjfatT ^>TcTT t faF ftft Wflfa TTR4FTf ^ t^PC"T 3 RR t ^ WftcT ¥1 t:- 




WR 

wrfofi wkr rfr; (^f) 

^ kjlsqT ^ 3^ trfkhF 

ski 33fcishfHci 

Wk? WF* 33*3=31 RRFFt, 

-Rm 33 k -atf 


(1)' 

! (2) 

(3) 

(4) 

l.| 

331^ 1528 (*3FI 5): 2007/331^ 

1528 («3PT 5) 

30 fk^R, 2007 


33^333^ 5014:1997 ^unfit^T 

1993/331^3333) 5014:1996 



^ ^ 33k ("^33TT 

T&fafcf m 5 Tm 3frr ^rkkit 

33REljkl WIFT 

n nuclei ^ ^stef 

j (^TIT^t^T) ____ 

I 9,^F1^ -110002, *14^141' : ^ 

f^#, 4>lcj c bldl, WklS, cT«?T W 4>l4<rl4T : ^^H4NK, khkk, ktw, 'g&m, '^ItSUil, ik<MI<. 

^3, ^R|3, W[3, T T£% cT«TT ftWRTFJW k fashT t I 

| [*M : iJHdUl 15^t-66] 

^T. (^IhRi) Hldcll, ^Tlfl'ti Tn?T TT^ yytsl (yHdlsl) 


New Delhi, the 23rd June, 2008 


; S.O. 1671.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. No. dnd year of the Indian Standards 

Ni>. Established 

No. & year of Indian Standards 
if any, Superseded by the New 
Indian Standard 

Date of Established 

oj j a) ■ 

(3) 

(4) 

. 1 1 

li IS 1528 (Part 5): 2007/1 SO 

IS 1528 (Part 5): 1993 

30 September, 2007 

i 5014f 1997- Methods of sampling 

ISO 5014:1996 


and physical tests for refractory 
materials Part 5 Method for deter- 

(second revision) 


minafion of modulus of rupture 
at anjbient temperature of dense 
and insulating shaped refractory 
products (third revision) 




Cppy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafyr Mari New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Apmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patha, Punp, Thiruvananthapuram. 

i [Ref. MTD 15/T-66] 

Dr. (Mrs.) SNEH BHATLA, Scientist ‘F’ & Head (Met. Engg.) 
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[WII—RFS 3(ii)] :-^5,2008/3^ 14, 1930 3403 


M 23 , 2008 

■g5T.3TT. 1672,—*lKd)4 RFFT7 fWT, 1987 ^ 7 ^(1) (^T) ^ ^*R U I 3 HRdl^RFFTT^ 

^d^SKl srftftjfacf °b<clf ^ 1^F> f^FT ^ f«ick u i ■i)4 ^ P(,U, ^TRWlfad tft ^ ^:- 



9FR 

R 

RflfMd Wdta RTH<£ 0$) 

^flRssrr^f affcvfHsF 

TOl4 HH4> 3Tfd*f*ld 

RRdfa RFFF #*^7 Wttt, 

^ 3, R?t R^TT afft 

■wIIhci frrfR 

O) 

(2) 

(3) 

(4) 

l. 

37I^T 1528 («TFT 9); 2007/3Tlf 

TTRRl 5018:1983 HWW 

3lk 

Tgfam *TFT 9 cHRifaeb 

Wl TOT (4*TT ^R^m) 

37T&S 1528 (RFT 9) 

1995 

Cftm 

30 fifaRR, 2007 


fR *mtil<t MH<t> ^ff mIci^T RRuIm Hi*i<t> HM'fc WT, 9, °f5i5< 7TT? W RFf, foc^f) - 110002, : 

M fefl, ‘fife+ldl, "5^f <T«Tl WI +1^41' : 3UH*MK, RHcfa, vpfam, JdlSI-dt, 

tsil'^R., eFPTy, ^ rT*TT fa^q'i^ii^H ^f f^TsFt ^ «H<n«T ip I 

[R?4 : Wtst 15/3-66] 

tf. ( ?Mt) 7% Wen, 3*llPl«l» *^q»' Re* (l(Hi13) 


New Delhi, the 23rd June, 2008 

S. O. 1672,—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bufeau of India Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each ;— 


SCHEDULE 

SI. No. and year of the Indian Standards 

No. Established 

No. & year of Indian Standards, 
if any. Superseded by the New 
Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 1528 (Part 9): 2007/ISO 

5018:1983- Methods of sampling 
and physical tests for refractory 
materials Part 9 Determination 
of ture density. 

(fourth revision) 

IS 1528 (Part 9): 1995 
(third revision) 

30 September, 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.: MTD15/T-66J 

Dr. (Mrs.) SNEH BHATLA, Scientist 4 F’ & Head (Met. Engg.) 
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1^5#, 23 2008 

^>T.3IT. | 1673.—^ fwi, 1987 ^ fwi 7 ^ (1)^1^ (73) ^ sjUdfa *TR47 ^ 

W6U1 3rf^5jf^cT "4iTcil ^ 1% f^R ^ [dcR^t t}’ fi^tr 77(1 ^ T*hi[hc 1 It) TCf ]?;- 


sRT 

fRKdfa tfFRT (?Rf) 

HM«t> 1JKT 3t[ash[Ha 

WTfqrcT iTrf^r 


^f[ TRs<T 3lk '7TW4> 

^TFRT 




47tf Ft, ^ W<s^i 3^h: ord 


0) 

1 (2) 

(3) 

(4) 


a#^j(528 (WT 13) :2007/3TT^ 
t^37) lj>676: 2000^RWf WlM 

M4fd4t W\ 13 

fij) yfmlfWcTT *TTcT '+><♦11 (<j*KI "^plfteFT) 


3TT&7T 1528 (W\ 13) 
(WcTT ^TTt^T) 


1974 


30 fadHt, 2007 


£7? ^Ec^TiTR^^uRRT *!Kdl4 ■RFRT'S^t "RFRT *m, 9, W ^7 WT, ^ -110002, sHfrl <* l 4rl4l : 

M ft, 47leFFM, *plf cT^rr ?TT73T : WWK, WV^R, 'TTTTcT, TJ^Nt, 

t«, 'SBFjy, 4 >m^<, '4PT^, T R*TT, ^t WT fa^RTFJTfr 3 frTjfft ^ t I 

: [tM ; Tnr^ti5^67] 

tf. (gfaffr) 7% qregff, ^ i Fich ‘tgp’T^TPffi ( HHil^l ) 


New Delhi, the 23rd June, 2008 

80. 1673.—In pursuance of clause (b) of sub-rule (1) of Rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 

1987,jthd Bii-eau of India Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each: 



• 

SCHEDULE 


Si No. and year of ‘he Indian Standards 

No Establish. 

Indian Standard 

No. & year of Indian Standards, 
if any, Superseded by the New 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 1528 (Part 13): 2007/ISO 

12676-^000 Methods of sampling 
find physical tests for refractory 
materials Part 13 Determination 
of resistance to carbon monoxide 
(second revision) 

IS 1528 (Part 13): 1974 
(first revision) 

30 September, 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Officeis: Ahmjedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna,! Pune, Thiruvananthapuraniv 

[Ref.: MTD 15/T-67] 
Dr. (Mrs.) SNEH BHATLA, Scientist 4 F’ & Head (Met. Engg.) 
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foril, 23 2008 

^T.3TT. 1674.—^ Mq, 1987 ^ 7 ^ ^rfWT (1) ^ (33) ^ 3 tfRrfa Wtt '*$ 

^ki 3Tf^rqf^?r -5RM ifafsrc ^ farcer k foa; m, $ 3 T*nfar it ^ t:- 


3^ 


sH^ drifter thkcj)^ Hl'l'b (^f) 

"St U 

^ ’HKn}^ '5RJ ^Insulna 

^ "St, «om 3?k ^ 

WTf9cTfMs? 

(1) (2) 

(3) 

(4) 

1. 3TT&H 1528 (*nn 12) : 2007/311^ 

^T3fr 5016:1997 WlM 

^ ^ $fk 

■qsW 12 anwifw 

31Tft£T 1528 (*m 12) 

1974 

(wi 

30 2007 

W hH«h «TSR, 9, n\<reil -110002, sHfa +1^41* : 

M +Wmi, w ^n§rr ^k, ^pronzt, 

tkti^, ^ cT®fT k f^sFt ^3 34ei«*l ^ l 


[tfstf : HHdi'S) 15/Ht-66] 


ti. (sfaft) w^rr, ^‘"3® (wtet) 

New Delhi, the 23rd June, 2008 


S.O. 1674,—In pursuance ofclause(b) of sub-rule (1) of Rule 7 of the Bureau of Indiart Standards Rules, 1987,the 
Bureau of India Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 




SCHEDULE 


SI 

No 

No. and year of the Indian Standards 
Established 

No. & year of Indian Standards 
if any. Superseded by the 

New Indian Standard 

Date of Established 

(1) 

0 

(3) 

(4) 

1. 

IS 1528 (Part 12):2007/ISO 

5016:1997 Methods of sampling 
and physical tests for refractory 
materials Part 12 Method for 
determination of bulk density 
and true porosity of shaped 
insulating refra'ctory products 
(second revision) 

IS 1528 (Part 12): 1974 
(first revision) 

30 September, 2007 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref MTD15/T-66] 

Dr. (Mrs.) SNEH BHATLA, Scientist^’ & Head (Met. Engg.) 

2339 GI/08—12 
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24 2008 

^T.3TT. 1675.—^TRjcTfa "FEUF ^ fETE, 1987 ^ f^ETE 7 ^ ^7fWT (1 ) T3S (73) ^ 'iTRcfUq ?1ET37 

E^IIRT SrftRjfacl "^FTcTf i % 1*R ER#3 EEEFf ^ faoRUI ^ E f^7T TSfllEcT t\ EET f:- 


3^ 


1FE 

E$uPh<J ERxTFT EMTT (E^t) 

E^ EK.dl4 ETEEi SET stfdsbfEd 

EETftEftfE 

E. 

3tk 

EJElfa HFT3FT 3T«T^T ETEEiT, 




Eft EEf it, TRsET $k ^ 


(O 

(2) 

(3)' 

(4) 


1. ; snfofaii-f! 61558-2-6:1997 - 30 firaKTC 2007 


etet ^Erwftf, eee 3tpjM 
TTTf^f ^7 ^TT^rf <?ft 
TJJSTT-: EFT 2 fafTTC 3^^1TT 
3T3*mt 6 14F1 Ti% £3 
7JT3JT ^d J i=hK! ^T-MH>l4< 

■ TR ^TTtcfhsr EPEE E7t T^JT Ufa ERcTpT EEEFT ®£{Tl EEEFT EEE, 9, W EEE; ^TEf ^ t^rft -110002, sNtE ^FtW 
: RcrOJ^Ici^iai, ?T«IT ?TR3T EEEfpETf : 313H4I4K, E J ldU, EfETET, ^4-)V4L efiRP^, 3 EWL 

^4<i , 4i , a, 44^3, ElU^C, EeET,TT^Tr td^cn-ciT^oi 1?3 1?" i 

[eM : f^tl 6/3t-55 ] 

■qt. '5OT,^?nfe , ^T , -q^'Tf^ (f^TERTEn) 


New Delhi, the 24th June, 2008 

S.O. 3^75.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987., the 
Bureau of Indian Standards hereby notifies the Indian Standards, to the Indian Standard particulars of which is given in the 
Schedule hereto annexed has been issued: 


SCHEDULE 


SI 

-1- 

No. anjd year of the Indian Standards 

No. & year of Indian Standards 

Date of Established 

No 


if any, Superseded by the New 




Indian Standard 


0 ) 

© 

(3) 

(4) 


1 IS/IEC|6155 8-2-6:1997 Safety of — 30 April 2008 

power (transformers, power supply 
units and similar Part 2 Particular 
requirements Section 6 Safety 
isolating transformers for general 
use 




V 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar'Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna, Pune, Thiruvananthapuram. 

[Ref. ET 16/1-551 

P. K. MUKHERJEE, Scientist ‘F’ & Head (Electrotechnical) 


t. >i. i i 


i 


i 


I'Hi Ml. 


-..I .i 







[*IFT1I—3(ii)] 
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M 25 ^T, 2008 


cRT.3TT, 1676—(3WFH) fafcm 1988 (4 ) ^ (5)‘^ 3T4 TOft -«yl 

0.d^K! 3Tf^f% W t fa fc tfls^^ll ^ fad<u[ -^3Fp£cft 4 fal Tm; t 4 ftojd ^rrM iTTT f : - 


^rqu 

W$44 *1. 

Rif4 

fl]*44tol *FT dlH 3 

*nw)4 Hn=h 41to> ^ 44fto 
'nrcto 2008 

1 

2 

3 

4 

‘5 

*n4 

2008 



• 

01 

8920587 

28-03-2008 

4to 4to41 tofto (% ) uifa. 

398 (WT2):1996 - 




41-164, 164^ 

4kiyi tojtfto m 

(TFiR^TR) 

^41yT 3TR 

02 

8919505 

25-03-2008 

4*4 

4985:2000 




T^-i57,to/lfa* fa 

WTJ WF{1 (TT^siH) 

'^414141 i to^ 

03 

8920991 

28-03-2008 

4*4 <415114 toft 

2547 (WT2):1976 




yF-346, 3^41.41. (Wl) 

41 

nt^r Mcr^l ^niw. 

04 

8912184 

26-02-2008 

h*T*T yi^qd IcniHdi 

1239 (*TFT 1)2004 



/ 

TZ-55, 41 41 3?tto 

4to- 332 404 

foeii- 4) =»■><. (TTj^IH) 

■RTf^tocT 

05 

8920789 

28-03-2008 

4*l4 4^1 4^ 

1237:1980 




W4. 177, toilfto to 
<ldl «tMi< 

4fafa- 334001 (*R*8?R) 

tofe «F>T3to m4)Rm dlfcHi 

06 

8913186 

29-02-2008 

4*l4 Pdf^crl 

5029:1979 




41-70,3^*1 ^FT 

to*4yr, gTTw^i, ^HT*T 




^my-302 006 (tfstwr) 

■'Knto 

07 

8920688 

28-03-2008 

4h 4 toci ^chi 

398 (WI2):1996 




yrr-ll4,tol fa 

^P?y (TR*^) 

■q; 41 y* sn* 

08 

8913388 

29-02-2008 

4*f4 yfT 44* 4 Uci 

694:1990 



■ - 

41 i-65i,toil afldlPr* fa 

tony 




'i 

w*$r 303 022 (WWR) 

- 

09 

8913489 

29-02-2008 

4*r4 yn tor ^-s*^ 

1554 (*tmi):1998 




41 1-651, tol afailtoh fa 

414141 ^4to (i^tol) 




tony, ^ry- 303022 

toc^r 

10 

8913085 

29-02-2008 

4*i4 41^^ faf4to 

35892001 




92/300, ^ryr, ■qto 
fm w, MHuto< 

*tof 41^Hi "to 4fe* y. u -s 41to 




^rey-302 020 (TR^im) 


11 

8920486 

27-03-2008 

4*r4 tfsi 41to tos^yr 

4582003 




4fato to 

■nto-24i 001 CirawR) 

4fai*2 <*>T*k 4^'hi 
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1 

2 

3 

4 

5 


12 

8920890 

28-03-2008 

175, aftsilpTS 
®1RH, #FI^U-334 001 

1237:1980 

■hIAcl ^llR»! di^rH 


13 

8917093 

10-03-2008 

Wt 156, WT H. 3 T^f4 

(TF3TWH). 

1417:1999 


14 

8920385 

28-3-2008 

TO 

183, fWiiHloi ^RK 
■SRTgr (TR7*TR) 

1417:1999 

tp[ FK14 ![<*>* 1 



[7?. # Trq 

^t/13:11] ■ t* cT^TTT, ^ 




New Delhi, the 25th June, 2008 

S.O. 1676.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards(Certification 
Regulation 1988, the Bureau of India Standards hereby notifies the grant of licence particulars of which are given in the 
following schedules. 

SCHEDULE 


Sl.No. Licence No. Operative Date 
(CML- ) 

Name and Address of the Licensee 

Article/Process 

Covered by the 
licences and the 
relevant 

IS: Designation 

1 2 

3 

4 

5 

MARCH 2Q08 

01 8920587 

284)3-2008 

M/s. Galaxy Concab (I) Pvt. Ltd. 
G-164,164A 

Sitapura Industrial Area, Jaipur 
Rajasthan 

398 (Pt.2): 1996 

ACSR 

02 8919505 

254)3-2008 

M/s. Agarwal Industrial 

F-l 57, Industrial Area 

Sama Doongar, Jaipur 

Rajasthan 

4985:2000 

UPVC Pipes 

02 8920991 

284)3-2008 

M/s. Balaji Plaster Udyog 

F-346,1.G.C. (Khara), Bikaner 
Rajasthan 

2547 (Pt.2) 1976 
Gypsum Building 
Plaster 

04 8912184 

264)2-2008 

M/s. Kesri Tubes Private Limited 
A-55, Shri Khatu Shyamji 

Industrial Area, Reengus-332404 
Distt. Sikar, Rajasthan 

1239 (Pt. I ):2004 

Mild Steel Tubes 

05 8920789 

284)3-2008 

M/s. Modi Tiles Factory 

1237:1980 



Plot No. 177, Industrial Area 

Cement Concrete 



Rani Bazar, Bikaner-334001 
Rajasthan 

Flooring Tiles 

06 8913186 

294)2-2008 

M/s. Nikhil International 

B-70, Bais Godam 

Jaipur-302006 

Rajasthan 

5029:1979 

Bedsteads, Hospital 
General Purpose 

07 8920688 

284)3-2008 

M/s. Noble Wire & Cables 

F-l 14, RIICO Industrial Area 

Jaipur Rajasthan 

398 (Pt.2): 1996 

ACSR 
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1 2 

3 

4 

5 

08 8913388 

29-02-2008 

M/s. Pooja Power Cable Industries 
GI-651, RIICO Industrial Area 

Sitapura, Jaipur-302022 

Rajasthan 

694:1990 

PVC Insulated 

Cables 

09 8913489 

* 29-02-2008 

M/s. Pooja Power Cable Industries 
GI-651, RIICO Industrial Area 

Sitapura, Jaipur-302022 

Rajasthan 

1554 (Rl): 1988 

PVC Insulated (HD) 
Cables 

10 8913085 

29-02-2008 

M/s.PSL Limited 

92/300, KUSUM, Patel Marg 

Shipra Path, Mansarovar 

Jaipur-302020 

Rajasthan 

3589:2001 

Steel PipesTor 

Water & Sewage 

11 8920486 

27-03-2008 

M/s. Raj Cement Produett 

Bikaner Road, Nagaur-241001 

Rajasthan 

458-2003 

Precast Concrete 
Pipes 

12 8920890 

28-03-2008 

M/s. Rathi Cement Factory 

Plot No. 175, Industrial Area 

Rani Bazar, Bikaner-334001 

Rajasthan 

1237:1980 

Cement Concrete 
Flooring Tiles 

13 8917093 

10-03-2008 

M/s. Rumani Jewellers 

Plot No. 156, Shop No. 3 & 4 

2ndC Road, Sardarpura 

Jodhpur 

Rajasthan 

1417:1999 

Hallmarking of Gold 
Jewellery 

14 8920385 

28-03-2008 

M/s. Surajmal Ravin dra Kumar 

183 Kishanpole Bazar 

Jaipur 

Rajasthan 

1417:1999 

Hallmarking of Gold 
Jewellery 




[No. CMD/13:11] 


A. K. TALWAR, Dy Director Genera] (Marks) 
M 27 2008 


cBT.3TT. 1677.— Wt^T 7TFFF ^ fwi, 1987 ^ fWT 7 (1)^7^ (73) $ ^ Wfa *TFFfr ^ 

tt^ri 3if^gf^r -^cit t % •rota l^n #4 -qH47 (^f) 4 wtor fsm wM M t : 



9F7 

7R 

mitfaj w (3rf) 

3?k *IH°b 

- TT^nr. 


(1) 

(2) 

(3) 

(4) 

1. 

371^ 1239 ("Hm 1): 2004 

7TRf3F7T cl«n 37=3 

n+*fc*0 fsrf?Tfe W\ 1 

-tfc4 *tl (15^1 ‘JdfteFT) 

TT7TTSR w&n 2 33^ 2007 

1 3737*1 2008 


777^7#' ^ srf^PTT VH^ Vfolf qTW^T WW *JFtt TO, 9, W'^R'Rqf ^ f^c# -110002, 
8^7* : fert, °hWkn , ^ri -g^f cr«n w@\ wifcuY: 3 t?m<^, 3 ^, vfrm, 

jj^ofi^ri^t, wj*, e t>i'ijj<, t ii j i^<, 4d^ii, cr*u Hi^'i^ii^h ^f f«i*1 ^3 ^ 1 

T*M : HHil-Sl 19/#-l] 

tr. (##) 7 % w^n, %rPR> ‘^‘Trof ug® (tni^t) 
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- ‘ New Delhi, the 27th June, 2008 

S.O. J 677.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of IndiamStandards Rules, 1987, the 
Bureau of lijdian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed haVe been established on the date indicated against each: 

SCHEDULE 

SI. No. apd year of the Indian Standard (s) 

No. j amendment (s) 

No. & year of the amendment 

Date from which the 
amendent shall have effect 

o) ! <z> 

(3) 

(4) 

1 IS 12^9(Part 1):2004 Steel tubes, tubulars 
and other wrought, steel fittings— 

Specification Part 1 Steel tubes (sixth revision) 

Amendment No. 2 

November 2007 

1 August 2008 


V* htuiwi/iv wi tmhi vuv UU 1 VUU MKiiau OLUJiuaiUS, 1 vial U1JA LJIJaVall, 7, OalldUUl Dllall 

Zafar MargjNew Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahhiedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patn|i, Pune| Thiruvananthapuram. 

I . [Ref. MTDI9/T-I] 

i Dr. (Mrs.) SNEH BHATLA, ScientistT’ & Head (Met Engg) 

27 2008 

W.3^. 1678.—RlkkRFPfr^CtlWT, 1987 ^ tWT 7 ^ (l) (?§r) ^ 3 'qrwk *zjjf 

3T%kc1 <Mdl i? f^H 'HKdld HM'ti'l ^ ^ fk HMch (^) ^ TTTTltH W/fak kf f; 


sfRT; Wlf^T TOk RFPfT (oFTf) 

TT. EH^I, ^ 



WHItR <*il trlO-HI *i!K Klk 

(0 (2) 

(3) 

(4) 

I. 1161:1998 sRPTa 

j TtT^rrH^' 

1 <£ f%tr—kfTTfe (kt«TT 
^Rt^T) 

wm 3 2008 

26 2008 


^ ^eri=+iieii, -du-s|q<z, ?t^T WHT ^TFlfckf : 3 h?h^i«ii^, sPI'dU, kw, ^TMMcJC 

RFFJC Tftl, Tjm ?T«4T PdfrdH^tH 3 ^ t I 

: Wtst 19/2)-2 ] 

^T* («faf?T) 7% ^repTT, l$er TPJS (wkt) 

New Delhi, the 27th June, 2008 

S.O. J678. —In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, the 
Burqau of Irjdian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 


SCHEDULE 

SI. 

No. 

No. arid year of the Indian Standard (s) 
amendment (s) 

No. & year of the amendment 

Date from which the 
amendent shall have effect 

0 ) 

(?) 

(3) 

(4) 

1 

IS 1161:1998 Steel tubes for structural 
purposes—Specification (fourth revision) 

-j- 

Amendment No. 3 

May 2008 

26 June2008 


Cojay of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg,!New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahjnedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Punej Thiruvananthapuram. 

[Ref. MTD 19/T-2J 

Dr. (Mrs.) SNEH BHATLA, Scientist ‘F* & Head (Met Engg) 
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M teft, 27 2008 

‘tST.STT. 1679.—^TTCcffa Tajtt tel, 1987 $ km 7 ^ (1) ^ 73S (73) k 3 *TRcfa 

wfoct *nter "rpt^ (^ff) 
n wm, M zk 

ki SKI ^fashfad 

^TRcft^T hi*i 4> 37*731 Hid«hl, 3fo 

3^ fl, 3>t TOT ^ 


(1) (2) 

(3) 

(4)" 

1. ante2185 (^4):2008 
«6sh1d 

4 ^fMtl kR 

1 3TT&S 15786 2008 teWdS 
3TT35 

_ 

31 ki 2008 

30 ^T 2008 

"mkciIm hii 4> cfi) Jlfd<u hi*i 4> Hn4> *73^, 9, ^ ’Rl 7 !, fowl 

-110 002, jjHfa <mM : 


'+teidi, xfo^) j rs, terf, w msn *iifcwl: awms, wifc, vftm, '^teiijt, ^isr), 

TSFTJ*, TO^, ^TFFJl, TOT, ^ <T*7T teTOTFJTTT 3 tet ^ ^T^T t I 


[tM : ^fstATsm] 
ti. ■$. M, %ite *^r> ’ TTcf -srg^ (fete 


New Delhi, the 27th June, 2008 


S.O. 1679.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each :— 


SCHEDULE 

SI. No. and year of the Indian Standards 

No. Established 

No. & year of Indian Standards, 
if any, Superseded by the new 
Indian Standard 

Date of Established 

0) 

0 

(3) 

(4) 

1 

IS 2185 (Part 4): 2008 Concrete 

Masonry Units- Specification: 

Part 4 Preformed Foam Cellular 

Concrete Blocks 

—“■* 

31 May 2008 

2 

IS 15786:2008 Prelaminated Cement 

Bonded Particle Board—Specification 

— 

30 June 2008 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. CED/Gazette] 
A. K. SAINI, Scientist‘F’& Head (Civil Engg.) 
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1 ^TT i, 2008 

'ZXMi (WTT) fafWT, 1988 (4 ) ^ dMpH4M (5) ^ i -RTO^Tl 

^gEI 3tf^fid'<Mdl 11%f^FT feUT it^ if f^J TjlJ 13 '^l^d f:- 

sF*T U HT^RT FT. ^T^f?Tf«T crll^'-H^Rt RT RE E T T?TT ’HTTcfl^T ERR RT RtiR E RiftR 

EKdl<4 ‘HM'ti 


1 • 2 3 4 5 

20081 

1 $921892 1-4-2008 Tdi M4H a^TCt 13334 (EFT 1):1998 

<jchK 4> TFE fcifa^s, 

%\ WFR Tfe , 

^trtC-334002 (TF3RER) 

2 $923189 27-3-2008 ^ 3TT*£RT 1417:1999 

303, % ^RR, T ^prfy U f 17 ' gTrW r ffiE 

Wfefe RR, 

W U -335051 (7RRER) 


3 

8924494 

4-4-2008 

"foi itfRR REEE 

398 (EFT2):1996 




■^-735 it, T^i. 9 RR 3 
fi^ERET ^Wlfi* m 

reAere 




RRJT -302013 (TF5TWR) 


4 

8924696 

7-4-2008 

■to 3T#R 

398 (nFT 2) :1996 




T?F-143,7tei. 07 

Tfttt 3MfW «fo, RRI44>( 

i/E^ERE 




302012 (TRRER) 


5 

8924801 

8-4-2008 

Hlfeci fftrgTfj 

14151 (EFT 1):1999 




■^fe i; T£ir-21^t f E^R-Tm 
-301019 

FdClf - SRTET (TRTCRR) 

At | we 

6 

8925193 

8-4-2008 


398 (HFT 2) :1996 




it 1-181, flit sMflTR sfo 

^Tcdl^O 

TTTftxrq EE 




RRJT-302018 (TRRER) 


7 

8925294 

10-4-2008 


398 (EFT2):1996 




^-293 (^),fl5E. 14 
fro^qf sfldtfii* m 
- 302013 (TRRER) 

R "it TTq EE 

8 

8926094 

7-4-2008 

4EE E/^.ETT. hi^ T7T.fR. 

14151 (EFT 1):1999 




it 47-48, REB 

it'd- fgifa, (ZMeEH) 

it i etAe 

9 

8926805 

15-4-2008 

Are Ae Air mi 

4985:2000 




yflifd 

T^.arrf.i^n, wft-ll, i>R 

(TRRRR) 

fMAt ETfl?T 

10 

8926906 

15-4-2008 

AeA Ae irAtEi 

13592:1992 




EERT yfl<6ldl 

^ii it il etAe re 




TTq.^.T^, RTEEt-II, Ar 

AHpJT ( TTjTF^TFT ) 

ms fe^ii fflRE 




\ 
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1 

2 

3 

4 

5 

11 

8927197 

21-4-2008 

109 3 lll,^4tSJtfW^ 
ft<?n-3N* (tfsjfih) 

14151 (*1PT2):1999 

12 

8927201 

21-4-2008 

3^3 HT/feT. 

109 3 ill, 

stapfrp;, f^TT-3Nrt (w*ih) 

4984:1995 

13 

8928001 

17-4-2008 

3^3 l e h< u i 

69, 3tcft 4l@^l 

d^{ (W5TWR) 

1417:1999 

WJlf^uiT fcTdHlRiJl 

14 

8880706 

• 

3-4-2008 

*tp 3 fsrf^r, 3N i3t ^ w 
^T.a3.3s, ’3PTJC-302001 (7NTRTH) 

1417:1999 


[ 3 . 3 ^^ 3 / 13 : 11 ] 

tj. ^ mm, m egjo 


New Delhi, the 1st July, 2008 

S.O. 1680.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards(Certification) 
Regulation, 1988, the Bureau of India Standards hereby notifies the grant of licence particulars of which are given in the 
following schedules. 

SCHEDULE 


SI. Licence No. Operative Date 

Name and Address of the Licensee 

Article/Process 

No. (CM/L.) 



Covered by the 
licences and the 
relevant 

IS: Designation 



1 2 

3 

4 5 


APR 2008 


- 


1 8921892 

14-2008 

M/s.Uttari Rajasthan Sahakari 

13334 (Paitl):1998 



Dugdh Utpadak Sangh Ltd. 

Skimmed Milk 


* 

Sri Ganganagar Road 

Powder-Standard 



Bikaner-334002 

Rajasthan 

Grade 

2 8923189 

27-3-2008 

M/s. Abhushan Jewellers 

1417:1999 


303, Teh Bazar 

Hallmarking of 



Ramsingh Nagar 

Ganganagar- 335051 

Rajasthan 

Gold Jewellery 

3 8924494 

44-2008 

M/s. Tholia Cables (Pvf.) Ltd. 

398(Part2):1996 



F-735 B, RoadNo.9F3 

Vishwakarma Industrial Area 

ACSR 



Jaipur-302013 

Rajasthan 

• 

4. 8924696 

74-2008 

M/s. Ashoka Industries 

398(Pait2):1996 



F-143,RoadNo.07 

RIICO Industrial Area 

ACSR 



Bindayka, Rajasthan 


5. 8924801 

84-2008 

M/s. Mohit India 

14151 (Paitl):1999 



Plot No. F-12 D, Phase-1 st 
Bhiwadi-301019 

Distt. Alwar 

Rajasthan 

PE Pipes 




2339 GI/08—13 
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1 "■■= 

1 2 

3 

4 

5 

6 . 8923193 

8-4-2008 

M/s. Shree Gulab Cables 

G 1 -181, RIICO Industrial Area 

Kaladera, Jaipur-302018 Rajasthan 

398 (Part 2): 1996 
ACSR 

7. 8923294 

10-4-2008 

M/s. Sagar Industries 

E 293 (H), Road No 14 

Vishwakarma Industrial Area 

Jaipur-302013 Rajasthan 

398 (Part 2): 1996 
ACSR 

8 . 892fj094 

7-4-2008 

M/s. H.M.Pipes Pvt.Ltd. 

G47-48, Bagru Industrial Area 

Phase-II Jaipur, Rajasthan 

14151 (Partl):1999 

PE Pipes 

9. 8926(805 

15-4-2008 

M/s. Jain Polymers 

Krishna Dharam Kanta 

M.I. Area, Basni-II, Phase 

Jodhpur, Rajasthan 

4985:2000 

UPVC Pipes 

io. mdm 

: \ 

15-4-2008 

M/s. Jain Polymers 

Krishna Dharam Kanta 

M.I. Area, Basni-II, Phase 

Jodhpur, Rajasthan 

13592:1992 

UPVC Pipes for 

Soil & Discharge 
Systems 

lj. 8921197 

214-2008 

M/s. TRF Plastochem Pvt.Ltd. 

109 to 111,RIICO Industrial Area 
Shrimadhopur Distt. Sikar Rajasthan 

14151 (Partl):1999 
QCPE Pipes 

12. 89271201 

214-2008 

M/s. TRF Plastochem Pvt.Ltd 

109 to 111,RIICO Industrial Area 
Shrimadhopur 

Distt. Sikar 

Rajasthan 

4984:1995 

HDPE Pipes 

13 8928001 

174-2008 

M/s. Kiran Jewellers 

69, Moti Chohatta 

Udaipur 

Rajasthan 

1417:1999 

Hallmarking of Gold 
Jewellery 

14 8880(706 

34-2008 

M/s.Shri Jewellery Mart 

Sanghi Building, Near Panch Batti 

M.I Road Jaipur-302001 

Rajasthan 

1417:1999 

Hallmarking of Gold 
Jewellery 


[No. CMD/13:11] 
A. K. TALWAR, Dy. Director General (Marks) 


^ i 2008 


W.3TT.; 1681—Wfa ^ (W*Ff) faPd9M, 1988 ^ (5 ) ^ (6) ^ 3 

3Tfa^f3cT 'SFTcTT 1fa 1¥=T ^ cTT#^? 31Ft ^ TTRp® 3 m 



sFTR-R 


oFT TR ^ T T?TT 

^rr^cft^r hh+ ^Kdl4 

1 2 

3 

4 

5 

1 954188(7 

11-2-2008 

iW Pd*4Pd iZbjfo 

Rft 1-4, tor 13 
piTUT 

273001 

STTfl/IH 393 ('HPT 2): 1996 R(k1mR 
^1 ^Ft! ^ fUTT iJ^HlPddH 

W1 2 4W)=bd y^Rrlri 

TJe^HlPddH 






TOT ^ TTTOT :^flf 5,2008/3TTW 14, 1930 


3415 


[TOII--^ 3(ii)] 


1 2 3 4 5 


2 

9567202 

11-2-2008 

A71A fa, 

2,Ato-9 

to , 

STl^T 4990:1993 TOT? 

A> fa^ Kni^s 

3 

9567303 

11-2-2008 

A 2,#K7-9, 
agfong, writ, 

fm to, <wfad 

AttA Aj ^ Atffe Wf A=^- 
Wft, 7ft 1 19 20, 

fsfapicT 3TTOT fte, 

faeff; ##, 

TOufttf 229001 

31T&H 1659:2004 ^Tf^AT^A 

4 

1322734 

28-1-2008 

458:2003 ’’jA <afad 

WTT (3T^B 7lfaT sftrTfar) 

5 

2045840 

18-2-2008 

TOT f*lHwT 4»TOT, 

A*gT, TOft^T, TO 3lft*I 

aoto 325:1996 #TAlTTAteA 

6 

9161978 

11-2-2008 

ftnA TOfa TO8!$f%^ fcifais, 

8gyi, #r, t^iT *?tistto 

TO3f^T2ll002 

am^r 393 (TO 4) :1994 faAAl 

ATO <6lAf A> fa07 m^hIPi^h ■qjcich 

to 4 ^hUto ^ 

(R^-A^wH-fufa+H a§M) 

7 

/ 

9162879 

11-2-2008 

AtnA tiiA'h Rifnis, 

8W1 , ^A Tfa, 

TO3f^T 211002 

an^T 393 ( TO 2) :1996 farfoft 

Ato chl^T Ai fa^ ^c^jhIPwh ^ici<t> 

TO 2 ^TTO yqfad 

^gAtfror^T^ 

8 

9261982 

7-3-2008 

A<hA PfcdMMl!? l^rT., 

VHS4K As, 'A 3ft 70737, 
^171^244901 

3H&S 3097:1980 TOsAwfAtA 

9 

9300764 

28-1-2008 

AtiA tot aWoro, 

i, tj*A 7 Tfii^T, 

AvTOK As, i^lcTT; ?n§TO, 

TO 31^1226016 

371^ 4783:1983 fTO Ate 

AfAo TOjj^TH 

10 

9358088 

16-1-2008 

AnA ivlAl=b AUita^ "QS 

(30) fa, 

At-5, ?3fa[4cg tlfan 

fm Ataajr, tostAst 273015 

3T1^t 11995:1987 3ll$A|yT<i^7FT 
S^A* 

11 

9401467 

18-2-2008 

AnA7i=ft7ft?A^3n.fa, 

45 ^Aor AAt, Tnftq 

«hT<riVft, As, faeTT clia-i*, 

TO 31^1227101 

31T&7T 1061:1997 ATO^T^T 

faAfa^r 

12 

9448392 

13-3-2008 

AnA tot affmfroi, 

1, 7fft7 TnAo, ?W15WM 

9-Ui 4K As, fa^TT: "TOW, 

TO 3lft?T226016 

3nfi^l 11995:1987 3H$7ftyT«yj7H 

_ _ _ t - 


[71. AtTniAt/13:13] 


A>. <JW (ti^O 
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New Delhi, the 1 st July, 2008 

S.O.|i681. —In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988, the Bureau of Indian Standards hereby notifies that the licence particulars of which are given below 
have been cancelled/expired with effect from the date indicated against each (Period from 1 -1 -2008 to 31-3-2008). 

SCHEDULE 

SI. Licence No. 

No. CNI/L 

Date of 

Cancellation/ 

Expired 

Name and Address of the Licensee 

Article/Process with relevant 
Indian Standards covered 
by the licence 

1 2 

3 

4 

5 

1 . 9541887 

j 

11-2-2008 

M/s. Tirupati Cable Industries, 

Bl-4, Sector-13,G,I.D.A., 

Distt. Gorakhpur, 

Uttar Pradesh-273001 

IS 398 Part 2:1996 Aluminium 
conductors for overhead 
transmission purposes: Part 2 
Aluminium conductors, 
galvanized steel reinforced 

2. 95(37202 

11-2-2008 

M/s. Greenply Industries Ltd., 

Plot No.2, Sector-9,.1.1.E., Sidcul, 

Pant Nagar, Distt: Udham Singh 

Nagar, Uttaranchal 

IS 4990:1993 Plywood for 
concrete shuttering work 

3. 956j7303 

11-2-2008 

M/s. Greenply Industries Ltd., 

PIotNo.2, Sector-9, .I.I.E., Sidcul 

Pant Nagar, Distt: Udham Singh 
. Nagar, Uttaranchal 

IS 1659:2004, Block Boards 

4. 1322734 

28-1-2008 

M/s. B.K.Cement Pipe Manufacturing 
Company, C-19 & 20, Industrial 

Area, Amawa Road, Distt: Rae Bare- 
Uttar Pradesh-229001 

IS 458:2003- Precast Concrete 
Pipes (with and without 
Reinforcement) 

5. 204J5840 

18-2-2008 

M/s. Motilal Engineering Company 

Saidpur, Distt: Ghazipur, 

Uttar Pradesh 

IS 325:1996 Three-Phase 
induction motors 

6 . 9161978 

11-2-2008 

- M/s. Sarthak Enterprises Limited, 

8 A/1, Church Lane, Distt: Allahabad, 

U.P.-211002 

IS 398:Part 4:1994 Aluminium 
conductors for overhead 
transmission purposes Part 4 
Aluminium alloy standardised 
conductors (almunium 
magnesium silicon type) 

7. 916*879 

11-2-2008 

M/s. Sarthak Enterprises Limited, 

8A/1, Church Lane, Distt: Allahabad 

U.P.-211002 

IS398:Part2:1996 Aluminium 
conductors for overhead 
transmission purposes: Part 2 
Aluminium conductors 
galvanized steel reinforced 

a 9261982 

.. 7*3-2008 

M/s. Kitply Industries Ltd., 

Shahbad Road, P.O.Rampur 

Distt.Rampur-244901 

IS 3097:1980-Veneered 
Particle Boards 

9. 9309764 

28-1-2008 

M/s. Bharat Organics 

1, Summer Garden, Ismailganj 

Faizabad Road, Distt: Lucknow, 

Uttar Pradesh-2260 i 6 

IS 4783 : 1982-Thiram Seed 
Dressing Formulations 

10 . 9358088 

16-1-2008 

M/s. NPK Chemicals & Insecticides 
(P) Ltd, C-5, Industrial Area Lacchipur, 

Distt. Gorakhpur, Uttar Pradesh-273015 

IS 11995 : 1987-lsoproturon, 
WP 










[RPTII—3(ii)] 
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11. 9401467 18-2-2008 M/s. Sunny Solvent Pvt. Ltd., 

45, Daroga Khera, Near Krishna 
Lok Colony, Kanpur Road, 

Distt: Lucknow, U.P.2 27101 

12. 9448392 13-3-2Q08 M/s. Bharat Organics, 

1, Summer Garden, Ismailganj, 

Faizabad Road, Distt: Lucknow, 

Uttar Pradesh-226016 

— ~~ “ “ “ [No. CMD/13:13] 

A. K. TALWAR, Dy. Director General (Marks) 

* 

. Rf ftc#, 1 ^5Tl£ 2008 

^r.arr. 1682.—'rota rfrf (wh) Mm, 1988 ^ fm 4 H Mm rtrt 

i^d«vSKI arftRjfocT ^FTcTT t % I^R <rll$M ^ Mm 2T3 ^ t, 3 ^ t:— 

•' • _ ^ _ 

3RT TL Fn^RT U cflS^RT 3KFT ^ ' C RTT HRcf^T RH37 OTFT1*3 RK#7 *TFT3T 


IS 1061:1997-Disinfectant 
Fluids, Phemetic Type- 
Specification 

IS 11995:1987—Isoproturon, 
WP 


1*2 3 

1 9645293 4-1-2008 

2 9645394 4-1-2008 

3 9645697 7-1-2008 

4 9647095 14-1-2008 

5 9647196 14-1-2008 

6 9647907 21-1-2008 

7 9648606 28-1-2008 

8 9649204 30-1-2008 


fffe WT T I!f t T ■pTFjpTif, 

^ftcTT 

Tte, M\ 'M, 

2rR 31^71262701 

Flrr wi 

fTT^-^fR^, -qte ftiwnrn* 
^TRRfJT, f^RTT 7 ffel, 2 tR 3J^7T 

5'S«r£)'*1 

<jPie-2, vdTe. 'T.l ^32T, 

ar^an^f, *rffr 

'faeTT T^TRT 'FK, *TH\m 

^Rf circrsft fcf 

'HhIH—T f'Hlcl dWta at«M-«l'*iMII, 
1RRT R.912, f^RTT 
2rR 31^71 224001 
^Rf W5f RtFfe Zl?oRT TS^bST, 
TP5, 'RRt 1 T-'StR3qR^eT 

*13, 262501 

■W^TT ; ?TRT^f 

■f^RTT rTT323>, 4TH 3 Tt7J 226006 

13732RI 3RTT^ sHdcrfT?!, 

■^2 ewicichi fte, 1W 
>41h^, 2tR 31^71 222001 

■^fRf ■#. TFT. 

W H..H-1 (RFT) 

TtfRTT, *ftacl, faeTT Vfldltf, 
ddilgfe 263136 


5 

an^RT 458: 2003—*Ff TTTsffe 

"WT (w^ei'i *tfed 3m 7%cT) 


OTfiRT 458:2003—^ 3fa?f ^FsFfe 
( w^cii fifed 3TR ifecl) 

3TTfTTR 2347:2006— 


anflRT 1417: 1999#TTTTq 
■hI'IiIh?! RI 5, '^clO/feurH c hi'0 
ark *$<mh 

anfiRT T5658: 2006-^ 3^ TO)2 
®criT<h RsR Qfej'h 

STl^RT 1417: 1999RTt2TT^ 
ark 

an^iRT 1417: 1999#TTTiq 
’Hl'iifeiaf RT^, ^dO/feicM^Rt 

TjSdT ark fro 

an^RT694: 1990- 1100^F2 
Tl^T RTl chi^lO <=iWal ^ tcl^ ( 
RNM TtfelcT 
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1 

2 

3 

4 

5 

9 

9649406 

1-1-2008 

■fcrcf # ## 

snfRB 1786:1985 ##3 TPBrPT 
-i 7 ^ fc Mc c l f#p IRBTcI # cTR RB 

10 

9649608 

4-2-2008 

## RB # (^BT) %, 

^-63-6^^^. 17-18 f?IBl# 
BB* Old'll!, R^RPTST, f^TT qtKM, 

<iTU y^i-221010 

anfRB 14543 : 2004 #dd<# #P5RT 
(#ddBq Mldjjfflcb <srp#f 'Jfd # aidlBl) 

IL 

9650084 

5-2-2008 

b#tb ztdi #3?, 

f^TcTT dOM*, ^tk il^VI 

3#tb 1417:1999 #3T RB 
##BB Rig, #I#/ftRBR# 

?jgm afk t#0°M 

12 

9650387 

7-2-2008 

c r>, n % r 

RWR # «dT'+), #FR 

13, bi# 

f^RTT dOd-di, <biu m^i-226017 

BT^RB 1417:1999 R#T RB 

BHlfBB RRJ, #c#/f#^j+Rt 

TpTT 

13; 

9650488 

8-2-2008 

BBB iBBT^BB, 

R*BR # ®di# 

13, #3# BT# 

f^RTT <rHsH*, ZtR TOl-226017 

aP^RB2112:2003 
fBaiBTR, #c#/f?RB^j#- 

afa ^<i+h 

14 

19650690 

13-2-2008 

■jfcrcf # RBf # BT. %. 

#-72 Rdsl#l fBSRj^T Ssfc^Bd 
BT#, fadlBM, fam ZRB ft# 

’PR, 

ari^RB 374:1979 #f#T 

zr^T w 3TR #3dZT 

15' 

9650993 

14-2-2008 

y j ifci 

RrTTZ-04, J iq*Wd s-sft^qd R*£z, 
did^ilo Tfe, ftRTT d<s}’i<*>, 

ZtR «<*i 

apfRB 9537(BPT 3):1983 f^cT 

BB4N4 # %R «bV^d BFT 3 ^BF^ 

#^JZ # %R BIB# 

16 

9653902 

28-2-2008 

## am##?#, 

BB ^NK #T Hlf=hci wiy, 

f*m zbb ft# bbr, 

244713 

3TffRB 1417:1999 #BTRR 
##BB Big, #R#/1#cB^TB 

af^ ^<i«m 

17 

9655502 

10-3-2008 

## BPR 4^S R?> ^q^Rai>jj 
wb. I9,#*z?7, anfanff 
BWR, ^3*, #RIT^RB ^RR, 
<JtKNsI4-263153 

aiT^RB 14543:2004 #dd«44 #RH 
(#cld«iV yidjfo* oRt'H # 3RPBI) 

18 

9656504 

14-3-2008 

^fTR ##: 

"3PT WRT R#fRRZR # RBT 
# aft ^TR, #RTT fR#3T 

ZtR B^T-231311 

anfRB 1489(BPI 1 ):1991 

##: BFT 1 4dl^R?l apRlftcI 

19 

9658003 

25-3-2008 

## B^#BT a^fsfTR#^; 

##-62/19 ^tflHdT, 

#TdT 

<JtH y^l-221001 

apfRB 1417:1999 #BI Rg' 

##b?i Rig, #c#/f^BR# 
afr( 3SB+H 

20 

9659005 

28-3-2008 

## BIB #BdB T# check'd RT.%. 

6 f## BB,BRZ 

^RB •PR-263148 

apfRB 694:1990-1100 #CZ # 

+l4+l0 BtePT # %R ### ##l 


[B.#-RB# 1/13:11] 
R. # rToT^TR, ZB (^) 


t 


l . ■ .i il ' I I l'l|l WM> I I ‘ 


I tMC(l'*:U< !#■ 






['*?FIII— W*£ 3(ii>] 


*!KcT «FT Wfif : 5,2008/2RNI5 14, 1930 

3419 

- c ----- 

New Delhi, the 1 st July, 2008 

S.O. 1682. —In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licence particulars of which are given below 
have been granted with effect from the date indicated against each (Period from 1 -1-2008 to 31 -3-2008) 

SCHEDULE 

SL Licences No. 
No. (CM/L) 

Grant of 
licence Date 

Name and Address of the Licensee 

Article/Process with relevant 
Indian Standards covered 
by the licence 

1 2 

3 

4 

5 

1 9645293 

4-1-2008 

* 

M/s. Singh Spun Pipe Industries 

V illage-Mancapur, Post-Lakesar, 

Gola Road, Lakhimpur, Distt: 

Kheri U.P-262701 

IS 458:2003 Precast Concrete 
Pipes (with and without 
Reinforcement) 

2 9645394 

4-1-2008 

M/s. Hero Pipe Company 

Vill-Jafrapur, Post-Shivdayalganj, 

Jafrapur, Distt: Gonda, 

Uttar Pradesh, 

IS 458:2003 Precast Concrete 
Pipes (with and without 
Reinforcement) 

3 9645697 . 

7-1-2008 

M/s. Kamal Industries 

Unit-II, Plot No.-1 Sector-IIDC, 

IIE, Pant Nagar, Rudrapur, Distt: 

U S Nagar, Uttarakhand 

IS 2347:2006 Domestic 

Pressure Cookers 

4 9647095 

14-1-2008 

M/s. Taraji Jewellers & Bankers 

Near Prabhat. Talkies Akab-Bajaja 

House No.912, Distt: Faizabad 

U.P-224001 

IS 1417:1999-Gold and Gold 
Alloys, Jewellery/Artefacts- 
Fineness and Marking 

5 9647196 

14-1-2008 

M/s. Pankaj Cement Tiles Industries 
Dharchula Road, Near DARL Gate, 

Bastye, Distt: Pithogarh, 
Uttaranchal-262501 

IS 15658:2006 Precast 

Concrete Block for Paving 

6 9647907 

21-1-2008 

M/s. Munna Lai Verma & Co. 

S-l, Gole Market Mahanagar, 

Distt: Lucknow Uttar Pradesh, 

226006 

IS 1417:1999-Gold and Gold 
Alloys, Jewellery/Artefacts- 
Fineness and Marking 

7 9648606 

28-1-2008 

M/s. Vishwanath Prasad Chagganlal 

Seth Jewellers, Harlalka Road, 

Distt: Jaunpur Uttar Pradesl^ - 
222001 

IS 1417:1999-GoIdand Gold 
Alloys, Jewellery/Artefacts- 
Fineness and Marking 

8 9649204 

30-1-2008 

M/s. K.B.M Cables 

Plot No. A-1 (Part) Industrial Area, 

Bhimtal Distt: Nainitai 

Uttarakhand-263136 

IS 649:1990-PVC Insulated 
cables for working voltages 
upto and including 1100 V 

9 9649406 

1-2-2008 

M/s. Shri Bankey Bihari Ispat Pvt. 

Ltd., Kishan Pur, Kichha, Distt: U. S. 
Nagar, Uttarakhand 

IS 1786:1985- High strength 
deformed steel bars and wires 
for concrete reinforcement 

10 9649608 

4-2-2008 

M/s. M.B. Beverages (India) Ltd., 

D.63/6B, PlotNo. 17-18, Shivaji 

Nagar Colony, Mahmoorganj 

Distt: Varanasi,Uttar Pradesh-221010 

IS 14543:2004 Packaged 
Drinking Water (other than 
Packaged Natural Mineral 
(Water) 
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1 

2 

3 

4 

5 

11 

9650084 

5-2-2008 

M/s. Mukund Jewellers 

Bahoran Tola Chowk, Distt: 

Lucknow, Uttar Pradesh 

IS 1417:1999-Gold and Gold 
Alloys, Jewellery/Artefacts- 
Fineness and Marking 

12 

9650B87 

7-2-2008 

M/s. Mini Jewellers 

Essar Complex, C-Block, Sectoi 

13 Kothari Bandhu Park Rajaj i- 
Puram Distt: Lucknow, 

Uttar Pradesh-226017 

IS 1417:1999-Gold and Gold 
Alloys, Jewellery/Artefacts- 
Fineness and Marking 

13 

%50488 

8-2-2008 

* 

M/s. Mini Jewellers 

Essar Complex, C-BIock, Sector 

13 Kothari Bandhu Park Rajaji- 
Puram, Distt: Lucknow, 

Uttar Pradesh-226017 

IS 2112:2003-Silverand Silver 
Alloys, Jewellery/Artefacts- 
Fineness and Marking 

14 

9650690 

13-2-2008 

M/s. K.L.B Electricals Pvt Ltd. 

C-72, Eldeco Sidcul Industrial 

Park, Sitarganj Distt: Udham 

Singh Nagar, 

Uttarakhand 

IS 374:1979- Electric ceiling 
type fans and regulators 

IS 

9650993 

14-02-2008 

M/s. Pragati Plastubes 

Plot-04, Govt Indl. Estate Talkatora 

Road, Distt: Lucknow, 

Uttar Pradash 

IS 9537 :Part3:1983- 
Conduits for electrical 
installations : Part 3 Rigid 
plain conduits of Insulating 
materials. 

16 

%53902 

28-02-2008 

M/s Ashok jewellers 

Ganj Bazar, Main Market Kashipur, 

Distt: Udham Singh Nagar, 

Uttarakhand-244713 

IS: 1417:1999-Gold and Gold 
Alloys, Jewellery/Artefacts - 
Fineness and Marking. 

17 

9655$02 

10-03-2008 

M/s Sagar Food & Beverages 

Plot No. 19, Sector-7, IIE, Pantnagar, 
Rudrapur Distt.: U. S. Nagar, 
Uttarakhand-263153 

IS: 14543:2004 Packaged 
Drinking Water (other than 
Packaged Natural Mineral 
Water) 

18 

9556^04 

14-03-2008 

tt 

M/s. Chunar Cement Factory 

A unit of Jai Prakash Associates Ltd. 

P. O^Chunar, Distt. Mirzapur, 

Uttar Pradesh-231311 

IS 1489 (Part 1): 1991 Portland 
pozzolana cement Part 1 flyash 
based 

19 

9658003 

25-03-2008 

M/s. Kanhaiya Alankar Mandir 

CK. 62/19, Bulanala, 

Distt. Varanasi-221001, UP. 

IS: 1417: 1999-Gold and Gold 
Alloys, Jewellery/Artefacts 
Fineness and Marking 

20 

9659Q05 

28-03-2008 

M/s. Sam Cables & Conductors (P) Ltd.' 

6 KM Rudrapur-Kichha Road, 

Post: Lalpur, Tehsil-Kichha, 

Distt :US.Nagar-263148. 

IS: 694:1990-PVC Insulated 
cables for working voltages 
upto and inc luding 1100 V 


[No. CMP-1/13: 11] 
A.K. TALWAR, Dy. Director General (Maries) 
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3PT ffaPTTT 

M feft, 5 ^r, 2008 

■^T. 3TT. 1683.-3^fwf^3?f^m, 1947 (1947 
14) mi 17 ^=nr 4 sn£ «fr. 

#. ^r. ^ ^ PfiW+T sik +4*r3 ^ 

4^4, ^ PlP^ [qqi^ 3?|yjp|eh 3Tffiqi<u|, 

31WMI< ^ W TR54T 1587/2008) TOf?FT 

TOt i, ^FTT 5-6-2008 TO I3TT «IT I 

[Tt T^-30012/15/97-31^ 31R (4-1)3 
efcff 'si^lti^^FSF STf^iRt 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 5th June, 2008 

S. O. 1683. —In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1587/ 
2008) of the Industrial Tribunal, Ahmedabad now as shown 
in the Annexure, in the industrial dispute between the 
employers in relation to the management of M/s. I. O. C. L. 
and their workman, which was received by the Central 
Government on 5-6-2008. 

[No. L-30012/15/9^-IR(C-l)] 
SNEHLATA MWAS, Desk Officer 
ANNEXURE 

BEFORE SHRIY.P.BHATT, INDU^r TAL ' 
TRIBUNAL, GU3ARATST^T^jAI5Mvjl?ABAD 

Reference (IT) (Central; f -* 1587 of 2008 

CGIT Ahmedabad No. 36 of2007 

Vadodara Ref. (IT) (Q No.5 of 1998 

ADJUDICATION BETWEEN: 

M/s.J.B.P. Co. Ltd. .. .First party 

And 

Their workmen .. .Second party 

In the matter of regularisation of John Peter Fernandes etc. 

Appearance: **" 

ShriSudhir J. Shah, 

learned advocate for the first party. 

Shri Narpatsinh Solanki, 

learned representative for the second party. 

AWARD 

This industrial dispute was referred by the Assistant 
Director, Ministry of Labour, Government of India, 
New Delhi vide order No. L-30012/J 5/97-IR (Coal-I) dated 
17th March, 1998 initially to the Industrial Tribunal at 
Vadodara. Thereafter the said dispute was transferred to 


the CGIT, Ahmedabad and again on the basis of an order 
of Hon. High Court of Gujarat, this dispute alongwith 
some other disputes have been transferred to the Industrial 
Tribunals functioning at Ahmedabad for adjudication 
under Sec. 10 (1) of the Industrial Disputes Act. The 
dispute between the parties relates to the following 
demand of the workmen: 

“Whether the action of the management of Indo - 
Burma Petroleum Company Ltd. through General 
Manager, Ahmedabad and the Asstt. Manager, 
Baroda in terminating / retrenching./ discontinuing 
the services every month by way of rotation and 
refusing absorbing / regularising the services of 
S/Shri John Peter Fernandes, Rajendra 1. Parmar, 
Nandkumar T. Kadam, Mukesh S. Parmar, Rajesh 
• S. Patel in the establishment of I.B.P. Co. Ltd is 
justified? If not, to what re lief the workman is entitled 
to?” _ 

2. The Vadodara Kamdar Union, hereinafter referred 

to as ‘ ‘The union” filed statement of claim at Ex. 4 stating 
therein that the workmen concerned in this dispute are 
working with the first party, hereinafter referred to as "The 
company" since 1991 except 

Shri Rajesh S. Patel who is working since-1994; that 
except John Peter Fernandes the workmen are working 
as tank-truck attendant and John Peter Fernandes is 
working as heavy vehicle driver; that the company has 
not given its identity card; the workmen have to work in 
two shift-from 6.00. to 2.00 and 2.00. to. 10.00; that the 
company has two regular driver and two attendants; that 
the posts are vacant and representation was also made 
however the company is not regularising them and the 
work was entrusted to transporters; that Shri Fernandes 
had also applied for the post of driver at Surat however 
he was not taken there; that other concerned workmen 
had also applied for the post of permanent cleaner or 
attendants but they were also not taken in the regular 
employment; that the workmen are doing the work which 
the permanent workers of the company are doing and 
therefore, they are entitled to similar salary on the 
principle of ’equal pay for equal work’. After some 
repetition, the union requested that the workmen 
concerned in this dispute be given pay and wages of 
regular drivers / attendants, they be made permanent from 
1st January, 1995, stay be granted against the recruitment 
of drivers and attendants in violation of seniority of the 
present workmen etc. 

3. It may be stated here that the first party company 
had not retrenched, discontinued or terminated the services 
of the present workmen and vide Ex. 2 also an application 
for .interim relief was moved by the union and the concerned 
Industrial Tribunal had granted the interim relief to the 
effect that the services of the present workmen should not 
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he dispensed with during the pendency of this Reference 
-case arid the company was also restrained from making 
irecruitflient to the post of drivers and cleaner / attendants. 
Therefore, the question that remains for'consideration is 
that whether the present workmen should be directed to be 
regularised or absorbed in the services of the first party 
company. 

•T The statement of claim was filed on 17-06-1998 
jbur the Company filed its defence statement on 26-04-1999. 
[There disc appears t:: be some talks of settlement before 
pud aftpr filing of the defence statement but it did not 
hiaterialised. 

5| The defence of the company in its defence 
fetatemeint Ex. 19 is that it has a small office set up at the 
1 premises of Koyali Refinery to look after the distribution 
ind supply of the products to customers and dealers; that 
they have to follow the rules and regulations of 
recruitment. It is submitted that whenever the regular tank 
lorry driver or cleaner is on leave or absent, the company 
require jthe services of casual workers to ensure regular 
Supply <jf petroleum products and since such arrangement 
is purely on account of such exigencies, the present 
Workman cannot be made permanent. It is also submitted 
that the!identity cards are given by Koyali Refinery' for 
; insecurity purpose the same is not connected with the 
dmployjnent of the workmen. It is contended that the 
, (iompanW is not obliged to run two shift on all the days 
fjor running company owned tank lorry. The*company 
skated that it had produced the record of presence of the 
workme^t before the Additional Labour Commissioner 
4diich Was based on pay register which was not objected 
t|y the Workmen while accepting the payment. The 
ciompani' submitted that there is only one vacancy of 
cleaner at Koyali and the vacancy of Heavy Vehicle Driver 
i$ at Stirat. It is also contended that distribution of 
pjetroleuin products is essentially and largely done through 
cbntractpr operated tank lorries whereas the company 
owned tank lorries operated in selected locations only to 
supplement the fleet hence there is no question of 
diversion of work to contractors. The workmen were 
ejigagedjas casual workers and are being paid Minimum 
M/ages; tjiat th^y being casual they are not entitled to equal 
Wages f}>r equal work. It is also contended that the 
Workmei^ have not completed 240 days of service. After 
certain repetition, the company requested to reject the 
demand j>f the workmen. 

6. One more interim application appears to have been 
filed by tjhe union at Ex. 23 wherein it is alleged that the 
company is now having three trucks, it is shifting the work 
of transportation to the. private contractors, it has recruited 
two new bien viz. Suresh Jadav and Mahesh So lanki. It is 
a’ko stated in the application that the workmen have to 
regain present at 6.00 am. and 2.00 pm. for work and that 
thb company has dosed second shift; that the payment is 


not made regularly and therefore, it was requested that they 
should be given work on the basis of seniority, they should 
be given wages and other benefits at par with the regular 
driver and cleaner of the company, they should be paid 
wages up to the 10th of every month etc. 

7. The company filed its reply at Ex. 28 contending 
that the Tribunal was not empowered to grant such interim 
relief under the Industrial Disputes Act; that the relief if 
granted would amount to granting the whole relief in this 
Reference; that none of the workmen have completed 240 
days of work and therefore, they are not entitled to claim 
permanency and in absence.of any such right of 
permanency, fine application Ex. 23 deserves to be 
dismissed. The company denied that it is plying tank 
lorries invariably in two shifts; that it depends on the 
exigencies; that the engagement of casual driver and 
cleaner would always depend on the work load and the 
schedule of delivery and such numbers cannot be fixed. 
It is contended that the workmen being casual workers 
they may come for work daily with a view to get work; 
that there is neither any obligation nor any compulsion to 
report for work; that they are at liberty to come or not to 
come for work; that the reference made to the name of 
Suresh Jadav and Mahesh Solanki is irrelevant as the 
engagement of casual worker is dep: sd. nt on the 
workload. It is denied that the company engaged any 
junior drivers or cleaners; that some regular cleaners of 
company possess valid driving license an.' Tv- - efore, they 
are at times engaged as drivers; that Jv m is no such 
vacancy and assuming that there is vacancy, it has to be 
notified to the Employment Exchange. It is denied that 
the company made less payment. Much stress is given by 
the company to the fact that the workers had not completed 
240 days of service and requested to dismiss the said 
application Ex. 23. 

8. My learned predecessor had he;m’ e arguments 
of the learned representatives of the parties i massed order 
below Ex. 23 directing that the company shall t ty the wages 
at par with the regular employees of the company to the 
five concerned workmen in proportion to the days they 
worked from April, 2000. The company appears to have 
challenged the order of the Industrial Tribunal, Vadodara 
by filing Special Civil Application 12325 of 2000. The 

1 ad interim relief was also granted by Hon. High Court as 
can be seen from document mark 55/1 and mark 54/11. 
But, we do not know as to what was the final out come of 
the said special civil application. There is also one 
document produced at mark 58/5 which shows that some 
differential payment was made to present concerned 
workmen on the basis of the order of Industrial Tribunal, 
Vadodara which was passed on 11-04-2000. 

, 9. This Tribunal should say that parties had filed 

many documents but had not made any efforts to get them 
proved by producing relevant oral evidence. So far as the 
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oral evidence is concerned, the union produced the 
affidavits of Shri Nandkumar Tukararii Kadara at Ex. 46, 
Mukesh Shankarbhai Parmar at Ex. 44, Shri Rajesh 
Shanabhai Patel at Ex. 43 and the said deponents had been 
cross-examined by the advocate of the company. The 
union also examined Shri Rajendra Ishwarbhai Parmar at 
Ex. 40 and Shri John Peter Fernandes at Ex. 42 who were 
also cross examined on behalf of the company. The union 
closed its oral evidence vide Ex. 47. The company 
examined two witnesses Shri Shambhunath Ranjankumar 
Patel at Ex. 49 and Shri Vishnu Bhandu Nikam at Ex. 59 
and closed its oral evidence vide Ex. 73. 

10. After the closure of their evidence, the learned 
representatives of the parties had filed their written 
arguments and the union had also filed its rejoinder 
arguments. The same have been considered. The 
concerned workmen are very much on their job as tank 
truck attendants (TTA) and one i.e. John Peter Fernandas 
is working as heavy vehicle driver (-HVD). It is not in 
dispute that they are working since 1991 and if the number 
of years are only to be counted for the purpose of granting 
permanent status, by now they are running in 18th year. 
For permanent status or for that matter for regularisation, 
there must be substantial work which can be regularly 
entrusted to the workers sought to be regularised or made 
permanent. The evidence must also show that the workers 
have put in substantial service in the company where they 
seek regularisation Such work or flow of work should 
always be available with the company. The picture here 
is somewhat hazy. The company is also having its own 
regular drivers and TT A. The company owns two tank 
truck to transport petroleum products to its dealers and 
customers. Mostly these work is being done through 
transport; contractors and some times the dealer or 
customer also utilise their own vehicle. The company 
owned trucks operate only to supplement the fleet of 
contractors and the dealers. It is under those 
circumstances, that the present workers get lesser work 
which perhaps may not entitle them to claim permanency. 
It is rather strange that getting work for some scattered 
days, as can be seen from evidence, the workers are lying 
in the first party company right from 1991. It may be that 
for the remaining days, they might be getting some other 
work or they may be getting overtime work for substantial 
number of hours. The record of presence of the concerned 
workmen produced by the company is at Ex. 60 which 
was given to the conciliation officer during the 
conciliation. The figures of presence are givenonly Up to 
June, 1995. The union did not make any efforts to call 
upon the first party to produce the record of presence 
subsequent to 1995. In written arguments ,the union has 
c leverly suppressed all the said facts and found fault only 
with the non -maintenance of the muster roll by the 
company. The fact however remains that considering the 
number days, the nature of job entrusted to the workers, 


the non maintenance ofmusterroll cannot cause any harm 
to the company. Let us see first the numbers of days, each 
workman worked. 



1991 

1992 

1993 

1994 1995 
(till June) 

I. John P. Fernandes 

H3 

183 - 

194 

216 

106 

2. Mukesh Parmar 

128 

182 

187 

139 

66 

3. Nandkumar T. Kadam 

78 

163 

166 

125 

85 

4. Raju Rajendra I. Parmar 

24 

13 

33 

(A 

68 

5. Rajesh S. Patel 

— 

— 

83 

145 

87 


The above data is also reflected in Ex. 64 and 65 
wherein above details given by the company month wise 
i.e. from January to December in each of the above years 
from 1991 to 1995. These details are with respect to the 
workmen John Fernandes, Mukesh Parmar, Raju Parmar 
and Rajesh Patel. Vide Ex. 66 and 67 the company has 
produced the record of presence of its permanent heavy 
vehicle driver and tank truck attendants. If compared with 
the details of present workers, the permanent workers has 
much more presence. Ex. 68 shows the details of working 
days in each month from January to December of both the 
permanent and the present casual workers. The figures are 
not much legible. Vide Ex. 69 the details of wages paid to 
present workmen is produced up to 1995. The union has 
also produced the figures of presence of the present 
workmen vide Ex. 62. It is shown that the workmen have 
put ii) more than 240 days of service. But, there is no base 
upon which the said figures are based, whereas the company 
states that the figures of presence of the workmen are 
worked out on the basis of the payment made to the 
concerned workmen and the same could not be successfully 
challenged by the union or workmen during the 
adjudication. The union could have asked for more details 
during adjudication from the company about the presence 
of the workmen after 1995. Even the dispute was referred 
in March, 1998 but nothing was asked by the union from 
the company after 1998. 

11. Now let us examine the say of the workers in 
their cross examination so far as it relates to the number of 
days they worked. Shri Rajendra Ishwarbhai Parmar stated 
in his cross examination (Ex. 40) that the company is having 
two tanker 7162 and 9197 and Wadekar and Patel are two 
regular drivers. He admits that the dealers comes with their 
vehicle to take petrol. He also admits that if the dealers do 
not have their own tanker some times, then the company 
provides its own tanker to transport petrol. He also admits 
that the permanent drivers drive the tankers when they are 
present on work and when they are on leave, he is given 
the tanker to drive. He also admits that a tanker of Surat 
was brought to Koyali because the driver of Surat had met 
with an accident but now the said tanker has been sent 
back to Surat. 
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12. Shiji John Peter Fernandes also says in his cross 
examination {Ex. 42) that presently there are two tankers 
in the company and two permanent drivers and one cleaner 
are Working.! He denies the suggestion that permanent 
drivers work Vhen they are present and only in their absence 
he ha$ to work. He, however, admits that they are required 
to go Xvery d^y to enquire about the work and that they get 
work if there ^s work. He admits that the dealers comes to 
take petrol a^d diesel with their own vehicle. He denies 
that if {he deader is not having vehiclq the company provides 
its vehicle oij being asked by the dealer. He also admits 
that h^ gets th(e wages for the days he worked and that they 
have $ot produced the record showing as to how many 
days tfiey worked in which year. He also admits that the 
third tanker las been sent back to Surat. He admits that 
when ihe pemanent driver/ cleaner is absent and any one 
of the preser t worker is present, they are given work 
according to |ieir turn. 

f 3. Shri fcajesh Shanabhai Patel filed affidavit at Ex. 43. 
in the cross examination he also admits that the company 
is hav ng two! tankers with permanent two drivers and a 
cleaner and that in the absence of such permanent drivers 
and chaners jhe temporary driver/cleaner is needed. He 
denies that he pas not worked for 240 days in each year but 
admitsj that nof such evidence is produced to show that he 
had co{nplete<^ 240 days. He admits that the company has 
not recruited ^ny permanent driver or cleaner since last 
five yqars. Ope of the contention of the workers is that 
they wjork forj 24 days in a month continuously but their 
presence is marked only for fifteen days and rest of the 
presence is marked of some other (dummy) worker. This 
witnesi statesj that they had complained but for which 
evidence is nojt produced. 

14. Shrj Mukesh Shankarbhai Parmar filed his 

affidavit at Ex.j44 who also admits in the cross examination 
that th4 Company is having two tankers and that on both 
the vehicle th^re are permanent drivers. He admits that 
permartent employees can be transferred anywhere in the 
country. He ajso admits that the work is given first to 
permanent driyers and cleaners and if they are on leave, 
the woitk is givjen to him. He also admits that they have to 
go eveijy day 4>r work and if there is work for them they 
are givyn. He ^Iso admits that on being requisitioned by 
the deajer whojdoes not have his own tanker, the company 
provides the tajiker to deliver petrol and diesel etc. He also 
admits that if permanent driver, cleaner is not available 
and if done of (the present worker is available, then other 
badli wprker is) sent for such work. He also admits that he 
is getting the wpges for the days he had worked. He denies 
that he has no( worked 240 days of work in each of the 
years. 5 

15. Shri! Nandkumar Tukaram Kadam filed his 
affidavit at Ex. jl6 who also admits in the cross examination 
that firstly permanent workers get the work and that 
presently there iare only two tankers. He states that he does 
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not have any evidence showing that he had completed 240 
days of service. He denies the suggestion that dealer who 
does not have truck / tanker and if asks for one, they are 
sent to deliver petrol etc. He also denies the suggestion 
that they have to go daily to enquire about the availability' 
of work and are given work if there is work for them. 

16. The workmen may or may not admit, their work 
was of casual nature arid they were getting scattered work 
and in the absence of the permanent drivers and cleaners. 
It is not that because there were two shift, the present 
workers were getting work in second shift. The company 
was not obliged to run two shift. The long standing service 
from 1991 up till now rnay give rise to only one presumption 
that they may be perhaps regularly getting work, or if not 
regularly, they might be getting sufficient hours of over 
time and thereby may be pulling on in the company. But, 
this only is a presumption, there is not a single reliable 
evidence from which the said presumption can be 
buttressed. It is hazardous to rely only on the presumption 
without anything more. 

17. Let us now have a look through the oral evidence 
of the witnesses of the company. Shri Shambhunath 
Ranjankumar Patel deposed at Ex. 49 in whose cross 
examination, the admission obtained by and on behalf of 
the workmen are that there was one post in Surat for which 
advertisement was issued. It is also stated by the said 
witness that whatever wages the regular workers were 
getting were being given to present workers considering 
their working days on pro-rata basis. The witness also 
admitted that there was some talk of settlement but could 
not say that out of the five concerned workmen the company 
was prepared to take three workers on its roll. He also states 
that applications were asked for from the concerned 
workmen for the vacancy at Surat. In the examination-in¬ 
chief the witness had stated that at Koyali they are supplying 
petrol, diesel etc. to dealers and the said work is done in 
the premises of IOC; that the dealers and agents comes to 
collect the supply with their own vehicle and if they do not 
have their own vehicle they are given the vehicle of the 
company; that there is no union viz. Vadodara Kamdar 
Union in the company. He also states that first preference 
is given to the workers who are working in the institution 
and are surplus; that the present concerned workers were 
not recruited following the due procedure and they are given 
work if there is work for them etc. etc. 

18. The company had examined another witness viz. 
Vishnu Bhandu Nikam at Ex. 59 who is Senior Manager 
(Personnel & Administration) and looking after the entire 
western region of the company. This witness states that 
the employees can be transferred from one city to another 
and from one region to another in the country'; that the 
office of the company is situated in the premises of IOC 
refinery; that the company is having two tankers with two 
permanent drivers and a cleaner; that duty hours of the 
permanent drivers and cleaner is from 6.00 am to 2.00 pm 
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and they do not have to come after 2.00 pm; that present 
casual workers' duty hours is also from 6.00 am to 2.00 pm 
and they get work only in the absence of permanent drivers 
and cleaners. The witness thereafter states how recruitment 
is made that is to say that names are called for from the 
employment exchange, advertisement is given in news 
paper, interview, trade test is held, medical test and 
character verification is also carried out and thereafter the 
appointment is given on probation. He also says that there 
was some vacant post in Sidhpur, Sabarmati, Koyali and 
Surat and the present worker^ had also applied but thereafter 
no further progress was made because the surplus staff was 
to be first utilised and that the company has not made any 
recruitment since last six/seven years. He also states that 
dealers come to take petrol or diesel with their own vehicle 
and those who do not have their own vehicle the diesel and 
petrol etc. is supplied in company owned tankers. He also 
states that present union is not a recognised union. Now, 
in the cross examination, the witness says that he is not 
certain about the fact that these concerned workers are 
working since 1991, but some workers do work since 1991. 
He denied that presence of these workers was marked and 
record in that behalf was also maintained. He says that 
concerned workers could come when they intend to come 
on work. No more admission could be taken out from the 
witness by the union. 

19. For regularisation or permanency, though both 
the term represent different connotation, the nature of work, 
availability of work, duration that is to say for how many 
days the workers concerned have worked etc. requires to 
be looked into. So far as number of days are concerned, 
we do not have concrete evidence showing that the 
concerned workers have put in substantial numbers of days, 
except some presumption to the effect that if the workers 
concerned does not get sufficient work and in turn sufficient 
earning to keep the body and soul of himself and family 
together, he would not work with the employer concerned 
for such a longer period. Another presumption in favour 
of the workers concerned is that in the initial stage of the 
proceeding of this Reference case, there had been some 
talk of settlement between the parties which may perhaps 
entitle the workmen concerned to some sort of direction in 
their favour. 

20. From the fact that the company took some more 
time in Filing written defence statement and during that time 
there is some adjournment application wherein the talk of 
settlement is shown as reason.for adjournment, shows that 
there were some efforts of settlement. The witness of the 
company Ex. 49 had also admitted that there was some talk. 
The statement of John Peter Fernandes Ex. 42 in the 
examination-in-phief clearly says that officers ofthe company 
were coming from Mumbai and talks were held in different 
hotels. He told the officers that he was ready and willing to 
go anywhere. The officers said that three.persons can be 
taken and case should be withdrawn. John Fernandes stated 

i 


that he declined to accept such settlement stating that if 
anyone remains to be employed, the case would proceed 
further. These facts shows that company was ready to settle 
the matter and at least three workers were to be employed 
but on insistence of the workmen that all of them should be 
employed, the settlement might have failed. On the above 
two grounds i.e. long service and talk of settlement, there is 
some case in favour of the workmen otherwise they have 
no case at all. 

21. The contention ofthe company is that they are 
not in need of the workmen and that they are reducing 
workforce by floating VRS. The voluntary retirement 
scheme produced by the company vide mark 96/1 which 
was brought forward by the company in August, 2004 and 
the Application to avail was to be taken only up to 
November, 2004. Except mark 96/1 we have no other 
evidence. How many resignations came in that scheme? 
How many were accepted? What benefits were extended? 
Whether the said scheme was successful or not. All these 
questions remains unanswered. Therefore, only because 
of the VRS, it cannot be said that the company does not 
need the services ofthe present worker*. Moreover, because 
ofthe increase in the number of vehicles, the consumption 
of petrol and diesel etc. may have increased, thereby 
increasing the number of trips by the regular drivers and 
cleaners and die present concerned workmen. 

22. It is though true as contended by the company 
that the entry passes were given by the CISF to the 
concerned workmen so that they can enter the premises of 
IOC where the company is doing its business and such 
passes does not entitled the workmen to claim 
regularisation. The argument that there is signature of the 
company's transport manager on such passes is of no help 
to the concerned workmen- These passes were given for 
security purpose. They cannot be said to be photo identity 
cards which the workers have produced alongwith the DE 
list Ex. 8. 

23. The argument ofthe company that they have their 
own recruitment rules and the workers concerned cannot 
be employed de hors the said rules and that if the workers 
are directed to be regularised or made permanent, they 
would be back door entrants is though attractive, cannot 
be accepted. In support of this contention, the company 
has cited 2006 H LLJ 722 Secretary, State of Karnataka - 
And-Umadevi and others. There in that decision the right 
of temporary workers ofthe State to seek regularisation or 
permanent status is discussed and it was stated that any 
recruitment to State services is to be governed by the rules 
framed in that behalf. It was held that casual/daily rated 
woikers in Government and local bodies are not entitled 
to relief of absorption in regular service or parity of pay 
with regular employees. The company also cited 2005 I 
LLJ 592 Gujarat. Amreli Municipality -And- Gujarat 
Panchayat Muni. Employees Union. The Hon. High Court 
in same breath had directed that the Labour Courts and 
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Tribunals had no jurisdiction to pass orders of 
regularization ^hen the employer municipality had no 
sanctioned set ijp and the entry by concerned daily rated 
worker \yas not! through proper selection process. Prima 
facie, the later decision related to the municipality etc. The 
former decision} of Hon. Apex Court was of five Judges 
Constitution Bejich. Because of different verdicts of Hon. 
SupremejCourt, die Bench was constituted to settle the law. 
It was stated thai temporary employees of the State cannot 
have any]right o:'permanent status because they know that 
they hav4 to go v ’hen regular recruitment according to rules 
is made, If such employees are recruited after some of the 
procedure, and some such procedure is remained to be 
followed} such employment can be regularised but that does 
not mearj that permanent status is granted. Thus, the Hon. 
Supreme! Court differentiated between the regularisation 
and permanent si atus. That decision in the humble opinion 
ofthis Tribunal i s with respect to the temporary employees 
of the Stjate Governments and its instrumentalities. So 
however} if the; rules provide for such recruitment or 
regularisation ofjthe temporary employees or casual / badli 
workers, then thdre can be no bar against such recruitment 
or regula^isationjis the ratio of the said decision as I could 
understand it. ! 

24. The company has produced its recruitment rules 
vide ma^k 51/} which are Recruitment Rules for 
Appointment to (Post other than those of Officers. Rule 
10.2.3 sa^s that fiiose employed as temporary/daily rated 
or carried)on the roaster ofcasual/badli may be considered 
for appojntmenl by recruitment to permanent posts - 
provided |they fulfil the qualifications etc. specified and 
required!clearance is taken from the Employment 
Exchange! Going through the above rule, the company is 
entitled tcj make appointment by recruitment of the casual 
or daily r4ted employees to the permanent posts under its 
own rules} Thus, if such recruitment is made it would not 
be de horj the recruitment rules. The present workers are 
doing wo|k as c'feaners and one of the workers is heavy 
duty vehicle driver. It has come on record that they were 
also sent fpr medical check up before their engagement as 
such by thje company. The story of the company that they 
have to gjve advertisement in the news papers, call the 
names frofri the Employment Exchange, holding written 
test, trade test, interviews etc. and after selection, they can 
be appointed on probation etc. etc., can be of no use in 
view of the fact that their recruitment rules provide for 
such recruitment 6f daily rated workers or casual workers. 
The present workers might be qualified for appointment 
as drivers and cleaners in view of the fact that there was 
some talk? of settlement. So far as clearance from the 
Employment Exchange is concerned, the same is to be 
obtained bV the edmpany itself and not the workers as can 
be seen frqm the yording of the said rule. It is the duty of 
the company to take clearance from the Employment 
Exchange poncemed according to its rules. 


25. In view of the above rule of the company the 
argument that the direction if made by this Tribunal to 
regularise the workers concerned, they would be back door 
entrants cannot sustain. In the view of this Tribunal, it is 
the prerogative of the company to transfer another staff 
which is surplus, for Sprat, Sidhpur, Koyali and Sabarmati 
but if such surplus staff is not available and if available, 
they do not want to come to these site of the region, then 
there is no harm in recruiting the concerned workmen on 
the permanent posts, since they are doing work on such 
posts right from 1991 or so. 

26. So far as the contention of the company that 
permanent drivers and cleaners of the company are sitting 
idle and there is no work for them is concerned, no such 
specific evidence appears to have been led by the company. 
The contention of the company that there is no such union 
named as "Vadodara Karndar Union" in the company and 
therefore, the sponsoring union has no locus standi to raise 
this kind of dispute on behalf of the casual worker etc. is 
concerned, the same is not raised even in the defence 
statement by the company. Still however, it may be stated 
that Sec. 36 of the ID Act, 1947 is regarding the 
Representation of parties and sub-section (1) is material 
for our purpose which reads : 

A workman who is a party to a dispute shall be 
entitled to be represented in any proceeding neder this Act 
by— 

(a) any member of the executive or other office bearer 
of a registered trade union of which he is a member ; 

(b) any member of the executive or other office bearer 
of a federation of trade unions to which the trade union 
referred to in clause (a) is affiliated; 

(c) where the worker is not a member of any trade 
union, by any member of the executive or other office bearer 
of any trade union connected with, or by any other workman 
employed in the industry in which the worker is employed 
and authorised in such manner as may be prescribed. 

If sub-clauses (c) and (a) are read together, the 
difference would be manifest. “The Vadodara Karndar 
Union” the sponsoring union in the present case is a 
registered trade union and the present workmen are 
members of the said union, and that' issue is not contested 
by the first party company. The present workers being 
members of the said sponsoring union, they are entitled to 
be represented through the said union under sub-clause (a) 
of sub-section (1) of Section 36 of the Industrial Disputes 
Act, 1947. It is not necessary that the trade union should 
be connected with the industry concerned and should be 
an approved union or a representative union. The status of 
representative union or approved union is relevant to the 
matters under the Bombay Industrial Relations Act, 1946. 
The management of the first party company may be 
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negotiating the settlement with the union operating in the 
company and such union may be handling the disputes 
between the company and its regular workers; but that does 
not mean that any dispute relating to casual or badli or 
daily rated worker can only be raised or resolved by the 
union operating in the company. The sponsoring union, in 
the view of this Tribunal is competent to raise this dispute. 
The decision cited by the company in The Bombay Union 
of Journalists -and- The "Hindu ", Bombay Civil Appeal 
No. 22 of 1961 decided on Sept. 27, 1961 cannot help the 
company because there is different facts. The dispute in 
that case was subsequently supported by the union and the 
same was not sponsored by that union. ■ 

27. It is true that burden of proof that the workman 
had completed 240 days of service is on the workman 
concerned to prove by positive evidence as has been held 
in 2003 LLR113 (SC) M/s. Essen Deinki V/s. Rajiv Kumar. 
The company also relied upon AIR 1970 SC 737 Workmen 
of Indian Express Private Ltd. V/s. The Management of 
Indian Express News Paper Private Ltd. The question there 
was whether it was an individual dispute or an industrial 
dispute. The Hon. Supreme Court held that there was 25% 
membership of the union and therefore, the individual 
dispute had been converted to an industrial dispute. Such 
is not an issue in the present case. 

28. 1992 (64) FLR 1110 (SC) Delhi Development 
Horticulture Employees Union -And- Delhi 
Administration, Delhi as cited by the company also does 
not held the company because there was some scheme 
framed by the Government for rural poors such as “food 
for work”, “Rural Landless Employment Guarantee 
Programme”, “Jawaharlal Nehru RojgarYojna”. It was held 
by Hon. Supreme Court that such scheme or programme 
were meant for rural poors and not for providing right to 
work. Such right to work and regularisation cannot be 
claimed on the basis of such employment which may 
frustrate the entire scheme. The principle is salutary but 
has no application in the present case. In 2003 (97) FLR 7 
(SC) Dr. Mrs. Chanchal Goyal -And-State of Rajasthan, 
the fact was that the appellant was appointed ad-hoc till 
candidate selected by service commission is available. The 
selected candidate did not join. It was held that the same 
was of no consequence to the employment of the appellant 
and she cannot be continued. The decision in 2003 (98) 
FLR 1180 (SC) Jawaharlal Nehru Technological University 
-And- Smt. T. Sumalatha, also does not apply to the facts 
of this case. In that case, the regularisation was claimed by 
the respondent on the basis of a circular issued by the 
Government of Andhra Pradesh. It was held by Hon. Apex 
Court that State Government could not assume the 
responsibility of absorbing the staff employed in the 
organisation or establishment with which it has no 
administrative or financial nexus. The decision of 
Ramakrishna Kama! -And- State of Karnataka 2003 (96) 
FLR 1159 (SC) was relating to teachers. It was not clear 


whether the appointments were made by Zilla Parishad or 
State Government and whether the appointments were 
made against the sanctioned post. Under the circumstances, 
the Hon. Supreme Court stated that they cannot claim 
regularisation and that their applications can be considered 
at the time of making regular recruitment. 1993 IILLJ 297 
SC State of Orissa -And- Sukanti Mohapatra, the case 
relating to relaxation of Rule 14 of the Orissa Ministerial 
Service Rules, 1975. It was ruled that in the context of the 
objective of the rules. Rule 14 did hot permit total 
suspension of the rules. In 1995 I LLJ 927 (SC) Dr. 
Arundhati Ajit Pragaonkar -And- State of Maharashtra, the 
appellant was working on a elass-II post as a lecturer in 
dentistry. Such post fell within the purview of the 
Maharashtra Public Service Commission. The appellant 
was appointed otherwise than through the said Public 
Service Commission. The Hon. Supreme Court said that 
requirement of rules of selection through service 
commission cannot be sustained by human consideration. 

29. In view of the above discussion, none of the 
decisions cited on behalf of the company can help the 
company. The facts and circumstances of the present case 
and the cases cited are not identical and hence in my humble 
view, the same arb not applicable to present ease. 

30. The cases cited by the union are also not helpful 
to it and they are cited without considering the facts of 
those cases and the present case. The union cited AIR 1978 
SC 1410 Hussainbhai V/s. The Alath Factory Tezhilali 
Union. It was a case relating to intermediary contractor. 
Not applicable as we have no case of contractor. Similarly 
19861 LLJ 134 SC Dhirendra Chamoli -And- State ofU.P. 
and 20001CLR 365 (Delhi HC) Government of National 
Capital Territory of Delhi V/s. V.S. Chauhan (Dr.) were 
for equal pay for equal work. That point was already 
covered under Ex. 23 application. Not necessary to go into 
same over again. 2003 (3) LLN 867 (SC) Mahatma Phule 
Agricultural University -And- Nasik Zilla Sheth Kamgar 
Union, cited by the union is on the contrary applicable to 
the case of the company because it was held that without 
existence of permanent posts, status of permanency cannot 
be granted. An award made by another Tribunal was also 
cited by the union but that cannot be cited as authority. 
The union also cited 2005 (2) GLH 235 Gajaji Gopaji 
Jadeja V/s. State of Gujarat. It was a case relating to 
Boarder Wing Home Guards who were not given identical 
service condition as that of Home Guards. It was held that 
distinction between permanent Guards and petitioner was 
only of label. Such being not the fact in the present case, 
the decision is not applicable. The union also cited 2003 
LLR 817 (SC) M/s. Bharat Heavy Electricals Ltd. V/s. State 
ofU.P. In that case, the appellant had engaged gardeners 
for upkeep of the gardens inside the factory premises and 
residential colony. It was the stand of the appellant that the 
said gardeners were engaged through contractor'and not 
directly. That stand was rejected by Labour Court, Hon. 
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High Court and finally by Hop. Supreme Court. No such 
caje is mafic out by the union. In 2003 LLR368 (Jharkhand 
HC) Employees in relation to the Management of Central 
Mine Plaining & Design Institute Ltd. V/s. Presiding 
Officer, Central Govt. Industrial Tribunal No. 1, the issue 
was as to whether the employees were direct employees 
of the management or they were engaged through 
contract of. Such is not the issue in the present case and 
therefore, jnot applicable to present case. Thus, the union 
alsp cited authorities which has not relevance in the 
present ca^e. 

31. jThis Tribunal has observed earlier that the 
circumstances that the workmen are working since 1991 
(orje workman is working since 1994) being not in 
dispute, they might be getting sufficient work and 
earping bepause otherwise thdre is no sense in lying there 
if tljiey are jnot able to make body and soul together. The 
circumstance that in the initial stage of adjudication 
proceedings, some efforts were made for settling the 
issife. It hds also come on record that the company was 
willing tojtake afleast three workmen. But, since the 
workers insisted that all the fiv^ workers should be 
appointed pn permanent posts, the settlement could note 
see [light of the day. The Rules of the company also says 
that] such qasuai, badli, daily rated etc. workers can be 
apppinted jby recruitment. Therefore, there cannot be 
anyjquestipn of back door entry. The workmen are doing 
work since! i 991 or 1994 without any complaint. The 
company l^a.s also not put up any such case about the 
misbehaviour of the workmen concerned. They are 
qualified a<)d experienced. This Tribunal, is of the view 
that ends Of justice would survive, if the first party 
company id directed to see that the concerned workers 
be employed on regular basis, if not now, as and when 
the post foi them falls vacant. The management of the 
first; parly Company may also transfer these workmen 
withjin the rbgion after their regularisation as permanent 
workmen Of the company. I, accordingly pass the 
following ojrder : 

Order 

This reference case is disposed of with reconv 
mentation tp the first party company to grant permanent 
status to the workmen if the vacancy is available for them. 
If th$ vacancy is not available as at present, they may be 
accommodated on regular posts as and when the permanent 
post falls vacant in future. 

There js no order as to cost. 

Secretary, 

Industrial Tribunal, Ahmedabad. 

Date: 15th May, 2008. 

Y. P. BHATT, Industrial Tribunal 
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R. (tMottt 129/2005) 
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[m TT. T^f-42012/24/2005-3TT# m (RtFE-ll)] 

3RR 3rfEfq5Rt 

New Delhi, the 6th June, 2008 

S. O. 1684,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 129/2005 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No 
2, New Delhi as shown in the Annexure, in the industrial 
dispute between the management of Lala Ram Sarup 
Institute of Tuberculosis and their workmen, received by 
the Central Government on 06-06-2008 

[F. No. L-42012/24/2005-lR(CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT-II, 

NEW DELHI 


PRESIDING OFFICER R. N. RAI. 

IN THE MATTER OF: — 

Shri Balbir Singh, 

S/o. Sh. Ishwar Singh, 

Village & PO: Daulatabad, 

Gurgaon, Haryana. 

VERSUS 


I D. No. 129/2005 


The Director, 

Lala Ram Swarup Institute of 
Tuberculosis and Allied Diseases, 
Sri Aurobindo Marg, 

New Delhi - 110030. 


award 

The Ministry of Labour by its letter No. 
L-42012/24/2005- T R (CM-II) Central Government 
dt. 14-12-2005 has referred the following point for 
adjudication. 

The point runs as hereunder:— 

‘ ‘ Whether the action of the management of Lala Ram 
Swarup Institute of Tuberculosis and Allied Diseases, 









[W\ II—3(ii)] 


*7RcT TJ*m : «jeTT$ 5, 2008/3TTW 14, 1930 


3429 


Sir Aurobindo Marg, New Delhi in terminating the 

services of Sh., Balbir Singh, Ward Boy (Daily 

Wager) with effect from 28-05-2004 is just and legal? 

If not, to what relief the workman is entitled and from 

which d$te?” 

The case of the workman is that he was engaged as 
ward boy on daily wages basis w.e.f. 27-12-1993. The 
management has illegally terminated his service on 
28-05-2004 wfhereas he has worked for 240 days in every 
year during his engagement. 

The workman was handedover the order of 
retrenchment for misconduct without disclosing as to what 
was the misconduct which the workman committed on 
23-04-2004. 

The case of the management is that the Institute of 
Tuberclosis and allied diseases is not an industry within the 
meaning of section 2(s) of the ID Act, 1947. The institute is 
not carrying on any activities or business or trade. The 
management institute is also undertaking research work in 
eradication of Tuberclosis and allied diseases. The claimant 
was appointed as a casual labour on daily wages basis and 
he is not a regular employee of the respondent. 

That the services of the claimant were terminated on 
the ground of misconduct as the claimant was guilty of 
involving himself in moral turpitude while on duty within 
the institute premises which are totally illegal and in 
violation of Conduct Rules of the respondent institute. 

After terminating the services of the claimant a - 
cheque of Rs.22, 227/- was sent to him towards full and 
final settlement. 

The factual position is that on 23-04-2004 one Sh. 
Gyan Deo Prasad, Security Guard of the institute reported 
an incident to the Director of the respondent institute that 
Sh. Balbir Singh has taken one girl who is the daughter of 
one Smt. Dayawati in the old OPD room. Sh. Gyan Deo 
who was on patrolling duty called the Security Guards 
immediately and he has closed the door of the room from 
outside. When the door of the room was opened, the 
workman immediately ran away from the backside of the 
window of the room leaving behind a girl. The girl 
apologized and further stated that he would not commit 
such mistake in future. 

Preliminary inquiry was conducted and it was 
found that the claimant was guilty of involving himself 
in moral turpitude while on duty with the institute 
premises which is totally in violation of the Conduct 
Rules of the Institute. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denidd most of the 
paras of the claim statement 


Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he worked continuously and regularly from 27-12-1993 to 
27-05-2004. The workman has worked for more than 11 
years and he has rendered continuous service. He was 
removed from service without holding a departmental 
inquiry. 

It was submitted from the side of the management 
that he was involved in act of moral turpitude and after 
preliminary investigation he was found guilty of the moral 
turpitude so he was retrenched and retrenchment 
compensation in lieu of one month’s pay was sent to him. 
He was a casual worker on daily wages basis so no 
departmental inquiry is required as he has no right to the 
post. 

It is admitted to the management that the workman 
has worked continuously and regularly from 27-12-1993 
to 27435-2004. Working of the. workman for the above 
period has not been denied by the management. It is proved 
by the order of retrenchment served on the workman. In 
written statement also the management has not denied the 
working period of the workman. 

The substantial question is whether the inquiry is 
required in the circumstances of the case. 

The workman has worked for 11 years as a casual 
labour. Services of such long tenure has conferred on him 
regular status though he has not been regularized. In the 
circumstances it was the duty of the management to hold a 
departmental inquiry but no inquiry has been held in this 
matter. The management conducted preliminary 
investigation and services of the workman has been 
retrenched. 

It has been specifically mentioned in the retrenchment 
order that the workman indulged himself in misconduct on 
23-04-2004 while on duty. Therefore, his retention as daily 
wager / casual labour is not admissible and. his services are 
no longer required. 

The management has paid him retrenchment 
compensation for 155 days calculating @15 days for every 
completed year service, so the retrenchment order itself 
establishes that the workman has worked for more than 11 
years and the management has paid him compensation for 
155 days. 

Services of this workman has been terminated on 
the basis of misconduct so an stigma is cast on him. He has 
rendered continuous service for long 11 years, so it was 
necessary for the management to hold a fulfledged inquiry, 
serving of charge-sheet and take the evidence of the 
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witnesses. In preliminary inquiry some of the witnesses In this judgment the Hon’ble Apex Court has laid 

fravq deposed but behind the back of the workman. The down triple test to ascertain whether a particular unit or 

workman hqs been retrenched on the ground of misconduct undertaking is an industry or not. It has been held in this 

and jt has bijen specifically mentioned in the retrenchment case that where (i) systematic activity, (ii) organized by 

ordek 1 . i cooperation between employer and employee (the direct and 


[ In th: circumstances it was necessary for the 
manigemert to hold inquiry, afford opportunity to the 
worlman to cross-examine the witnesses and produce his 
own eviden:e. It has not been done by the management 
Witl out ho ding proper inquiry it cannot be said that the 
workman was involved in the misconduct of moral 
turpitude. 

Involved girl Sunita has given letter to the 
man! igemen; on 10-5-2004 stating therein that the incident 
repo ted was false and the allegations are baseless. 

It was submitted from the side of the management 
that i he resp ondent is not an industry as it is not carrying 
on any business or trade. 

It was submitted from the side of the workman that 
the ji dgmentofthe Constitution Bench (1978) 3 SCR 207 
still lolds tl le field so far as definition of 2 J of ID is 
cone :med.' ’he Hon'ble Apex Court in that judgment has 
laid (own tr pie tests and in the light of these tests it is to 
be ascertained whether the respondent/management is an 
Industry or rot. 

I It has been held in Bangalore Water Supply that in 
an Industry tl ere should be systematic activity and it should 
be organizer by cooperation between the employer and 
the enployees and it should be for production and/or 
distri ?ution of goods and service calculated to satisfy 
human wants and wishes. It has been held that absence of 
profit motive or gainful objective is irrelevant. The true 
focus is fund ional and the decisive test is the nature of the 
activ ty wit i special emphasis on the employer and 
employee re ations. If an organization is not carrying on 
trade ind bus ness, it is not beyond the purview of industrial 
activi :ies. } 

i 

(1978) 3 SCR - Bangalore Water Supply case is a 
Constitution 3 ench judgment. It is still holding the field in 
the matter of adjudication of this point. 

It has teen held in this case that Section 2(j) of the 
Indus rial D sputes Act, 1947 which defines industry 
contains words of wide import as wide as the legislature 
could have possibly made them. The problem of what 
limitations could and should be reasonably read in 
interpreting the wide words used in section 2(j) is far too 
polic)j oriented to be satisfactorily settled by judicial 
decisions. The Parliament must step in and legislate in a 
manner whi :h will leave no doubt as to its intention. 
That ^lone can afford a satisfactory solution to the 
question which has agitated and perplexed the judiciary 
at all Revels. 


substantia! element is chimerical) (iii) for the production 
and/or distribution of goods and services calculated to satisfy 
human wants and wishes (not spritual or religious, but 
inclusive of material things or services geared to celestial 
bliss e.g. making on a large scale prasad or food). 

(b) . Absence of profit motive or gainful objective is 
irrelevant be the venture in the public, joint, private or other 
sector. 

(c) The true focus is functional and the decisive test 
is the nature of the activity with special emphasis on the 
employer-employee relations. 

(d) If the organization is a trade or business it does 
not cease to be one because of philanthropy animating the 
undertaking. 

Although section 2 (j) uses words of the widest 
amplitude in its two limbs, their meaning cannot be 
magnified to over each itself. 

The Hon’ble Apex Court has laid down further the 
dominant nature test. It has been held as follows: — 

“Where a complex of activities some of which 
qualify for exemption, others not involves employees on. 
the total undertaking some of whom are not workmen as in 
the University of Delhi case or some departments are not 
productive of goods and services if isolated, even then the 
predominant nature of the services and the integrated nature 
of the departments as explained in the Corporation of 
Nagpur will be the true test. The whole undertaking will 
be industry although those who are not workmen by 
definition may not benefit by the status. 

Notwithstanding the previous clauses, sovereign 
functions, strictly understood (alone), qualify for exemption 
not the welfare activities of economic adventures 
undertaken by government or statutory bodies. 

Even in departments discharging sovereign functions 
if there are units which are industries and they are 
substantially severable then they can be considered to come 
within section 2(j). 

It has been held in Uma Devi's case that the workman 
who has completed 10 years of service against sanctioned 
post, the government should consider the feasibility of his 
regularization. This workman has served for long 11 years 
so he has attained regular status and his services cannot be 
terminated without holding a proper inquiry and affording 
opportunity, as such the retrenchment order dated 
26-5-2004 is absolutely illegal and arbitrary. It is liable to 
be set aside. It is set aside. The management is at liberty' to 
hold a departmental inquiry and thereafter take appropriate 
action against the workman. 


4 


V I ? 


*• * ** *1 I f I'-WHUM "•> • * 1 •'** 1 







[WTII— wr$ 3(ii)] 


’TOT ^»T : ^flf 5, 2008/3TTW 14, 1930 


3431 


The workman is a manual worker. He must be doing 
some sort of work off and on so in the facts and 
circumstances he is entitled to 25% back wges. 

The reference is replied thus:— 

The action of the management of Lala Ram Swamp 
Institute of Tuberculosis and Allied Diseases, Sir 
Aurobindo Marg, New Delhi in terminating the services 
of Sh. Balbir Singh, Ward Boy (Daily Wager) with effect 
from 28-05-2004 is neither just nor legal. The management 
should reinstate the workman along with 25% back wages 
within two months from the date of the publication of the 
award. 

The award is given accordingly. 

Date:23-05-2008 

R. N. RAI, Presiding Officer 
^ ftc#, 9 2008 

W. 3TT. 1685.-3?h!i)Plcb Ml* SlfafWT, 1947 (1947 
^>T 14) 17 

sppfq 4 afcilPl* 14 aflfllPWi 

aifrrewsm (^. II), ^ ^ (wf 

142/99) t, # Wsm W\ 

9-6-2008 ^ 3JRT ^3IT «TT I , 

[ t f»T. ^T-l 1012/123/98-3^ m 0#-I)] 
mt wm, arfroft 
New Delhi, the 9th Jane, 2008 

S. O. 1685. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Ayvard (Ref. No. 142/ 
99) of the Cieht.Govt. Indus. Tribunal-cum-Labour Court 
(No. II), New Delhi now as shown in the Annexure, in the 
Industrial dispute between the employers in relation to the 
management of M/s. Air India and their workman, which 
was received by the Central Government on 9-6-2008. 

[F. No. L- 11012/123/98-IR(C-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 

NEW DELHI 

PRESIDING OFFICER: R N. RAI. LD. No. 142/1999 

IN THE MATTER OF: — 

Shri Malkit Singh, 

S/o Shri Hukaim Singh, 

WZ- 166,GaliNo.l, 

Palam Colony, Sadh Nagar, 

New Delhi- 110 045. 


VERSUS 

The Principal Officer, 

IGI Airport, 

Terminal - II, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-l 1012/ 
123/98 (C- I) Central Government Dt. 17-05-1999 has 
referred the following point for adjudication. 

The point runs as hereunder:- 

“ Whether the action of the management in not 
regularizing the services of the workman and removing 
him from service w.e.f. 30-05-1989 is just and lawful? If 
so, what relief the workman is entitled and from which 
date.” 

The case of the workman is that in ID No. 99/87 the 
Tribunal has held as under: — 

“Only such of the casuals would be eligible for 
employment who casually worked for total period not less 
than 240 days within their entire span of service in Air 
India as on 31-11-1997”. 

The workman approached the concerned authorities 
of the respondent for employment in the light of the findings 
of the Tribunal. 

The respondent did not consider his case in view of 
delay in approaching them. The workman is entitled to be 
considered in the light of the observation of the Tribunal 
as mentioned above. 

The case of the management is that the workman 
has filed claim after a considerable lapse of time of 8 years. 
He has failed to explain this in-ordinate delay. The 
workman has filed this claim as an after thought with 
malafide intention. The claimant did not approach in time, 
so his case could not be considered by the management. 
The claimant has abandoned his services as per his own 
admission in the year 1999 and never approached the 
management for 8 years. The management considered the 
candidature of similarly placed casual labourers. The 
workman's candidature, if found eligible in terms of the 
scheme had he approached in time. 

The regularization process was completed in the year. 
1991-1992 but the claimant did not approach the 
management from 1989 to 1996 for the purpose of his 
regularization when his contemporaries has approached the 
management for regularization and were all considered as 
on the basis -of the eligibility in terms of the scheme 
approved by the Hon’ble CGIT on 04-03-1991. 

His candidature was not considered as he was not 
eligible in terms of the scheme as per the available records 
at the relevant time. 
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Evidence of both the parties has been taken. 


ofkman applicant has filed rejoinder. In the 
has reiterated the averments of his claim 
i denied most of the paras of the written 
management has also denied most of the 
aim statement. 


The 


I -leard argument from both the sides and perused the 
papers on the (record. 

t was submitted from the side of the workman that 
he has comph ted 240 days work prior to 31 -11 -1987 and 
he was entitled to regularization in view of the scheme 
formu ated in D No. 99/87. 
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t was submitted from the side of the management 
workman did not apply for regularization. He has 
services himself. He did not file any 
regularization. 
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fkman has stated in his cross- examination that 
of the selection process as per the scheme 
(jompleted in the year 1991-1992. He has 
that he received telegram in the year 1989 
pbndent in response to which he approached 
:nt for job. He has further stated that he has 
egram on the record. He has further stated 
move any application for job in between 
So as per the own admission of the workman 
e any application for job in between 1989— 
ire process of regularization was completed 
1-1992. The workman has admitted that he 
telegram but he did not file any application 
between 1989 to 1996. 
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e rkman has filed certain documents. As per 
:it no.4 he worked from 06-07-1987 to 
snd from 15-02-1989 to 28-02-1989- He has 
iment to prove that he has worked for 240 
51-11-1987 i.e. why he did not approach the 
when regularization process was started. He 
:ase after long delay of 8 years. He .was not 
.e. why he did not approach the management 
reformation given to him. 
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I rkman has filed document No. 15 as casual 
int form. He has worked for 26 days. The 
iled certificate that he has worked in between 
for 96 days. These photocopy documents 
iflered do not establish that the workman has 
0 days prior to 31-11-1987. 
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(Accord ing to the scheme 112 writ petitioners would 
e eligible for regularization/absorption subject to 
dia Recruitment Procedure over the period of next 
years ir phased manner. The workman has admitted 
did not move any application for job in between 
[to 199b. The entire process of regularization was 
eted in the year 1991-1992. The workman did not 




approach the management for being considered for 
regularization. 

The workman has raised this case after extra-ordinary 
delay of 7- 8 years. As discussed above on the basis of the 
documents filed by the workman, the workman has not 
completed 240 days prior to 31-11 -1987. The cases of only 
those workmen are to be considered for regularization who 
have completed 240 days prior to 31-11-1987. 

According to the documents filed by the workman, 
the workman has worked for 23 days in between 
06-07-1987 to 30-07-1987 and 96 days in between 1987 
to 1989. If the working of these two periods are 
calculated the workman has worked for 120 days in the 
year 1987 to 1988. The workman has not applied for 
regularization within the prescribed period and he has 
not completed 240 days prior to 31-1 1-1987. He is not 
entitled to any relief. 

The reference is replied thus:— 

The action of the management in not regularizing 
the services of the workman and removing him from service 
w.e.f. 30-05-1989 is just and lawful. The workman 
applicant is not entitled to get any relief as prayed for. 

The award is given accordingly. 

Date:04-06-2008 

R. N. RA1, Presiding Officer 
Rf 9 2008 

W. 3TT. 1686.-3^1* fRRK 1947 (1947 

RtT 14) RRI 17 ^ RRFR SfeRR 

TTCRRTfRT RRRRR R> TPT& M*t«»T 3Tft <H4> RF> 

■#3, 3 TPRTt 

«I (R. II), Rf ^ RRTS (7TT4 

WIT 39/2000) ‘STRRfTTR Wt TRRRT RR 

9-6-2008 RTRT t|3TT I 

[RR. R. tt^- 1 1012/117/99-3TI^ 3TR (Rt-I)] 

^ RTRT RRTR, 3lfaRRCl 

New Delhi, tne 9th June, 2008 

S. O. 1686.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 39/ 
2000) of the Cent.Govt.Indus.Tribunal-cum-Labour 
Court (No. 11), New Delhi as shown in the Annexure, in 
the industrial dispute between the employers in relation 
to the management of M/s. Indian Airlines, and their 
workmen, which was received by the Central Government 
on 9-6-2008. 

[F. No..L-l 1012/117/99-lR(C-l)j 
SNEH LATA JAWAS, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER : 

CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUN AL-CUM-LABOUR COURT-II, 

NEW DELHI 

PRESIDING OFFICER: R. N. RAL LD. No. 39/2000 

IN THE MATTER OF: — 

Shri Om Prakash, 

S /o. Sh. Suijan, 

Sa fa ikaramchar i/Sweeper, 

C/o. Delhi Labour Union, 

Aggarwal Bhawan, GT Road, 

TisHazari, Delhi - 110 054. 

VERSUS 

The Dy. Manager (Personnel), 

Indian Airlinefc, 

1GI Airport, Palam, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-l 1012/ 
117/99-IR (C-I) Central Government Dt. 02-03-2000 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of M/s. 

Indian Airlines, Northern Region, IGI Airport, New 

Delhi in dismissing Sh. Om Prakash, Safeiwala from 

service w.e.f. 04-04-1994 is legal and just? If not, to 

what relief is the said workman entitled.” 

The workman applicant has filed claim statement. 
In the claim statement it has been stated that the workman 
Shri Om Prakiash joined into the employment of the Indian 
Airlines Ltd. w.e.f. 29-11 -85 as a Sweeper. He was a regular 
and permanent employee of the Indian Airlines and was 
drawing his salary in proper pay scale and allowances. He 
has unblemished and uninterrupted record of service to 
his credit. 

That the workman was charge-sheeted on 15-2-1993 
by the Deputy Manager Personnel Services, Indian Airlines 
on the allegations that he remained absent for total number 
of314 days between 19th October, 1991 and 19th January 
1993. The charges leveled against him were absence 
without leave or overstaying sanctioned leave covered by 
the clause 28(13) and, habitual breach of any standing 
Orders or any, law or rules applicable. The inquiry was 
directed to the charges. The inquiry officer also recorded 
evidence adduced before him and at the end of the inquiry 
held him guilty of the charges. Thereafter, the Sr. Deputy 
Manager of Personnel give him a show cause notice and 
thereafter imposed penality of dismissal from service and 
in view of the pendency of above decision on the file of a 


reference in the National Tribunal, the management moved 
an application under Section 33(2) (b) of the Industrial 
Disputes Act, 1947 for approval of die dismissal. The 
workman aforesaid filed his objection in which it was 
contended that after the show-cause notice dated 
28thDecember, 1993 a reply dated 3rd of January, 1994 was 
sent requesting for time to file reply and this request was 
unanswered. It was also contended that he has not been 
given one month's wages simultaneously alongwith the 
order of dismissal. Contending that the findings of the 
Inquiry Officer are perverse and not based on any evidence 
adduced by the workman, he submitted that he was assured 
of lenient view by the Presenting Officer if he pleaded guilty 
and this plea was obtained by misrepresentation and false 
persuasion, the workman pleaded guilty which was 
jncorrect and wrong. In fact, the workman is a Class-IV 
employee and his financial condition was very bad. His 
mother was seriously ill and his wife was also sick. She is 
a T.B. patient. During the period of alleged absence from 
duty, his mother died because of serious illness and lack 
of proper medical treatment and he was also busy in getting 
her proper treatment And looking after his ail ing wife who 
was suffering from T.B. and for this reason he had to avail 
leave for which he had made applications from time to 
time, some times he was allowed leave and some time no 
reply was given to the the application. 

However, the absence was neither willful nor 
deliberate for intentional. It was for unavoidable 
circumstances in which the workman aforesaid was trapped 
The National Industrial Tribunal, Bombay gave the 
approval on the application of the management vide 
communication dated 7/8-3-95. 

That the dismissal of the workman from service w.e.f. 
4-4-94 is wholly illegal, bad, unjust and malafide for the 
following amongst other reasons:— 

That the alleged absence from duty was neither 
intentional nor deliberate but it was due to unavoidable 
circumstances as the mother and wife of the workman 
aforesaid were confined to bed due to illness and he was 
financially tight. Due to financial difficulties, he could not 
obtain proper medical aid resulting in the death of his 
mother and there was none to look after his wife who was 
a T.B. patient for which reason he has been making 
applications from time to time, some time he was allowed 
leave and some time no reply was given to him. However, 
in any case, the absence from duty was neither intentional 
nor deliberate nor willful. 

That the workman had joined his duty in 1985 and 
till 19-10-91 he was regular in service and there was no 
complaint against him. But, thereafter, during the period 
from 19-10-91 to 19-1-93, he had to remain absent because 
of unavoidable circumstances as stated above. It is admitted 
by the management that on certain occasions, his leave 
was granted and in certain occasions he overstayed the leave 
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whicfi clearly show that the workman was neither negligent 
in performing his duties nor he was absent form duty 
deliberately.! 

That t ie workman is illiterate belongs to lowest 
categbry of e nployees and also belongs to scheduled caste. 
He is not aw; ire of any law, rules or regulations and being 
be Ion ging to Scheduled Caste, he is completely backward. 

That the Inquiry Officer did not make him aware of 
the rules of the inquiry for which reason, he could not 
engage a defence assistant of his own choice nor the 
mana jement jprovided him with a defence assistant which 
was n lost ess mtial in the present case. 

That th e workman aforesaid was falsely persuaded, 
by the Presen ting Officer to confess his guilt and under the 
assurc nee tha t in case he confesses his guilt, no action will 
be tak :n agaii ist him. Otherwise, he has not committed any 
misco iduct v hatsoever and it's not open to the employer 
to fisl out any conduct unless and until it is specifically 
enumerated n the list of misconducts. The charge of 
habitu il abses nefc is wrong, as during the period from 1985 
to 19H the workman never absented from duty. It was 
only d wring tl le period from 1991 to 1993, the workman 
had availed If ave because of unavoid able circumstances 
as stat :d abov e. 

’ "he ma lagement has filed written statement. In the 
writter statem ent it has been stated that the workman was 
a habit lal absi :ntee and had been remaining absent during 
his past tenurr of services as well. He has been punished 
for this vide oi der dated 29- I -1992 & he was awarded the 
punish nent ol reduction of basic pay by two stages with 
cumuk tive eff ect for remaining absent unauthorisedly for 
a perio 1 of 19( days during the period 1988,1989 & 1991. 

That the contents of para 2 of the claim are correct 
as the \ mrkma i was dismissed from service in view of the 
charge; of mis :onduct leveled and proved against him in a 
domestic inquiry. 

1 he wort man was charge sheeted by the management 
for remaining unauthorisedly absent for a period of 314 
days d uring the period between October 1991 to January 
1993. A s the wr >rkman could not give any satisfactory reply 
to the charge sheet therefore it was decided by the 
management to conduct a domestic inquiry in the matter. 
The workman paraticipated in the inquiry and admitted 
his guili before the inquiry officer, who gave his report on 
the basi£ of the evidence of the parties led before him. As 
the workman w; is found guilty of the charges of misconduct, 
therefoije the management issued him a show cause notice 
dated $/20-12-1993. The reply of the workman was 
considered by the management but was found not 
satisfactory and therefore considering the gravity of the 
misconduct proved against him and his past record of 
service, [he was dismissed from service. The management 
also moVed an (approval application before the National 


Industrial Tirbunal, Bombay under Sec 33 (2) of the I.D. 
Act, 1947 for approval of their action which was opposed 
by the workman. However vide its order dated 13-02-1995 
the National Industrial Tribunal was pleased to grant 
approval to the management. 

The fact is that the workman remained absent 
unauthorisedly from his duty for long periods of time 
which resulted in grant inconvenience to the management. 
The workman had been repeating the misconduct of 
remaining absent unauthorisedly again and again and had 
been imposed punishment earlier also. However he failed 
to improve upon his attendance record and the 
management was left with no option but to take a harder 
step. After all the management had to maintain discipline 
among its employees and no one can be extended the 
libterty to come and go as one likes. If each worker starts 
emulating the example of Om Prakash one does not need 
much of imagination to anticipate the results. The fact is 
that the workman was unauthorisedly absent during the 
period as mentioned in the chargesheet and no leave was 
granted to him in between. It is wrong and therefore denied 
that his absence from duty was neither intentional nor 
willfull as alleged. The fact is that he remained absent 
willfully, knowing fully well the consequence of his act. 
It is also denied that he was absent from duty because of 
unavoidable circumstances as alleged in para under reply. 
The workman was a compulsive absenttee and therefore 
he was rightly punished by imposing the penalty of 
dismissal from service. 

The workman remained absent from duty between 
1988 to 1991 for a total period of 196 days for which he 
was punished by reduc tion of his basic pay by two stages 
with cumulative effect vide order dated 29-1-1992. The 
fact is that the wokman was negligent in his duty and 
remained absent unauthorisedly with full knowledge and 
consequences of his act. 

The management further submits that it was under 
no obligation what so ever to provide the workman with a 
defence assistant and the challenge to the fairness of the 
inquiry on this ground is baseless and unsustainable. The 
procedure of the inquiry was explained to the workman by 
the inquiry officer and the statement of the workman to the 
contrary is incorrect and therefore denied. 

That the allegation of the wokman that the 
proceedings were conducted in English, which he did not 
understand, is against the records and therefore denied. 
The record of the inquiry proves beyond doubt that the 
recording of the proceedings was done in English, and that 
too with the consent of the workman, who was explained 
in Hindi, whatever had been recorded that day before asking 
him to put his signatures. The workman is leveling baseless 
and false accusations with malafide intentions, in order to 
prejudice this Hon'ble Tribunal. 
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The true facts are that the workman himself admitted 
his guilt when he was asked and no one persuaded him to 
do so as falsely alleged by him. Moreover the presenting 
officer led his evidence before the Inquiry Officer to 
substantiate the charges of misconduct, and the Inquiry 
Officer gave his findings not on the basis of the admission 
of guilt by the workman but the evidence led before him 
by the maiiagement. Moreover it is reiterated that the 
workman was a habitual absentee and remained absent on 
many occasions as detailed in foregoing paragraphs. The 
misconduct alleged and proved by the management found 
a place in the list of misconducts detailed in the service 
conditions and the allegations of the workman to the 
contrary are baseless and false. 

The tharges leveled were very simple and the 
evidence was enough to prove them before the Inquiry 
Officer. The workman denied the opportunity to cross 
examine the witness of the management and he can not be 
allowed to challenge the decision made by him with his 
eyes open, at the time of the inquiry. He willingly refused 
to cross examine the witness of the management and the 
allegations in this regard is an afterthought and 

unsustainable at this stage. 

* 

The reply to the show cause notice of the workman 
was considered by the disciplinary authority and the same 
was baseless and without merits, it was rejected by the 
management. 

The management was put to a great inconvenience 
by the unauthorised absence of the workman at frequent 
intervals apd found it extremely difficult to maintain 
discipline among the fellow employees of the workman. 
The duty roaster was prepared as per the availability of the 
staff and uninformed absence of any employee rostered 
for a particular duty made it extremely difficult for the 
management to get the work completed effectively. It is 
reiterated that the punishment of dismissal was 
proportionate to the proved misconduct, as the employees 
are recruited by an employer to perform work for him and 
riot the remain away from it. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments ofhis claim statement 
and has denied most of the paras of the written statement. 

The management has also denied most of the paras 
of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
dismissal of his service is illegal and arbitrary. The 
management did not hold proper inquiry. The workman is 


illetrate. The proceedings of the inquiry were held in 
English. He could not understand the proceedings. The 
absence was not intentional or deliberate. It is due to 
unavoidable circumstances as the wife and mother Of the 
workman were confined to bed due to illness and he was 
financially tight. 

It was submitted from the side of the management 
that the workman remained unauthorisedly absent in 1991 
for 75 days (in three months). He was unauthorisedly absent 
for 208 days in the year 1992. He was un-authorisedly 
absent for 31 days in January, 1993. A charge-sheet was 
served on him on 15-02-1993. He sent reply to the charge- 
sheet. He appeared personally in the inquiry proceedings 
and he admitted his guilt before the Inquiry Officer still 
the inquiry was held and documents were verified. The 
Inquiry Officer found charges leveled against the workman 
proved. The DA after considering the representation of 
the workman awarded the punishment of dismissal from 
service. 

From perusal of the inquiry proceedings it becomes 
quite obvious that the workman was present before the 
Inquiry Officer and he asked him whether he would like 
to cross-examine the management witness. Leave records 
were produced and it was perused. Sh. Om Prrikash 
declined to do so. The PO presented the leave and absence 
extract from the year 1991 to 19^5 which is marked ME 
1 arid ME2 and ME3. The charge-sheeted einployee was 
given opportunity to produce his* own “witness or 
documentary proof in his defence. He replied that he has* 
none to produce. 

The workman in his defence stated that due to 
sickness of his mother, father and wife he remained 
unauthorisedly absent. He requested that a lenient view 
may kindly be taken that time and he assured that he will 
not repeat the same again. 

The Inquiry Officer after-analysis of evidence has 
given his findings. He held the charges of un-authorised 
absence for 314 days proved. The workman did not apply 
for any leave for his period of absence. The Inquiry Officer 
held that the workman has violated Clause 28 (13 & 15) of 
the Standing Orders applicable to him. 

From perusal of the inquiry proceedings the Inquiry 
Officer told him that the proceedings will be recorded in 
English and question will be put to him in Hindi. The 
proceedings were explained to him. 

The workman has admitted in his cross-examination 
that he did not raise any objection in writing during the 
course of inquiry that the proceedings should be explained 
to him. 

•t 

From perusal of the proceedings also it becomes 
quite obvious that he was afforded defence assistance 
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and ^ie was isked to take the assistance of a friend during 
the cjourse of inquiry and it was also explained to him 
that [the proceedings will be conducted in Hindi but 
recorded in English. The workman stated that it is 

perfectly acceptable to him. 

: \ 

The inquiry proceedings also disclose that he 
was ^sked Whether he wants to plead guilt, the workman 
had stated jthat he was guilty of the charges leveled 
against hint He has also stated that he did not plead 
guilt under any pressure but at his own volition, 
i 

The Proceedings have been recorded in English 
but t le quei tion to the workman have been explained in 
Hinc i as it h as been mentioned in the inquiry proceedings 
so, no prejudice has been caused to the workman by 
reco'ding the proceedings in English. He has not filed 
any eave a jplication on the record. He has filed some 
medical cen ificates of his mother and son. The workman 
was i lot suff ;ring from any such ailment which prevented 
him :o resume his duties. He remained un-authorisedly 
abse it delit erately. 

I 

From Perusal of the record it becomes quite obvious 
that 1 he wor man remained absent in the year 1988,1989 
& 1990 and a charge-sheet was served on 24-10-1991 and 
inqu ry was held against him and it has been held by 
the E A that r aisconduct committed by him warrants a severe 
puni: hment lowever, in order to provide him opportunity 
to im prove, 11 lenient view is taken and he was awarded the 
punii hment ff reduction of pay scale in time scale by two 
stage s with c umulative effect. Thus, the workman has been 
awarded punishment of reduction of two stages with 
cumulative effect by order dated 
29-0 i -1992 in charge-sheet dated 24-10-1991. The second 
charie-sheei was served on him on 15-02-1993. 

I 

I It further transpires from perusal of the records 
that inquiry las been held properly. Principles of natural 
justice have seen followed. The workman has been given 
amp^e opportunity to cross-examine the witnesses and 
to prjoduce lis own defence witness but the workman 
pleaded gu lty out of his own violition and on the 
findihgs of t he Inquiry Officer the DA passed the order 
of dismissal from service. The workman has previously 
beenj awarded punishment of stoppage of two 
increments for his unauthorized absence in the year 1992 
and lie was twamed to improve himself but he did not 
imprpve hiipself and he again remained unauthorised 
absent for 3jl4 days in 1991, 1992 & 1993. A proper 
charge-sheet has been served on him on 12-02-1993. 
The workrr an has been dismissed by order dated 
14-04-1994 


: It is settled law that in a domestic inquiry the strict 
and siophisti ;ated rules of evidence under the Evidence 
Act may not apply. All materials which are logically 


probative for a prudent mind are permissible. There is no 
allergy to hearsay evidence provided it has reasonable 
nexus and credibility. The departmental authorities and 
administrative tribunals must be careful in evaluating such 
material and should not glibly swallow what is strictly 
speaking not relevant under the Evidence Act. 

The sufficiency of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny. Absence of any 
evidence in support of a finding is certainly available for 
the court to look into because it amounts to an error of law 
apparent on the record. 

It has been held in 1972 (25) FLR 45 as under:— 

“An Industrial Tribunal would not be justified in 
characterizing the finding recorded in the domestic 
inquiry as perverse unless it can be shown that such 
a finding is not supported by any evidence, or is 
entirely opposed to the whole body of the evidence 
adduced before it. In a domestic inquiry once a 
conclusion is deduced from the evidence, it is not 
permissible to assail that conclusion even though it 
is possible for some other authority to arrive at a 
different conclusion on the same evidence. 

It has been held in this case that in domestic inquiry 
evidence of a solitary witness is sufficient to hold the 
charges proved.” 

It has been held in 2001 (89) FLR 427 as under: — 

“It is well settled that a conclusion or a finding of 
fact arrived at in a disciplinary inquiry can be interfered 
with by the court only when there is no material for the 
said conclusion; or that on the materials, the conclusion 
cannot be that of a reasonable man.” 

The workman was in the habit of remaining un- 
authorisedly absent from 1988 to 1993. He has been 
served two charge-sheets. No office can function smoothly 
in case a workman remains un-authorisedly absent for 
197 days at one time and 314 days another time. The 
punishment awarded is not harsh. No interference is 
required. 

The reference is replied thus: — 

The action of the management of M/s. Indian 
Airlines, Northern Region, IGI Airport, New Delhi in 
dismissing Sh. Om Prakash, Safaiwala from service w.e.f. 
04-04-1994 is legal and just. The workman applicant is 
not entitled to get any relief as prayed for. 

The award is given accordingly. 

Date: 23-05-2008 

R. N. RAI, Presiding Officer 
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New Delhi, the 9th June, 2008 

S. O. 1687.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 64/ 
1997) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 2, New Delhi as shown in the 
Annexure, in the industrial dispute between the 
management of M/s. Air India, and their workmen, which 
was received by the Central Government on 9-6-2008. 

[F. No. L-l 1012/13/96-IR(C-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUN AL-CUM- 
LABOUR COURT-n, 

NEW DELHI 

PRESIDING OFFICER: RN. RAL L D. No.64/1997 

IN THE MATTER OF: 

Shri Jagdish Prasad 
Son of Shri Badam, 

Block G.I, 

284-285, Madan Gir, 

New Delhi-62. 

VERSUS 

The Sr. Personnel Manager, 

Air India, 

Himalaya House, 

23, G.K.Marg, New Delhi -1. 

AWARD 

The Ministry of Labour by its letter No. L-110 12/13/ 
96-IR(C-l) Central Government dL 09/12-05-1997 has re¬ 
ferred the-following point for adjudication. 

The point runs as hereunder 

‘‘Whether the action of the management of Air 
India, in not regularizing services of Shri Jagdish 
Prasad, Casual worker w.e.f. July, 1979 and by 


terminating his services and striking off his name 
from the approved Wait List for appointment in the 
category of Peon/Cleaner/Loader/Haryana (Safai) as 
per Scheme of the management of Air India, is just, 
fair and legal? If not, to what relief the concerned 
workman is entitled?” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the claimant was 
appointed as casual loader by the management during the 
year 1979, the claimant worked continuously with intermittent 
breaks. The service of the claimant continued till 1988. 

That during the continuance of service as casual 
loader the Ui/ion of the claimant representing all the casual 
loaders, approached the Hon'ble Supreme Court seeking 
regularization of the services of alj the casual loaders. The 
Hon'ble Supreme Court referred the dispute to this Hon'ble 
Tribunal for adjudication. 

That this Hon'ble Tribunal adjudicated the dispute 
in the light of the scheme of regularization prepared by the 
management. The statement of the management through 
its authorized person, as recorded by this Hon'ble Tribunal 
on 16th May of 1990 is filed herewith and marked as 
Annexure -2. 

That in view of the scheme of the management and 
in the light of the award of this Hon’ble Tribunal, the 
management prepared a list of eligible casual labourers the 
management called the claimant for interview for the 
purpose of regularization. 

That, however, instead of taking necessary steps to 
regularize the services of the claimant in lieu of the interview 
, the management ordered an enquiry against the claimant 
for an alleged misconduct xommited five years ago i.e. 
during June and July, 1987. 

That the claimant submitted his explanation in reply 
to the charge levelled. The claimant specifically denied of 
having committed any misconduct. It was submitted that 
the Punch cards are not kept in the personal possession of 
the staff and they are not accessible to any mischief the 
alleged signatures on the different dates were by different 
writing and there is no question of forgery, further the 
copy,of the allaged complaint dated 12-8-87 was never 
supplied to him, even after lapse of 5 years, which clearly 
proves malafide measure against him. Further even 
subsequent to the date of alleged misconduct, he‘continued 
to work till 1988 without any complaint whatsoever for any 
quarter. Further the complaint does not disclose any basis 
for the conclusion reached against him. However, he is not 
guilty of even a lapse not to speak of misconduct. 

That however as if pre-determined and prejudiced, 
the management did not .accept the explanation of the 
workman and a regular enquiry was initiated against the 
workman by an order dated 19-10-92. 


2339 GI/08—16 





3438 THE GAZETTE OF INDIA: JULY 5, 2008/ASADHA 14,1930 [Part II— Shc.oyi)! 


That during the course of enquiry proceedings the 
workman Was made to make a confession of the alleged 
misconduct under the bait of his regularization. The officials 
of the management pressurized the workman to admit the 
charges by putting his signatures on the sheet as the do* 
p:cinr -••!T proceedings is merely a formality and after con¬ 
cluding .rj- same, his case will he recommended for 
regularization. The enquiry officer did not held the enquiry 
so fts to lopk guilty. The enquiry officer did not verify the 
signaturesjof the claimant by sending the punch cards for 
forensic experts opinion, the delay in initiating the enquiry 
proceedings. On the other hand the workman was made to 
Sign doited line. In the circumstances, the workman was 
proftouncep guilty in the report of the enquiry officer dated 
10-} 2-92. 

i * 

That! however, a show cause notice was served on 
theiworknjan on 5-9-94 asking him as to why his name 
should not be removed from list of workers who were being 
considered for regularization. 

That the workman submitted his reply to the show 
caufce notice dated 5-9-94 on 17-10-94. It was submitted 
that the chbrge levelled against him was an afterthought. 
Thcj fact that he continued to work as casual labour till 
August, 1988, show's the charge was. baseless, rrtalafide 
andj that Ihjp enquiry was a total farce, he was coerced to 
accept his guilt against his will and was made to sign on a 
dotted linej he was called for interview' on 25-11-91 and on 
the basis ojf the interview, his name was included in the 
wad list of Selected candidates. It is only thereafter, during 
1992, the departmental proceeding was instituted. 

• Thabhowever the management without considering 
the facts of the case, the innocence of the workman, and 
without considering the reply to the show cause, passed 
the :impugped order imposing the severest penalty of 
rempva! of Shis name from the list of casual labourers to be 
regularize^. As a result of the impugned order, the service 
of life workfaan has been put an end to arbitrarily, maiatidely 
and illegally. The impugned order of punishment apart from 
beirjg injusjt and uncalled for is excessive and dispropor¬ 
tionate to t|e guilt of the workman if any. The copy of the 
impugned qrdei dated 30-12-94. 

t 

' That it is respectfully submitted that the scheme 
prepared hy the management, contained several terms. Para 
4 of the scheme contained a clause which debarred from 
consideration for regularization such of the casuals against 
whom cases of misconduct are pending. It is submitted 
that this Hobble Tribunal decided the claim on the basts of 
the scheme of the management by the award dated 
4 -3-1091. There was no case of misconduct pending against 
the claimant at that time. The whole process of manipula¬ 
ting documents to initiate cases of misconduct against the 
claimant started subsequently after the award of this 
Hon’ble Tribunal. The departmental proceedings were 


initiated veith the sole object to eliminate such casuals 
whom the management did not want. The claimant was 
also made a victim of such a false case hatched by die 
management. The workman refutted the charges by filing 
reply to the charges. However, during the departmental 
proceedings the workman was pressurized to admit die 
guilt as the departmental proceedings were a mere forma¬ 
lity. Further the punishment awarded to the claimant is tar 
excessive and disproportionate to the guilt of the claimant. 

The management has filed written statement. In the 
written statement It has been slated that the claim filed by 
the claimant is liable to he dismissed for the reason that the 
same has been filed after a delay of 6 years. Hence, the 
present claim is liable to be dismissed on account cl delay, 
waiver and acquiescence by the claimant. 

It is submitted that as per the scheme submitted ny 
Air India and duly approved by the Honble Presiding 
Officer Central Government Industrial Tribunal CGIT the 
casuals against whom there are cases of misconduct were 
not eligible f - comNe-abon under the above scheme, w 
per the Order dated ^-3 9i passed by the Hon Le Promm-g 
Officer, CGIT. 

It is further submitted that the award of the O. ff 
was upheld by the Supreme Court. mm r dcr dated 
30th March, 1992 passed in SLA(c) No !’ f 1992.1 he 
Management issued letters to all the petitioners asking 
them to appear for an interviews in accxiffirm a with their 
Scheme which was approved by the O i is further 
submitted that at the time of interview ^ch candidate was 
considered on merits. It is submitted that in the case of 
claimant an act o: misconduct came to the light on perusal 
of his past record. The claimant was accordingly charged 
for “fraud’' and "act subversive of discipline" vide 
chargcsheet No, ASD/DEIV05- 04 dated 17th \ugust. 1992. 
In reply te the chargcsheet. the claimarr omitted his 
e xpi an ati o n, \vh ich was not found to b< ' fa etor y. A n 
enquiry committee was therefore const!: ! to enquire 
into the charges levelled against him. 

It is further submitted that the enquiry w r as conducted 
in accordance with the principles of natural justice and full 
opportunity was given to the claimant to present his case 
before the Enquiry Committee. He was, in fact, defended 
by a Defence Counsel during the enquiry proceedings. 
However, the claimant during the course of the proceedings, 
voluntarily admitted the charges levelled against him. 

It is further submitted that the enquiry was conducted 
in accordance, with the principles of natural justice and full 
opportunity was given to the claimant to present his case 
before the Enquiry Committee. He was, in fact, defended 
by a Defence Counsel during the enquiry proceedings. 
However, the claimant during the course of the prove - 
ings voluntarily admitted the charges levelled against him. 
The Enquiry Committee found the claimant guilty of the 
charges levelled against him. The competent authorny 
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concurring with the finding of the* Enquiry committee, 
ordered that the name of the claimant be struck off. The 
approved waitlist for appointment in the unskilled category. 

It is therefore submitted that in view of the above, of 
the claimant was not entitled to be considered for 
regularization. 

It is further submitted that before the regularization 
ofthe casual labourers, it was mandatory for the Manage¬ 
ment to scrutinize the past record of the claimant, irf the 
case of claimant it was found that he had committed act of 
misconduct by forging the signatures of senior officers on 
the Punch Card in the month of June and July, 1987. 

It is specifically denied that during the.course of 
enquiry proceedings, the claimant was made to make a con¬ 
fession of the misconduct under the bait of his regulariza¬ 
tion. It is denied that the management pressurized the 
claimant to admit his signatures on the Sheets of as depart¬ 
mental proceedings. It is further denied that the enquiry 
proceedings were merely a formality. It is submitted that 
the management was legally obliged to check the past 
records of each ofthe petitioner in compliance of the award 
dated 4-3-91. Upon checking and careful scrutinising of 
the records including attendance records ofthe claimant, 
it was found that there was overwriting and forged 
signatures on the Punch Cards. It is submitted that even 
otherwise the charges levelled against the claimant stood 
duly proved upon the evidence adduced before the enquiry 
officer. Rest of the contents of the para under reply are 
denied being wrong and misconceived. 

It is submitted that the management awarded the 
punishment of removal of his name from list of casual 
labourers to be regularized after the claimant was found to 
be guilty of the misconduct as mentioned in the' charge 
sheet. It is submitted that the same was in due compliance 
of the award passed by CGIT on 4-3-1991. Hence it is 
submitted that the order-dated 30-12-94 passed by the 
management was legal and was passed after complying with 
principles of natural justice. 

It is submitted that the punishment awarded to the 
claimant was in consonance with the scheme duly approved 
by CGIT on 4-3-91 hence the same was proportionate to 
the misconduct committed by the claimant. 

It is submitted that the scheme approved by the CGIT 
contemplated all cases of past, present and future acts of 
misconducts committed by the petitioners. It is specifically 
denied that the departmental proceedings were initiated 
with the sole object to eliminate the casual labourers. It is 
submitted that the management had approved the names 
of all other casuals against whom no such cases of 
misconducts were found. Rest of the contents of para under 
reply are denied in their entirely being wrong and false. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 


statement. The management has also denied most of the 
paras ofthe claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he was engaged as casual labour w.e.f. July, 1989. 

That he was issued letter for interview for the purpose 
of regularization on 10-05- 1990. Instead of taking neces¬ 
sary steps to regularize the services of the claimant, the 
management ordered an inquiry against the workman for 
alleged mis-conduct five years ago during July, 1987. 

The claimant filed explanation to the chargesheet. 
He denied having committed any misconduct. 

Punch Cards are not kept in the personal possessipn 
of the staff and they are not accesseable in mischief. The 
alleged signatures on the different dates were in the different 
handwriting and there is no question of forgery. A copy of 
the alleged complaint was not supplied to him. The 
workman continued till 1988 despite the alleged 
misconduct. The management did not accept the 
explanation of the workman and regular inquiry was 
initiated against the workman by order dated 19-10-1992, 

That during the course of inquiry proceedings the 
workman was made to make confession of the alleged 
misconduct under the bait of regularization. The officers 
of the management pressurized the workman to admit the 
charges by putting his signatures on the sheet as the de¬ 
partmental proceeding is merely an formality and after con¬ 
cluding the same his case will be recommended for regular¬ 
ization. The Inquiry Officer did not verify the signatures of 
the claimant by sending the punch cards for forensic ex¬ 
pert opinion. The workman was made to sign dotted lines. 
The inquiry officer held the charges proved and the man¬ 
agement passed the impugned order in imposing the se¬ 
verest penalty of removing of his name from the casual 
labourers to be regularized. The claimant was made a vic¬ 
tim to such a false case. 

It was submitted from the side of the management 
that the case has been filed after a delay of six'years. 

That the misconduct of the workman came to light 
on perusal of his past records. The claimant was charged 
for fraud, subsersive of discipline. His explanation was not 
found satisfactory. A committee was constituted to inquire 
into the charges levelled against him. The workman was 
defended by defence counsel during the cross ofthe inquiry. 
He admitted the charges voluntarily levelled against him. 

It was further submitted that it was mandatory for 
the management to scrutnise the past records of the 
claimant. It was found that he committed act of misconduct 
by forging signatures of senior officers rm ’vu't* >— 


K 



344D 


THE GAZETTE OF INDIA : JULY 5, 2008/ASADHA 14, 1930 


[Part 11—Sec. 3(ii)] 


in tile month of June and July, 1997. The claimant was not 
made to confess the charges under bit of regularization but 
he admitte4 the charges voluntarily. He was awarded the 
punishment of removal of his name from the list of casual 
labourers after the claimant was found guilty as mentioned 
in the chargje-sheet. So the order dated 30-12-1994 passed 
by the management is illegal and was passed after comply¬ 
ing with th0 principles of natural justice. 

The jworkman was served charge-sheet dated 
17-(|8-1992. It was alleged that while working as casual 
labqur in thje year 1987 during the period of June and July, 
199j7 in th0 Ground Support Division, the workman has 
ffad|ulently ^narked his attendance for 4 days in June, 1987 
andj4 days jin July, 1997 and forged the signatures of his 
officer although he has not attended office of those days. 
Copies of tpe punch card was also sent to him. 

; From perusal of the inquiry proceedings it becomes 
quitfe obvious that the workman was supplied with the punch 
earns. He qent explanation to the charge-sheet but it was 
not [found Satisfactory, so the management held the in¬ 
quire. It hds been mentioned in the inquiry proceedings 
that;Mr. Jagdish Prasad informed the committee that he 
has jjroughfMr. R. C. Tiwari, ST No.5981 to appear as his 
defejnce counsel but he is willing to accept the charges. It 
has been a|so mentioned that Sh. R. C. Tiwari, defence 
counsel is present in the inquiry committee today in whose 
presence J^r. Jagdish Prasad has admitted the charges. 

j The ijo filed EX.El to E8 and it was asked from the 
wor (man whether he admits the receipt of the document, 
he replied jn affirmative. It has been also mentioned that 
the workman has sent letter dated 01-09-1992 (E-4) as 
guic ed by sbme one, later on realized that the same should 
not [have bjeen submitted. He was asked to submit his 
statement b|it he informed that he does not want to submit 
any ktatemeht and he pleaded for mercy. Sh. Jagdish Prasad 
has [signed jthe inquiry proceedings and members of the 
inquiry committee have put their signatures. Sh. Jagidish 
Prasad has received Copy of the same. 

I From! perusal of the inquiry proceedings it becomes 
quitb obvicjus that the workman was assisted by defence 
counsel and in the presence of the defence counsel he 
admitted the charges. Photocopy of the punch cards are 
annexed with the record. 

The management has examined two witnesses. The 
Inquiry Officer has also been examined and the Inquiry 
Offijcer has [stated that the defence counsel Sh. R. C. Tiwari 
was present in the course of proceedings. It has been denied 
that;he wa0 under the pressure of the management. The 
maifagemep has examined Dy. Personal Manager also. 

The Workman has admitted in his cross-examination 
that, he di4 not file any appeal to any higher authority 
pun uant tojthe findings of the Inquiry Officer. The work¬ 
man did nqt object to the findings of the Inquiry Officer 


and order of the DA. He did not file appeal also. He has 
filed directly case by fore the ALC after three and half years. 

The workman could have made representation to the 
higher authority regarding the irregular inquiries. He has 
not examined even Sh. R.C. Tiwari to prove that he was 
not present at the time of the inquiry. In the circumstances 
the admission is voluntary. No interference is required. In 
the instant case the workman has admitted the charges 
voluntarily in the presence of his defence counsel. The 
management has examined two witnesses. The workman 
has examined himself. He could have examined his defence 
counsel. There is no force in the contention that the inquiry 
proceedings have been recorded in English and the 
management has not obtained the report of forensic 
expert. The workman did not make any representation 
against the order of the DA and AA. It indicates that he 
knew that he has committed forgery. He approached the 
ALC after three and half years after getting legal advice. 

The inquiry is fair. No evidence in the inquiry is re¬ 
quired to be taken after categorical admission of the charge- 
sheeted employee. No interference is required. 

The reference is replied thus: - 

The action of the management of Air India, in not 
regularizing sendees of Shri Jagdish Prasad, Casual worker 
w.e.f. July, 1979 and by terminating his services and strik¬ 
ing off his name from the approved wait list for appoint¬ 
ment in the category of Peon/Cleaner/Loader/Haryana 
(Safai) as per Scheme of the management of Air India, is 
just, fair and legal. The workman applicant is not entitled to 
get any relief as prayed for. 

The award is given accordingly. 

Date: 23-05-2008 

R. N. RAI, Presiding Officer 
M 9 2008 

W. 3R. 1688.-3?l4i|fMq> fa414 1947 (1947 
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TTIRT137T 8JT I 

[m R. Ret-40012/409/99-3TR (<& ^J.) ] 
fW, RfeTTf 

New Delhi, the 9th June, 2008 

S.O. 1688.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.-580/ 
2005) of the Cent-Govt-Indus-Tribunal-cum-Labour 
Court No. II, Chandigarh as shown in the Annexure, in 
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the industrial dispute between the employers in relation 
to the management of Department of Telecom and their 
workmen, which was received by the Central Government 
on 9-6-2008 

[F. No. L- 40012/409/99-IR(DU)3 
SURENDRA SINGH, Desk Office* 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

PRESIDING O Shri Kuldip Singh 

CASE ID- No: 580/2k5 

Registered on: 23-08-2005 

Date of Order: 17-10-2007 

Sri Harish Kumar 
S/o Shri Som Nath, 

C/o ShriN. K. Jeet, President, 

Telecom Labour Union, 

Mohalla Hari Nagar, 

Lai Singh Basti Road, 

Bhatinda (Punjab) Petitioner 

Versus 

The General Manager, 

Telecom, Bhatinda 

(Punjab). Respondent 

APPEARANCE 

For the Workman Shri N. K. Jeet, AR 

For the Management Shri G. C. Babbar, 

Advocate 

AWARD 

The workman continues to be absent- He was not 
present on the last date and even a date before that. On die 
request of Shri A.K. Batra, advocate who appeared for the 
authorized representative of the workman opportunity was 
given to the workman to produce evidence. As stated earlier 
despite that neither the workman appeared nor produced 
any evidence. His representative also did not appear. It 
was in these circumstances that notice under registered 
cover was sent to the workman directing him to appear 
and produce his evidence. He is neither present nor has 
produced any evidence. The registered cover canying the 
notice has also not been received back unserved. This 
leads to the presumption that die workman has received 
the notice, but has chosen not to appear in the case. He 
does not seem to be interested in prosecuting his cate. On 
record I find the statement of claim of the workman. His 
rejoinder and affidavit and oral statement, the reply of the 
Management duly supported by the affidavit of their 


witness Rajinder Singh and photo copies of a number of 
documents. Since the workman has virtually withdrawn 
from prosecuting his claim, so by his own conduct he has 
foregone the right to cross-examine the witness of the Man¬ 
agement whose affidavit is.on record. 

The Government of India vide their order No L-4001 21 
409/99/IR(DU) dated 17th of Feb, 2000 has desired to-know 
“Whether the action of the Management of General Man¬ 
ager, Telecom, Bhatinda in terminating the seryices of Shri 
Harish Kumar S/o. Shri Som Nath is legal and justified ? If 
not, to what releif the workman is entitled and from which 
date ? The claim of the workman is that he had worked for 
the Management as clerk in the office of SDOP, Raman on 
a salary of Rupees 2138/- PM from 1 st of Nov, 1997 till 1 st 
of March, 1999; that the Management had terminated his 
services without charge sheet, enquiry and compensation, 
therefore, his termination was bad in law. They retained 
the juniors of the workman and also recruited fresh hands 
and violated the law. 

The Management has denied the claim of the work¬ 
man. It is submitted by them that the workman was never 
engaged by them; that the Management had entered into 
an agreement with one Ashok Kumar Garg and other con¬ 
tractors who provided labour to the Management. Even 
otherwise the recruitment of casual labour was banned by 
Government of India, therefore, there was no occasion with 
the Management to engage the workman. They denied other 
contents of the statement of claim and stated that there is 
no merit in the claim of the workman, therefore, the 
reference be answered against him. 

As noted above the workman appeared as witness in 
the case and was cross-examined by the Management. He 
admitted notto be possessing the letter of his appointment 
or any other proof to show that he had worked for the 
Management as clerk. He claimed that he was engaged by 
the Junior Telecom Officer and was paid the wages by the 
SDO Nanak Singh. He stated that he was paid wages @ 
1200/- per month and that he had not complained against 
the less payment of wages. He also failed to give the detail 
of the working days he served the Management and stated 
that the record is with the Management. He further failed 
1 to produce any proof to show as to which of his junior was 
retained by the Management and who was recruited by them 
after his disengagement. 

We, thus find that the workman has failed to pro¬ 
duce any evidence, oral or documentary, to show that he 
was engaged by the Management directly and he had 
served them continuously for a year and that the Manage¬ 
ment had disengaged him without following the provisions 
of Industrial Dispute Act and principles ofNatural Justice. 
Therefore, it cannot be said that the Management of Gen¬ 
eral Manager, Telecom, Bhatinda had terminated the ser¬ 
vices of the workman and his action was illegal and 
unjustified. The reference is therefore, answered against 
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him an<j award|is passed accordingly holding that the work¬ 
man is pot entitled to any relief. Let a copy of this award be 
sent to the appropriate govt, for necessary action and the 
file be consigned to records after due completion. 

KULDIP SINGH, Presiding Officer 


. fTevft, 9 2008 
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New Delhi, the 9th June, 2008 

S, O. 1689.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hefeby publishes the Award (Ref. 752/2005) of 
the Cent.Govt. /ndus.Tribunal-cum-Labour Court No If 
Chandigarh as shown in the Annexure, in the industrial 
dispute ij>etween the employers in relation to the management 
of Department of Telecom and their workmen, which was 
receiveq by the (Central Government on 9-6-2008 

[F. No. L-40012/34/95-IR(DU) j 
1 SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUStRIAL tTRWUNAL-CUM-LABOUR COURT- II, 
i CHANDIGARH 

PRESIDING OITICER: Shri Kuldip Singh 

CASE I. D. NO : 752/2k5 


Registered on: 02-09-2005 
Date of Order. 1M0-2007 

* 

Sri Juna$ 

S/o Sh. Sain Da$s, 

R/o H. Np. 593, 

Baimiki Colony,: 

Mohalla Adadpur, 

Jalandhar City. Petitioner 

Versus 

The Deputy Manager (Telecom), 

(Ply. & lastall), 3rd Floor, 

New Telephone Exchange Building, 

M.T.S. Nagar, ! 

Jalandhar City. ; Respondent 

APPEARANCE 

For the tyorkmafi Sh. R. P. Rana, Advocate 
For the hjlanagetnent Shri G. C. Babbar, Advocate 


AWARD 

The Govt, of India Ministry of Labour vide their 
order No. L-40012/34/95-1R (DU) dated 7/3/1996. referred 
the following dispute for the adjudication of this Tribunal'. 

“Whether the action of the management of Teh ■ 
communication, Jalandhar in terminating the services 
of Shri Junas is bgal and justified? If not. to what 
relief the workmwris entitled and from what date 1 ’" 

In response io the notice issued to the parties, they 
appeared through their counsels and filed their pleadings. 
The workman filed the statement of his claim and sup¬ 
ported the same with his affidavit, He also placed on record 
photo copies of documents marked as A I to A6. flic 
management fried their reply and supported the same with 
the affidavit of Sh. I I.P. Sandhu, Dy. General Manager. 
They also placed on record photocopies of documents 
Annexure R2 tD R5. The workman filed his additional affi¬ 
davit and documents which are exhibited as W9 & WI0 
The workman appeared as witness twice, whereas the man¬ 
agement examined Sh. H.P, Sandhu as their witness. 

Stated in short the claim of the workman is that he 
had served the management as casual labour w.e.f. 30-11- 
1983 to Nov. 1984 and then from Oct. 1985, on being spon¬ 
sored by the Employment Exchange and selected by AE 
Phones Cable vide his No. E-21/62, dated 17-9-1984. He 
was allotted to AEP Auto, Jalanadhar. That he was given 
break in service from Nov. ! 985 to June 19.v, for want of 
vacancy and. was again appointed in July 1989 and served 
the management npto Sep. 1999 and then from January, 
1990 to May, 1992, as part timer and full timer. He thus 
served the management for 240 days. The management 
discontinued his services and appointed his junior who 
are still working. 'That during his engagement, his work 
and conduct remained s tisfactory. The management did 
not follow' the provision of the law while dispensing with 
his services. He denied that he had abandoned the job and 
stated that in view of the letter of Government of India No. 
269-10/89-STH of Nov. 1989, he was entitled to be con¬ 
ferred with temporary' status. He had found place at Sr. No. 
35 in the list prepared for recruitment as regular Mazdoors, 
by Asstt. Engineer (HRD), Jalandhar, vide his No. E-9/ 
RECT/88/35 dated 17-7-1992, but unfortunately instead of 
regularizing him in service his services were terminated. He 
has prayed for quashing the order of this termination by 
declaring it illegal, arbitrary and discriminatory. He has aiso 
prayed for reinstatement and consequential benefits such 
as back wages and continuity in service. 

The claim of the workman has been opposed by the 
management. It is their submission that in view' of the 
directions issued by the Hon’ble Supreme Court of India, 
in writ petition Nos. 312 & 373 of 1986, One Lakh Forty 
Thousand One Hundred and Seventeen posts of regular 
Mazdoor, in Group D, in the pay scale of Rs. 750-940, were 
created. The Punjab Telecom Circle had 193 casual 
labourers w'ho fulfilled the requirement for regjularizafion 
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and therefore, the same No. of posts were created in Punjab 
Telecom Circle and the eligible candidates were regular¬ 
ized thereon. By subsequent scheme, issued by O.M dated 
17-11*1989, casual labourers who had rendered continu¬ 
ous service of one year, as on 1-10-1989, were given the 
temporary status. Since the workman did not fulfill the re¬ 
quired conditions for the grant of such a status, he was not 
given the same. His claim therefore, is not maintainable. 

The management has denied that the workman had 
served the management from Dec. 1984 to Sept. 1985 and 
stated that the workman had left the job at his own. file 
management rejected his representation dated 1-7-1989, 
made for condonation of break between Nov. 1985 to June 
1989, as the workman could not advance satisfactory ex¬ 
planation about his absence. It is further their claim that 
the workman was doing the job at his own accord and he 
was not kept away from the job by the management. He 
was not alio appointed on a specific post. They further 
denied that the workman had served the management from 
1983 to May 1992 continuously. Admitting that the work¬ 
man had made representations but stated that since he 
was not working at the time when the scheme was intro¬ 
duced w.e.f. 1-10-1989, therefore, he was not given the 
temporary status. It is also their claim that there was com¬ 
plete ban for the engagement of casual labourer since 
30-3-1985 and if the workman was engaged, thereafter, as 
part time or full time worker, that did not create any right in 
his favour for grant of temporary status. Relying upon the 
judgement of Hon’ble Supreme Court of India in the case 
of State of Himachal Pradesh Versus Sforesh Kumar Verma, 
reported as JT 996 (2S C455) it is claimed by them that the 
appointment on daily wages was not an appointment to a 
post nor the court can give directions to re-engage the 
workman against the existing vacancy. The management 
has claimed that in view of the judgement of the Hon'ble 
Supreme Court reported as L.l.C. (994)27 A.T.C. 84, a work¬ 
man is not entitled to the protection under the Industrial 
Disputes Act 1947. The management admitted the con¬ 
tents of para 2 and partly that of para 1, 3 and denied the 
contents of other paras and stated that the workman is not 
entitled to any relief, as his petition lacks the substance 
and the merit. 

Before examining the evidence of the workman it would 
be useful to read and appreciate the statement made by 
Sh. H.P. Sandhu, the witness of the management Sh. Sandhu 
stated that the workman had served the management for 249 
days from January, 1984 to November 1984 and for 334 days, 
as part timer from January, 1991 to November 1991. He 
further stated that the break in the service of Rakesh Kumar 
from 16/17-1984 to 30-4-1990, was condoned by ^ TDM 
Jalandhar, since the same had occasioned due to non¬ 
availability of work, whereas the break in the service of 
workman, from 1985 to 1991, was not condoned. He, however 
stated that the temporary status was not given to the 
workman since he was not working at the relevant time. 


On record I find exhibit W9 and W10, which read 
that the workman had served the management from June 
1991 to May 1992. Thus he served them for 349 days from 
June 1991 to May 1992. While proving these documents, 
the workman stated that document W9 had been signed 
by Sh. R.S. Khokhar whereas W10 was signed by 
Sh. Manmohan Singh who were the officers of the man¬ 
agement. Against these two documents the management 
has produced no evidence. Their witness, Sh. H.P. Sandhu 
stated nothing in this regard categorically. He admitted 
that the workman had served the management for 240 days 
from January to Nov. 1984 and for 334 days from January 
To Nov. 1991. His claim may not be tallying with the docu¬ 
ments W9 and WIO, but his admission supports the claim 
of the workman that the workman had served the manage¬ 
ment continuously from the January 1984 to May 1992 
except for the period November, 1985 to June 1989, since 
there was no vacancy available. Sh. Sandhu, the witness 
of the management admitted that the representation of the 
workman, for condoning the break in service from 1985 to 

1991, was not allowed whereas in the case of Rakesh Kumar, 
another workman, the break was condoned for the period 
16-7-1984 to 30-4-1990. It clearly speaks about the discrimi¬ 
nation met to the workman. There is, however, no dispute 
that the workman had served the management from June 
1991 to'May 1992 i.e. for 349 days. It is admitted by the 
witness.of the management that no notice was given to the 
workman before the termination of his servioes nor he was 
paid compensation. The management therefore, clearly vio¬ 
lated the provisions of the section 25 F of the Industrial 
Disputes Act 1947 hereinafter to be referred as “ACT”. 
The management has utterly failed to prove that the ser¬ 
vice of the workman was not terminated by the manage¬ 
ment and that the workman had quit the engagement with 
the management at his own accord. 

Regarding the claim of the workman for grant of tem¬ 
porary status it is noted that there is no mention in refer¬ 
ence about it, by the appropriate government so it can not 
be considered. As regards the action of the management 
Telecom Jalandhar, in terminating the services of Sh. Junas, 
it is held that the same was illegal and unjustified. The 
management discriminated with him as the break in his 
services was not condoned whereas it was done in the 
case of Rakesh Kumar, another worker. It has been proved 
that the management disengaged the workman without 
following the provisions of the section 25 F of the Act there¬ 
fore; his disengagement, by the management after May 

1992, was illegal and unjustified. Therefore, the same is 
quashed. The workman is treated in service as if there was 
no disengagement made by the management. It is true that 
the workman did not: serve the mgt. after May 1992, but it 
was due to his disengagement by the management. The 
workman has claimed that he has remained without work 
since the day of his disengagement and he survived with 
the help of his Mother-in-law. The workman being, an able 
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bodied person could not have remained without work. He 
must have worked and earned to live a life, in these fifteen 
years. Keeping all the circumstances in consideration I di¬ 
rect thp management to take back the workman in service 
forthwith as h[s engagement was shown to be done by due 
process of law and also pay him an amount of Rs. 50,000 
(Rupees Fifty ^Thousands only) as back wages in lump-sum. 
The mpnagemjent is directed to comply with these directions 
within (three mpnths from the date of publication of the award 
in the <Dovem(nent Gazette. Let a copy of this award be sent 
to the appropriate Government for necessary action and the 
file beiconsigned to records after due completion. 

KULDIP SINGH, Presiding Officer 
^ 9 ^T, 2008 
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New Delhi, the 9th June, 2008 

$. O. |690.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 998/ 
2005) iof the (Central Government Industrial Tribunal- 
cum-Uabour £ourt No. II, Chandigarh as shown in the 
Anne^ure, ih the Industrial Dispute between the 
management pf Commandant, Rail Head Supply Depot, 
ASC qnd thejir workmen, which was received by the 
Centra) Government on 9-6-2008. 

[F. No. L -1401 l/34/2000-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

PEFOHE THE CENTRAL GOVERNMENT 
INDUNrRIAtTRIBIJNAL-CUM-LAROUR COURT-Il, 
CHANDIGARH 

PRESIDING OFFICER: SHRI KULDIP SINGH 

CASE I D. NO. 998/2k5 

Registered on: j6-09-2005 
Date of Decision : 28-5-2008 
The Secretary , 

Karkhcfna Industrial Workers Union (Regd.), 

Gandhj ChowH, 

Pathankot. PETTTIONER 


Versus 

The Commandant, 

Rail Head Supply Depot, 

ASC, Pathankot. RESPONDENT 

APPEARANCE 

For the Workmen: Mr. Natha Singh, A.R. 

For the Management: Messrs Deepak Agnihotri and 
N. A. Choudhry, Advocates. 

AWARD 

Vide their order No. L-14011/34/2000/1R(DU) dated 
25th of September, 2000 the Ministry of Labour referred 
the following dispute for the adjudication of this Tribunal: 

“Whether the action of the Commandant, 69 Coy, 
ASC (supply) C/o 56 APO in denying regularization 
and wages at par with their regular counterparts to 
134 daily rates labour as mentioned in the list 
enclosed is just and legal? If not, to w hat relief the 
workmen are entitled and from which date?” 

The notice of the reference was given to the parties 
who appeared. The workmen appeared through 
representative whereas the Management appeared through 
counsel. The parties filed their pleadings in the shape of 
statement of claim and reply by the Management. The 
workmen filed the affidavits of Messrs. Sat Pal and Hans 
Raj whereas the Management filed the affidavit of 
Capt. Hoshiar Singh. All the three witnesses of the parties 
appeared in the witness box. The Management did not 
cross-examine the witnesses of the workmen whereas the 
witness of the Management was cross-examined by the 
workmen. 

The claim of the workmen is that they are working 
as labour with Management at Rail Head Supply Depot, 
Pathankot since 1979. They are performing duties like per¬ 
manent labour of the Management but are not being given 
all the benefits the permanent labour of the Management is 
getting. The Management is also, not giving them over 
time wages, weekly rests and all kinds of leave. Their prayer 
is that their presence be marked for whole of the month as 
they remain on duty. They have also claimed equal pay 
and other facilities like the permanent employees from the 
day of their joining the service along with interest. 

The claim of the wor-kmen has been opposed by the 
Management. It is stated by them that the workmen named 
are employed by the Management as and when required 
basis when additional loads/coal rakes are received and 
none of them completed the service of240 days in any the 
year; that the workmen were employed over and above the 
authorization of 217 permanent labour and they were paid 
from depot contingencies on the rates fixed by D. C. 
Gurdaspur. The workmen are working for 13 to 15 days a 
month and thus had worked for less than 240 days a year; 
therefore, they could not be treated as permanent. Even 
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otherwise, there is ban on the recruitment of permanent 
labour imposled by the Government of India. The work load 
of the depot has been reduced and there is going to be 
retrenchment of labour by transferring them to other units. 

The workmen examined S/Shri Hans Raj and Sat Pal 
who proved their affidavits exhibit WI andW2. These wit¬ 
nesses were not cross examined by the Management Capt. 
Hoshiar Singh appeared as witness for the Management 
and proved his affidavit MWI. He placed on record copy 
of letter dated 10th of September 1993 and stated that the 
Management has 180 permanent workers and about two 
hundred casual labour since 1978. The casual labour is 
paid wages monthly. He denied that the casual workers 
perform duty for twenty five' days in a month and stated 
that they perform duty for 13 to 15 days a month. Accord¬ 
ing to him the record showing the detail of working days of 
the casual labour is not forth coming being an old record 
and the same cannot be produced. He admitted that his 
claim of working of the casual labour for 13 to 15 days a 
month is based on the record including the affidavit of 
Capt Mohit Kapoor, a photo copy of which is on the record 
of this file. He denied having checked the original record 
and showed his inability to say whether the workmen were 
given weekly rest or not. He claimed that there was 
difference of nature of working of the permanent labour 
and the casual labour and stated that the permanent labour 
also maintains the store^ilthough the main job of the labour 
was to unload the goods from the Railways and load the 
same in private vehicles for.carrying the same further. He 
admitted that the permanent labour is given regular pay 
scales as paid to group ‘D’ employees whereas the daily 
wagers are paid wages on muster rolls although the atten¬ 
dance of daily wagers is recorded in the attendance regis¬ 
ters. He admitted not to haVe ever been posted in the Manage¬ 
ment depot and stated that he has no personal knowledge 
of working of the Management depot. He claimed to ha - 
made the statement on the basis of the record. 

The statement of the witness of the Management is 
the self speaking proof of dealing of the Management with 
the matter in dispute between the parties. The Management 
has produced the witness who was never posted in the 
Management depot and admitted not to be possessing the 
knowledge about the working of the depot. On the one 
hand he claimed that the working of the permanent labour 
and the casual labour was different as the permanent labour 
also maintained the stores. On the other he admitted that 
this information he has gathered from the record of the 
Management In the same breath he claimed that the record 
is not forthcoming. Then where from he gathered the knowl¬ 
edge about the facts he has stated. Further he claimed that 
the attendance of the casual labour was recorded in the 
attendance register. Where is that register is not shown. 
He further stated that the casual labour was paid on muster 
rolls but where are those muster rolls is not shown. If it is 
accepted that the record is not available then how this 


witness claimed to have got the* knowledge of the facts 
when he himself admitted not to have ever worked in the 
management depot. One source he claimed is the affidavit 
of Capt Mohit Kapoor, a copy of which is pltfced on record. 
But the affidavit of Capt. Kapoor is not a substantive piece 
of evidence. He was not produced for cross examination of 
the workmen. Therefore, the claim made by Shri Kapoor 
cannot be accepted. It cannot also be accepted that the 
record of Management was not available as it is not shown 
whether that record is misplaced, destroyed or stolen. In 
that contingency also there should have been some record 
to show when the Management came to know about the 
•non-availability of that record and what action the man¬ 
agement took on getting that information. There should 
been the noting of the management official as to what record 
has lived its life and so the same is required to be destroyed 
and what were the orders of the competent authority on 
such noting. Fromthe Conduct of the Management it comes 
out that they have withheld the best available evidence 
about the dispute under consideration, may be thinking 
that if produced that will go against diem. Hon’ble Supreme 
Court of India in the case of Gopal Krishnaji Ketkar versus 
Mohamed Haji Latif and others reported as AIR 1968 
Supreme Court 1413 observed that a person in possession 
of the best evidence has to produce the same and if not 
pioduced adverse inference can be drawn against the said 
party irrespective of the fact that onus of proof does not lie 
on him; and that he was not called upon to produce the 
same. The principle laid down by the Apex Court is appli¬ 
cable to the present case. 

This principle is also applicable to the other asser¬ 
tion made by the management that since the workmen had 
not worked for 240 days in any of the year, therefore, they 
could not be treated as permanent nor the privileges as 
were given to the permanent employees could be given to 
them. According to them the workmen worked only for 
13 to 15 days a month, on, as and when required basis. As 
' discussed above the management has withheld the record 
to show that the workmen had worked for 13 to 15 days of 
a month during all the years they have been working for 
the management. The witness of the management in his 
statement admitted that the workmen are working for the 
management since 1978. He further admitted that the 
attendance of the workmen is recorded in the attendance 
register and the wages were paid on muster rolls. Neither 
the attendance register nor the must rolls have been 
produced. No other evidence has been produced to Show 
that the said record has been destroyed. The management 
could have produced the persons who were supposed to 
maintain and preserve that record to show that the said' 
record was destroyed, misplaced or stolen. Nothing such 
has been shown and it gives rise to presume that the 
management has withheld this record also. In view of this 
it cannot be accepted that the workmen had not served the 
Management for 240 days in any of the years they have 
been working for the Management. 
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The Government of India, Ministry of Personnel, 
Departmenti of Personnel and Training vide their office 
memorandum No. 510l6/2/90-Estt.(E) dated 10th of 
September, jl ®93 reviewed the guidelines issued vide OM 
No. 49014/i/86-Esstt.(C) dated 7-6-1988 in the matter of 
recruitment] of persons on daily-wage basis in Central 
Government offices in the light of judgement of the CAT, 
Principal Behch,New Delhi, delivered on 16th of February, 
199(j. The guidelines dated 7th of June, 1988 were allowed 
to bq continued in addition to the new guidelines. It was 
direcjted thajt the temporary status granted to the casual 
employees U'ho are presently employed and have rendered 
one Vear of s continuous service in Central Government 
offices otheijthan Departments of Telecom, Posts and Rail¬ 
way^, be regularized. It was directed to the Ministry of 
Finance to Iring the scheme to the notice of appointing 
authorities Under their control so that the recruitment of 
casuil employees is done in accordance with the guide¬ 
lines! contakied in O.M. datad 7-6-1988. Copy of the 
guidelines dated 10 th of September, 1993 has been placed 
on record l}y the Management which shows that the 
guidelines]are well within the knowledge of the 
Management. Moreover the Management department is 
the o[ie to wpich the application of the guidelines is man- 
datoijy. The management has, however, failed to place on 
record any eyitfence to show that in the matter of the work¬ 
men jhey ha<j made the exercise to know whether the work¬ 
men iwere entitled to the benefits of the guidelines or not 
may pe for granting them temporary status or regulariza¬ 
tion i^i service. 

It is oy record that the Management did not cross- 
examine the fitnesses produced by the workmen although 
they were provided with the opportunity to do that. On 
their part they have not produced any evidence to support 
their claim that the workmen had not served the manage- 
mentjfor 24Q days in any of the years of their working. As 
disclosed atjove the working of the workmen could not 
only he connected with the management depot. If the work¬ 
men (were paid the wages, the detail .of payments must 
have been submitted to the supervising and controlling 
offices. There must be record like cash books etc contain¬ 
ing the detai[ of payments made to the casual labour. The 
reports must] have been submitted to higher offices about 
the ajnount j>f load received and dispatched further, the 
payments made as the costs of coal and other goods re¬ 
ceived. But it seems the management has done no effort to 
produce the (evidence. On the part of the workmen, they 
coulc| not haye evidence to show as to how much wages 
they receive^ in a particular and for how many days they 
servejd the Management in a month or in a year. Since the 
Management did not cross examine the witnesses of the 
workjnen, thpre is nothing on record to doubt their state¬ 
ment^. In the circumstances it has to be taken and it is 
takenj that thf claim of the workmen that they had worked 
at least for 240 days every year is correct. 


There is another angle to look at the issue. Capt. Hoshiar 
Singh, witness of the Management in his .statement before 
this Tribunal admitted that two hundred casual labours are 
working for the Management since 1978 in addition to 180 
permanent labour. It is clear from this that the management is 
required to review its need for deployment of casual labour, 
by assessing the work being done by the casual workers to 
see whether the same could be entrusted to the regular em¬ 
ployees. It also provides that in case where it is not possible 
to entrust all the items of work now being handled by the 
casual workers to the existing regular staff, additional regular 
posts are required to be created to the barest minimum neces¬ 
sary may be with the concurrence of the Ministry of Finance. 
The workmen have continued with the department over a 
very long time, in certain cases over thirty years as per the 
admission of the witness of the management. Obviously, it 
has not been possible for the management to entrust the work 
being handled by these casual workers to the existing regular 
employees. They have also not been able to decrease the 
number of casual worker engaged, by any means. This shows 
that the management needs the services of the workmen. In 
such a situation the management was required to create addi¬ 
tional regular posts so that the need to continue the casual 
worker was obviated. The Management appears not to have 
taken any step in this direction and have thus failed to follow 
an essential step provided in the guidelines. As a result the 
workmen are continuing to be denied the benefits given to the 
permanent employees although they have been performing 
the same job for the management for years together. The 
Government considered as model employer cannot let this 
exploitative situation to continue and must take immediate 
action for creating as many number of regular posts as the 
number of the casual workers who were working for the 
Management at least for three years on day ftey raised the 
demand notice and give them the relief in terms of the guidelines 
referred to earlier within six months from the date of 
publication of the award. 

After sifting, scanning and weighing all the evidence 
brought on record I am of the opinion the action of the 
Commandant, 69, Coy, ASC(Supply) C/o 56 APO in deny¬ 
ing regularization and wages at par with the their regular 
counterparts to 134 daily rates labour as mentioned in the 
list enclosed is not just and legal. They are entitled to the 
relief as has been found due to them above. The award is 
passed in favour of the workmen and against the manage¬ 
ment. Let a copy of this award be sent to the appropriate 
government for necessary action and thd file be consigned 
to records after due completion. 

KULDIP SINGH, Presiding Officer 
^ 9 ^T, 2008 
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New Delhi, the 9th June, 2008 - 
S. O. 1691.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government! hereby publishes the Award (Ref. 111/1993) 
of the Central Government Industrial Tribunal- 
cum-Labour Court No. II, Chandigarh as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of Garrison 
Engineer and-their workman, which was received by the 
Central Government on 9/6/2008 

[F. No. Lr 14012/46/92-IR(DU)} 
SURENDRA SINGH, Desk Officer 
ANNEXDRE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRALGOVERNMENT 
INDUSTRIALTRIBUNALrCUM- LABOUR COURT-I, 
CHANDIGARH 

CASE I.D, No. 111/1993 

Dinesh Kumar, 

S/oSh. Ram Singh Tybgi, 

House No.-50, 

MES Quarters, Kaccha Tank, 

Nahan, Distt. Sirmaur (HP)-173001 —Applicant 

Versus 

(1) Garrison Engineer, M.E.S, Chaniiigarh-160001. 

(2) Assistant Garrison Engineer, Cantt. Area, 

Distt Nahan, Sirmaur (HP)-173001. —Respondent 

APPEARANCES 

For the workman: Shri Ajay Nara 

For the management: Shri Bhor Singh 

AWARD 
Passed on 26-5-08 

The Central Government vide order No. L-14012/46/ 
92-IR (DU) dated 16-9-93 referred this industrial dispute for 
judicial adjudication to this Tribunal. The question for ju¬ 
dicial adjudication which was referred is— 

“Whether the action of the A.G.E., B/R, Nahan in 
terminating the services of Sri Dinesh Kumar in the 
year 1986 is legal and justified? If not, what relief the 
workman concerned is entitled to?” 

Thereafter, by the corrigendum dated 21-7-05, this 
reference was corrected. The corrected reference is:— 
“Whether the action of the A.G.E., B/R Nahan in 
terminating the services of Sri. Dinesh Kumar in the 
year 1987 is legal and justified? If not, what relief the 
workman concerned is entitled to?” 

The workman filed the statement of claim on 
29-9-83 with the averments that he was appointed as 


motor pump attendant by the respondents w.e.f. 
3-10-1986. Before receiving the joining report, he was 
directed by the defendant to go through the medical ex¬ 
amination and to produce the Medical Certificate and 
Character Certificate. The services of the complainant was 
terminated by the respondents w.e.f. January, 1987, 
without any notice or compensation, in violation of the 
provisions of Section 25F and Section 25E of the Industrial 
Disputes Act, 1947(hereinafter referred as Act). Be has 
completed 240 days of service and his service was 
protected by Section 25F of the Act, as he was terminated 
without notice or compensation. On the basis of the above 
assertion, the workman has prayed that he may kindly be 
reinstated in service with all the consequential benefits. 
He has claimed both full back wages and seniority. 
Alongwith, the claim statement, the workman has filed 
the copy of Character Certificate, copy of Medical Certifi¬ 
cate, statement showing the total working days by the 
workman in the office of Management, photocopies of 
attendance register from March 1986 to December 1986, 
the copy of the letter written by Assistant Labour Com¬ 
missioner, Chandigarh to the Secretary, Government of 
India regarding the failure of conciliation proceedings. 

On behalf of the Management Sri M.S. Mathur, Ma¬ 
jor Garrison Engineer filed the reply. In his reply the Man¬ 
agement raised few preliminary objections that the claim 
petition is liable to be dismissed on the ground that the 
Management is not an industry and the petitioner a work¬ 
man. An another preliminary objection raised by the Man¬ 
agement is that the claim of the workman is time barred as 
he was dismissed from the service on 14-11-86 and he made 
the claim statement on 3-10-93. On merits the Management 
also denied allegations of the workman. It has been stated 
in the reply that the claimant was engaged as M.P.A. w.e.f. 
1-1-86. His appointment was on the daily wages. His ser¬ 
vice comes to an end on 14-11-86 automatically after the 
expiry of the period as his services were no longer required. 
For the period 1-1-86 to 14-11 -86 the claimant was engaged 
on muster roll and has accepted.the wages as such. The 
complainant had just worked for 175 days with breaks and 
is not entitled for the protection of the provisions men¬ 
tioned under Section 25 F of the Act. 

Alongwith, his reply the management has also filed 
the photocopies of attendance register for the months of 
February 86, March 86, April 86, June 86, August 86, Sep¬ 
tember 86 and November 86. The Management has also 
filed a copy of demand notice as well. 

A rejoinder was also filed by the workman. He has 
denied the allegations of Management that the workman 
has not completed the services of 240 days and is not 
protected under the provisions of Section 25F of the Act. 

Both of the parties were permitted to file the affida¬ 
vits. The claimant Dinesh Kumar file the Affidavit, in which 
he has categorically stated that he had completed the con¬ 
tinuous service of 240 days and is entitled for the protec¬ 
tion of Section 25F of the Act. 

In the affidavit of Sri V.S. Dube, filed for the Man¬ 
agement, it is specifically mentioned that workman has not 
completed a continuous service of240 days. On Page No. 
2 he has given a calculation from l -1-86 to 14-11-86, and 
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stated that tjie workman has only completed the service of 
175 1 days. He has denied that the workman has worked 
uptcj January 1987 but only worked up to 14-11-86. On 
page No. 3 jof the affidavit the deponent has also clarified 
that {he dutyjroster is not the criteria for making the payment. 
The payment is based on the test of physical presence on 
duty. 

Another affidavit of Major S. Ghuaroy is on record 
for t le Management. This affidavit also contains the simi¬ 
lar fi icts reg irding the completion of f 75 days of service by 
the workman, nature of appointment and regarding the 
protection of Section 25F ofthe Act. But Major S. Ghuaroy 
was not ava lable for cross-examination. 

Opportunity for cross-examination was also afforded 
to the parties. In his cross-examination Sri Dinesh Kumar 
W.W.l has stated that he worked from 1-1-86 to January 
198' r . On th i other hand, M. W. 1 Sri V.K. Dube was cross- 
exar lined b; r learned Legal Advisor of the workman. In his 
cros i-exam nation M.W. 1 Sri S.V. Dube has stated that 
only Chief I ngineer is capable to engage the casual labour. 

It is correct that duty roster is prepared by the office of 
A.S.E. with regard to the posting of daily wager. Docu- 
menl s Exhib it W-2 to W-15 are correct. No notice was given 
rega ding te -mination ofthe service before his termination. 

I am not aw ire whether any persons were appointed after 
termination ofthe workman. 

| I hav^ heard learned counsels for the parties and 
perufced the jentire materials on record. The main question 
for t|e determination in this reference are:— 

'■ (1) [whether the Management is an industry and 
(the dispute between Sri Dinesh Kumar, the ap¬ 
plicant, and the'respondents is an industrial 1 
dispute? 

| (2) Whether the claim ofthe workman is barred by 

limitation, as alleged by the Management? 

I (3) Whether Sri Dinesh Kumar, the applicant has 
i completed the service of 240 days before his 
termination and is entitled for the protection of 
pie provisions mentioned U/s 25 F of the Act? 

The Management in his written statement and 
affidavit hasjchallenged the jurisdiction of this Tribunal by 
statiijg that tiis Tribunal has got no jurisdiction to disposed 
of this reference. The Management is not the industry and 
no irjdustrial dispute exists in between the parties. The 
Management has also stated that the respondents are caring 
only to the ljeeds of the defense forces of the Union and 
the function? of the respondents department are not akin 
to thje functions of an industry and it is performing 
sovereign ftfictions of the State. 

The term ’Industry' has been defined in Clause (j) of 
Section 2 of jthe Act, which reads as under:— 

“Industry means any business, trade undertaking 
i manuf icture ofthe calling of employers and includes 
! any calling who serves, employment, handicraft or 

industrial occupation or avocation of workman.” 

Likewise, 'Industrial dispute' is defined in Clause (h) 
of Section 2 jof the Act, which reads as under:— 

\ “Industrial dispute means any dispute or difference 
; between employers and employees, or between 


employers and workman, or between workman and 
workman, which is connected with the employment 
or in employment or the term of employment or with 
the conditions of labour of any business.” 

From the perusal of the term industry as used in 
section 2(j)‘of the Act any business, trade, undertaking, 
manufacture or calling of employers which includes the 
handicrafts or industrial occupation or avocation of work¬ 
man are included in the definition of industry. 

From the affidavit of Major S.V. Dube, it is clear from 
para No. 1 that the respondent is a Department of Govern¬ 
ment of India, Ministry of Defence. The respondent is mili¬ 
tary engineering service which comprises of l/3rd employ¬ 
ees from the Armed Forces of Indian and 2/3rd Civilians. 
They are actively involved in the defence of the country. 
The respondent was caring to the engineering needs of 
the defence forces of Union of India. Thus, Major S.V, 
Dube on behalf ofthe Management has himself stated that 
the respondent are caring to the engineering needs of the 
defence forces. Whether the respondents, comes within 
the purview of term industry, is to be seem by the works 
carried on by them. The respondent, as admitted are caring 
to the engineering needs only and are included as per the 
definition given in Section 2(j) in the term industry. More¬ 
over, for caring the engineering needs, the management is 
providing the employment to the eligible persons on the 
basis ofthe procedure mentioned in their rules. Thus, I am 
of the view that the respondent is an industry for the pur¬ 
pose of the Act, and the dispute between the applicant 
and respondent is an industrial dispute and this Tribunal 
has got jurisdiction to disposed of this reference. 

The serv ice of workman is said to be terminated on 
14-11 -86 by Management. It has been disputed by the work¬ 
man by stating that he worked upto January 1987. For a long 
time, die matter was pending before the Conciliation Officer 
and on the report of Conciliation Officer, Government of 
India referred this industrial dispute to this Tribunal for ad¬ 
judication. If there was delay, it was the fault of the system 
prevailing in the Conciliation Officer’s office or elsewhere. 
For it, the reference of the workman cannot be said to be 
barred by time. Accordingly, there is no force in the plea of 
Management that this reference is barred by time. 

The main question left for determination is whether 
the workman, before his termination, has completed the 
service of 240 days? If yes, whether he has been termi¬ 
nated from the service in contravention of the provisions 
of Section 25F of the Act. 

Admittedly, applicant Dinesh Kumar was appointed 
on 1-1-86. As per the statement of workman he worked up 
to January 1987. Whereas, the management alleged that 
the services of the workman comes to an end on 14-11 -86. 
In his affidavit Major S.V. Dube, on behalf of the Manage¬ 
ment, has specifically stated that since the claimant was 
engaged on daily wages, his service came to an end auto¬ 
matically after the expiry of the period as his service were 
no longer required after 14-11-86. The Management has 
filed the photocopies of attendance register up to the month 
of November 1986. The last photocopy of attendance 
register is from the period of 16-10-86 to 15-11-86, 
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On the other hand, workman, has also filed the 
photocopies of die duty roster upto December, 1986. In 
the duty roster of December, 1986 die name of die workman 
find place and 23 working days have been calculated. The 
documents filed by the workman are admitted to the Man¬ 
agement M.W. 1 S.V. Dube has specifically stated that 
documents Exhibit W2 to W15 are correct It itself falsified 
the statement of the witness of Management regarding the 
fact that the workman worked up to 14-11-86. Moreover, in 
the photocopy of attendance register on 14-11-86, pres¬ 
ence of Dineish Kumar has been shown. On 15-11-85 "R" is 
written. If as per the statement of the witness of the Man¬ 
agement, the service of Dinesh Kumar were not required 
after 14-11-86, why the word ”R M for applicant Dinesh 
Kumar for 15-11-86 was written. This shows that workman 
Dinesh Kumar worked even after 14-11-86 and incomplete 
attendance register has been produced by the manage¬ 
ment. Thus, on perusual of evidence of both of the parties, 
it is evident that workman worked till the end of December, 
1986. The documents which has been filed by the workman 
are admitted to the Management. The facts admitted need 
not to be proved. From the roster Exhibit W2 to W15,1 
have calculated the working days which are more than 240 
days in number. Thus, the workman has worked for more 
than 240 days and admittedly his service was terminated 
without givihg any notice or compensation. Section 25 F 
of the Act, protects the interest of those workman who 
have completed the service of 240 days and have been 
terminated from the service without giving them a legal 
notice. This provision is mandatory and has to bmcomplied 
with. In violation of this provision the termination of the 
workman from the service will be illegal and void. 

From the above discussion, it is clear that the work¬ 
man worked for more than 240 days and no notice was served 
upon him. Thus, it is proper to hold that the service of the 
workman was terminated illegally against the mandatory pro¬ 
visions enumerated under Section 25F of the Act. 

For the reasons mentioned above, the action of the 
Management of A.G.E., B/R Nahan in terminating the ser¬ 
vice of Sri Dinesh Kumar in the year 1987 is illegal and void 
ab initio being in violation of the provisions of Section 25F 
of the Act. Accordingly Sri Dinesh Kumar, the workman is 
entitled to be reinstated. The Management is directly to 
reinstate the workman on same terms and conditions on 
which he was working before his termination. 

The workman in his claim statement has also prayed 
for full back wages. After considering the facts and cir¬ 
cumstances of the case and considering the long period of 
the back wages, I am of the view that the workman is en¬ 
titled only for the 50 per cent of the back wages. The back 
wages will be calculated on the basis of average working 
days of the preceding year of his termination and on time to 
time revised prescribed rates by the Management. The refer¬ 
ence is thus answered in negative that the action of Man¬ 
agement of A.G.E., B/R Nahan in terminating the service of 
Sri Dinesh Kumar in the year 1987 is not legal and justified. 
The management is directed to reinstate the service of work¬ 
man with 50% of back wages immediately. Central Govern¬ 
ment be informed accordingly. Consign the record. 

* G. K. SHARMA, Presiding Officer 
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New Delhi, the 9th June, 2008 

S. O. 1692.—In pursuance of Section 17 of the 
Industrial'Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 1294/2K6 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. II, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of Prasar Bharti, 
Broadcasting Corporation of India, and their workmen, 
rece ived by the Central Government on 9-6-2008 

[F. No. L-42012/173/2005-IR(CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM- LABOUR COURT-I I, 
CHANDIGARH 

Presiding Officer : SHRIKULDIP SINGH 

CASE I.D.No: 1294/2006 
Registered on: 30-11-2006 
Date of Order: 16-11-2007 

Sri Partap Rana S/o Sh. Kamma Ram Rana, R/p Village 
Tikri, P.O. Karog, Tehsil Sangrah, Sirmour (HP) 

PETITIONER 

Versus 

The Director, Prasar Bharati, Broadcasting Corpora¬ 
tion of India, Doordarshan fcendra, Shimla (HP). 

RESPONDENT 

APPEARANCE 

For the Workman NEMO 

For the Management SHRI K K. THAKUR, 

ADVOCATE. 

AWARD 

The workman continues to be absent. After waiting 
for him for three dates it was directed that fresh notice 
under R/s be issued to the workman and it was issued 
under postal receipt No. 4789 on 10-09-2007. The notice 
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thus sent has not been received back. The workman is also 
not present. The statutory period prescribed to presume 
the service of the workman is also over. There is justifica¬ 
tion ^o presume that the workman is served but he has not 



Government of India, Ministry of Labour Vide their 
No. L- 420 it/173/2005-IR(CM-II)) dated 30-10-2006, has 
desired to Iqiow “Whether the action of the management 
ofDoordarsfean Kendra, Shimla, in terminating the services 
of Sh. Partaji Rana w.e.f. January, 2003 is legal and justi¬ 
fied?! If not, ( to what relief is the workman entitled?" On 
recoijd, I doinot find any evidence to show that the work¬ 
man Was engaged by the management and they terminated 
his services ^illegally in January, 2003. The workman is 
therefore, dot entitled to any relief. The reference is 
answered against him. Let a copy of this award be sent to 
the appropriate Government for necessary action and the 
file tje consigned to records after due completion. 

KULDIP SINGH, Presiding Officer 

i M Iwil, 9 2008 
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New Delhi, the 9th June, 2008 

S. O. 1693. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1016/ 
2005) of the Central Govemmennt Industrial Tribunal- 
curmLabout Court No. II, Chandigarh as shown in the 
Annpxure,; in the industrial dispute between the 
man*gemen|t of B B M B and their workmen, which was 
received bylthe Central Government on 9-6-2008. 

[F. No. L- 23012/3/1997-ER(C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
1NDUSTRIALTRIBUN AL-CUM- LABOUR COURT-II, 
CHANDIGARH 

PRESIDING OFFICER: SHRIKULDIP SINGH 

CASE : ID No: 1016/2005 
Registered on: 17-9-2005 
Date of Order 16-10-2006 

The General Secretary BSL Project Mazdoor Ekta Union, 
S-2/773, Suftder Nagar, Distt. Mandi. 

.. .Petitioner 


VERSUS 

The Chief Engineer, BSL, BBMB, Sunder Nagar, Distt. 
Mandi. 

.. .Respondent 

APPEARANCE 

For the Workman: Sh.DhaniRamA.R. 

For the Management: Sh. D.L. Sharma A.R. 

AWARD 

Following is the reference received from the Govern¬ 
ment oflndia for adjudication vide their No. L-23012/3/97- 
IR(C-H) dated 22-7-98: 

“Whether the action of the management of BBMB 
represented through Chief Engineer BSNL /BBMB, 
Sundemagar in denying the benefits of stepping up 
of basic pay of Sh. Amar Nath, Chargeman, Gr. I with 
his junior Sh. Labh Singh, Chargeman Spl. w.e.f 
1-1-88 and not removing the anomaly is fair & just? If 
not, to what relief the workman is entitled and from 
which date?” 

On getting the notice of the reference the parties 
appeared through their representatives and filed their 
respective claims in the shape of statement of claim, reply 
on behalf of management. In support of pleadings the 
workman filed the affidavit of Sh.Dhani Ram whereas the 
management filed the affidavit of Sh. N.K. Solanki, 
M.K.Dhir. Both Shri Dhani Ram and N.K. Dhir also 
appeared as a witness and were cross examined by the 
opposite side. 

The claim of the workman Amar Nath, projected 
through his union, is that he was senior to Shri Labh 
Singh in service but the management fixed the pay of 
Shri Labh Singh @ Rs. 1640 p.m. with effect from 1 st of 
January, 1988 whereas the workman was given a salary of 
Rs. 1530 p.m.; that the management did not accept the 
plea of the workman raised by him in his representations, 
therefore, he raised the demand notice. The management 
did not change the stand. Upon the failure of conciliation 
report the appropriate Government referred the matter for 
adjudication; that the management had adopted the pay 
scale of Punjab Electricity Board which on their part had 
adopted the pay scale of Punjab Government. As per the 
pay scale so adopted a workman was to get pay at the 
rate given to his junior. Even the management adopted 
the letter of Punjab State Electricity Board No.l 16493/ 
117293 and issued their letter No. 20451-501/R and R/ 
17401/91/94-R4 dated 28th of August, 1994. They also 
issued instructions that a senior employee should be paid 
salary at the rate paid to his junior, but the management 
did not follow those instructions. He has prayed for the 
relief of salary at the rare of Rs. 1640 instead of Rs. 1530 

Hr. . 
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with effect from 1st of January, 1988 notionally and 
arrears in cash with effect from 1st of May, 1990 along 
with interest at the rate 18% from the date of demand 
notice with further prayer to fix his salary at par with 
Shri L.abh Singh with effect from 1 st of January 1996. 

The claim of the management is that the petitioner 
and Shri Labh Singh did not fall in the same category and 
both served in different categories. Shri Amar Nath was 
appointed as a charge man misc on 25th of July, 1974 and 
was subsequently promoted as charge-man grade 1 
whereas Labh Singh was appointed as charge man special 
grade I on 8th of January 1977, in die pay scale ofRs. 160- 
400 in which She Amar Nath was working. In tqrms of 
letter of the Additional Secretary, B.B.M.B. Chandigarh 
dated 26th of June, 1992 (Supra) both Amar Nadi and 
Labh Singh got 1st proof step up on 1st of January, 1986 
raising their pay to 1440/-. On 1st of January, 1988 Labh 
Singh got first time bound promotion raising his pay to 
Rs. 1640/- whereas Amar Nath remained at die stage of 
Rs. 1540/-. Sh. Labh Singh got two time bound promotion 
while posted as charge man special grade I whereas 
Amar Nath, the petitioner got only one promotion after 
the completion of 9/16 years service since he was initially 
appointed as charge man whereas Labh Singh was 
appointed as charge-man special grade one. That made 
the difference in their pay scales as they were riding on 
different ladders and cannot be compared with each other. 
In view of that the workman is not entitled to any relief. 

From the pleadings of the parties it is clear that 
Sh. Amar Nath was initially appointed as charge-man misc 
whereas Sh. Labh Singh,was appointed as charge-man 
special grade one admittedly a higher post carrying higher 
emoluments. No doubt Amar Nadi was promoted to that 
cadre on 1st October, 1976 whereas Sh. Labh singh was 
appointed in that grade on 17th of January 1977. The plea of 
die management is that right from the date of his appointment 
Sh. Amar Nath had got one promotion and was therefore, 
entitled to time bound promotion after 16 years of service 
whereas Sh. .Labh Singh was entitled to first time bound 
promotion after 9 years and second time bound promotion 
after the completion of the 16 years of service. Sh. Dhani 
Ram, the witness of the workman in his statement admitted 
that as per letter dated 26th of June, 1992 exhibit Ml the 
benefit of 9/16 years of service was given to all the regular 
employees provided they were not promoted in between 
and that Sh. Amar Nath was promoted on 1st of October, 
1976. rfe, however, denied the suggestion that the benefit of 
time bound promotion was not given to the workman in 
view ofletter exhibit M-l. 

I hjtve considered the claim of the mgt. and feel that 
their contention is notworthy of any merit. There is no 
weight in the submission of the mgt. that the petitioner had 
received promotion in his service carrier therefore, he was 
required to wait till the completion of 9/16 years of service 
in the cadre in which Sh. Labh Singh was working and on 
the other hand Labh Singh had not received any promotion 


in that grade and therefore, he was given time bound 
promotion on 1-1-1988.1 fail to understate as to how the 
mgt. has taken this plea since after his promotion as 
chargeman grade-I. The workman did not get any promotion 
like Labh Singh and that the workman had been promoted 
as Charge Man Grade Special-I on 1-10-1976 whereas 
Labh Singh was appointed in that grade on 18-1-1977 i.e. 
approx, after two & half months, therefore, petitioner 
Sh. Amar Nathwas Senior from Sh. Labh Singh even in the 
cadre of Charge Man SpecialGrade-I. The period of service 
so as to count for time bound promotion at the stage of 
9/16 years of service was to be counted in the case of 
Amar Nath from 1-10-1986 and in the case of Labh Singh 
from 18-1-1977. Thus Sh. Labh Singh could get the time 
bound scale earlier than Amar Nath. The order of the mgt. 
to postpone the grant of 1st time bound scale to Amar 
Nath in the cadre of Charge Man Special Grade-I, was a 
wrong order and needs to be quashed. 

There is another angle to look at the situation. It is 
admitted case of the parties that Sh. Labh Singh is junior to 
the petitioner. It is settled principal of law and justice that 
a senior cannot be paid less than junior and if he is to be 
paid then the right of the senior has to be protected by 
stepping up the salary of the senior to the level of the 
junior. The reliance placed by the mgt. on the letter dated 
1-6-1994, a copy of which is on record, is misplaced in the 
light of subsequent letter dated 19-7-1994, a copy of which 
is also on record. By subsequent letter dated 19-7-1994 
issued by the Punjab State Electricity Board and adopted 
by BBM, the pay of the senior employee was to be fixed 
notionally from the date of occurrence of the anomaly by 
stepping up his pay w.e.f. 1-5-1990. And for the .cases 
pertaining to the period earlier to that from the date of 
oc 9 urrence of anomaly. In the present case the anomaly 
occurred on 1 -1 -1988 when Labh Singh was given 1 st time 
bound promotion and the same was denied to the 
Amar Nath. In the circumstances the petitioner was entitled 
to 1st time bound promotion, to the least, from 1-1-198 fc 
when Labh Singh was given the 1st Time Bound Scale. I 
don't understand why the workmarf did not claim 1 st Time 
Bound Promotion from 1-11-1985 as by then he had put in 
9 years of service in that grade and was not promoted. He 
is, however, held to be entitled to the pay protection at par 
with his junior Labh Singh w.e.f. 1-1-1988. The reference is 
answered in favour of workman holding that the action of 
mgt. of BBMB represented through Chief Engineer BSL/ 
BBMB, Sunder Nagar in denying the benefit of stepping 
up of basic pay of Sh. Amar Nath, Chargemen Grade I with 
his junior Sh. Labh Singh, Chargeman, Spl. w.e.f. 1-1-1988 
and not removing the anomaly was unfair and unjust. The 
Management is directed to pay the arrears within three 
months failing which the workman shall also be entitled to 
interest on the said amount of arrears @ 9% per annum. Let 
a copy of this award be sent to the appropriate Govt for 
necessary action and the file be consigned to records after 
due completion. 

KULDIP SINGH, Presiding Officer. 
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i New Delhi, the 9th June, 2008 

I S. O. j 1694. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govdmmen: hereby publishes the Award (Ref. No. 600/ 
2K5)of the Central Government Industrial Tribunal- 
cumjLaboui Court No 2, Chandigarh as shown in the 
AnnSxure,|in the industrial dispute between the 
employers ill relation to the management of BBMB and 
their! workman, which was received by the Central 
Government on 9-6-2008. 

[F. No. L-23012/2/1997-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

Industrial tribunal-cum-labour 

| COURT-II, CHANDIGARH 
PRE$IDINGiOFFICER: SHR1 KULDIP SINGH 

CASE I.D. NO: 600/2K5 

j Registered on: 23-08-2005 

Date of Order: 16-11-2007 

Sri Bfcebdeeri S/o Sh. Karma, R/o Village-Jamli, 
P.O.-|Charoij Distt.-Bilaspur (HP) .. .Petitioner 

Versus 


The Executive Engineer, Hydrology Sub-Division, BBMB, 
Nangjal Township (Nangal) ... Respondent 

APPEARANCE 

For tfce Workman Sh. R.K.S. Parmar 

For t^e Management Shri R.C. Atri, Law Officer. 

AWARD 

The fallowing is the reference received from 
Government of India, Ministry of Labour vide their 
No. Ij-23012|/2/97-IR(C-II) dated 23 rd/30th of July, 1998: 

“Whether the action of the management of BBMB 
;in defying employment to Sh. Beebdin S/o 
Sh. K^rtna, Daraiman (seasonal worker) during the 
rainy Reason of 1996 is just & fair? If not, to what 
relief the workman is entitled and from which date?” 

, In response to the notice issued, the parties appeared 
through their representatives and filed their pleadings in 
the spape of Statement of Claim, Written Statement, 
affidavit of Workman and that of Malkiat Singh, SDO of 
the nianageihent besides that of Vasudev Sidher, SDO. 
Howfever, o|ily the workman and Sh. Malkiat Singh 
appeared as Witnesses in the case. 


The claim of the workman is that he was engaged as 
Darai-Man in place of his father, who retired in the year 
1992 and performed duties from July 1993. He perfomed 
the same duty in the yhear 1994 and 1995 and served at 
the same site, Kahu. There was no complaint against him. 
The management however, did not engage him thereafter, 
from the year 1996 onwards. At his place S/Sh. Manohar 
Lai and Hari Dass, were engaged in violation of 25H of 
Industrial Dispute of Act 1947, hereinafter to be referred 
as “Act”. Relying upon the judgement ofHon’ble Supreme 
Court in the case of Morinda Coop Sugar Mills V/s 
Ram Krishan & Others, reported as (1995) Volum 88 FJR 
page 4, it is stated by the workman that his engagement 
was a seasonal one, and that the management was required 
to give preference to him while making appointment for 
the same job in the subsequent years but they did not do so 
nor they maintained the seniority list and thus violated the 
provisions of Sections 25-G & H of the Act. It is also 
claimed by him that he has remained without work from 
the date of disengagement. He has prayed that the action 
of the management be declared illegal and order for making 
payment to him of wages for the year 1996 to 1998 be 
issued along with interest. 

The management has disputed the claim of the 
workman saying that the reference is bad since no dispute 
exists between the parties. On merit, it is admitted by them 
that the workman was engaged for 89 days during the period 
1993, 1994 & 1995; that he was not engaged after 1995. 
Since he was engaged for a specific 89 days, therefore, his 
engagement automatically got terminated on the expiry of 
the specific period. Claiming that Manohar Lai and 
Hari Dass, were engaged as Gauge Readers and not as 
Darai-man, therefore, the claim of the workman is base¬ 
less. Moreover, they had better merit therefore, they were 
given the preference over the workman as they faired well 
in the interview and Trade test held by the selection 
committee. They denied that BBMB is a seasonal 
organization and claimed that it has operation through out 
the year. They further denied that the management had 
violated the provisions of section 25-G as they did not 
maintain the seniority list. According to them, the 
engagement used to be done after calling fresh interviews 
and Trade test of the candidates sponsored by the 
Employment Exchange. There was therefore, no seniority 
maintained of such staff. 

The dispute between the parties is within short 
compass. Both the parties say that the workman was 
engaged, as Darai man, for 89 days, during the years 1993, 
1994 & 1995. Admittedly he was not engaged after 1995 
whereas according to him, two persons Manohar Lai and 
Hari Dass were engaged. According to the management, 
they were not engaged as Darai-man and were appointed 
as Gauge Readers. Thus the management has not denied 
that the workman was not engaged after 1995, and that 
two persons, Manohar Lai and Hari Das':, were engaged 
during that period. They have, however, claimed that those 
two persons were engaged as they performed better* than 
the. workman during the interview and the trade test 
conducted by the selection committee. Mr. Malkiat Singh 
who appeared as a witness for the management, claimed 


■ i II : I ll • 








[’RPTII—3(ii)] 


■RTOf 3JT 5,2008/3ITW 14, 1930 


3453 


that the management has the record of the selection process 
conducted in which workman, Beebdin, also took part, but 
was not selected. He offered to produce the record, but 
despite directions by the Tribunal, he did not produce the 
same. This shows that the claim of the management that 
the selection of Manohar Lai & Hari Dass was done since 
their performance was better than the workman in the 
interview and trade test is not correct. The failure of the 
mgt. to produce the record rather shows that no interview 
and trade test was conducted and if at all it was conducted, 
the workman did not perform bad as compared to those 
two persons. There is also no basis for the mgt. to claim 
that Manohar Lai & Hari Dass were infact engaged as 
Gauge Readers as they have failed to produce the record 
that the engagement of Manohar Lai & Hari Dass was as a 
Gauge Reader. The mgt. has further failed to show that 
there was'no necessity to engage Darai-man during the year 
1996 to 1998 and if there was the necessity, who preformed 
that duty, is not shown. 

Section 25-H of the Act hasimposed a duty on the 
employer to give for preference to the retrenched workmen 
as & when he proposes to take in his employment persons 
in the said category. The employer is required to give notice 
to such retrenched workman as prescribed. Thus the mgt. 
was required to give preference to workman over the fresh 
hands for employment on the post on which he had served 
for three years. Sh. Malkiat Singh, in his statement, admitted 
that Beebdin had appeared in the interview but the selected 
person had performed better than him. This shows that the 
workman was interviewed for the posts on which Manohar 
Lai & Hari Dass were appointed, but it seems no preference 
was given to workman. There is no truth in the claim of the 
mgt. that the employment given to Manohar Lai & Hari 
Dass, was different than the one on which the workman 
had served. 

There is also no merit in the claim of the mgt. that 
since the workman had not served for 240 days 12 months 
proceedings the date of termination of his services 
therefore, he is not entitled to any relief. The reliance placed 
by the mgt. on the judgement of Punjab & Haryana High 
Court in the case of Kamal Central Coop. Bank Ltd. V/s. 
Presiding Officers & Others reported as PLR Vol. 
CV1( 1994)-1. It is well settled that in the case of grant of 
relief u/s 25-G & H, it is not obligatory that the .workman 
should have served the mgt. for 240 days before the 
termination of his services. In this view of mind I am 
supported by the judgement ofHorible Supreme Court of 
India reported as Central Bank of India V/s S. Satyam 
(1997)2 LLN 31. 

In view of the discussion made above it is held that 
the mgt. violated the provision of the Act 25-H in not giving 
preference to the workman in the engagement during the 
year 1996 and their action was unjust and unfair. Therefore, 
the workman is entitled to the wages for that period. He is 
also entitled to the compensation and interest on the amount 
he should have earned by serving the mgt he could not 
serve the mgt. because the mgt. did not give him the 
opportunity to do that. He is, therefore, entitled to full 
wages for that period, Considering all the facts and 
circumstance the case, I hold that the workman is entitled 


to a compensation of Rs. 20,000/-. The mgt. is directed 
to pay this amount to the workman within three months 
from the date of publication'of this award by Government 
of India, failing which the workman shall also be entitled 
to interest on the amount awarded @ 9% per annum. The 
award is passed in favour of the workman and against the 
mgt. Let a copy of this award be sent to the appropriate 
Govt, for necessary action and the file be consigned to 
records after due completion. 

KULDIP SINGH, Presiding Officer 
^ 9 ^, 2008 

W. 3TT. 1695.— EhK 3tfq£m, 1947 (1947 
14) ^ trrcr \ i ^ ^^< u i ■q, 
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604/2005) y+lfeld $, mm 9-6-2008 

Wr\ f3TT I 

. [9* -^-12011/132/2002-3^ m Oft-Il)] 

<3>hk, srfWkl 
New Delhi, the 9th June, 2008 

S. O. 1695.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 604/2005) 
of the Central Govt. Indus.Tribunal-cum-Labour Court 
No 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of Punjab 
National Bank and their workmen, received by the 
Central Government on 9-6-2008, 

[F. No. L-12011/132/2002-IR(B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

PRESIDING OFFICER: SHRI KULDIP SINGH 

CASE I.D. NO: 604/2k5 
Registered on: 24-08-2005 
Date of Decision: 15-10-2007- 

The Secretary, Punjab National Bank Employees Union 
Central Office, Street No: 8, Krishana NR. Amloh Road 
Khanna-141401 

.. .Petitioner 

Versus 

The Senior Regional Manager, Punjab National Bank, 

R/o Dhyan Singh Complex, Ludhiana-14100 T 

. . .Respondent 

APPEARANCE 

For the Workman Mr. Om Pal, AR 

For the Management Mr. Rajesh Gupta AR 
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AWARD 

' Following is the reference received from the 
Government of India which this tribunal is required to 
adjudicate Upon: 

i “Wither the action of the management of Punjab 
National Bank in not giving the full pay scale to 

| Shri pukhdev Part-Time Sweeper w.e.f. 1-10-1987 
who jvas senior to Smt. Raj Bala is legal and just? If 
not, what relief the concerned workman is entitled 
to ana from which date?” 

After getting notice of the reference the parties 
appeared through their representatives and filed their 
pleddings |n the shape of statement of claim, written 
statement, jrejoinder and supported the same with the 
affidavit o|f the workman and that of witness of the 
marlageme^t. The workman also came in the witness box 
whdreas th|s management examined Sh.V.N. Sharma as 
theif witness in support of the pleadings. 

Statejd in brief the claim of the workman is that he 
wasj appointed as part time sweeper by the management 
witl} effect (from 24th of July 1987 on one and half scale 
wades whejreas Smt Raj Bala was appointed in another 
branch in the same town in the same pay scale on 1st of 
Octpber 19j87. However she was given higher pay scale @ 
Ya o The scdle with effect from 1st of October 1987 whereas 
he \ /as giv$n that scale with effect from 3rd of June 1993. 
Thu s the management discriminated him. It is also his claim 
that anothe - part time sweeper Ram Kumar was posted as 
whole time sweeper on full pay although he has been 
appointed nitially on 4tb of November 1998, in another 
branch of I tie same town. The prayer of the workman is 
that his seniority may be restored and he may be given the 
ben ;fit of higher pay scale with effect from 1 st of October 
198|7 when the same was given to his junior. 

; The plaim of the management is that the dispute 
raised by tjie workman is bad for latches as the same has 
beeh raised after a long time and is not maintainable in the 
face of lawjlaid down by the Hon'ble Supreme Court in the 
cas$ of Neldungudi Bank Ltd. Vs K. Mahadeva Kutti & 
Othjers, reported as JT 2000 (i) Supreme Court 388. 
Acdording jto them the claim made is also bad in the face 
of oonciliafion settlement dated 7th of May 1984, arrived 
at bjetweenithe Management bank and the All India PNB 
employeesjfederation. On facts it is there submission that 
although Sint Raj Bala was appointed as part time sweeper 
on jialf scale wages with effect from 1st of October 1987 
but Ion her Representation it was found that in view of the 
area given to her for sweeping she was entitled to Ya of the 
scale as per the settlement with All India PNB federation 
which culminated in circular no. 772 (Supra). Therefore, 
the said workman was not given the higher scale as a matter 
of promotion rather her claim to that scale was 
acknowledged and enforced after finding that she was 
entitled to (hat scale considering the area given to her for 
cleaning. $o the claim of the workman is not justified. 
RegardingJthe other claim of the workman that Sh. Ram 
Kufnar, another sweeper, had also superseeded him, the 
mabagemept stated that the said worker was senior to the 
workman aince he was given the grade of V* of scale with 


effect from 1st of May 1989 so he was senior to the 
workman and so did not fall in the category of workman. 

The perusal of the file shows that the both the parties 
are placing their reliance on circular no. 772 dated 17th of 
May 1984 which was issued after the settlement between 
the management and all India PNB Employees federation 
in presence of the Regional Labour Commissioner (C), 
New, Delhi on 7th of May 1984. The perusal of the circular 
shows that the parties agreed to the rate of wages depending 
upon the area to be cleaned and the time expected to be 
taken in doing so. Therefore if Smt. Raj Bala was given Ya 
of the pay scale right from the day of her appointment on 
basis of area given to her for cleaning the management did 
not discriminate the workman as he has no where claimed 
that the area given to him for cleaning was equal to the 
area given to Smt. Raj Bala. As per clause 3 of the circular 
even in a contingency where the area to be cleaned is added 
to already existing accommodation the sweeper working 
at the branch was to be considered for higher posting 
irrespective of his position in the town wise/city wise 
seniority' list. This rule supports the view 1 have taken that 
the grant of % of the scale to Smt. Raj Bala was not as a 
matter of promotion but it was the recognition of her claim 
for higher scale on the basis of the workload she was 
handling. The grant of higher scale to Smt. Raj Bala, 
therefore, did not discriminate the workman. 

The workman has failed to produce any evidence to 
show that Sh. Ram Kumar was not senior to him or that he 
was not appointed in the Ya scale on 1st of May 1989 or 
that grant of that grade to Ram Kumar was not in accordance 
with the circular 772 (Supra). In my opinion the workman 
has failed to make out that the management had 
discriminated him by grant of 3/4th of the scale to Smt. 

Raj Bala and Ram Kumar. 

I find sufficient weight in the submission of the 
management that the claim of the workman is bad for 
latches. On record I find two representations claimed to be 
made by the workman on 6thr*of March and 14th of May * 
2001. There is nothing on record to shew that the workman 
had raised the claim against his alleged discrimination 
earlier. As per the documents available on record Smt. Raj 
Bala was given % of the grade earlier than the workman 
who was given the same grade on 3rd of June 1993 and 
the same grade was given to Ram Kumar on 1st of May 
1989. Therefore, the cause of action arose to the workman 
on the day Smt. Raj Bala was given the higher grade and 
then on 1st of May 1989 when Ram Kumar was given the 
same grade. To the least the cause of action arose to him 
on the day he was given the same grade in 1993. He, 
therefore, took more than 7 year to raise the claim and 
therefore, he was late in making the claim which as per the 
judgement of Hon'ble Supreme Court given in the case of 
Nedungudi Bank Ltd. Vs. K.Mahadeva Kutti & Others 
reported as JT 2000 (i) Supreme Court 388 had to be taken 
as settled. There did not exist any dispute on the day the 
reference was made in this case. For this reason also the 
reference made is bad in law. 

In view of the discussion made above the 
reference is answered against the workman holding that he 
is not entitled any relief. Let the copy of this award be sent 
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to the appropriate Govt, for necessary action and the file 
the consigned to records after due completion. 

KULDIP SINGH, Presiding Officer 
M 9 2008 

eFT. 3TT. 1696.-3^1+ 1947 (1947 
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C T Ft U 1^-12011/90/2006-3Trf m (#-11)] 
OfaFS <pTTC, S73F 3TT^TRt 
New Delhi, the 9th June, 2008 
S. O. 1696. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 1286/ 
2006 of the Central Government Indus.Tribunal- 
cum-Labour Court No. 2, Chandigarh as shown in the 
Annexure, in the industrial dispute between the 
management of Oriental Bank of Commerce and their 
workmen, received by the Central Government on 9-6-2008. 

[F. No. L-1201 l/90/2006-IR(B-II)j 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
IN D USTRIAETRIBUN AL-CUM-LABOUR COURT-II, 
CHANDIGARH 

PRESIDING OFFICER: SHRI KULDIP SINGH 

CASE I.D. NO: ID 1286/2006 
Registered on: 30-11-2006 
Date of Order: 15-10-2007 

The Vice-President,Oriental Bank Employees Union (NR), 
25 Sant Nagar, Civil Lines, Ludhiana. 

Versus 

The Managing Director, Oriental Bank of Commerce, 
Head Office, Harsha Bhawan,E’Block, 

Con. Place, New Delhi 

.. .Respondent 

APPEARANCE 

For the Workman : Mr. Tek Chand Sharma, > 

Advocate 

For the Management: Mr. N. K. Zakhmi, Advocate. 

AWARD 

The workman continues to be absent. Management 
is present through their counsel. 

The perusal of the file shows that the reference was 
received in this Court on 30th of November, 2006. The 
notice of the reference was given to the parties directing to 
them appear and file their respective claims and the date 
was fixed, for the purpose, on 7th of March, 2006. On that 


day only the management appeared through their counsel 
and it was directed that workman be waited upon. The next 
date was fixed for 9th May of 2007 but on that day the 
workman again did not appear and the Management 
appeared through the counsel. Finding the workman not 
attending the proceedings it was directed that she should 
be summoned by a notice under register cover. The notice 
was sent under register cover vide dispatch no. 56 dated 
9th of May, 2007 and postal receipt no. A-363 dated 
9th of May, 2007. The record of the files shows that on 1st 
of August, 2007, for which the workman was given notice 
I under register cover, she did not appear nor the notice sent 
to her was received back unserved giving rise to the 
presumption that she has received the notice, but she has 
chosen not to appear. The Court further showed indulgence 
and directed that the matter be placed for orders on 10th of 
September. On'that day Sh.Tek Chand Sharma, who 
appeared on the behalf of the workman earlier stated that 
he has no instructions and that his presence may not be 
recorded. From this the Court has taken that the workman 
is not attending the proceedings intentionally and she does 
not seem to be interested to prosecute her case. * 

The Government of India vide its order No. 
L-1201 l/90/2006-IR(B-II) dated 14th of November, 2006 
referred the dispute for the adjudication of this Tribunal in 
the terms. “Whether the action of the Management of 
Oriental Bank of Commerce in reducing the pay of 
Smt. Promila Garg to one stage Lower for one year is illegal 
and unjustified, if so to what relief the concerned workman 
is entitled to?” * 

As stated above the workman has not chosen to 
appear and state her case. Thus but to talk of evidence 
there is not even the claim of the wdrkman that the 
management had passed an order by which her pay was 
reduced one stage lower illegally for one year and the order 
of the management was unjustified. Since there is no clajm 
nor evidence to show that the action of the management 
was illegal and unjustified, I hold that the workman is not 
entitled to relief as she has not able to prove her claim. In 
the circumstances the award is passed against her holding 
that she has not able to prove that the reducing of her pay 
by one stage lower for one year by the management was 
illegal and unjustified. The reference made is answered in 
these terms. Let a copy of this award be sent to the 
appropriate Government for necessary action and the file 
be consigned to record after due completion. 

KULDIP SINGH, Presiding Officer 
9 ^T, 2008 

^T. 3TT. 1697.-3^)Pl<6 1947 (1947 

14) *IRT 17 ^ 3^*KU| nf, I 

3tW)Pi4> facfK 3 twr stklPw 

WTTFF7, 4>)<r1+!dl ^ W (TT^ WI 

7/2006) wfTTct ^ fK4>K ^Ft 9-6-2008 

opt TJTFT ^3TT 8TT I 

[tFi. T^r-i2on/96/2005-3nf m (^T-n)] 

TTpSRT Tgm, 3Tfa*FKt 
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New Delhi, the 9th June, 2008 

S. O. 1697. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 7/2006 
of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Kolkata as ( shown in the Annexure, in the industrial 
dispute between the management of Punjab National 
Bank, and their workmen, received by the Central 
Government on 9-6-2008. 

[F. No. L-12011/96/2005-IR (B -II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

l BEFpRETHE CENTRAL GOVERNMENT 
i INDtj STRIALTRIBUNAL AT KOLKATA 

Reference No. 07 of2006 

Parties: Employers in relation to the management of 
Punjab National Bank 

AND 

k 

Their workmen. 

Present: Mr. Justice C.P. Mishra 

presiding Officer 

Appparanqe: 

On biehalf ojf the : Mr. S. Chatterjee, Manager. 
Management 

On behalf df the : Mr. D. Mukherjee, General 
Wor|cmen Secretary of the Union 

Dated: 28th[May, 2008. Industry: Aviation 

AWARD 

By Order No.L-1201 l/96/2005-IR(B-II) dated 
23-0f2-2006j the Government of India, Ministry of labour 
in expertise ^>f its powers under Section 10(1) (d) and’(2A) 
ot the industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : 

“ Whether the action of the management of Punjab 
National Bank not giving the notional increment 
w.e.f^06-09-1993and not rectifying the fitment 
, ca\cu|ation and also not paying additional wages 
, sir ce August, 1999 for seeping the additional area 
i of mcjre than 1000 sq. ft. is justified and legal? If 
; no t, What relief the workmen concerned are entitled 
to?” 

2. When the case is called out today, none appears 
for the workmen although the management is represented 
by its. authorized representative. He points out to 
application filed on 11-04-2008 by the authorized 
representative of the workmen wherein it is stated that the 
dispute will be settled shortly and therefore they are not 
inter ested tq continue the said dispute further. It is prayed 
that the matter be disposed of accordingly. Representative 
of thb management has no objection. 

.3. Since the union which has raised the dispute under 
the pre sent reference on behalf of the workman is no longer 
interested to proceed with the and prayed for disposal of 
the same, this Tribunal has no other alternative but dispose 


of the present reference by passing a "No Dispute' Award. 
A “No Dispute” Award is accordingly passed and the 
reference is disposed of. 

Dated, Kolkata, The 28th May, 2008 

C. F. MISHRA, Presiding Officer 
Tffwt, 10 ^1, 2008 

^T. 3JT. 1698,-3lWlPl4> StfafWL 1947 ( 1947 
i4) m 17 ^ i m 

3Tfa^T T7 TO (TIT^TRsTf 95/2002) TTF JRFTfclcT 
^ t, ctf 10-6-2008 W fI 

[m U 22012/233/200]-3Tlf 3fR (#rrq-II)] 

J ils, 

New Delhi, the 10th June, 2008 

S. O. 1698.-— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 95/2002 
of the Cent.Govt.Indus.Tribunal-cum-Labour Court, 
Jabalpur as shown in the Annexure, in the industrial 
dispute between the management of SECL and their 
workmen, received bv the Central Government 
on 10-6-2008. 

{F. No. L-22012/233/2001-IR(CM-II)l 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/95/02 

Presiding Officer : SHRI C. M. SINGH 

Shri Ramvilas Shobhnath, 

General Secretary, 

Chhattisgarh Khadan Kharkhana Mazdoor Union, 

Vill. & P. O. Bankimongra, 

Korba-495447 .. .Workman/Union 

Versus 

The Sub Area Manager, 

SECL, Banki colliery, 

P.O. Bankimongra, Korba .. .Management 

AWARD 

Passed on this 27th day of May, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/233/200l-IR(CM-II) dated 
22-5-02 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of Banki 
Colliery of SECL in awarding punishment to Shri Punaram, 
Mechanical Fitter hy withholding of annual increments for 
two years and non-payment of wages for suspended period 
of 10 days during pendency of conciliation proceedings is 
legal and justified? If not, to what relief the workman is 
entitled to?” 
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2. Vide order dated 30-6-05 passed on the ordersheet 
of this reference proceeding, the reference proceeded ex- 
parte against the workman/Union. No statement of claim 
has been filed on behalf of workman/Union. 

3. The management has filed their Written Statement. 
Their case in brief is as follows. That Shri Punaram was 
working as Mechanical Fitter, Cat- V(SLU) Cat. VI, Main 
Mine Banki. That he was issued with a charge sheet with 
suspension on 2-12-2000 under clause 26.05 Willful neglect 
of work, 26.15 any breach of the Mines Act, 
1952 or any other rules, regulations or byelaws made 
thereunder. The workman submitted reply to the charge 
sheet. That the management found the reply unsatisfactory 
and conducted a departmental enquiry against the workman 
according to rules. The enquiry was conducted against 
the workman properly and legally. The Enquiry Officer 
submitted his report holding the workman guilty of charges. 
The Disciplinary Authority after being satisfied with the 
Enquiry Proceedings, imposed punishment of stopping his 
annual increment for 2 years and suspension without wages 
for 10 days was confirmed in addition to the above 
punishment. That the action of the management in imposing 
the punishment as aforesaid is legal and proper and the 
workman is not entitled to any relief. 

4. As the case proceeded ex-parte against the 

workman /Union, there is no evidence on record on behalf 
of workman/Union. * 

5. The management in order to prove their case 
examined their witness Shri S.P.Patnaik, then posted as 
Personnel Manager in SECL, Korba area and posted at 
Banki sub area. 

6. 1 have heard Shri A.K:Shashi, Advocate, the 
learned counsel for the management and perused the 
evidence on record. 

7. The case of the management is fully proved from 
the uncontroverted and unchallenged affidavit of Shri 
S.P.Patnaik. Therefore, the reference deserves to be decided 
in favour of the management and against the workman 
without any orders as to costs. 

8. In view of the above, the reference is decided in 
favour of the management and against the workman without 
any orders as to costs holding that the action of the 
management of Banki Colliery of SECL in awarding 
punishment to Shri Punaram, Mechanical Fitter by 
withholding of annual increments for two years and non¬ 
payment of wages for suspended period of 10 days during 
pendency of conciliation proceedings is legal and justified. 
Consequently the workman is not entitled to any relief. 

9. Let the copies of the award be sent to the 
Government ©f India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
10 2008 

W. 3TT. 1699.—sfteilPleb faciK SlfqfWT, 1947 (1947 
14) W 17 ^ TOR 3 

c£ wren? ^ tw FwWT afc «h4+i<T 


^ w (tM WIT 4 

31lf zl/t^Rff/3TR/52/97) ^ y«blRfld t, ^ 

TOTR 10-6-2008 ^ W<T 13TT «TT I 

[4 ^1-42011/90/95-31^ sm (^t\)] 

fe, 3Tfq^Rt 
New Delhi, the 10th June, 2008 
S. O. 1699.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 
No. CGIT/LC/R/52/97) of the Central Government 
Industrial Tribunal-cum-Labour Court, Jabalpur, as 
shown in the Annexure, in the industrial dispute between 
the employers in relation to the management of Ordnance 
Factory and their workman,-which was received by the 
Central Government on 10-6-2008. 

[No. L-4201 l/90/95-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THECENTRALGOVERNMENT 
INDUSTRIALTEffiUNALrCXJM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/52/97 

PRESIDING OFFICER: SHRI C. M. SINGH 

General Secretary, 

Ayudh Nirmani Karmachari Sangh, 

Qr. No. 2229/11, Ordnance Factory, 

Itarsi (MP). Workman/Union 

Versus 

General Manager, 

Ordnance Factory, 

Itarsi (MP) ’ Management 

AWARD 

Passed on this 27th day of May,-2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-4201 l/90/95-IR(DU) dated 26-2-97 has 
referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of General 
Manager, Ordnance Factory, Itarsi in imposing the penalty of 
withholding of nextincrement w.e.f. 22-11-94 for aperiod of one 
year without cumulative effect in respect of Sh. Kamal Kishore, 
is justified? If not, to what relief the workman is entitled to?” 

2. The case of workman Shri Kamal Kishore in brief is 
as follows: That he is an employee of the Ordnance Factory, 
Itarsi (MP). He was issued with a charge sheet on 11-10- 
94. In reply to the charge sheet, he sent letter dated 20-10- 
94 to the management that the charges levelled against him 
are baseless. The administration of management without 
considering the aforesaid reply of the workman decided 
the case against him and imposed penalty of withholding 
of next increment w.e.f. 20-11-94 for a period of one year 
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without cumulative effect. The workman was employed as 
a Tractor Driver and to drive matador, truck, mini bus, bus, 
car aridjeep did not fall within the perview of his duties. On 
23-9-94, he \Vas directed to drive matador No. CP./D-7095, 
the brakes ol which were not properly working. Shri K. R. 
Dautyuria, Work Supervisor at the time of accident was 
travelling in [he said matador. He wrote in his statement on 
29-9-194 that! in spite of applying brakes, the matador met 
with in accident. It is clear from the above that the accident 
did n|)t take 5 lace due to fault on the part of the workman. 
It is grayed by the workman that the punishment imposed 
against him ie set aside. 

j 3. The case of the management in brief is as follows : 
Workman S iri Kamal Kishore was appointed as Labour 
(Unskilled), in Ordnance Factory, Itarsi on 15-6-1982. He 
was promoted as Driver Tractor Earth Moving Plant 
(Skilled) in the pay scale of Rs. 950-1500 w.e.f. 22-5-1990 
and vfas posted to Motor Transport Section for duty. He 
was folding a valid driving licence for driving other 
vehicles ambit was recorded in his service record. Hence, 
whenever the re was shortage of driver, he was asked to 
drive jother light vehicles viz. Jeep, Matador etc. and he 
used (o accebt this. On 23-9-94, he was on general shift 
duty fjrom 07,30 hours to 16.30 hours and was detained for 
driving Matador No. CPC-7095 due to shortage of Driver 
on thp day and he accepted this. But, while driving the 
aforesaid Mhtador, he dashed car No. MP-05/ A-7905 
whiclj was pjarked near MT Section Gate at about 9.30 
hoursson thatjday resulting damage to the car hence he was 
charge sheeted under Rule-16 of CCS/CC&A Rules, 1965 
for misconduct (1) Carelessness in driving resulting which 
the Matador] dashed with another vehicle (II) Conduct 
unbecoming! of a Government Servant. The workman 
submitted his written statement of defence on 20-10-94. 
The Disciplinary Authority i.e\ the General Manager, 
Ordnance Factory, Itarsi considered his written statement 
of defence frith reference to the relevant documents 
pertaining to ithe case and found his statement of defence 
unsatisfactory. Hence the Disciplinary Authority held the 
said Shri Kamal Kishore guilty of the charges and imposed 
the penalty of withholding of next increment for a period 
of one year Without cumulative effect on him. He is not 
entitled to any relief whatsoever. 

4. Vidtf order dated 8-1-04, passed by my learned 
predecessor in office on the ordersheet of this reference, 
the reference proceeded ex-parte against workman. 

5. As the reference proceeded ex parte against the 
workman, there is no evidence on record from the side of 
the workman: The management in order to prove their case 
has filed affidavit of their witness Shri M.G.Burde, then 
posted as Joint General Manager/Admin, in Ordnance 
Factory, Itarsi. 

6. 1 have heard Shri A. K. Shashi, Advocate, learned 
counsel for the management and perused the evidence on record. 

7. The icase of the management is fully established 
and proved from the uncontroverted and unchallenged 
affidavit of management's witness Shri M.G.Burde, then 
posted as Joint General Manager/Admin, in Ordnance 
Factory, Itarsi. Therefore, the reference deserves to be 


allowed in favour of management and against the workman 
without any orders as to costs. 

8. In view of the above, the reference is decided in 
favour of the management and against the workman without 
any orders as to costs holding that the action of the 
management of General Manager, Ordnance Factory, Itarsi 
in imposing the penalty of withholding of next increment 
w.e.f. 22-11-94 for a period of one year without cumulative 
effect in respect of Sh.Kamal Kishore, is justified. 
Consequently he is not entitled to any relief. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
10 2008 

w. an. i700.-afkilPi+ srfaPm, 1947 (1947 

^FT 14) 4>t 17 ^ R4R 

^ +4*>kT ^ 

44^1 ^ W (Wf Rt 
Zl/TTvI Rt/3TR/1 04/94) y4>'l^ld TRcft t, 4* 
mm 10-6-2008 ^ 3JTRT ^STT I 

[R. ^-40012/57/93-3^ m (^t^)] 

fRF, Zm 

New Delhi, the 10th June, 2008 

S. O. 1700.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
CGIT/LC/R/104/94 of the Cent.Govt.Indus.Tribunal- 
cum-Labour Court, Jabalpur, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central 
Government on 10-6-2008 

[F. No. L-40012/57/93-IR(DU)j 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GO VERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/104/94 

PRESIDING OFFICER: SHRI C. M. SINGH 

Shri Devkaran, 

S/o Shri Ramnarain Jatawa, 

Gali No.4, YogeshwarTekadi, 

Arya Samaj Road, Ujjain (MP) —Workman/Union 

Versus 

The Divisional Engineer, Telegraph, 

G.T.B. Complex, T.T.Nagar, Bhopal —Management 
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AWARD 

Passed on this 22nd day of May, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-40012/57/93-IR(DU) dated 25-7-94 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of Divisional 
Engineer Telegraphs (Installation), Bhopal in 
terminating the services of Shri Devkaran 
S/o. Ramnarain Jatawa, Casual Labour w.e.f. 
1-4-1990 is proper, legal and justified? If not, to what 
relief the workman is entitled to?” 

2. The case of the workman Shri Devkaran in brief 
is as follows. That he was employed as unskilled labour 
with the Ilnd party Indian Post and Telegraph Department 
(hereinafter referred as management) w.e.f. 1-2-86. He was 
posted since then at Auto Installation, Auto Telephone 
Exchange, Ujjain. He continuously worked upto 31-3-90. 
That the Assistant Engineer, Auto Installation Ujjain of 
the management ceased him to work w.e.f. 1-4-90 by his 
oral orders. On asking, the reason from ceasing him to 
work, it was disclosed to him that his services were no 
more required because new persons were being appointed. 
That the workman's termination from service is an act of 
retrenchment. But before his retrenchment, neither the 
required notice nor the one months pay in lieu thereof was 
given to him. The workman worked continuously for 4 years 
with the management. Thus the management in 
contravension of provisions of Sec-25-F of the I.D.Act, 
1947 illegally terminated his service. The management 
before terminating his service didnot provide with an 
opportunity of being heard. Though new persons were 
appointed after his termination from service but he was 
not considered for re-appointment and thus the management 
has not followed the provisions of Sec-25-H of the I.D.Act 
1947. It is prayed by the workman that the order of his 
termination from service is illegal, improper and he may 
be reinstated in service with full back wages. 

3. The case of the management in brief is as follows: 
That the workman was engaged from time to time as a 
casual labour as and when required by the management. 
That the workman had never rendered continuous service 
as claimed by him. That the workman was appointed against 
unsanctioned post and his services were obtained as per 
requirement. That he was engaged in the morning of a 
particular day and the services came to an end on the said 
date. That the management had accordingly maintained the 
services of workman on the muster-roll and relies upon 
the same in support of their submission. That the workman 
never rendered one year continuous service as required 
under Sec-25-B of the I.D. Act 1947 and hence the 
provisions of Sec-25(F) of the I.D. Acf 1947 did not apply 
to the workman. That the management has never terminated 
the services of the workman but he himself has failed to 
offer his services to the management and his submission 
that his service had been terminated is denied. That the 
workman had worked as per the requirement of the 


management and as there is no further need for the services 
of the workman the management is not in a possession to 
engage the workman. It is prayed by the management that 
the reference be decided in favour of the management by 
holding that the action of the management is proper, legal 
and justified and workman is not entitled to any relief. 

4. Workman Shri Devkaran in support of his case 
examined hitaself. Against it, the management for 
defending the case examined their witness 
Shri M.U. Nagori, then working as SDE(SWI), Ujjain. 

5. The workman filed written argument. I have heard 
Shri R. G Shrivastava, Advocate for the learned counsel 
for the workman. Inspite of several opportunities granted 
to the management, the management failed to argue the 
case. 

6. I have very carefully gone through the evidence 
on record.. In his affidavit, workman Shri Devkaran deposed 
that in the preceding year of his termination from services, 
he worked continuously for more than 300 days with the 
management. He further deposed that before terminating 
his services, neither a notice nor one month’s pay in lieu 
thereof was given to him. Against it, management witness 
Shri M.U. Nagori deposed that the workman was purely 
employed on casual basis to -do the job of digging, 
installation of new lines etc. and the job concerned the 
workman was performing was temporary in nature and 
when the job was over, the workman's services were 
terminated. It has also been deposed by the managements 
witness that the recruitment in the Government job is always 
through employment exchange and the vacancies are to be 
notified and the appointment is made through selection after 
holding an interview. He also added that the workman was 
not employed in a clear vacancy and he did not continuously 
worked for 240 days. 

7. It is worthwhile to note here that only except 
, stating on oath in the affidavit that the workman worked 

for more thap 300 days in the preceding year of his 
terminatten, there is no documentary evidence on record 
in support thereof. It has been held in 2004(8)SC Cases 
195 in the case of Municipal Corporation Farm versus 
Shrinivas that if a workman during a period of 12 calendar 
months preceding the date with reference to which 
calculation is to be made, has actually worked under the 
employer for 240 days within a period of one year, he will 
be deemed to be in continuous service. That for proving 
the fact that the workman had worked for a period of 240 
days, the burdfen of proof is on the workman himself. In 
this case, it doesnot appear that the workman adduced any 
evidence whatsoever in suppori-of his contention that he 
•complied with the requirement of Sec-25-B of the 
I.D. Act, 1947. He has only examined hjmself support of 
his contention and did not produce or called for any 
document from the office of the management including the 
muster rolls. Apart from muster rolls, he could have shown 
the terms and conditions of his offer of appointment and 
the remuneration received by him for working during the 
aforementioned period. He did not even examine any other 
witness in support of his case. It is, therefore, concluded 
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thatithe workman has failed to discharge his above 
menjtionedj burden of proving that he has worked 
continuously for 240 days in the preceding one year prior 
to his allege*! retrenchment. Therefore he cannot be deemed 
to bet in continuous service of the management and the order 
of terminating his services by the management w.e.f. 
l-4-$0 , therefore, needs no interference. 

’ 8. In view of the above, the reference is answered in 
favojir of thje management and against the workman with 
no drders as to costs holding that the action of the 
management of Divisional Engineer Telegraphs 
(Installation), Bhopal in terminating the services of 
Shrij Devkpran S/o. Ramnarain Jatawa, Casual Labour 
w.e.jf. 1-4*11990 is proper, legal and justified and 
consequently the workman is not entitled to any relief. 

; 9. Lejt the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as pir rules] 

C. M. SINGH, Presiding Officer 
12 2008 

' 3 tT. 3 ?r. i 70 i.- 3 T^rliw arfafam, 1947 (1947 

14) yt m 17 ^ *f, RRRR Wl 

^ w FwWT 3^ ^ #3, 

3^r 3 4^Pich facjr^ 3 w^k sMfw 
3Tfq^JT/^ R.-l, ^ (tM Wm 

35/1 p94) ^ M+lfekl 4Rdt f, *R4>K 11-6-2008 

^ TfTRT f[ 3 T| 84T i 

! [R>T. U TRJ-12012/291/93-^nf 3TR (#-II)] 
Ufctt 3Tf*RRRt 

New Delhi, the 12th June, 2008 

S. O.: 1701. —In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Central 
Govjernmeijt hereby publishes the Award (Ref. No. 35/ 
1994), of tpe Central Government Industrial *Tribunal- 
cumi-LaboiIr Court No. 1, Chandigarh, as shown in the 
Anriexure] in the industrial dispute between the 
employers jin relation to the management of Punjab 
National Rink and their workmen, which was received 
by tjie Central Government on 11/6/2008. 

[F. No. L-l 2012/29 l/93-IR(B-ll)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

$EFORE SH. GYANENDRA KUMAR 
SHARIA, PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL tRIBUNAL-CUM- 
L A] BO UR COURT- 1 , CHANDIGARH 

Case No I D 35/94 

Sh Mangat Ram 

C/o $h TekjChand Sharma, 

25, fcant Npgar, Civil lines. 

Ludhiana. >' .. .Applicant 


Versus 

The Divisional Manager, 

Punjab National Bank, 

Divisional Office, 

Feroze Gandhi Market, 

Ludhiana (Punjab)-141001. .. .Respondent 

APPEARANCES : 

For the workmen None. 

For the management None. 

AWARD 

Passed on 4-6-2008 

The Central Government vide notification No. 
L-12012/291/93-IR ( B-II) dated 27th of April 1997 has 
referred the following dispute to this Tribunal for 
adjudication. 

“Whether the action of the management of Punjab 
National Bank, Ludhiana in dismissing Sh. Mangat 
Ram, Peon from service w.e.f. 22-9-90 is Justified? 
If not, to what relief the said workman entitled to ?” 

No one is present on behalf of the parties even after 
notice by this Tribunal and workman also fails to ensure 
his presence. Accordingly the reference is returned to the 
Central Government for want of prosecution by the 
workman. The Central Government be informed. File be 
consigned to record. 

Announced 

4-6-08 

G.. K. SHARMA, Presiding Officer 

^ frRrft, 12 2008 

3TT. 1702.—sMfe- 3TfafWT, 1947 (1947 
14) RR1 17 Wsm ^ 

srrfaRRf ^rt ^ n5f«Rf3r ^ w frrqtei 

■3^ cbijebltf ^ fife 3l^i|fj|ch frfRK R 

W (wf TRsRT 104/2000) ^ H-hlfVId cp# t, 

TReRR 11-6-2008 ^ RTRT f[3?T 81T I 

[m R. ReT-12012/2/2000-3Uf 3IR (^-11)] 

^TRR, 3tfRURfr 

New Delhi, the 12th June, 2008 

S. O. 1702.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 104/ 
2000) of the Central Government Industrial Tribunal- 
cum-Labour Court Jabalpur, as shown in the Annexure, 
in the industrial dispute between the management of 
Central Bank Officers/Training Institute, and their 
workmen, received by the Central Government on 
11-6-2008 

[F. No. L-12012/2/2000-1 R(B-l 1)] 
RAJINDER KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R-104/2000 

PRESIDING OFFICER: SHRI C. M. SINGH 

Shri Tulsi Ram, S/o. M. Raikwar, 

Vill. Khajuri Kurd, Po Kolua, Teh. Hajur, 

Thana Bilkharia, Raisen Road, 

Bhopal. (MP) —Workman/Union 

1 Versus 

The Principal, 

Central Bank Officers’ Training Institute, 

CBOTT, Plot No. 51, Arera Hills, 

Behind Government Press, Hoshangabad Road, 

Bhopal (MP) —Management 

* AWARD 

Passed on this 3rd day of June-2008 

1. The Government o f India, Ministry of Labour vide 
its Notification No.L-12012/2/2000/lR(B-II) dated 
16-6-2000 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of Central 
Bank Officers’ Training Institute in terminating 
Shri Tulsiram Raikwar S/o. Motilal Raikwar w.e.f. 13-4-99 
is justified? If not, what relief the workman is entitled to?” 

2. The case of workman Shri Tulsiram Raikwar is as 
follows. That he was appointed in the office of Central 
Bank Adhikari Prashikshan Mahavidyalaya, Hoshangabad 
Road, Bhopal (hereinafter referred as management) on 
1-4-96 on the vacant post of Mali and since then he 
continuously worked as such till 12-4-99. That in this 
manner, he became eligible for being appointed permanent 
employee. For the above work, he was paid Rs. 800 per 
month as wages. That he used to work every day from 
9.00 AM to 5,00 PM. That besides taking the work of mali, 
the work of lifting files in the office, giving drinking water 
and of carrying dak was also taken from him. That he 
requested the management in writing for increasing salary 
as besides the work of a mali, other works were being also 
taken from him. That the management feeling aggrieved 
terminated his services on 12-4-99. Before terminating his 
services, no show cause notice was issued to him, no 
departmental enquiry was conducted against him, no 
opportunity of hearing was provided to him and in this 
manner, his termination from service is against the 
principles of natural justice and illegal. His termination 
from services amounts to retrenchment but before 
retrenchment, neither the required notice nor retrenchment 
compensation was given to him and therefore his 
terminatiomdrder is illegal and void-ab-initio as mandatary 
provisions of Section 25 of the I. D. Act 1947 were not 
followed by the management. The allegation of the 
management that the workman was careless in discharging 
his duties is false and baseless. It is also false that the 
workman was employed as mali on contract basis and the 
order dated 13-4-99 of terminating him from services is 
illegal because the same was prepared later on. It is prayed 


by the workman that the order of his termination from 
services be set aside and he may be reinstated in the service 
with all back wages and benefits. 

3. The case of the management in brief is as follows. 
That there is no sanctioned post of a Gardeifer in the college 
and the workman was temporarily engaged on contract basis 
for maintenance of garden in April 1996. That the factual 
position is that the maintenance contract of the garden was 
given on payment of fixed contract fee of Rs. 800 per month 
and there were no fixed timings of working hours for the 
workman and workman was given complete liberty to do 
the necessary maintenance according to his convenience. 
He used to remain absent and neglected his assignment of 
maintenance of garden. He was never asked to do any work 
other than the maintenance of garden. The workman was 
advised number of times to do his assignment regularly 
and properly but he failedto improve and the situation has 
worsen to such an extent that the management had to entrust 
the maintenance assignment to Blossom Garden for sum 
of Rs. 600 on 27-7-98. The workman was not in the 
employment of the management H? was given work on 

/ contract, the same has been terminated because of 
extremely unsatisfactory performance of the contract and 
hence neither any opportunity of hearing was needed nor 
there was any occasion for holding any DE against him. It 
is incorrect that the termination of the workman from 
services amounts to illegal retrenchment. It is submitted 
that the provisions of Section 25-Fofthe ID. Act 1947 
has no application in the present case. The workman is not 
entitled to any relief whatsoever. 

4. Vide order dated 7-11-07, it has been held that 
since on 9-5-06 the date fixed in this reference proceeding, 
the workman did not come present for getting himself cross- 
examined and his cross-examination was made nil, 
therefore the affidavit of workman should not be read in 
evidence. It is clear from the record that the case proceedt' 
ex parte against the workman. 

5. The management in order to prove their case filed 
affidavit of their witness Shri Dinesh Kumar, Manager 
(Administrative Officer), Central Bank Officers’ Training 
Institute, Bhopal. 

6. I have heard Shri R. K. Dhote, Advocate for 
management and perused the evidence on record. 

7. The case of the management is fully established 
and proved from the uncontroverted and unchallenged 
affidavit of management's witness Shri Dinesh Kumar. 
Therefore the reference deserves to be answered in favour 
of the management and against the workman without any 
orders as to costs. 

8. In view of the above, the reference is answered 
in favour of the management and against the workman 
without any orders as to costs holding that the action of the 
management of Central Bank Officers' Training Institute 
in terminating Shri Tulsiram Raikwar S/o Motilal Raikwar 
w.e.f. 13-4-99 is justified and consequently the workman 
is not entitled to any relief. 

9. Let the copies of the award be sent to the Government 
of India, Ministry of Labour & Employment as per rules. 

C. M. SINGH, Presiding Officer 


2339 GI/08—19 
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fevft, 12 2008 

■gfJT. 3ff. 1703.-4h#l<h Rw SffalWT, 1947 (1947 

m) ^ m n ^ ^isnk % 

^ 4? 44<*>kT #3, 

31^*1 3 fWT 3 HWR aMfw 

aifatsjRUT/#! ■^FTTeR, ^ TO (wf TOsTI 

228^1997) Wfcm TOt t, RTRR ^ 

11 -6-2008 i 4 3fr<r 1>3TT «1T I 

[V U TTcT-12012/269/1996-3TT^ 3TR (4-II)] 
Trfros ^rr, arffRFRt 
( j New Delhi, the 12th June, 2008 

! S. OJ1703 .—In pursuance of Section 17 of the 
Industrial disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 228/ 
1997) of t|e Central Government Industrial Tribunal- 
curr-Labour Court, Jabalpur, as shown in the Annexure, 
in t ie industrial dispute between the management of 
Allahabad pank, and their workmen, received by the 
Central Government on 11-6-2008. 

1 [F. No. L-12012/269/1996-1R( B-11)] 

RAJINDER KUMAR, Desk Officer 
| j ANNEXURE 

! BEFORE THE CENTRAL GOVERNMENT 

Industrial tribunal, cum-labour- 

COURT, JABALPUR 
NO] CGITVlC/R/228/97 
PRESIDING OFFICER: SHRIC. M. SINGH 

Shri Deepdhand Kashyap, 

C/o. Sh. P. N. Sharma, 

Plot No. 13i, Shakti Nagar, 

Gupjteshwar, Jabalpur Workman/Union 

Versus 

The [Regional Manager, 

Allahabad $ank, 

Reg onal office. 

Civil Linesj Jabalpur (MP) Management 

AWARD 

passed on this 3rd day of June, 2008 

1. Tlte Government of India, Ministry of Labour 
vide j its Notification No. L-12012/269/96/IR(B-II) dated 
29-7-97/5-^-97 has referred the following dispute for 
adjudication by this tribunal: 

“Whether the action of the management of Allahabad 
; Banki Jabalpur Region in terminating the services 
of SbtDeep Chand Kashyap w.e.f. 21-9-91 is legal 
i and justified? If not, to what relief the said workman 
is entitled to?” 

, 2. V[de order dated 19-12-05 passed on the 
orddrsheet jof this reference proceeding, the reference 
proceeded txparte against the workman. No statement of 
claii|i has bpen filed on behalf of the workman. 

3. Thfc case of the management in brief is as follows. 
Workman $hri Deep Chand Kashyap was engaged with 


the management as part-time sweeper at Sagar Branch. The 
management has taken the plea that there is 7 years delay 
in raising the dispute as according to workman, his services 
were terminated w.e.f. 21 -9-91 whereas the present dispute 
has been raised on 1-9-97. The workman was engaged as 
part-time sweeper on 17-10-90 by the Manager of Sagar 
Branch of Allahabad Bank purely on temporary basis. He 
was paid consolidated wages of Rs. 175 in a month 
whenever he was engaged. His emoluments were paid 
through voucher. He was intermittently engaged and not 
continuously. That the management received a written 
complaint dated 3-12-1990 regarding his conduct and 
character and thereafter vide letter dated 8-12-1990, Sagar 
Branch was instructed to verify the facts narrated in the 
complaint. In response to enquiries made by Sagar Branch, 
the Bank received a tetter dated 17-9-91 from Oriental Bank 
of Commerce stating that Shri Deep Chand Kashyap has 
used duplicate rubber seal of their branch and put fake 
signature of official of Bank on the “No dues Certificate” 
which Shri Deep Chand Kashyap had produced before 
Sagar Branch of the management. It was also learnt that in 
Punjab & Sind Bank, Station Road, Sagar that Shri Deep 
Chand worked as temporary peon during 1988-89 and due 
to some bungling in cash, he was removed from duties. 
More over he has availed a term loan of Rs. 5000 from 
the Bank on 13-6-1988 which was not paid by him. 
Therefore they had not issued “No Dues Certificate” to 
him, hence the “No Dues Certificate” produced by him 
was fake. The workman was not employed against 
permanent vacancy. A daily wager has no right to hold the 
post and his engagement w as subject to availability of work. 
The workman was never appointed by the Competent 
Authority of the Bank. His claim for permanent 
employment cannot be accepted. 

4. As the case proceeded exparte against the 
workman, there is no evidence on record on behalf of the 
workman. 

5. The management in order to prove their case filed 
affidavit of their w itness Shri A.K.Selot, then working as 
Officer in Allahabad Bank, Amdara Distt. Satna (MP). 

6.1 have heard Shri A. K. Shashi, Advocate for the 
management and perused the evidence on record. 

7. The case of the management is fully established 
and proved from the uncontroverted and unchallenged 
affidavit of management’s witness Shri A.K.Selot. 
Therefore, the reference deserves to be decided in favour 
of the management and against the workman without any 
orders as to costs. 

8. In view of the above, the reference is answered in 
favour of the management and against the workman without 
any orders as to costs holding that the action of the 
management of Allahabad Bank, Jabalpur Region in 
terminating the services of Sh. Deep Chand Kashyap w.e.f. 
21-9-91 is legal and justified and consequently the 
workman is not entitled to any relief. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
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[m U ^T-12011/44/1999-3n^ 31H (4t-II)] 

3rteRt 

' New Delhi, the 12th June, 2008 

S. O. 1704.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 177/ 
1999) of the Cent.Govt.Indus.Tribunal-cum-Labour 
Court No. 1, Chandigarh, as shown in the Annexure, in 
the industrial dispute between the management of Canara 
Bank, and their workmen, received by the Central 
Government on 11-6-2008 

[F. No. L-12011/44/19994R(B-II)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR 
SHARMA, PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-1, CHANDIGARH 

Case No. I.D. 177/99 

The Canara Bank Staff Union Sh. G.P. Singh, Regional 
Committee Member, Kothi No. 525, Phase III-A, Mohali, 
Distt. Ropar, (Punjab). 

1 .. .Applicant 

Versus 

Canara Bank, Dy General Manager. Canara Bank, 
Staff Circle Office, 81-83, Sector-34, Plot No 1, Chandigarh 

.. .Respondent 

appearance^. 

For the worjox^ xi|E P° "' None 
ForthgRfonxagement: Sh. Ashok Jagga 

AWARD 

Passed on 30-5-2008 in Lok Adalat 

Central Govt vide notification No. L-12011 /44 99-IR 
(B-ll) dated 23 rd of August, 99 has referred the following 
dispute to this Tribunal for adjudication. 

“Whether the action of the management of Canara 
Bank in transferring the workmen as mentioned below is 
legal and just? If not, what relief the concerned workmen 
are entitled to and from which date? 


(1) Umesh Sharma (2) Sh. Gopal Krishan 
(3) Lakhmir Singh (4) Kailash Chand (5) Sh. Surinder Sharma 
and Sh. B. L. Syag. 

The workman at serial No 1 Umesh Sharma only filed 
the statement of claim. The other workmen mentioned in 
the reference have not filed any statement of claim. This 
statement of claim was contested by filing the written 
statement by the management and considering the nature 
of dispute, the case was taken in Lok Adalat. Today 
Manager of the management is present. He informed this 
court that during the pendancy of the reference the transfer 
grievance of Sh Umesh Sharma was considered and 
resorted to and he has been transferred from Ferozepur to 
Talwandi Bhai. There left no grievance regarding other 
workmen mentioned. In the reference as they have not 
placed any claim before this Tribunal. Accordingly this 
reference is disposed off in lok Adalat with a direction that 
no grievance as listed above is there and transfer of Umesh 
Sharma has been resorted to the place of his choice. For 
the reasons mentioned above, reference is disposed off in 
Lok Adalat. The reference is returned to the Central Govt, 
as settled. In Lok Adalat. Central Govt, be informed. File be 
consigned to record. 

Announced 

30-5-08 

G. K. SHARMA, Presiding Officer 

- ^ felt, 12 2008 

^FTT. 3IT. 1705.-3?|^p|ch 3#4fPm, 1947 (1947 

ofTf 14) ^ mj 17 ^ 

aw weet ^ 3fk 

WIT 195/1997) ^ i, # 

n-6-§008 i 

[-W. U 12012/58/1997-311^ 31R (4t-II)] 
<if4^ 5 »hk, 

New Delhi, the 12th June, 2008 

S. O. 1705.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 195/ 
1997) of the Cent.Govt.Indus.Tribunal-cum-L'abour Court 
No. 1, Chandigarh, as Shown in the Annexure, in the 
industrial dispute between the management of Central 
Bank of India and their workmen, received by the Central 
Government on 11-6-2008. 

[F. No. L-12012/58/1997-IR(B-II)] 
. RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRAKUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUMLABOUR 
COURT-1, CHANDIGARH. 

Case No. I.D. 195/97 

Sh. P.K.Singal S/o Sh. Bhagat Ram, Village & Post 
Office: Julana, The. & Distt. Jind. Haryana. 

.. .Applicant 
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Versus 

The Regional Manager, Central Bank of India, 
Regional Office, Rohtak. 

. . .Respondent 

APPEARANCES 

For the workjnen : None. 

For ti^e management: None. 

AWARD 

Passed on 29-5-2008 

Centra iGovt. vide notification No. L-12012/5 8/97-1R 
(B-II) dated 13 th of November 97 has referred the following 
dispute to this Tribunal for adjudication : 

“Whet tier the action of the management of Central 
| Bank of India in dismissing the services of 
i Sh. P.l [i.Singhal, Clerk, vide order dt. 30-5-95 is legal 
| and jui itified? If not, to what relief the said workman 
| is entitled?” 

i No one is present on behalf of the parties even after 
noticfc by this Tribunal and workman also fails to ensure 
his presence* Accordingly the reference is returned to the 
central Gov;, for want of prosecution by the workman. 
Central Gov. be informed. File be consigned to record. 
Annduncedjj 
29-54)8 | 

G. K. SHARMA, Presiding Officer 
12 ^T, 2008 

1706.-3?teilPlcb faelK adfafaw, 1947 (1947 
TiT if) ^ pm 17 ^ 4, 

i life 3?|^Pl+ feK 3 7FFTR a?l^p|eh 

^Idle14 4.-1, W (7^4 WIT 

273/|ooo) j^m y+ifeid i, ^ft ^ 

12-6|-2008 «TT I 

[jcpT. 4. ttqT-400 12/158/2000 -m 

■ 7^ 1w, 3Tf*FFT7t 

i New Delhi, the 12th June, 2008 
• iS. O. 1706,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14. of 1947), the Central 
Govejmmeni: hereby publishes the Award (Ref. No. 273/ 
2000b Cent. 3ovt. Indus. Tribunal-cum-Labour Court No. 1, 
Chandigarh, as shown in the Annexure, in the industrial 
dispute between employers in relation to the management 
of Dfpartmdnt of Telecom and their workmen which was 
received by (the Central Government on 12-6-2008 

[P. No. L-40012/158/2000-lR(DU)] 
SURENDRA SINGH. Desk Officer 
ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRALGOVT. 
INDlJSTRIALTRIBUNALrClJM-LABOlJR 
: COURT-1, CHANDIGARH. 

Case No. 1. D. 273/2000 

Shri Anil Kifnar C/o Sh. R.K. Sharma, 

H. No. 372 Rector-20-A, 

Charjdigarh-il 60001 ...Applicant 


Versus 

1. The Chief General Manager, 

Telecom, Pb. Circle,Sector-34, 

Chandigarh. 

2. The Principal Qeneral Manager, 

Telecom. Sector-18, 

Chandigarh-160001 .. .Respondent 


APPEARANCES 

For the workmen: Shri Arun Batra 

For the management: Shri G.C.Babbar 

AWARD 

Passed on 30-5-2008 in Lok Adalat 

Central Govt, vide notification No. L-40012/158/2000/ 
1R(DU) dated 31st of July 2000 has referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of Chief General Manager, 
Telecom, Punjab Circle, Chandigarh and the 
Principal General Manager, Telecom, Chandigarh 
Distt, in ordering disengagement termination of 
services of Sh. Anil Kumar a workman engaged 
through contractor Sh. R. K. Mittal w.e.f 27-2-99 is 
just and legal? If not, to what relief the workman is 
entitled and from which date?” 

The present re ference was made by the Central Govt, 
on the failure of conciliation proceedings for adjudication 
of the matter referred in the schedule referred above and 
the workman prayed for declaring the action of the 
management as illegal and invalid and for reinstatement in 
service with continuity of service with full backwages. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed in pre lok Adalat meeting on 30-5-08 for its 
disposal by adopting the mediation and concilialion 
mechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. The management also 
agreed to provide the work to the workman with the 
contractor as per the policy of the Govt. The prescribed 
authority of the management and the workman during the 
hearing of this case in pre lok Adalat agreed upon the above 
mentioned terms and conditions. It is proposed to dispose 
off this reference in Lok Adalat. Accordingly the reference 
is returned to the Central Govt, as settled in Lok Adalat. 
Central Govt, be informed. File be consigned to record. 

Announced, 

30-5-08 

G.. K. SHARMA, Presiding Officer 

M 12 2008 
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New Delhi, the 12th June, 2008 
S. O. 1707.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 269/ 
2000) Cent.Govt.Indus.Tribunal-cum-Labour Court No. 
1, Chandigarh, as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Department of Telecom and their 
workmen, which was received by the Central Government 
on 12-6-2008 

[F.No. L-40012/231/2000-IR(DU)} 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRAKUMAR SHARMA, 
PRESIDING OFFICER, CENTRALGOVT. 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No L D 269/2000 

Shri Tqbal Mohd. 

C/o Sh. R.K. Sharma, 

H. No. 372 Sector-20-A, 

Chandigarh-160001 Applicant 

Versus 

I. The Chief General Manager, Telecom, 

Punjab Circle, Sector-34, Chandigarh, 

2. The Principal General Manager, Telecom 
Sector-18, Chandigarh-160001 

Respondent 

APPEARANCES 

For the workmen: Shri Arun Batra 

For the management: Shri G.C.Babbar 

AWARD 

Passed on 30-5-2008 in Lok Adalat 

Central Govt, vide notification NO.L-40012/ 231/ 
2000/lR(DU) dated 31st of July 2000 has referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of Chief General Manager, 
Telecom, Punjab Circle, Chandigarh and the 
Principal General Manager, Telecom, Chandigarh 
Distt. in ordering disengagement/termination of 
services of Sh.Iqbal Mohd. a workman engaged 
through contractor M/S R.K.Mittal w.e.f 27-2-99 is 
just and legal? If not, to what relief the workman is 
entitled and from which date?” 

The present reference.was made by the Central Govt, 
on the failure of conciliation proceedings for adjudication 
of the matter referred in the schedule referred above and 
the workmarf prayed for declaring the action of the 
management as illegal and invalid and for reinstatement in 
service with continuity of service with full backwages. 


The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed in pre lok adalat meeting on 30-5-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. The management also 
agreed to provide the work to the workman with the 
contractor as per the policy of the govt. The prescribed 
authority of the management and the workman during the 
hearing of this case in pre lok adalat agreed upon the above 
mentioned terms and conditions.. It is proposed to dispose 
off this reference in Lok Adalat. Accordingly the reference 
is returned to the Central govt, as settled in Lok Adalat. 
Central govt, be informed. File be consigned to record. 

Announced 

30-5-2008 

G. K. SHARMA, Presiding Officer 

M felt, 12 2008 
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New Delhi, the 12th June, 2008 

S. O. 1708.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 37/ 
2001) of the Central Government Industial Tribunal- 
cum-Labour Court No. 1, Chandigarh, as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of Department 
of Telecom and their workmen, which was received by 
the Central Government on 12-6-2008 

[F.No. L-40012/453/2000-IR(DU)] 

. SURENDRA SINGH,Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDR4 KUMAR SHARMA, 
PRESIDING OFFICER, CENTRALGOVT. 
INDUSTRIALTRIBUNAL-CUM-LABOHR COURT-1, 
CHANDIGARH. 

Case No I. D 37/2001 
Shri Nirmal Kumar 
C/o Sh. R.K. Sharma, 

H. No. 372 Sector-20-A, 

Chandigarh-160001 Applicant 

Versus 

I. The Chief General Manager, Telecom, 

Punj ab Circle, Sector-3 4, Chandigarh. 
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2. The Principal General Manager, Telecom. 

Sector-18, Chandigarh-160001 Respondent 

APPEARANCES 

For the workmen: Shri Arun Batra 

For the management: Shri G.CBabbar 

AWARD 

passed on 30-5-2008 in Lok Adalat 

i Centril Govt, vide notification No. L40012/453/2000/ 
IR(DU) dated 18th of January 2001 has referred the 
following dispute to this Tribunal for adjudication 

; “Whether the action of Chief General Manager. 

! Teleqom, Punjab Circle, Chandigarh and the 
i Principal General Manager, Telecom, Chandigarh 
i Distt.j in ordering disengagement/termination of 
^services of Sh. Nirmal Kumar a workman engaged 
•through contractor Sh. Anil Khurana w.e.f. 27-2-99 
is j ustl and legal? If not, to what relief the workman is 
| entitled and from which date?” 


New Delhi, the 12th June, 2008 

S. O. 1709.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 419/ 
2000 of the Central Government Industrial Tribunal- 
cum-Labour Court No. 1, Chandigarh, as shown in the 
Annexure, in the industrial dispute between the 
employers in relation to the management of Department 
of Telecom and their workmen, which was received by 
the Central Government on 12-6-2008. 

[F. No. L-40012/358/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRAKUMAR Sll ARMA, 
PRESIDING OFFICER, CENTRALGOVT. 

ENDUSIRIALTRIBUNAE-CUM-LABOUR COURT,-1, 
CHANDIGARH. 

Case No I.D 419/2000 


The present reference was made by the Central 
Govfcmmertt on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
abo\|e and the workman prayed for declaring the action of 
the ijianageihent as illegal and invalid and for reinstatement 
in sejrvice with continuity of service with full backwages. 

The management turned up and opposes this 
application. 

As pe)r office memorandum dated 30-4-08, this case 
was;fixed ^n pre lok adalat meeting on 30-5-08 for its 
dispjosal by adopting the mediation and conciliation 
mechanism! With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. The management also 
agrejed to provide, the work to the workman with the 
conljractorlas per the policy of the Government. The 
prescribed Authority of the management and the workman 
dun jig the hearing of this case in pre lok adalat agreed 
upoA the above mentioned terms and conditions. . It is 
proposed to dispose off this reference in Lok Adalat. 
Accordingly the reference is returned to the Central Govt, 
as settled in Lok Adalat Central Govt, be informed. File be 
consigned tp record. 

Announced 

30-5-2008 

G. K. SHARMA, Presiding Officer 

^ ferft, 12 ^T, 2008 

W. ^(1. SlfafWT, 1947 (1947 '3fTT 

14)^ qrcr 17 ^ sTjerm 3 , err fwr 

3 -cf 31^1 PI 

3TfqfeFT0T/ m ^TTCTvRT R.-I ^ TO (iM TR§4T 

419/2000): ^ ^ ^ 

12-6-2008!^ W<\ «TT I 

[m. R. 1^-40012/358/2000-3^ 3TR Ost \)] 
^ 3Tf*FFRT 


Shri Jasbir Singh 
S/o Sh. Jagir Singh 
R/oH.No. 1239/2, 

Sector 30-B, 

Chandigarh-160001 Applicant 

Versus 

The General Manager, 

Telecom. Sector-18, 

Chandigarh-160001 Respondent 

APPEARANCES 

For the workmen : Shri Arun Batra 

For the management: Shri G.C.Babbar 

Award 

Passed on 30-5-2008 in Lok Adalat 

Central Govl. vide notification No, L-400121/358/ 
2000/lR(DU) dated 30th of October 2000 has referred the 
following dispute to this Tribunal for adjudication. 

“Whether the action of the management of Deptt. of 
Telecom, Chandigarh in terminating the services of 
< Sh. Jasbir Singh S/o Sh, Jagir Singh w.e.f 27/2/99 is 
just and legal? If not, to what relief the workman is 
entitled ?” 

The present reference was made by the Central Govt, 
on the failure of conciliation proceedings for adjudication 
of the matter referred in the schedule referred above and 
the workman prayed for declaring the action of the 
management as illegal and invalid and for reinstatement in 
service with continuity of service with full backwages. 

The management turned up and opposes this 
application, 

As per office memorandum dated 30-4-08, this case 
was fixed in pre lok adalat meeting on 30-5-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal ,the workman 
agreed to withdraw his reference. The management also 
agreed to provide the work to the workman with the 
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contractor as per the policy of the Government. The 
prescribed authority of the management and the workman 
during the hearing of this case in pre lok adalat agreed 
upon the above mentioned terms and conditions. It is 
proposed to dispose off this reference in Lok Adalat. 
Accordingly the reference is returned to the Central Govt, 
as settled in Lok Adalat. Central Govt, be informed. File 
be consigned to record. 

Announced 

30-5-08 

G. K. SHARMA, Presiding Officer 
12 2008 

W. 3TT. aRfqfwr, 1947 (1947 

14) *trt 17 ^ 3*f, tr^tr 

^ ^ PwWT afa ch4°bKT ^ #3, 

3T^‘*r *f W& atalPi* fwt 3 RR37R afalPwi 

3lftmnT/3R ^ -q^TZ (RP?*f WO 

71^31 l|dl/M<rl*ft/3m/202/96 ) TOt t, ^ 

RfRFR 12-6-2008 «IT I 

. [RR. -R.^T-14012/4/96-^Tfl #R(^^)] 

1W, 

New Delhi, the 12th June, 2008 

S.O. 1710.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/202/96) Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Ordance Factory and their workman, 
which was received by the Central Government on 
12-6-2008. 


[F. No. L-14012/4/96-IR(DU)] 
SURENDRA SINGH, Desk Officer 

‘ANNEXURE 

BEFORE THE CENTR4LGOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, JABALPUR 

NO. CGIT/LC/R/202/96 

PRESIDING OFFICER: SHRI C.M.SINGH 

Shri Kishan Kamble, 

Bad a Pathhar, Raksha Nagar, 

Post Azad Nagar, 

Ranjhi, Jabalpur. Workman/Union 

Versus 

O 

The General Manager, 

Ordnance Factory, 

Khamaria, Jabalpur (MP) Management 

AWARD 

Passed on this 3rd day of June, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-14012/4/96-IR(DU) dated 31-10-96 has 


referred the following dispute for adjudication by this 
tribunal: 

“Whether the action of the management of Ordnance 

Factory, Khamaria, Jabalpur (MP) in terfflinating the 

services of Shri Kishan Kamble is just and legal? If 

not, to what relief the workman is entitled to?” 

2. Vide order dated 23-9-05 passed on the ordersheet 
of this reference proceeding, the reference proceeded 
exparte against workman Shri Kishan Kamble. No 
statement of claim has been filed on behalf of the workman. 

3. The case of the management in brief is as follows. 
That the workman was dismissed from service w.e.f. 4 
29-05-1995. That workman Shri Kishan Kamble, OFK 
T.No. SA4/269/59242 was detained for duty in SA-4 
Section on 03-01-1991 from 0730 hours to 1730 hours. 
That it is alleged that the workman was apprehended by 
Gohalpur Police on 03-01-1991 when he was going to sell 
cartridges. During search of his house which is near Jhanda 
Chowk, Ranjhi, 197 rounds of 303(Lot No. 7ZOK 90) and 
26 Nos of 7.62 mm rounds (Lot No. OK 78) of OFK were 
recovered. It is alleged that the said workman was 
possessing the above Government Ammunition/Material 
without any authority in his house. The said workman sold 
the Government material Ammunition unauthorisely to 
one criminal. It is also alleged that the workman was 
arrested by the Police Station Gohalpur on 03-01-1991. 
The workman did not inform the factory about his arrest. 
He had concealed the material information of his arrest by 
the police. The above act on the part of the workman is a 
conduct of unbecoming of a Government servant. The 
charges framed against him are based on the report of the 
Security Officer. The workman submitted reply to the 
charge sheet denying the charges leveled against him. The 
reply was not found satisfactory therefore a departmental 
enquiry was conducted against the workman into the 
charges. The enquiry was conducted legally and properly 
following the principles of natural justice. The workman 
was granted ample opportunity to defend his case in the 
departmental enquiry. The Enquiry Officer submitted 
enquiry report holding the workman guilty of the charges. 
The punishment of terminating the workman from services 
is proportionate to the gravity of the misconduct committed 
by him. That the management has lost confidence in him 
and the workman is not entitled to any relief. 

4. As the case proceeded exparte against the 
workman, there is no evidence on record on behalf of the 
workman. 

5. The management in order to prove their case filed 
affidavit of their witness Shri B.M.Hota. Therefore the 
reference deserves to be decided in favour of the 
management and against the workman without any orders 
to costs. 

6. In view of the above, the reference is decided in 
favour of the management and against the workman without 
any orders as to costs holding that the action of the 
management of Ordnance Factory, Khamaria , Jabalpur 
(MP) in terminating the services of Shri Kishan Kamble is 
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ju3i and Ipgal and consequently he is not entitled to any 
relief. ! 

7. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rul$s. 

C. M. SINGH, Presiding Officer 


ft?#, 12 2008 

w.pTT. 1711 -a?teilPi<b 1947 (1947 

^T; 14) mn 17 ^ ^ ^FT 

^ ^ 3?fc -^%Kf 

^ |*ffa, ai38f«r 3 

■RFUrPT R. 2, Rf ^ RRfH 

(*M Wn 09/1993) R5T U^lPvid RRcft f, Rt RR?R 

Rn| 12-6-2008 rtt rtr -gan « 1 T I 

i ][^T. U T^-12012/205/1992-3^ 31R (Rl-I)] 

i ! 

i ! RH. RR. RfTf, anfe 3#RjRt 


New Delhi, the 12th June, 2008 
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1711. —In pursuance of Section 17 of the 
Disputes Act, 1947 (14 of 1947), the Central 
imt hereby publishes the Award (Ref. No. 09/ 
the Central Government Industrial Tribuna 1- 
ur Court-II, New Delhi, as shown in the 
in the industrial dispute between the 

( nt of State Bank of India, and their workmen, 
y the Central Government on 12-6-2008 


[F. No. L-12012/205/1992-IR(B-I)] 
N. S. BORA, Economic Officer 

ANNEXURE 

i 

BEFORE THE PRESIDING OFFICER, 

Central govt, industrial tribunal- 

| CUJVjLLABOUR COURT,-II, NEW DELHI 

PRjESIDirjlG OFFICER: R.N.RAI. I.D. No. 09/1993 

IN [THE MATTER OF: 

I 

Shni Jogin ler Singh through President, 

S.B.I. Staff Association, 

98,jDaya Hand Vihar, 

Indjerprasti Extension-II, Delhi 110092. 


VERSUS 


The Assistant General Manager, 

Zoi)e IV, State Bank of India, 

Delhi Zonal Office, 

11, Sansad Marg, 

NeV Delhi -110001. 

.AWARD 

The Ministry of Labour by its letter No. L-12012/ 
2G5j'92-IR(£-3) Central Government Dt. 23-12-92 has referred 
the ifollowfag point for adjudication. 


[Part II—Shc. 3(ii)] 


The point runs as hereunder: 

“Whether the action of the Management of the State 
Bank of India in dismissing Shri Joginder Singh from 
service with effect from 22nd August, 1990 is legal 
and justified? If not, to what relief (s) the workman 
is entitled to and from what date?” 

The workman was working as a Clerk-cum-cashier 
at Laxmi Nagar Branch of the Bank. 

That the Branch Manager of Laxmi Nagar Branch 
out of personal ill-will biased the regional authorities and 
got issued a letter of charge sheet dated 5-7-1988 to the 
workman whereby the following charges were leveled 
against him: 

“It has been decided to initiate disciplinary action 
against you on the following charges : 

You are reported to 

Have received funds/amounts as detailed below from 
the depositors of our Laxmi Nagar, Delhi Branch where 
you were posted as Clerk-cum-Cashier which vor did not 


deposit in the account of the respective depo ( 
date of receipt of the amount by you from them 

t the 
red: 

SI Name of the 

No. Depositor 
whom amount 
received and 
Account No. 

Amount 

received 

Date of 

amount 
received 
by you 

Date of 
deposit 

1. Shri Ikramullah 
S/B A/C 

No. 14156 

Rs. 500/- 

25-10-87 

27-10-87 
Rs. 50/- 
only 

2. -do- 

Rs.200/- 

3-11-87 

6-1-88 

Rs. 650/- 

3. Shri Hakimullah 
S/B A/C 

No. 14141 

Rs. 250/- 

25-10-87 

27-10-87 
Rs. 250/- 


In case of Savings Bank A/C No. 13909 of Smi. Prem 
Kakkar you withdraw the amount on different dates as 
mentioned below in collusion with one Shri Madan Lai 
brother of Smi. Prem Kakkar, the account holder: 

S.No. Amount Withdrawn Date of withdrawal 

1. Rs.50/- 20-1-88 

2. Rs.400/- 19-11-87 

3. Rs. 600/- 30-10-87 

4. Rs. 500/- 15-11-87 

You got deposited yourself a banker cheque No.66/ 
88 dated the 10th February, 1988 for Rs. 1000/- fovouring 
M/s. Ram Piara Vinod Kumar issued by Punjab and Sind 
Bank, Old Geeta Colony, Delhi in the account No. 14156 
of Shri Ikramullah with a view to realize the same and 
misappropriate the money. 

You borrowed a sum of Rs. 1000/-on 17-2-1988 from 
Shri Hakimullah by withdrawing a sum of Rs. 1000/- on 
17-2-1988 from Shri Hakimullah by withdrawing a sum of 
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Rs. 1000 from his Savings Bank Account No. 14141 
without any authorization. 

The Enquiry Officer conducted enquiry into the 
charges levelled against the workman in a biased manner 
and in utter disregard to the principles of natural justice 
and submitted his findings holding the workman guilty in 
respect of Charges 1, 2 and 4. It is submitted that findings 
returned by the Enquiry Officer are perverse and no person 
properly instructed in law could have arrived at the findings 
as were returned by the Enquiry Officer on the basis of 
materia] and evidence on record. 

That on and after receipt of findings of the Enquiry 
Officer, the Disciplinary Authority issued a letter. 
No. DZO R.IV. 356 dated 15-6-90 whereby he informed the 
workman that on consideration of the matter he has come 
to the tentative decision that the acts of workman warrant 
dismissal from Bank’s service in terms of Paragraph 521.5(a) 
of Sastry Award read with other Awards/ Agreements and 
also directed the workman to show cause as to why the 
proposed punishment should not be inflicted bn him. 

That pursuant to the letter of the workman dated 
5-7-90, the Regional Manager granted him personal 
hearing but thereafter he confirmed his tentative decision 
vide his letter dated 28-8-1990. 

That the Enquiry conducted against Shri Joginder 
Singh is against the principles of natural justice. 

That during the course of enquiry the workman/ 
Defence counsel requested that opinion should be sought 
from government agency on the report of handwriting 
expert but his request was not accede'd to. 

That the Bank witnesses Shri Iquramullah and 
Shri Hakimullah have already told in the witness box that 
they had not made complaint against Shri Joginder, Singh, 
workman. Another witness Shri Prem Kakkar did not turn 
up in the witness box. 

It was alleged that on 3 occasions- Rs. 950 was 
credited less and the same was subsequently deposited. 
This was all cooked up story as no counterfoils of the money 
deposited were either submitted or" produced by 
Shri Ikramullah and Hakimullah in order to prove the 
allegation that, that amount was less credited. 

The statement of Bank witness Shri P.N. 
Chand cannot be sustained as he contradicted himself im 
the witness box. At one stage he said that the depositor 
were contacted and they had given in writing but on the 
other hand he said that depositor contacted the ledger- 
keeper Shri Joginder Singh ahd he sent them. 

The management filed written statement alleging that 
the dispute raised by Shri Joginder Singh is devoid of any 
merit. Shri Joginder Singh while working as Clerk-cum- 
Cashier at Laxmi Nagar Branch of the Bank committed 
the act of falsi fication of account, criminal breach of trust 
and misappropriation. The banks are depositories of 
peoples trust. In fact, the whole edifice of the banking 
institution is built on cordial principle of trust. The act of 


Shri Joginder Singh in the instant case amounts to said 
breach of trust which no banking institution worth its name 
would countenance much less view leniency without 
jeopardizing its interest, Therefore, it was not desirable to 
continue him in the services once he misused the trust. 

That the dispute raised by Shri Joginder Singh is 
also not maintainable because he was dismissed from the 
Banks service after holding a free, fair and proper enquiry. 
Shri Joginder Singh while working as Clerk-cum-Cashier 
at Laxmi Nagar Branch of State Bank of India, received 
money from Bank’s depositor Shri Ikramullah and 
Shri Hakimullah for depositing in their accounts on the 
date of receipt; but was deposited subsequently thereby 
committing an offence of temporary embezzlement of funds 
and breach of trust. 

The other charge was that he fraudulently withdrew 
the amount from the account of Smt. Prem Kakkar in 
collusion with his brother Shri Madan Lai, there was one 
more charge that the workman falsely got deposited a 
banker cheque for Rs. 1000 belonging to M/s. Ram Piara 
Vinod Kumar in the account of Shri Ikramullah with a view 
to realize the\sum and misappropriate the same. Further, 
he also borrowed Rs. 1000 from Shri Hakimullah by 
withdrawing the same Rs. 1Q0O from his SIB A/c. 
without obtaining any permission from the competent 
authority. 

That on the charge sheet levelled against Shri 
Joginder Singh, a fulfledged enquiry was conducted. He 
was given full and fair opportunity to plead his case. The 
photo copy of the enquiry proceedings (Annexure -I) 
alongwith decision of the appellate authority (Annexure - 
II) are enclosed to these arguments for ready reference. 
The principle of natural justice was completely followed. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
the charges levelled against him were not proved. The 
Inquiry Officer was biased. The principles of natural justice 
were not followed during the inquiry. The DA and AA did 
not apply their mind. 

It was submitted from the side of the management 
that the principles of natural justive have been followed. 
The workman admitted his guilt still inquiry was held. The 
Inquiry Officer and the Branch Manager were not 
prejudiced against the workman. 

The workman has admitted in his cross-examination 
that he has no personal dispute with the Branch Manager 
He has also admitted in his cross-examination that he has 
no dispute with the Inquiry Officer, so the allegations 
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regarding bliasedness is false in view of the admission of 
the workman. 

j 

From.perusal of the inquiry report it becomes quite 
obvious th&t the amounts given by the depositors to 
Sh. Joginder Singh were not given. Sh. Ekramulla has stated 
that there id no loss to him but the workman deposited his 
mon|sy after 2 - 3 days and the entries in his Pass Book are 
incorrect. 


i The Handwriting expert has given his opinion that 
the pay slits for deposit and relevant Pass Book were 
wriijen. by Sh. Joginder Singh in his own handwriting. The 
amount giv^n by the depositors were not credited on the 
sami day. The workman opened A/c. No. 13909 in the name 
of isjlrs. Prom Kakkar himself. He has introduced the 
accdunt. He himself verified the signatures of the account 
holdje rs. Ha prepared himself the Pass Book and signed 
himiclf. All the withdrawal forms were written in the 
handwriting of the concerned workman. 


The \yitness Mrs. Prem Kakkar has written letter that 
Sh. Jjogindei Singh has made wrong entries in the Pass Book 
but tjhc same has been rectified. 

! 

1 have perused the findings of the Inquiry Officer. 
Thejlnquiri Officer has given his findings after proper 
analysis of jhe evidence of all the witnesses and has given 
separate findings on the charges. 

Sh. Rj.S. Sharma, the defence witness stated that he 
subscribed the signature on the confessional statement of 
Sh. Joginder Singh as a witness without having gone 
through the! contents thereof. 

‘ It indicates that Sh. Sharma, Hd. Clerk and Secretary 
of the local junit of Association have put his signatures on 
the ponfessional letter. He denies the contents of the 
confessional letterbut submitting of the confessional letter 
is accepted to this witness also. Thus, the workman 
confessed fes mis-conduct in writing and Sh. Sahrma has 
put iis signature on the same. 

It is settled law that in a domestic inquiry «the strict 
and $ophist|cated rules of evidence under the Evidence Act 
mayjnot apply. All materials which are logically probative 
for q prudefti mind arc permissible. There is no allergy to 
hearsay evidence provided it has reasonable nexus and 
credibility. The departmental authorities and administrative 
tribunals insist be careful in evaluating such material and 
shoqki licit [glibly swallow what is strictly speaking not 
relevant unjler the Evidence Act.” 


“The sufficiency of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny. Absence of any 
evidence ini support of a finding is certainly available for 
the court to!look into because it amounts to an error of law 
apparent od the record.” 


It has been held in 1972 (25) FLR 45 as under:— 

An Industrial Tribunal would not be justified in 
chaijacicrizjng the finding recorded in the domestic inquiry 
as perverse! unless it can be shown that such a finding is 


not supported by any evidence, or is entirely opposed to 
the whole body of the evidence adduced before it. In a 
domestic inquiry once a conclusion is deduced from the 
evidence,' it is not permissible to assail that conclusion even 
though it is possible for some other authority to arrive at a 
qifferent conclusion on the same evidence. 

It has been held in this case that in domestic inquiry 
evidence of a solitary witness is sufficient to hold the 
charges proved. 

It has been held in 2001 (89) FLR 427 as under:- 

“It is well settled that a conclusion or a finding of 
fact arrived at in a disciplinary inquiry can be interfered 
with by the court only when there is no material for the 
said conclusion; or that on the materials, the conclusion 
cannot be that of a reasonable man.” 

From perusal of this judgment it becomes quite 
obvious that the Tribunal can interfere with the findings of 
the Enquiry Officer in case it is perverse. The Enquiry 
Officer has based his findings on oral as well as 
documentary evidence. It cannot be said that principles of 
natural justice have not followed. The Inquiry Officer has 
held the charges proved on the findings of sufficient 
evidence against the charges levelled againstthe workman. 

The handwriting expert has opined that all the 
disputed documents were in the handwriting of the 
workman. The workman requested for the opinion of 
government handwriting expert. It is not necessary to get 
report of government expert on every disputed document. 

From perusal of the inquiry proceedings it becomes 
quite obvious that the workman has been given sufficient 
opportunity to cross-examine the witnesses. He has been 
given opportunity to adduce evidence in defence. He has 
written a confessional letter and Sh. Sharma the local unit 
leader and Hd. Clerk has put his signature on the same, so 
the confessional letter is also proved. The act of 
embezzlement of various amounts and opening of fictitious 
account has been found proved by the Inquiry Officer on 
proper analysis of evidence, so no interference is required. 
The punishment imposed on the workman is also not 
disproportionate and shocking to the conscience of the 
court. He indulged in gross mis-conduct of opening of 
fictitious account and making wrong entries in the Pass 
Book and withholding temporarily the amount deposited 
by the accounter holders. In the circumstances the 
punishment awarded is just and proper. 

The reference is replied thus: 

The action of the Management of the State Bank of 
India in dismissing Shri Joginder Singh from service with 
effect from 22nd August,1990 is legal and justified. The 
workman applicant is not entitled to get any relief as prayed 
for. 


The award is given accordingly. 
Date : 03-06-2008 


R. N. RAI, Presiding Officer 
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R^ tTOlt, 12 ^T, 2008 

RF. 3TT. 1712,-alteftpRJ P(RI4 STfafRRR, 1947 (1947 
RF 14) R?t «TRT 17 ^ 3PJRTR TOFT T^Z ^fEF 

afiRi R Rt 3JRRRR Rt 44*5 PiRI'JiRtV ark •S’lcfl 

Riifan! ^ #R, spjrr 4f Izfe; afcfer fRRTR 3 gq ttst 
flktP l R arfRRTTR, 3TR4T ^ RRTR (-^ ^qf 01/1999) 
Rit y<+>lfVTcT RTTRt £, Rt TOFT Rit 12-6-2008 R?t 
TO|T3 ?t RT I 

[m. R. 1^-12012/189/1989-3flf 3FT (Rt-I)] 
^=f. ^r. Rtrr, sr^r? arfaRFrt 
New Delhi, the 12th June, 2008 

S. O. 1712.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 01/ 
1999) of the Industrial Tribunal-cum-Labour Court, 
Ajmer, as shown in the Anne^ure, in the industrial 
dispute between the management of State Bank of Bikaner 
& Jaipur, and their workmen, received by the Central 
Government on 12-6-2008. 

[F. No. L-12012/189/1989-IR(B-1)] 
N. S. BORA, Economic Officer 

m tot t er tgr , s&fit ( tr ) 

4t gv4)d SlfaRFft : sft 3TTT. TTR. ifrm, 3TTTT^ T$TT 

vicr^yi ttOMi-^<Ht^<J^TT-3TTT-01 /99, 

[fr^TTR. T^rl2012/189/89/3T1^37R (Rt-1) 
fRRTR? 22-1-1999] 

St 1^ 4 R4TdTtf %TT 60/7, ktewTT, 
twrfRT TOt R#, tott 

... 3n*ff 

YTP3T 3TRRRT, kfe ^TRT * «ft+PU T£F 
SwAt 

... TORt 

ipftsra : 4 TTtfRR RF, fRgTR STfaTOT, RTR? I 

^t RTT. RT. RFfa, tRgTR arfRTOT, 3M«Tf 1 

ftRTRT : 22-5-2008 

3trt^ 

«♦>& TTTRFT gKl SlfVd Pi*R M'hk ^ I— 

M 3TTRT JZZ 3fR7 afl^fT «flR)|^T TJF RR^T ^ FRT 

TJcfRT^Fi^RfeT'fo Rt %R Rit fai* 3-6-97 


k TORT TOT ^RlfRRTRR t? RfR RFf, Rl RfTO 

fRiTT RRFT TO RlA RF SlfRRFT t l” 

* 

RtfeTT ^ <Wd RRfTRF 3Tp)l RTRf R§tA TOt 

Rrkr ^ r=c=K u i 4f affRFT fro t % rtr! Rit f^rrer 3 - 6-97 

TT. Phot TtRT R RTR^ "gR RR ^ %R, ^cR ^f^RT, RTR, 
RfWIR f^TT^ ^ ZRR) RRTO «»4^ l R4f ^ RRH R>R? ^ 
fH RRR kcR ^ fR^TTT Rj) ^f^ld TRi zk ^RT k 
WFf f^RT rfRT ^RT k ^RRT 1 r^ Rl# RR H^RsfdT 3TT^7T 
3-6-97 RRcT, STjfRR, Rfc %RT ^TIRR k ^RRv 
Pt>4 'RT^‘ R?t 4>|4 rIj? 1 pRRT RRRT^ RJT Pi 4<H PhRI RTR 
^R RRRR R>T mRwih did R. P^nMt k fR^TRT^ R?) RFT 
Rft t R 3RR 3T^R Rfi RRRR Rf[ -qftftRfcTRf $ RfacT R?t 
4) iRRfSra? R lRRTT% Rfl RPT R?t i RRffRTRTRf^ RFt 3TfR>R 
%Rlt fR RF RRTRf R¥RFT k 6-8-95 RTt 400 R. RtR RfF 
TO RT M RRfRTTt ^ RR k Pt^RR ^3TT R1 I RFTRF 
^i-^RHRRt R*’ RTR RT^ Pidl’), R^ R5T9t RRT^, R^ftRfRT 
RRi cTT^, RT^n RR RR^ 3H1 r RR R5T4 RRR1 Rll RR^ RRR 
Rgef ^nft RJ^RtM RR Rlf-Rkf FRR RR4 RlfRRT TO 

pKrt’ll artRRT fR>RT , STFt 3TfRJR iRTRT ^ iRT RRk 
r>4riR4T r 3rfro rr4 %rt rtrt ri i rrr to R<j*f 

RR^nM^RRTOTOR TO^RRT#’RttRFTRftR7«TT? 
R^R RR 4) Pl4<Vl fR>RT fR>5 ^RRTRRT r 4 3-6-97 R tRRSft 
R4R 4' ^ R t$K RR fRRTI RFt RTRf 4 TO TOT R 
3ffR«T fTOt fR RR^ 6-8-95 k 3-6-97 RR7 Ft R4 4f 240 
f^f R Tort RTi 4 %RT RRfRT tkqyt RTO "4 180 % TO? 
RR^I ^ RTR ^ Rr 4 RR Pl^H e)4I 4) 3TfRj?T 1 r>RT 
rtrF arpt srfRjcT 1 r>rt ^ fRt 4^1 '’jRR) rr^ 'k ^ r r! r4 

RtfeR fRRT, R F) ■ganro fRRT RRT R Ft 25T^ 3Mp|* 
fRRTR ^ RTRRTRf RTt 'TORT ^t RTR Ft RRR>t TOt R ^ 
iTOt R^TR 3TfRR>kt k 3l^nPt Rt W<T RFt «h<^ RR RR^TR 

Pn<Hl 1? I 3RT 4f RTRt 4 3Tpbd Pt><ii ^ 1 r> RF Pio^cl ^TtRRR 
^‘R ^RT 'gfRcT Rt R7R "R f^>Rt Rt cTTRSR fRRRR R RFf TFT 
tl 3RT R R^R R RRlRR ^ StfRRTR RJt Rt ^TR RJT 
Pl4^i fR>RT 1? I 

RRTR 4f TORf -4 R!«ff IRT 3TfRRfRR TORf RF TRFR 
RR^ R^RT Ph<Ml ■§■ iRT 3n*ft RiT Rl^RR RR RR fR7tR 
FRf-^4 %RT RT1% RRft% RTRt Rit tTOTt RTO 4f R 
Rt R?J*? M RRfRRt ^ RR RT R^ Pi^Pki Rt R Ft RTR? R 
RT*ft R^«t M RpfRRt ^ RR RF RF4 %RT RRTI 3MR? 
TTTRTR R Pt>4t R^R RTSTTR R^t RRtzT ^ RRRR RiFt, TTR-RRtR 
RjTTtRF^TTRr Rlf^RTR^^RFRRFRFt^ RTRTRt 'RRR'TTRRR 
itZ FratR FTTT 73t M Rn4 ^ TORf 4 r 7 RF trot Rt 
RRFT RRTTRIRt RFt FtRT SiT«t>c! 1%RT ^1 RTPt affRiR fRiRT 1? 
% RTRf ^ RTRt Rt 240 iRR RT 3TfTO RF4 R^f %RT 
Rt^R> RF a^y\41 TTTRTR "4 Pl^Pfld Ft RFt RT I 3TPt ^TfRTR 
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14qT f FT# 3TT«ff Hz ftsr? 4 # 4 41 HI 
qiFT «n 4 FlfFT 41 q# 14# 4 f#q4f 4 f#' 4 400 'S. 
Hte<iUqT 3?##^ q#T 4 FFF %^T«TR1T «ll| # 

qqiq 4 all# f#i H 14 qrj4 4# c h4qi0 4 rf 4 f# 
fnqfkct 4#r, qqq Rfkfq 4 rtsrr 4 HI Fh^Pw 41 ^t 
r#! H far# 144 qq 41 #1 14rt qicTT H f# 
Hi## 4jqqk# qf#T 4* frttsr 41 rr# # Hi 
#1 #F>F rth^l 4 14 U# % R# 41 f44t RRF yfsb-41 4 
qpT # f44 q Ft rtIH w qq H$j ## f4qn # 4 fM# 
f4qi H % #4 trsttf 4' qizi «qfq Rn 41 # qq q 4 
H # q HI qfzr #q Rn 44 qq Hi 

q# 4j a# #rt rtsr 4 # Rn qm qq q^r rr 
qf## +#4 i ##q rt*?r 4 q# ^q. 10 <#4 41 
#4 ## rttrirr q^q 41 f i arc# 4 3# 4tf#r 
rtcr# 4 4. qq. storm qn ?mq qq 3 mjf rr q14k# 
qqqTftt H i ; 

44 qqqqej 41 rfr #1, qqiq# qrr qqkm^4^ 
srrHrtf #ti 1#? qfofqfq q# Rn q4 H 14 q# 4 
fqq4 tr# 4 4q i #q 4 # 4 rkf rH 14 4' 240 # 3 
qfq^qqq fen H sfk ##. RFR: 41 RTF 25^ 41 RMFT 
qrt Hi qrqf k fqqaft fwh ^ qqq qRpf 414q 
Iq^qH fqqqiqi 4f4q fqq^fr wi q q^ki ^r 

fq4 qiqq q>T ^rqsj qq fqrqi Hi P^HSift qqiF H 

qt ^qqt fq^ ^ q^ qiqr H fq> Hq Iqq^jt 4 qqf^dq qfaqq 
4kH 43^44qqn q tftsrt: w4q -^r q4‘qr4 4f 
4 Iqq^r wh 4 fw fqqftq qqqqqq 4t qnqq 

240 |f4i qqf f4qi qnqT hmi qnqi qtf4^i 3 ft: "st 4 qrt qq 
^>ci 444 4qi 4144 qn4 qn 1q4qq fqvqT Hi -srqq qqH 
4 q44r 4| (1) 31R q^r 3TR 2005 (3) 4q 63 4 fPcrTFl 

4^. 4./4tiRlH q 3Rq qsq (2) 2005 37R q^T 33R 
(3) 4q 66ii q4?qr qqrq qqm qR, #4 33if.4. qq ^rq4q 
f4qrt i 

fqgiq qlqfqfq 3rqi4 qn q4 t f4 qi4 4 14# 
#ih 4 q# 4 240 Iqq q4 q4 %qi ti qi4 fri tr^ct 
q^qr4qrq 4 4 qi> Fnfqcr 4 ^tini H14 ^ri 4 qnqrf^qqi' Hr 
q^ qM %4 qqr t fqqqq ^qqrq qi#q 4 ?q 4 f4qi 

qqr ii KwiH'Mid 4 qi4 qn 240 f4i qqq 14qi qpq 
TnfNcT q4 Rrm qiqr H qqf4 240 Iqq q>i4 qqq qr4 q^q # 
1451 q^q qq ^tr qisH Tqq q^ 4 Hi qi4 H 3 tfH ftsrI 
14q# RR*qq 4 44 4 %tt 41f qwr q4 tor t 
14q4 4 54 q^n4q 4?r q4 qRq 4 fqqrtq qq^Rqn q4 
41 in qq^4 Hi 14# #h q qwi4 4qq 4 arw 
M qq 3Rgq qq f4n ti ^rt: qrqf q? 1451 q# 4 ^iqqi 
SRTpTeT tfi 114 ^qq 14q# 4 4qrqf4T 4 qRF 

q44 4 24<) Iqq qnq f4qi 4 i 414q# % 4 4fe* 


4q qn 4t| qq t4^rt q4 4^ qn 4 q4 fqqi 4i sft: qr4 
4 q4q 41 Tqifrq qn4 qn 1q4qq 14qT Hi ^qq qqn 4 
wfq 4 2008 (3) qqq^TR ^4 r qi4 4q 105 4. qq. 4. 
qq. qn. qm./H^rqq qn ^nq4q fqqr Hi 

qqq ^wfu 4 q4 qqrqqft qn q'4wj4^ 
3rq4tqm 14-411 qmqrq "n^q ■^qrqrqq q qr4f qll 240 fqq 41 
qqqT qTqqqqnqr qn Irqfq 14^i H 4k qrrqTq ^rsq 'qi^K.iq 
4 ^TT^nqqR f 4 qfr 4qqi 114 qqr qi4 4 4qrgf4r 41 
144 f 4 qH 4 qRF r44 4 240 f4t qi fr 4 srfqnF Iqqq 
qn4 f4qT H 1145H 44414 qi4 41 qq^q qqq q? r 4 F14 
f#4 q tr44t q^n4q 4?r q4 f4H f ?q14q 14 t 4 4 
f4q f4mq ^qqRqn 41 qnqR 240 fqq qnk qqqr rpit 
qnH i qi4 4 ^q4 #e44 3w q4q q«n Rn^q (ww qq) 
4 q4f q^: 4 qq qnqr qqf 14qT H14 44 ft# 4 
44 4 qref4 qrql 4 ft# 44r<r qq qqrq q>TR q4 qTknr 
414 3lk 4qq 4 Iqqqt 4 5Ri nqu qq f# w ft qFf 
qqr 14 qi4 4 ^rqqt 14 rf 4 qq Tqtqnr 14-4) H 14 44 ft# 
iter 4 n4 44 4 qqf14 4 stp-tj^ «ni w4 fi ^rm 
H 14 qi4 qll f4# #r 4 fi# ff! 44 4 w14q 
frt4 14tr qq 4 14# 4 kqurqr 14q4q qqqqqT krqr _ 
rsnqT ^qpHfqq q4q tfT ftfi ti qi4 qkrfnfq qn qq 4 q4 
tft 11414r4 qqqr H 3?q4 14 tf 4 qr4 4 qqfqq kqn^ 
4 §ft ftft H 414q iqr4 tqqq qq 4 qq# qqiF 4 4. qq. 
3qjqiFT qn 4 qqq qq qq f4qi qqr H, ff 1441 41 qsjq 
344qn4 4 frt qFnlqq q4 H, qn: qF ttfst qq twt 4 
w 144q4 qkq.-TFf Hi FRqFf qF 41 F#Rqqqqrqfqq 
qq# H14 q# # 240 f4r qn4 q# 4 #5 qr4 qn qq 
T# q# qr HI Hi q# f4# # qrq4ft4 qn qnq ffI fft 
qqnn Hi qi414 3iq4 14 rf 4 qF #qnr 14-q H14 # 4if 
1## q^ ff1 #t qqr 1 qq4 qF 41 #qnr f4qr H14 44 
% 4 qn| qqnq qq 4q #' 144 Hi qF 14 cf 4 qF 41 
#q>i< qRFT H14 ^rr 4 qi4 qqn qi 1 qF q4 414 41 qq 
4qrqR4qiq1 q4 4 50 , 100,300 4qr41q# 4 1 # 

qqnr q# 14#? 4 44 14 ftt q# 4i q# qq. 1 4 10 q# 
qlqqT 4 srrt 44 4 H qqi ffR 4 ftf 14# H ttfI H fr 
qr # frttsr Hi ftMI 4 #1 f#r 4 14 r #qnr 14qi H14 
q144 4 q# qrqR 4 qrqr qq? q# fq#14 qnq qqq? qii 
4141 rf4 4 444 f# 41 q# 4 %qiq 4 44n 44 q# 
#3 qRFT qn qiqf 4 #4 q#n qq q# qq. 1 qqrq wt 
41 qfq 41H 4k F^qqn ^rth fnndfnqq ft# 4 ^q 4 
f4qi w ti #4 q# qq. 1 41#^ 6 - 8-95 4 #4#' 
41 444r f 4 4 qnrq q# 14# 4 44r 41 qm 41 q4 ti 
#4 q# ff. 2 fern 95 4 q# # 4 300 f# 41 qfn 
41q4t4kkq#: 95 4q>eR4qi4 #4 100 f 41 #1 
41 q4 ti ft q^rr 400 tt. # qm qfr qqr H 4k q4 4 q# 
4 400 q. qn q#q t# qq#14q 4 qiq 'gqmq 14 ft fft 
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01 to tom 3RRRT, 1995 0R# to#300/-V# 
to # -m to # to 0 ftovi *fmm Rtoto # 
RR 0 0V 5TC! 0FRT RRT 01 to to m. 4 25-12-96# 
R# 1tol0to SFRRtoto #VR 0 50/- V. #to# 0 
30* 0V # ^Ri <T# 3FJ*TR 50/- V. «FT ^ J ldH ftolT tol 01 
tomtom. 5lto^96 0to to#400/-V #to 

# 0 30*0V# 5TCT firatiPl*ffl RT#5T # VR 0 400/- V. 
^TH fto RRT 01 VRR0 1997 0 R# to# # 400/- V. 
R0 HMI R>t V# 0 I f*RlS ^T0V # SKI 0 ^KIM 

. 1VRT0 I ftov 23-2-97 #0V0J^0tto0R#ftto 

# R^R 0 75 /- V. # to # 0 fVRVT 1 3 I IWPT 0V 0 

ftolfto # VR 3 g*RTH fto RRT 01 f#TV 

27-2-96 # to to # faR 400/- V. # to # 0 

fttofto toNi ^vto-tto 400 /- v. Vi to# tor 
0 lto970to to#J#*400/-V. #to#0ftotf 
*}*Tt!R 0 V 0 "RrsNl # <=R 0 ^ini'i Hnni 0 # 

R^vf S 5 !. 9 ill s®i. 10 # fvn*b 2-5-97 # Rhi 

RRT toff RR 0 0 RRTR to # to # 01 V* V# 
R*<nton^0 r? vifRR r# tor 0 rt# 0 tto# 0**ftR 0 

C1MICIK 0RT ‘'JRWRR # to RIRT R?fftf0 24OftoR#|R0 

tov to toT it\ to to tot Ito 0 rs totVR wn 
0%R0R10t to# 50, lOO,3OOV.1toto0ltoRS 
0t mUk i*t»Ml 1? f# RI0t R*0 VT RflR Rl4> hIhh! 0 WTT 
RT 30* toff 0 0 Rpft ^ ^ ^1 10SR 

Rtof«l atof 0^R?totlRito^ VWH00fe*0R^ 
RTR0R^RRRSft3^RT«ff^ft^TRS^SR^ toRTT 
RfsFRT 3TRRTRt RflRR RVft R?t* R>t RRt 'f 3^ R St RI0f 
^ ^ to rrt ti R^iRefr 0 ar^T ifcft ^ti sv«M 

W R?t ■§■ 1VV0 RS RIRT *tlcfl Si 1 r» RT0f 0 ^TRMt 

TtoT 0 wm< 240 to RHR tol -^1 RT0f 0 2-5-97 Vt 
RHt R^RftRRRf0Rrf70RI0RT RRTOf'SR. 1OR^WVR0 

R0 HMI R>t ^ *1K *t>IR iRiRT 3^ 0 RT0f 0 

0 VR0 to ^ RT0RT Rlt t 0RT Rltf SVIT03I RRto 0 
R^f 11 RT0f ^ ~to ^ qgpR?R to ^f Vto 0 RyR 0‘ 
hRI H<^ 3^. Rplf to0 R»T 4>IR RRcTI 8U S^IT RUtScjft 0 
VRqT^I SVltoft 7TRR Ri' 31ltinT RT RS RIRT RH?n'f to RT*ff 0 
0V 0 RIRt Rt 0RT#cT ^ ^ # W Vtof 0 240 to RRR 
RSt* toRT 7?l .m: 3TTf. ^t. T$RV R0 

RRI 25RR> W^tolRSf RIRT RTcTT”tl RTRf 0R0 1995 0RIS 
MR7RRR^R0 1996 0toto,R0 1997 0^RR0,RRR0 

3lk Hl40RI»ft R^RiTRUR toRI^l ^3R000 3T^IRT0V 

0* rtr? ^ to. toRi it, to to Rvnto vrr RRito 0 
t 3^0 R St to ^'RTH to totol RR 3TRRT 0V 0 
Wtof to ^ 0RR 0 to to0Z RRlto 0 tl 

3RT: RR^VT fpfto ^ 3TTRR tr to 3TRRI RIR^T 10^ RR 
RI0 0 3 RTRJqT W 01 3RT: to to RT^ VT 300to 

RIRT RfRTT 01' 


3TT0RT 

R5RTR; y^Jct 10R1R VT RtR ^FT RVR 0 fSRT RIRT 0 fv 

to ito v totv tor 4Tv i -i< Rg rr^ vt vi4^ i ^ ^ sir 
1J0 Rrf to Rto[ 0R it Ito to Rft 0RT0 toto 3-6-97 
0IW RRRT 0R!fRV RR 30ftoj0 01 

3RT: RfaV to# R?R VtR0VT 30Rto R# 0! 

3TK. RR. to, '^RTRlto 

. * 

R^ to#, 12 Rp, 2008 

RTT. 3R. 1713.-3MfRVfto 3tfRfWT, 1947 (1947 
VT 14) # RKT 17 # 3TJV1RT 0, totR RM #3 0V 
30V ^Ishi # RRRRR # 0RIS IhhI^i^T 3?0 RR0 V0VT0 

# to, 3 t^rr 0 fttoe 30#fRV ito 0 toR RM 
## r v toVFT, to0I? # RRR (to tor 546/2K5) 

# RVtoR tor 0, # totR RRVR # 12-6-2008 # 
to ^3R RT I 

[RR. 0. R^-12012/01/1998-to VR (#-I)] 
RR. RV- to, atov ato# 

New Delhi, the 12th June, 2008' 

S. O. 1713. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 546/ 
2K5) of the Central Government Tribunal-cum-Labour 
Court, Chandigarh, as shown in the Annexure, in the 
industrial dispute between the management of State Bank 
of India, and their workmen, received by the Central 
Government on 12-6-2008. 

[F. No. L-12012/01/1998-IR(B-1)] 
N. S. BORA, Economic Officer 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT,-II, CHANDIGARH 

PRESIDING OFFICER: Shri Kuldip Singh 

CA$E I.D. NO: 546/2k5 
Registered on: 23-08-2005 
Date of Decision: 16-10-2007 

Jagdish S4ngh Syan S/o Kishan Singh C/o 
Sh. Tek Chand Sharma, 25, Sant Nagar, Civil Lines, 
Ludhiana 

.. .Petitioner 

Versus 

The Assistant General Manager, State Bank of India of 
Patiala, Ambedkar Chowk, Jalandhar (Punjab). 

.Respondent 


2339 GI/08—21 
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APPEARANCE 


For the Workfrian: Messers Tek Chand Sharma 
and R. K Gautam, 

Advocates 

For the Management: Shri N.K. Zakhmi, 

Advocate 


AWARD 


The following reference was received from Ministry 
of Labour, Government of India vide their No. L-l 12012/ 
1/98/IK (B-l) dated 6th May, 1999:— 


“Whether the action of the Management of State 
Bank! of Patiala in terminating the services of 
Sh. Jdgdish £ingh Syan is legal and justified? If not, 
what jrelief t|ie concerned workman is entitled to and 
from jvhich 4ate?” 


pn receipt of notice the parties appeared through 
their tounseljs and filed their pleadings in the shape of 
statement of (claim, written statement and supported the 
samelwith t^ie affidavit of the workman and that of 
Sh. Kj.K. Mjttal the witness of the management. The 
workihan as Well as Sh, Mittal appeared as a witness in the 
case apd they were cross examined by the opposite party. 


Stated Jn short, the claim of the workman is that he 
was isfsued a charge sheet on 28-01-1995 by which he was 
allegejd to have miss-appropriated the money from the 
Saving Bank Account No. 13496 of Smt. Mohinder Kaur. 
By hi^ reply c ated 27-3-1997 he denied the allegation. The 
management held the -enquiry against him but did not 
follovi' the provisions of Shastri and Desai awards and Bi¬ 
partite settle ments. Alleging a number of irregularities 
comniitted injthe holding of the enquiry it is stated that the 
enquiry officfer did not hold the enquiry properly. He did 
not provide jhe opportunity to the workman to produce 
documents and committed procedural mistakes. He relied 
upon the evidence of the witnesses who committed glaring 
mistakes in their statement. The disciplinary authority did 
not cbnsideq the deficiencies in the statements of the 
witnesses and passed the order illegally. The appellate 
authority also did not consider the submissions made by 
the w^rkmanjand upheld the removal of the workman from 
service which was ordered in violation of the rules and 
principles ofthe natural justice. 


The management denied the claim of the workman 
and stated that the workman during the course of his 
engagement, was found haying committed serious' 
misconduct., for which he was charge sheeted. The 
allegation against him was that an amount of Rs. 18400 
was given tq the workman for depositing in the saving 
bank account No., 13496 maintained by Smt. Mohinder 
Kaur* but thp workman deposited only Rs. .3400 in her 
account an<f the rest of the amount, Rs. 1 5000, he 
deposited ini his account, maintained in the name of his 
wife -and afeo made false entries in the account of 


Smt. Mohinder Kaur. He also withdrew Rs. 3000 from the 
account of Smt. Mohinder Kaur in January 1996, by forging 
her signatures. The management held an inquiry against him 
in which the workman filed his reply. He also participated 
in the enquiry proceedings. On the basis of enquiry report, 
the disciplinary authority found the workman guilty of the 
charges and imposed upon him the penalty of removal from 
service. The workman filed the appeal against the said order 
but dusing the course of personal hearing he admitted his 
guilt, but gave his own reasons for committing the 
misappropriation and requested for forgiveness. The 
Appellate Authority found the punishment awarded well 
justified and maintained the same. 

The claim of the management further is that a fair 
and proper enquiry was held against the workman and the 
punishment awarded was well justified. They denied all 
the allegations made by the workman in the claim petition 
and submitted that the reference is bad in law, therefore, 
the same may be rejected. 

- I have gone through the file carefully. This is a case 
of domestic enquiry and in such a case it is the disciplinary 
authority and the appellate authority who have the jurisdiction 
to appreciate the facts. The Hon’ble Supreme Court in the 
case reported as 1999 (I) SCT 642 has laid down that in 
departmental proceedings the disciplinary authority is the 
sole judge of the facts and in case an appeal is presented, the 
appellate authority has also the power and jurisdiction to re¬ 
appreciate the evidence and come to its own conclusions on 
facts. In such a case not even the High Court has the 
jurisdiction in a writ to interfere unless it finds that the 
recorded findings are perverse and/or legally untenable. The 
adequacy of the evidence is not permitted to be canvassed 
before the High Court. The Apex Court has also held that 
the domestic enquiry is not an ideal formality but an essential 
condition to the legality of the disciplinary order. In other 
words before the delinquent workman can be dismissed for 
miss conduct the. employer should hold a fair and regular 
enquiry into his missconduct and dismissal without holding 
a regular enquiry would be illegality. 

It is well settled that during the domestic enquiry a 
reasonable procedure should be followed. The rules of 
natural justice require that the workman proceeded against 
should be informed clearly of the charges level against him; 
witnesses should be normally examined in his presence in 
respect of the charges. If the statements taken previously, 
given by the witnesses, are relied upon, they should be 
made available to the workman concerned. The workman 
should be given a fair opportunity to examine his witnesses, 
including himself, in support of his defense and the enquiry 
officer should record his findings based upon the evidence 
so adduced. In other words the following procedure should 
be followed in the domestic enquiry: 

(a) The employee shall be informed of the exact 
charges which he is called upon to meet; 
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(b) He should be given an opportunity to explain 
any material relied on by the management to 
prove the charges; 

(c) The evidence of the management witnesses 
should be recorded in the presence of the 
delinquent employee and he should be given 
an opportunity to cross-examine* such 
witnesses; 

(d) The delinquent employee shall either be 
furnished with copies of the documents relied 
on by the management or be permitted to have 
adequate inspection of the documents relied 
on by the management; 

(e) The delinquent employee should be given the 
• opportunity to produce relevant evidence— 

both documentary and oral which include the 
right to examine self and other witnesses; and 
to call for relevant and material documents in 
the custody of the employee; 

(f) Whenever the inquiring authority is different 
from disciplinary authority, the delinquent 
employee shall be furnished with a copy of the 
inquiry report and be permitted to make a 
presentation to the disciplinary authority 
against the findings recorded in the inquiry 
report. 

After examining the record of the file I am of the 
opinion that the management has held the inquiry against 
the workman in a fair and proper manner. The workman in 
his own statement admitted that he was served with charge 
sheet on 28th of January 1997. He had filed reply to the 
charge sheet and thereafter an enquiry was held. He had 
taken part in all the enquiry proceedings and as a token 
thereof he had singed on each and every proceedings. He 
further admitted that he had been provided with the copy 
of the enquiry proceedings and that the Enquiry Officer 
had allowed him to engage the representative of the 
department union. He was also provided with the list of 
documents and witnesses to be produced in the enquiry 
and he had acknowledged the receipt of that list on 24tR of 
July 1997. He further stated that he had informed the 
Enquiry Officer that he would defend his case personally 
and had cross-examined the witnesses of the management. 
He, however alleged that the questions put by him were 
not recorded properly. When further cross examined he 
stated that the Investigating Officer had claimed in his 
statement that the workman had admitted his fault; and that 
he had cross examined the investigating officer. He further 
stated he had not made the allegation that the enquiry officer 
has not properly recorded the evidence; and that he was 
given sufficient opportunity to defend himself. He also 
admitted that after the evidence of the management he was 
given opportunity to produce documentary and other 
evidence and he had produced his evidence; and that he 


was provided with the report of the enquiry finding and 
was also given the personal hearing by the disciplinary 
authority and only thereafter the order 4f his dismissal was 
passed. He further stated that he had appealed against the 
order of disciplinary Authority. He categorically admitted 
that before the Appellate Authority he had admitted his 
fault and requested for leniency in the matter. 

The statement of the workman itself is sufficient to 
hold that the management had held a fair and proper 
enquiry against the conduct of the workman who has 
failed to show that the disciplinary authority had faulted 
in its duty to hold a proper enquiry. The workman has 
also failed to show as to how the conclusions arrived at 
by the disciplinary and appellate authority are basically 
wrong and untenable in the light of the evidence 
available on record. As stated earlier the workman has 
admitted that he had confessed his guilt before the 
appellate authority. Since the workman admitted the 
allegation of misconduct, their remained no charge to 
be gone into. The Hon’ble Supreme Court of India in 
the case of Central Bank of India versus Karunamoy 
Banerjee reported as (1967) 2LU 739 has held that in a 
case where the workman, in answer to the charge level 
against him, admits his guilt, there will be nothing more 
for the management to enquire into and in such a case 
holding of an enquiry would be a mere empty formality. 
In the present case the workman admitted before the 
appellate authority the commission of misconduct 
alleged against him and for which he was charge sheeted. 
Besides this the disciplinary authority, after holding a 
. regular enquiry, found the workman having committed 
the misconduct alleged against him and for which he 
was charge sheeted. It was the second stage of 
proceedings when the workman confessed his guilt, 
before the appellate authority. It can be taken that after 
finding the evidence produced in the enquiry going 
against him, he thought it better to admitted his mistake 
and pray for leniency which he finally did. I, therefore, 
do not find any reason to hold that the enquiry held 
against the workman was not fair and proper. On the 
question of punishment also I am satisfied that the 
punishment awarded is reasonable and not 
disproportionate to the misconduct alleged. No 
establishment, much less a financial institution can 
afford to retain an employee who plays with the 
confidence of the customers, the basic asset of the 
institution. In this case the fact proved was that the 
workman misappropriated the money, the customer 
wanted him to credit in her account. He also withdrew 
money from her account by forging her signatures. The 
misconduct alleged and proved was therefore, serious 
and the punishment awarded well justified. 

In view of the discussion made above I am of the 
opinion that the action of the management of State bank 
of Patiala in terminating the services of Sh. Jagdish Singh 
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Sya(n was legal and justified and the workman is not 
entitled toj any relief. The award is passed against him 
and! the ref^rente is answered accordingly. Let a copy of 
this! awarq be sent to the appropriate Government for 
neciessary fiction and file be consigned to records after 
dud completion. 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 12th June, 2008 


S. Oj, 1714.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 158/ 
199j7) of tfrie Central Government Industrial Tribunal- 
curji-Labcjur Court-II, New' Delhi, as shown in the 
Anpexurq, in the industrial dispute between the 
ma^agem^nt of State Bank of India, and their workmen, 
received tty the Central Government on 12-6-2008. 

[F. No. L-I2012/83/1996-IR(B-I)] 
N. S. BORA, Economic Officer 


ANNEXURE 


BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
TltlBUN A L-CUM-LABO UR COURT-II, 
NEWDELHI 


PRpSIDIl^G OFFICER: R.N.RAI. 

I.D. No. 158/1997 
INtyHE MATTER OF: 

Shrj RajvirjSharma, 

C/oi Circle) President, 

Staie Bank) of India Staff Association, 
A-fjO, Newj Multan Nagar, Delhi - 110 056. 

Versus 


Th$ Assistant General Manager, 
Region -1^, 

State Bankj of India, 

Defii Zonil Office, 
lljISansad Marg, 

Nety Delhi- 110001. 

AWARD 


The Ministry of Labour by its letter No. L-12012/ 
83/06 -IR (B -1) Central Government Dt. 01-10-1997 has 
referred thfe following point for adjudication : 


The point runs as hereunder: 

“Whether the action of the management of State Bank 

of India in awarding the punishment of reduction of 

pay to Sh. Rajvir Sharma is legal and justified? If 

not, to what relief the workman is entitled?” 

The case of the workman is that the DA on the basis 
of findings of the Inquiry Officer reduced pay scale to 
lower stage for two years whereas no inquiry was held 
according to the principles of natural justice. The 
workman was not permitted to cross-examine the 
witnesses and to produce his defence evidence. The 
findings of the Inquiry Officer are perverse. The DA has 
not also applied his mind. The workman has denied all 
the charges levelled against him and he did not accept 
the charges except the documents placed by the bank’s 
representative, still the Inquiry Officer relied on those 
documents and found the charges proved. 

The case of the management is that the workman 
was found guilty of mis-conduct after holding free, fair 
and disciplinary inquiry. The workman willfully refused 
to receive the memorandum of order as under: — 

On 04-02-1993 the Branch Manager, Fountain 
Branch issued a memorandum No. B. M. 93/6 which you 
refused to take on 4th February, 1993 but later received it 
on 06-02-1993 but did not submit your reply till date. 

On 08-02-1993 the Branch Manager, Fountain 
Branch issued a memorandum No. BM 93/7 which you 
refused to receive. 

On 17-02-1993 the Branch Manager, Fountain 
Branch issued a memorandum No. BM 93/12 which you 
refused to receive. 

On 09-06-1993 the Branch Manager, Fountain 
Branch issued a. memorandum to you in respect of 
disciplinary action which you refused to receive. 

The inquiry was held against the workman. The 
workman participated in the inquiry. He cross-examined 
the witnesses. He was offered to provide his defence 
evidence. The Inquiry Officer in accordance with the PO 
and the defence representative closed the inquiry and gave 
his findings. The DA after predecisional hearing awarded 
the punishment of reducing the pay scale to lower stages 
for two years. 

The workman Applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and as denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted from the side of the workman that 
he did not receive the charge-sheet. The relevant documents 
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were riot supplied to him. The Inquiiy Officer did not permit 
him to adduce defence evidence. The inquiry stands 
vitiated. Principles of natural justice have not been followed 
during the inquiry. 

It was submitted from the side of the management 
that all the documents were supplied to the workman. He 
has disobeyed the orders of the cdmpetent authority on six 
occasions. A proper inquiry has been held and punishment 
of lowering pay scale by reducing two stages for two years 
has been rightly passed by the DA. 

The workman has admitted in his cross-examination 
that only memorandum of charge-sheet was given to him 
dated 21-10-1993 bearing no. 249. He admitted his 
signature at the charge-sheet. The workman has also 
deposed in his cross examination that inquiry was held in 
his presence. He has stated that charge-sheet was not read 
over to the workman by the Inquiry Officer. He was not 
permitted to file his briefs. 

The workman has further admitted in his cross- 
examination that he did not make complaint to the higher 
authorities regarding the fact that the Inquiry Officer did 
not provide him opportunity for filing his written brief. 

From perusal of the inquiry proceedings it becomes 
quite obvious that the workman has cross-examined the 
witnesses of the management. The defence representative 
of the workman and the PO agreed to close the inquiry and 
hence, the Inquiiy Officer concluded the inquiry. 

The charges against the workman are that on 
04-02-1993, the workman refused to take memorandum 
no. BM/93/6and he received it only on 06-02-1993 after 
two days of memorandum. He refused to accept the 
memorandum of the Branch Manager on 08-02-1993. He 
also refused to receive memorandum dated 16-02-1993 and 
17-02-1993. The Branch Manager issued a memorandum 
to him in respect of disciplinary action which the workman 
refused. He wrote the Savings Bank Day Book casually. 
An error was found while checking the day book, he just 
put a cross on the remarks written on day book. 

The workman refused to acknowledge the office 
order at 11 AM and he refused to work on Savings Banks 
Counter that day and disturbed all the working of the 
branch. He refused to receive the memorandum dated 
13-10-1993 issued by the Branch Manager. 

Meniuiandum of charge was given to him. The 
workman has admitted in his cross-examination the receipt 
of the memorandum of charges. He has admitted that he 
participated in the inquiry. 

I have perused the findings of the Inquiry Officer. 
The findings are based on documents produced during the 
course of inqtiiry and the workman has cross-examined 
the witnesses. The Inquiry Officer has concluded the 
inquiry in consultation with the representative of the 
workman and PO. The Inquiry Officer has mentioned that 


the DR and PO agreed that the inquiry should be concluded 
and the inquiry was concluded. 

I have perused the proceedings of the inquiry and 
findings of the Inquiry Officer. Only one witness has been 
examined and he has proved all the documents which the 
workman refused to accept. 

It is settled law that in domestic inquiry strict and 
sophisticated rules of evidence are pot applied. The Inquiiy 
Officer has given his reason for giving his findings. 

It has been held in AIR 1959 SC 1196 that refusal to 
receive office order is a mis-conduct. It has been held in 
1950 LW 508 that refrisal to receive, memorandum of 
transfer and memorandum calling for explanation is a grave 
offence and dismissal is justified in such circumstances. 

The management has annexed with the record all the 
memorandums of office orders. The same was supplied to 
the workman. He received the memorandum of charges as 
he has admitted. The Inquiry Officer did not note in the 
proceedings book. It is only an irregularity and inquiry 
cannot stand vitiated on the basis of irregularity. The 
workman participated in the inquiry. .He has cross-examined 
the witnesses. He has been supplied the memorandum of 
charges along with the documents and office orders which 
he has refused to receive. * 

A 

It is settled law that in a domestic inquiry the strict 
and sophisticated rules of evidence under the Evidence Act 
may not apply. All materials which are logically probative 
for a prudent mind are permissible. There is no allergy to 
hearsay evidence provided it has reasonable nexus and 
credibility. The departmental authorities and administrative 
tribunals must be careful in evaluating such material and 
should not glibly swallow what is strictly speaking not 
relevant under the Evidence Act. 

The sufficiency of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny. Absence of any 
evidence in support of a finding is certainly available for 
the court to look into because it amounts to an error of law 
apparent on the record. 

It has been held in 1972 (25) FLR 45 as under: 

“An industrial tribunal would not be justified in 
characterizing the finding recorded in the domestic inquiry 
as perverse unless it can be shown that such a finding is 
not supported by any evidence, or’is entirely opposed to 
the whole body of the evidence adduced before it. In a 
domestic inquiry once a conclusion is deduced from the 
evidence, it is not permissible to assail that conclusion even 
though it is possible for some other authority to arrive at a 
different conclusion on the same evidence. 

It has been held in this case that in domestic inquiry 
evidence.of a solitary witness is sufficient to hold the 
charges proved.” 
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It has;been held in 2001 (89) FLR 427 as under: 

“It is well settled that a conclusion or a finding of 
fact arrived at in a disciplinary inquiry can be interfered 
with by the, court only when there is no material for the 
said conclusion; or that on the materials, the conclusion 
cannot be that of a reasonable man.” 


From perusal of this judgment it becomes quite 
obvious thajt the Tribunal can interfere with the findings of 
the inquiry Officer in case it is perverse. The Enquiry 
Offjcer h4s based his findings on oral as well as 
documentary evidence. It cannot be said that there is 
absolute absence of any evidence in support of the findings 
of tlje Enqqiry Officer. 

.; The fvorkman has on six occasions refused to 
receive thejmemorandum issued by the Branch Manager 
andlhe didinot work on Savings Banks Counter and he 
disturbed the working of the bank. Principles of natural 
justice haye been followed. The inquiry is fair. No 
interference is required. 

, The reference is replied thus: 

The Action of the management of State Bank of India 
in awarding! the punishment of reduction of pay to Sh. Rajvir 
Shafma is legal and justified. The workman applicant is 
not fentitledjto get any relief as paryed for. 


The award is given^accordingly. 
Date;: 23-05-2008 


R. N. RAI, Presiding Officer 

| '■ ^ ten, 12 ^T, 2008 
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; New Delhi, the 12th June, 2008 

S. O* 1715.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 06/ 
1998) of the Central Government Tribunal-cum-Labour 
Court-II, I^ew Delhi, as shown in the Annexure, in the 
industrial cjispute between the management of State Bank 
of Ihdia, ahd their workmen, received by the Central 
Government on 12-6-2008. 

(F. No. L-12012/72/1997-IR(B-l)] 
N. S. BORA, Economic Officer 


ANNEXURE 

BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMENTINDUSTRIALTRIBUNALr 
CUM-LABOUR C OURT-n, RAJENDAR BHAWAN, 
NEW DELHI 

PRESIDING OFFICER: R. N. RAI. 

I.D. NO. 06/1997 
IN THE MATTER OF: 

Shri Naresh Chand Gupta, 

C/o. J.N. Kapoor, 

33 - 34 Bank Enclave, Ring Road, 

Rajouri Garden, New Qelhi. 

VERSUS 

The Assistant General Manager, State Bank of India, 
Region - III, Zonal Office, Garh Road, Meerut. 

AWARD 

The Ministry of Labour by its letter No. 
L-12012/72/97-IR(B-I) Central Government Dt. 31-12-1997 has 
referred the following point for adjudication. 

The point runs as hereunder: 

“Whether the action of the management of State Bank 

of India, Meerut in discharging Sh. N.C. Gupta, Ex. 

Record Keeper from Bank service w.e.f. 10-05-1995 

is just, fair and legal? If not, to what relief, he is 

entitled to and from what date.” 

The case of the workman is that the DA issued a 
chargesheet after lapse of 21 months on 13-03-1993. The 
bank also lodged FIR with the Police Station. The bank 
recovered the entire defrauded amount from the above 
person and the Police did not take any action on the FIR. 
The CBI after thorough investigation submitted the report; 
it was suggested in that report that the bank should hold a 
regular inquiry against the involved employees for minor 
penalties. 

The bank did not take any action against the 
involved employee Sh. R.K. Verma and discriminated 
with the workman for malafide reasons. The Inquiry 
Officer, Sh. A.S. Verma conducted the inquiry on 
13-03-1993 and concluded the same on 04-05-1994. 
The Inquiry Officer with malafide reasons tried to 
rope the workman without any material evidence or 
document. 

The DA issued notice of proposed punishment and 
passed the orders without considering the representation 
of the workman. The AA has also confirmed the order of 
the DA. The workman has not been given compensation, 
PF, Gratuity payment, privilege leave encashment, medical 
benefits and allowances. 

The case of the management is that the suggestion 
made by the CBI is neither in accordance with the rules of 
the bank nor is binding upon them. All the involved 
employees have been given punishment of mis-conduct. 
The bank has conducted inquiry against the remaining 
workmen and awarded them punishment. Sh. R.K. Verma 
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was given punishment of warning. The management held a 
detailed inquiry. The workman was afforded opportunities 
to cross-examine the witnesses and to produce tys own 
witness. He has been given pre-decisional hearing and the 
DA after considering the report of the Inquiry Officer has 
passed the order. All the arrears of the workman has been 
released except of pension ter which he is not entitled in 
lieu of his service tenure. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments .of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the ’ 
papers on the record. 


regarding fraudulent withdrawals and fraudulent credit 
entries. 

It has been held by the Inquiry Officer that due to 
the negligence and fraudulent acts of the workman, the 
cheques were credited to the A/C. of Sh. Rqjbir Singh and 
thus,- the workman has caused heavy loss to the bank. 

The DA passed the order of dismissal from bank’s 
service without notice but considering his age and his 
education up to 8th standard and the loss caused to the 
bank he took lenient view in regard to the nature of 
punishment and decided that instead of dismissal from 
bank’s service he be discharged from the bank’s service 
from the date of the order 10-05-1995 with all 
superannuation benefits treating his suspension period as 
service for the purpose of calculating pension and other 
benefits. 


, It was submitted from the side of the workman that 
he was Secretary of the Union. He challenged the malafide 
orders of the bank authorities. The authorities cherished 
grudge against him and the workman was falsely implicated 
and a charge-sheet was served on him. The Branch Manager 
forced him to take work of two persons. 

It was submitted from the side of the management 
that the workman entered in scheduled no. 4 fake S/C 
payment advice in respect of collections. He prepared 
13 S/C collections and fraudulently obtained cheque 
leaves. He again introduced Sh. Rajbir Singh on fictitious 
address. He handed over the S/C collections Schedules to 
Sh. Rajbir. He filled pay in slip for Rs. 64590 on 
09-12-1990, Rs. 76100 on 03-01-1991 and Rs. 47502.90 
on 05-12-1990 and Rs. 74225 on 07-01-1991 for credit of 
SB A/c. No. 18270. He posted three payments in the A/c. 
No. 18270 of Sh. Rajbir on 08-01-1991, 01-02-1991 and 
06-02-1991 for the amounts respectively Rs. 1,40,000, 
Rs. 1,05, 000, Rs. 1,60, 000 and Rs. 1,80,000. 

The workman was charged being instrumental in 
collections of 14 fraudulent cheques and also facllitiated 
cash payment of large amount against fraudulent credits of 
fake S/C payment advised in the above SB account. 

The workman has also been charged with altering 
the amount in debitl credit vouchers relating to payment of 
yearly interest to various customers in ledger no. P-45. He 
posted superstitious credit entry of Rs. 9,000 in SB A/C 
No. 15103 to Sh. Qiandersen introduced by him although he 
was not entrusted with such duties. The workman committed 
a grave mis-conduct. An inquiry was held. The workman 
engaged his DR and cross-examined all the witnesses. He 
has also adduced his own evidence in defence. 

All the documents were supplied to him and after the 
report of the Inquiry Officer the charges were held proved 
against the workman. The DA gave a notice of the proposed 
punishment of removal from service. However, the AA 
reduced the punishment. 

From perusal of the records it transpires that the 
workman has been given opportunity to cross-examine the 
witnesses of the management. The Inquiry Officer 
considered all the 51 documents supplied to the workman 


The management witness has stated that the workman 
has been paid pension after passing of the order. 

I have perused the findings of the Inquiry Officer. 
The Inquiry Officer had held the charged proved after 
considering the evidence of the witnesses and material 
documents. The inquiry is not perverse. The workman has 
made fraudulent entries and fake credits. The amount has 
been recovered from the workman and the other involved 
employees. The bank is not bound by the recommendation 
of the CBI. 

The workman has been punished in view of the BPS. 
He committed grave mis-conduct in making fraudulent 
entries of S / C collections etc. 

# ♦ 

It is settled law that in a domestic inquiry the strict 
and sophisticated rules of evidence under the Evidence Act 
may not apply. All materials which are logically probative 
for a prudent mind are permissible. There is no allergy to 
hearsay evidence provided it has reasonable nexus and 
credibility. The departmental authorities and administrative 
tribunals must be careful in evaluating such material and 
should not glibly swallow what is strictly speaking not 
relevant under the Evidence Act. 

The sufficiency of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny. Absence of any 
eviden.ee in support of a finding is certainly available for 
the court to look into because it amounts to an error of law 
apparent on the record. 

It has been held in 1972 (25) FLR 45 as under: 

“An Industrial Tribunal would not be justified in 
characterizing the finding recorded in the domestic inquiry 
as perverse unless it can be shown that such a finding is 
not supported by any evidence, or is entirely opposed to 
the whole body of the evidence adduced before it. In a 
domestic inquiry once a conclusion is deduced from the 
evidence, it is not permissible to assail that conclusion even 
though it is possible for some other authority to arrive at a 
different conclusion on the same evidence. 

It has been held in this case that in domestic inquiry 
evidence of a solitary witness is sufficient to hold the 
charges proved.” 
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it has b£en held in 2001 (89) FLR 427 as under: 

■‘It is \^ell settled that a conclusion or a finding of 
fact arrived aft in a disciplinary inquiry can be interfered 
with t y the cjourt only when there is no material for the 
said conclusion; or that on the materials, the conclusion 
cannot be that of a reasonable man.” 

From perusal of this judgment it becomes quite 
obvio is that 1 he Tribunal can interfere with the findings of 
the Eiquiry Officer in case it is perverse. The Enquiry 
Officer has based his findings on oral as well as 
documentary evidence. Principles of natural justice have 
been ollowe i. The inquiry is fair and proper. It cannot be 
said that there is absolute absence of any evidence in 
suppc rt of th i findings’ of the Enquiry Officer. 

The relerence is replied thus: 

The acl ion ofthe management of State Bank of India, 
Meerut in discharging Sh. N.C. Gupta, Ex. Record Keeper 
from Bank service w.e.f. 10-05-1995 is just, fair and legal. 
The workman applicant is not entitled to get any relief as 
praye i for. 

The award is given accordingly. 

Date : 23-05-2008 

! R. N. RAI, Presiding Officer 


fft#, 24 ^T, 2008 
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(firm 01-3-2006 3 30-09-2008 cRT) I 
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New Delhi, the 24th June, 2008 
S.O. 1716.—In the notification of the Ministry of 
Labour and Employment published in the Gazette of India, 
Part-II, Section 3, Sub-Section (ii) dated 20th January, 2007 
vide S.O. No. 205, the following entries shall be inserted, 
namely :— 

SI. No. 

51. M/s. Heavy Engineering Corporation and its three 
factories situated in Dhurwa, Ranchi (w.e.f. 01-03-2006 
to 30-09-2008). 

[F. No. S-38014/46/2007-SS-l ] 
S.D. XAVIER, Under Secy. 
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